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Abstract

This article aimed to study (1) the level of administrators' roles under Prachuap Khiri Khan
Primary Educational Service Office Area 2, (2) the level of teachers' participation in schools under
Prachuap Khiri Khan Primary Educational Service Office Area 2, and (3) the relationship between
administrators' roles and teachers' participation in schools under Prachuap Khiri Khan Primary
Educational Service Office Area 2. The sample was 289 teachers in schools under Prachuap Khiri Khan
Primary Educational Service Office Area 2. They were selected by stratified random sampling. The
instrument for collecting data was a rating scale questionnaire. Data were analyzed using mean,
standard deviation, and Pearson’s product-moment correlation coefficient.
The research results were found as follows:

1.The role of administrators under Prachuap Khiri Khan Primary Educational Service Office Area
2 is at a high level. When considering each aspect, it was found that all aspects were at a high level.
The average values are arranged from highest to lowest as follows: role in interpersonal relations,
followed by decision-making roles, and information roles.

2.Teachers’ participation under Prachuap Khiri Khan Primary Educational Service Office Area 2
is at a high level. When considering each aspect, it was found that all aspects were at a high level.
Sorted by average as follows: participation in decision-making, participation in receiving benefits,
participation in operation, and participation in evaluation.

3.The administrators' roles are significantly related to teachers' participation under Prachuap
Khiri Khan Primary Educational Service Office Area 2 at the 0.01 level.

The knowledge from this research can be used as information for developing the role of
administrators in relation to teacher participation in schools. It is a body of knowledge that can be used
to develop teacher participation in the future.

Keywords: 1. administrator’ s role; 2 teacher's participation; 3 correlation coefficient
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