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Public policy on human security development

a g a o i o [~ an v a a
FONR WBEAA WM NAUNIT, IR AT R3S° uae FUNRN NN
Titapol Noijad | Wipat Mankan 2, Pensri Chirinang ®and Jumpol Nimpanich 4
ANNAAUTANIINNITIANIT HANEIdEmA LU lag T TNInas LI ALNS P25

College of Innovation ManagementRajamangala University of Technology Rattanakosin 234

*Corresponding author, email: nojjadtitapol.noi@rmutrr.com

Retrieved; 25-04-2024; Revised; 11-11-2024. Accepted;5-12-2025

Doi: 10.14456/jappm.2025.50

UNAAYA

o/ QI/ o o/ ! o o/
ﬂﬁiWWHWﬂQWNNHﬂ\T‘H@@NHHELﬁu‘WJT"VLL@U?G]S;N‘VTN'1?—_|N”Iﬂiyﬂﬂﬂui‘ﬁﬂqﬁﬂqﬁﬁﬁmzztuﬁﬂ’m

Uszwmavialan m’mﬁumﬂmwwﬁ WELANY 289N UNNTANATEIANE undaiiigreeiunig

asvanaziinlszlosuunynanludoan waznisdulnesdenniidediuiuewnan anvis Tnaud

[ 1
o

Tenauazanmanuinegfiuasuazddu Taalianendunisasnslanianisineiuaznisvines
TUAY NITNTNENTFIAINUATUINITNNNITUANEY NNTUBINUNTALEARYENYBETH NTBN3

ATWENTINULIARENTLTNARTAaT e

Y

UONIING mﬁﬂ’%mmmﬁumwmwwmL%‘mﬂmﬁ’umfi‘mmﬁmzﬁfmﬂ‘smﬂ Tagnig

1 ! v J
a A

¥ o/ a { o & 4 o o/ &L < A
NTTNUTRATAAUAILAZEIE L‘ﬁﬂLLﬂKfﬂﬂ/iy‘Vi’]‘V]Lﬂ?.l']?]@\‘lﬂ‘uWJ’]NNuﬂdﬂﬂdﬂwﬂﬂ?‘uﬂﬂﬁuﬂ’]‘jmﬁ
P ! &
SIS IN R Nl T)
o & ¥ o o < L Y ng
AI9394 uTﬁuqﬁﬂﬁﬁﬁimzmﬁuﬂﬁiwwmmwmmwmuwﬁqLﬁuﬂizmumaﬁmﬁm%mi
4 ad 4 Y o4 LA ol
LAZLASBENHBANAINNANY LW@N’?’NNQﬂNWLﬂuﬁ’lu‘iﬂﬂuﬂ:ﬂ\iﬂu quﬂmummimmmwLLmTuﬂ'ﬁ

v

nallgannndinguln
ANRIATY: WHUNYEIDNTNNIINN; AHTHAIENHY LS

Abstract
Human security lies at the core of contemporary public policy worldwide. It transcends the
traditional protection of rights by fostering an enabling environment for sustainable societal

development. The concept aims to guarantee stability and quality of life through comprehensive
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access to education, secure employment, and healthcare, alongside the prevention of human rights
violations.

Moreover, the complexity of human security in a rapidly changing world necessitates strong
international cooperation and strategic partnerships. Therefore, public policy formulation must employ
diverse methodologies and tools to empower grassroots participation, thereby creating an inclusive

society and ensuring long-term sustainable development.

Keywords: Public Policy; Development; Human security
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