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Abstract

The objectives of this research were to study: (1) The level of transformational leadership among administrators
in private vocational schools in Bangkok under the Association of Private Colleges of Technology and Vocational
Education of Thailand. (2) The level of adaptive organizational culture in these schools. (3) The impact of
administrators' transformational leadership on adaptive organizational culture in private vocational schools in
Bangkok under the same association.

The sample comprised 322 teachers from private vocational schools in Bangkok during the 2023
academic year. The sample size was determined using Krejcie and Morgan's (1970) table, and participants
were selected through simple random sampling. The research utilized a questionnaire as the primary data
collection tool, and data were analyzed using statistical software to calculate frequency, percentage, mean,
standard deviation, and perform simple linear regression analysis.

Research Findings (1) Transformational Leadership: The overall level of transformational leadership
among administrators was high. Among the components, idealized influence had the highest average score,
followed by individual consideration and inspirational motivation. The lowest average was observed in intellectual
stimulation. (2) Adaptive Organizational Culture: The overall level of adaptive organizational culture in these
schools was high. Within this category, customer focus scored the highest, followed by organizational learning,
with creating change having the lowest average score. (3) Relationship Between Leadership and Culture: There
was a significant positive relationship between transformational leadership and adaptive organizational culture in

private vocational schools in Bangkok under the association, at the .01 level.
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