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Abstract
This article aimed to study: (1) the level of innovative leadership among educational administrators in
educational institutions; (2) the level of implementation of the student care and support system in
educational institutions; (3) the relationship between the innovative leadership of school administrators and
the operation of student care and support systems in educational institutions; and (4) the impact of
innovative leadership by educational administrators on the operation of student care and support systems
in educational institutions under the Bangkok Secondary Educational Service Area Office 1. The sample
group consisted of 354 educational personnel under the Bangkok Secondary Educational Service Area
Office 1. The sample size was determined using Krejcie and Morgan’s table and selected through simple
random sampling. The statistical methods used for data analysis included frequency, percentage, mean,
standard deviation, Pearson's correlation coefficient, and stepwise multiple regression analysis.
The research findings were as follows:
1. The overall level and each aspect of innovative leadership among educational administrators in
educational institutions were found to be at a high level.
2. The overall level and each aspect of the operation of the student care and support system in
educational institutions were also at a high level.
3. There was a statistically significant positive relationship (r = .843) at the .01 level between the
innovative leadership of school administrators and the operation of student care and support

systems.
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4. The innovative leadership of educational administrators had a statistically significant (.01 level)
impact on the operation of student care and support systems and could explain 71.50% of the

variance.

Based on the research findings, it is recommended that administrators, teachers, and school
personnel be encouraged to recognize the importance of accessing opportunities to innovate and create
new approaches using innovative intelligence. This can enhance the effectiveness of student care and

support systems and help schools adapt successfully to change.

Keywords: Innovative leadership; Student Support Systems; secondary educational
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