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Abstract

This study aimed to explore: 1) a comparison of the organizational commitment of staff, classified
by personal aspects, and 2) the relationship between perceived organizational support and
organizational commitment of staff at a private hospital in Bang Khun Thian District, Bangkok. This was
a quantitative study with a sample of 100 staff members from the private hospital. The research tool
used was a questionnaire, and the statistical methods employed included percentage, mean, standard
deviation (SD), t-test, F-test, and Pearson’s correlation analysis.

The findings revealed that: 1) staff in the private hospital in Bang Khun Thian District, Bangkok,
with differences in age, status, and work duration showed significant differences in their levels of
organizational commitment at the 0.05 level. In contrast, staff with different gender, educational levels,
and current career positions did not show significant differences in their organizational commitment. 2)
Overall, perceived organizational support was positively correlated with organizational commitment
among staff at the private hospital in Bang Khun Thian District, Bangkok, with a statistical significance

at the 0.01 level.

Keywords: Perceived Organization Support; Organizational Commitment; Private Hospital

UNHI
ninennsusdeiuninginsfidanfigalunisiundenasanslugniafulnesnedsin
@Qﬁ(ﬂ’iﬂﬂ’iajllﬁ@LLNW%W%I’WW?N‘L;&EEI(G;'JEIWTINL‘ﬁuﬁ’i'ﬁﬂ nson A AHA A U TR RNLAZENTZAL
Fnennansnsnennguyms i arsd avguiiansnsarinsmlamainnanetu e iindssananm
wazdazlumigegaunasnng (Azduane TnE3nen uazs iU Yoy, 2563) N19U5MINTNENS
uysafigmngnufifentiiuesanslaosnafudnanmiesaunsadfifununazuaunisi
QNABNANHATTEATUATILIMNNEI89D9ANT MNNBIANT IATIENHNTaYin IANS e NTHIEER ATTH KN
paeAnauas fazvinlnyanamaydussans Sasnampmuasanngaananan unsgT R
pnafind e Annaug iRt lUamaasaenEngeesesAng (Nasurdin, Ling, & Khan,
2018) unuaamENengIEefiduinaude lnauuladaiiddnyas Tnsiemazninamiivi

v ‘dIT Tﬁ/ A v ° T v o A IT s \E 9/3 A 1 ﬁ o o ‘dl rd
WHIHNTTAUTNTIRNAT NITISVTTIRNHINTHLSNTIDE LLBIANT IAHROETT | Wl99naniasAns



340 | 919815311019 N199AN1INNATTUAZIENYW D9 7 Rufud 1

v v

v v o o 1 1 (. Y ' & A Pl v o A
ABIMANNAATY uazRmTeTviniTneueg iuesAnsanauiie a9AnIResas1e insinefia
v v | v 1% v v o, - o ! &
aHgannflennspeauaupsfisznausnta Arensas N WEnIfinAHyNLABIANT AR
v ! v 1 1 o & P .
nszfiasasuiiazimnunfiaiusaniuaiudisaredneans (Elziny & Mohamed, 2021)

[ o = A v U Pl Pl
TﬁQWEﬁ‘U"INLﬂﬂ"h"l&fﬂﬁjﬂ’]‘jwGNH’]ﬂ’]‘EU‘Eﬂ']‘iL%Q‘gﬂN"Iﬂ%H Tu%m:ﬁmwmmmygmmm ANTH

agapnssiauaznguraiidumdnensyanasauigusruuiinisgunin faduladaunsaas
o =4 o o/ o o/ o a & o o Aaa ! Aa g’o

d15auaziinuiasd A lunisdfinemsaugann Taednineusfiunsenid (2566) lainnas
FUTINVDYRI IR ARINT W Lanenunaeneuing 2565 wuan fduansaniisdu 213,153 au lag

At inie munsneangua amau 128,132 AW ssasnlueunivinislsaneiuia

147U 45,630 AU L9IMUITUTNITNWATTUAVIY T1947% 26,764 A LAZLIINUITTEALUTNIS

F149% 12,600 AW LAZAINATAITITEINDIT LSINLII AL NTHEITAINABINITYARIN TN
PR v d o v e < 7

MaunEMANT 1 Tnaaauneen1siiaInfigaf iaauaae Wi SN neuaiesasas 66.5

3R TN MINTILENIINNNSUImE Fa8aY 21.1 WAz ENTILENTSlsaneUNe Seuay 12.4

1 v

FIHUINNAINABINISVBIYARINTNINANTUNNETRNE W FavinTn lssnenunaionsmanswnes
aanaEgniuiyAsInTnentTwmd aveg tuesans waznsanfiazyinsniniuesansansans
Finls ietrasansussquimsnemuiiladmunty iesisssneniyaainansnisunndasag iy
a3AN3lABENsdaEh (Kalidass & Bahron, 2015)

