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Abstract

This research were to study with the following objectives: 1) to study the level of academic
leadership of school administrators, 2) to assess the level of internal supervision in schools, and 3) to
analyze the relationship between the academic leadership of school administrators and internal
supervision in schools. The sample consisted of 268 individuals, selected from a population of 812
individuals using stratified random sampling. The research instrument was a questionnaire with an
overall reliability score of 0.967. The data were analyzed using statistical methods such as percentage,
mean, standard deviation, and Pearson’s correlation coefficient.

The research findings revealed that: 1) the overall level of academic leadership of school
administrators was high, with the highest average score in observing and improving teaching, followed
by mission setting for schools, while the lowest average score was in the curriculum and teaching
management; 2) the overall level of internal supervision in schools was high, with the highest average
score in supervision planning, followed by creating supervision media and tools, while the lowest
average score was in assessing current conditions, problems, and needs; and 3) there was a high level
of correlation between the academic leadership of school administrators and internal supervision in
schools under the Phayao Secondary Educational Service Area Office, with a correlation coefficient of
0.911, significant at the .01 level.

The findings from this study to analyze the relationship between the academic leadership of school
administrators and internal supervision in schools under the Phayao Secondary Educational Service Area
Office. The research findings revealed that there was a high level of correlation between the academic

leadership of school administrators and internal supervision in schools. consistent with the set assumptions.
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School administrators, and teachers, serving as a guide for defining school missions and planning

academic administration and internal supervision to enhance school quality to the highest level.

Keywords: Leadership, Academic leadership, School administrators, internal supervision,
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