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Abstract

The objective of this academic article is to explain building loyalty to the organization among
educational personnel by studying the concept and theory of loyalty to the organization of educational
personnel. Educational management requires human resource management that emphasizes
participatory processes to strengthen loyalty to the organization, which is an important factor for
successful educational administration. The author will present the elements of building organizational

loyalty among educational personnel to strengthen the attitude and mindset of personnel, enabling them
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to work towards the goals of the organization. The organization must create loyalty among personnel in

various areas, including: (1) behavior, (2) perception, (3) persistence, (4) attitude, and (5) norms.
Keywords: Organizational Loyalty; Educational personnel; Education
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