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Abstract

his research aims to (1) analyze the components of the supervision model to enhance the digital
intelligence of students at schools in Bangkok (2) create the supervision model; and (3) evaluate the
supervision model.

The research method is divided into three steps:

Step 1: Analysis of the components of the supervision model. The sample group comprised 400
educational institution administrators and teachers. They were obtained using a simple random method
without replacement by drawing lots for the names of the schools. All administrators and teachers in
those schools were used as samples. The tool used was a b-level rating scale questionnaire regarding
the components of the supervision model. The reliability of the entire questionnaire was 0.92. The data
were then analyzed for confirmatory components.

Step 2: Drafting the supervision model. The researcher used the variables in Step 1 to draft the
supervision model. Then 13 experts were selected purposively from people with expertise in creating
models to check the suitability of the draft model. These experts consisted of educational supervisors,
heads of educational departments, and educational institution administrators. The tools used were: a
form for evaluating the appropriateness of the draft supervision model and a manual for using the
supervision model.

Step 3: Evaluating the supervision model. The researcher used the supervision model and the
manual from Step 2 to consult with 5 experts with knowledge and expertise in creating assessment

models, selected purposively. These experts included educational supervisors and educational institution
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administrators. They evaluated the accuracy, suitability, feasibility, and usefulness of the supervision
model. The tools used were a model evaluation form and the manual for using the supervision model.

Data were analyzed using statistics: frequency, percentage, mean, and standard deviation, confirmatory
factor analysis, and inductive content analysis.

The results of the research found that:

1.The results of the second confirmatory factor analysis of the components of the supervision
model to enhance the digital intelligence of students in schools under Bangkok Metropolitan
Administration showed the consistency index value for checking the consistency of the model as follows:
X?=173.98, df = 154, p = 0.12912, X?/df = 1.13, GFI = 0.96, AGFI = 0.94, RMSEA = 0.018, RMR =
0.016, and SRMR = 0.037, meeting the criteria. The composition is consistent with empirical data and
consistent with the concept and theory of the research.

2.A supervision model to enhance the digital intelligence of students in schools in Bangkok was
developed, consisting of five elements: (1) principles of the model; (2) objectives of the model; (3)
aspects of the supervision process; (4) results of supervision; (5) factors contributing to success.

3.The supervision model to enhance the digital intelligence of students in schools in Bangkok

showed accuracy, appropriateness, feasibility, and usefulness at a high level.

Keywords: 1. factors of supervision; 2. supervision model; 3. digital intelligence
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