v 1 v o [
ﬂ”l’Jgau"lﬂ”liL‘lJﬁf:l‘1&LL‘iJﬂ\‘i’ll’erx‘iEU%‘Vi”li‘ﬁﬂ\‘iN’&W@ﬂﬁiﬂ%ﬁ’]iﬂ’]%ﬁﬁ’]ﬂ’Ii“ZI@NT’NL":'i’:l‘h!
o Qs o %4 dgl dl >4 =8
N\‘iﬂﬂﬂ’]uﬂ\‘ﬂ%lﬂlG‘IW%‘V]ﬂ’]Sﬁﬂ‘l&l’]Nﬁf—JNﬂﬂisl']ﬂ‘?x‘inWN‘Vi'luﬂ’i LAt 1
Transformational Leadership of Administrators Affecting the Academic Management

of Schools Under the Office of Secondary Educational Services Area,Bangkok District 1

FUNTUNT FUNIR' wae neud) Ankigia’
Channapa Chimpalee ' and Kris Kittitanus *

Uyeydnunransivntindin snandenisuimsnisiinen’, smianendusuy3’,

The Degree of Master of Educational Administration’, Thonburi University?

*Corresponding author, email: Channapa.chim@wpb.ac.th

Retrieved: 28-008-2024; Revised; 15-10-2024 Accepted: 31-07-2025

UNANYD

unANRATAgUsTaA 1) i efnuszduntaziniaiasuulasensyuinislaidon
Fofndninenuin1sAn e EaNANHINTIMNEMIAT 18 1 2) IRNENTEALNNTUEINSIM
Arnngeaslsafan Feadad1TneaIneR Ui 119 A nE s ENANEINTUNNEINANAT L6 1
uag 3) iaAnENnazinsUas asesusmafisananensUEMsInArnisraslasen
FafndnineuaRuiiniaAnudsenAnEingamwamiuag e 1 gUkunnisidaiiunisade
BetlFunns ngueanend Aa AgradlsadoudnineianiuiinsfnendsanAnEInImnamAS
m 1 9mman 369 an Teasdmdonuuudmanlpelrgrsaamals s Tnenisledsnisquuun
wuedund Traunalsedowduduansnisguanisang 1ndaeiiof lalunisidasl 3 nan Aa
1) LuDAaUAMHLA Ba T LTy a2 (a9 ABULILAIUAIN 2) WULUEBUDINIA safun9zy 1

nMswasuulasasyu3nis 3) uuuasuanaifisafunisuinisauisinisveslsedou ez

voyalnely Asasar ANRRY AABATIULNNIATEI UATNTAATIZANITAREEIBIAUD LN
NANNAATENLAN

1. srdunnagziinn s Asuulasene a1 AfAgneIaR AN AN saNAnLN
NIMNEILAS Loa 1 lnaninaan Sanedey ussduann @ aRersosidusianiu wua

AHNTINTTARNNS ey HAwisgegn 309 lun AWnNsRBninanaeilgaNnITol uaz

Vv d|d 1 d| é v ! v Vv o
ATHVIHATNRNEATHA Tﬁ‘ILLﬂ G‘I’]Hﬂ’]‘iﬂ‘ﬂﬂLLﬁﬁUuﬂ"IﬂT@


mailto:Channapa.chim@wpb.ac.th

702 | 919619371015 NMS9AN1IANASTUAzienTy 091 7 atud 2

12 1
o/ o o/ = =

2. 3LAUNTUEMIT9HATIN152 0919915 81 FITARINAIIHIARN WA ATAN BT s NANEN
NIINNHAINAT 1IA 1 LABAINTIN ﬁﬁm@éﬁ‘ﬁmﬁm:ﬁwm Homarsnindusienin wuan
ATMNFATEIRERAINAIINININTANET fARRugIgn TB9AIHNTALN ANHNNTIANG UstiuNauas
Frdnnisifsulaunanisiden uaza i danad inga AL AINNITRMHINANgATIS
ANIUANEA

3. ﬂ"l’l:ﬁﬂiﬁ’mﬂ‘jmﬁlEI‘LALLU@G‘?.I@W;JT‘LI%MWiﬁIﬂlﬂNZWII@ﬂﬁﬁu%ﬁﬁiﬂﬁuaﬁﬂﬂﬂiﬂﬂﬂiidL%ﬁu
AANANU ST RVNB ANANIUE 0.676 WATAINITONEINTUNITUINTIMATINTT98sls9Bew (nspuas
45.70 989 Na @AM NEE AN 2AL .01 AIN1TOL T SUANNITUNASAITNT NS (9 F97
Y = 2.455 + 0.437X

a9AAH3INeATeiiaziulsylamnnanguuinisimnisimanisidenn rduuwami
TunsimunsuarUsulstunisudnisswisniseeslsedeunazruinis s ouwinanisiae

1 TN TN TR 3L

|
=

AEATY: NMzrinSIATANRIRLENS; MUASIHRIMT; TseBaudenadminauaaiug

ANTANENTBENANEINTINWNAIUAT 1291 1

Abstract

This article aimed to study (1) the level of teachers' work motivation in schools under the Office
of Secondary Educational Services Area, Bangkok District 1, (2) the level of personnel management of
schools under the Office of Secondary Educational Services Area, Bangkok District 1, and (3) the
relationship between teachers' work motivation and personnel management of schools under the Office
of Secondary Educational Services Area, Bangkok District 1. The sample consisted of 369 teachers under
the Office of Secondary Educational Services Area, Bangkok District 1. They were selected using Taro
Yamane’s formula. The instrument for collecting data used a stratified random sampling method, with
school size as the stratification layer for simple random sampling. The research tools used in this study
consisted of three parts: (1) questionnaire about general information of respondents, (2) questionnaire
about leadership changes of administrators, and (3) questionnaire about the academic administration of
the school. Data were analyzed using statistics such as percentage, mean, standard deviation (S.D.),
and simple linear regression analysis.

The research results were found as follows:

1.The level of transformational leadership of executives under the jurisdiction of the Bangkok

Secondary Educational Service Area Office, Area 1, overall, was at a high level. When considering each
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aspect, it was found that the aspect of stimulating the use of intelligence had the highest average,
followed by the aspect of having influence with ideology. The aspect with the lowest average was
inspiration.

2.The school academic administration level under the jurisdiction of the Bangkok Secondary
Educational Service Area Office, Area 1, overall, was at a high level. When considering each aspect, it
was found that research to develop educational quality had the highest average, followed by
measurement, evaluation and operation, transfer of academic results. The lowest average was the
curriculum development aspect of the educational institution.

3.Leadership changes in administrators that affect the academic administration of the school
had a correlation coefficient of 0.676 and could predict the academic administration of the school at
45.70%, with statistical significance at the 0.01 level. The equation showing the relationship can be
written as follows: Y = 2.455 + 0.437X.

The knowledge from this research will be beneficial to the academic administration group in
using the research results as quidelines for developing work and applying it to the academic
administration of school administrators. The research results can be used as gquidelines for self-

development.

Keyword: Executive transformational leadership; School academic administration; Bangkok Secondary

Educational Service Area Office 1
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