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Y1' = .516 + .503(X2) + .388(X5)
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Z1 = .498 (X2) + .453(X5)
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Abstract

The objectives of this research were to study 1) Factors related to happiness at work of teachers
in private schools 2) The level of happiness at work of teachers 3) The correlation between the factors
related to happiness at work and happiness at work of teachers; and 4) The factors affecting happiness
at work of teachers in private schools, Nan province

The research sample consisted of 157 teachers of private schools, Nan province, all of whom
were obtained by the Krejcie and Morgan using simple random sampling method by computer. The
employed research instrument was a questionnaire dealing with factors related to happiness at work of
teachers in private schools, consisting of 6 factors: leadership of school administrators, personal
characteristics and relationships within the family, job characteristics, workplace relations, workplace
environment, and welfare and compensation. With reliability coefficients of .94, .94, .95, .98, .99, and
.96, happiness at work of teachers with reliability coefficients of .98. Statistics used in data analysis

was frequency, percentage, mean, standard deviation. and enter multiple regression analysis.

The research findings were as follows: 1) the overall and each aspect of factors related to
happiness at work of teachers in private schools were at a high level that ranked in descending order.
workplace relations, personal characteristics and relationships within the family, job characteristics,
workplace environment, leadership of school administrators, and welfare and compensation. 2) the
overall and each aspect of happiness at work of teachers were at a high level that ranked in descending
order positive emotion, job success, job satisfaction, and life satisfaction.; 3) The correlation between
Factors related to happiness at work of teachers in private schools and happiness at work of teachers
was positive at high level and 4) The factors affecting happiness at work of teachers in private schools

consist of 2 factors, personal characteristics and relationships within the family and workplace
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environment, respectively. These factors were significant predictors of happiness at work of teachers in
private schools and they could explain 83.7% of the variance (p = .01) The results of the stepwise
multiple regression analysis could construct the equations of the raw and standardized scores.

The predictive equation in raw scores:

Y1' = .516 + .503(X2) + .388(X5)

And the predictive equation in standardized scores:

Z1 = .498 (X2) + .453(XB)

Keywords: Factors; Happiness at work; Teacher; Private primary school
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