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Abstract

The objectives of this research were (1) To study and develop a Thai dramatic arts learning
management model to enhance performance in dramatic arts. (2) To evaluate the efficiency of a Thai
dramatic arts learning management model in enhancing performance in the field of dancing arts. The
researcher selected a sample group of informants, including three experts chosen through purposive
sampling, to provide input on the learning management model for promoting competency in Thai dancing
arts. The study's sample consisted of 30 undergraduate students from the Department of Dramatic Arts
Studies at the teacher training college, Phranakhon Rajabhat University.

The results of the study were as follows: 1) The learning management model for Thai dramatic
arts aimed at enhancing students' performance in dramatic arts education comprised four components:
1.1) Principles 1.2) Objectives 1.3) Process: The learning management process included three aspects of
dramatic arts performance: (1) expertise in teaching (2) Skill competencies, which encompassed
creativity, application, problem-solving, communication skills, and methods of communication.
(3 Competency in personal characteristics, including self-management and teamwork. 1.4) measuring
and evaluating 2) The efficiency of the Thai dramatic arts learning management model in enhancing
performance in the performing arts was rated at the highest level. The need for further development of
the model to improve Thai dramatic arts learning management was also rated at the highest level, with

the performance of students in the field of dancing arts education receiving a perfect score of 5.00.

Keywords: learning management model, Thai Dance, Competency, Dance Education students
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