AnpnHaEnsAngiung Ainsannsansiiasanionanade anaanuivansniadenls
symyARAiUasAng Wawinemluesansiug lndeasiufinsAnsminmpuaziiiug cupnansn s
AMTIHUDIUAATYARR N13USNNTEHLAMINNEIANTITuTadEfiaHIT0 AN IR HLAZIAN
mﬁugﬂﬁu@iﬂmﬁﬂﬁfg (Sherwani, 2019) wayaINN19ANEITEN Nasurdin, Ling, and Khan (2018) TGTﬂNI'n
21 nnsaen SR EgnRuReasAnaasaEii e uiuresendda dei atuamivi
Tnyaaafiduninesug rfensaiuayuainasrfiuizan wazsaundnniavinauiitunis
doalashidaunnugnilpesadananisinunislussnsiussguaduianisumaned
Amunla (rzduany TnE5nun wazSnyun Yoot 2563) uazn1afnEnged Wang et al. (2018) 7i

1 1 v L4

A81991 119505 NITANLARHUINNBIANTATANINNICENLALADAARBINLANTTONTNURT AN
inagfivinlnwinemisug ndenanaanlalaasnomunzasnmlauiasng  ialnansdansm
° v v v & o v o v o 4
397 M ANABINITAMDNITH LA AIANTINITOADUANEI (A91NNNT5UFNNTTIUARWINNBIANS

g ° ' o ! i A & 13 ¥ i a v
Fegnunsai ganuyniiaessansiiinlavineubiunasans (3390 Uszdf, 2564)
o 1 Vv v ° v o A o 1 r'd 1 ° Vv QIQ o
anUszifiuiananaeean nsviniinesiaaasynileeasansdul sy bigies
! o/ o/ i ! o/ ¥ o/ ' o/ o/ ! s o/
HIANBITIANMNANAUTTENINNITTUFNTEHLAUHIINBIANINLAINYNAUADBIANTIBINTNITY

- & A = = >
I‘N‘WEI'TLI'WZ\]Lﬂﬂ"h’%LL‘lﬂQ‘lﬁH\‘iTﬂW%W IRUNYUVIEH TFIVTNHNTUAG LWﬂLﬁ%LLWJW’NTﬁﬂW’iNﬁ’NLLNt



Journal of Academic for Public and Private Management Vol 7 No.1 | 341

a 4 o a o ! 4 o o o © {
Al %Iu"lsf‘lﬂwuﬂﬂr]ul,ﬂﬂﬂrJWNQﬂWHV’]’Bﬂ\? ANT LASAABATINTITRTIBDNUBINKNIITN TﬂﬂWHﬂQ"IHL@NT@ﬁ
& 1 v v 1

99 mLNBIANTBLNIIUNIZIAIE AT THAELAL YN
> < a Vv
UL AIANITITY
4 2 o !« « oo &
1. WedneFauifiauansyniuaessanszeansinalssmeunawnauu sl luinu
WALNYUAEY ATINNENINAT FIUNNATNTITURIUYAARATUINA B8 FDIUATN FEAUNITANEA
Fnusemltaqiiu uazengam
d o/ o/ 4 ! o/ id o/ o o/ ! <
2. faANEIAMNANINETENIN9N1TTLFNNTRHLARUIINBIANTURL AN NRUADBIANT

ﬂ@qwﬂfﬂmﬂﬁqwmmﬂL@ﬂﬁul,mwﬁﬁuﬁuﬁLﬂmm\‘i"qmﬁﬂu NTANNAIUAT

ANNAFINNTSTY

annAguit 1 (H1) wineulsmemnaenaamisTuiufieagaies naummaminag
ffaduauanaastuefinasynRaaIAnsuLAnaNiY

aHNAgIA 1.1 (H1.1) winemdsmenunaenauumnmisbifuiinnegudion nqammammins
AfaduaI ARRANIN AR RA NN I ANSLAN AN

aNNAgT 1.2 (H1.2) winemlsmenaensummisbiniianeudien nqammamains
AfdaduauARRAaNY AN ATHKIRURDBIAN T UANANITTI

auNAgIT 13 (H1.3) winemilsaneninaenumiailuiuiiaunsaiien nqammaminns
fAfdaduauARRANERIUNINANA UL ATHNRUARBIAN T UANANTTL

AR 1.4 (H1.4) winemlasmenunaienauonis uiiamnspaien nqammwanas
ffaduauyARRAEEALNTSANEANSTHa L AN ITAD I ANTTILAN A ST

auNRgA 15 (H1.5) winemilsanenunatenumiailniiuunsaiien nqammaminas
sy ansa iR AELnRD I ANSTILANA I,

aNNAgIT 16 (H1.6) winumdlsanenunatenmsumanil hisiiaunsgaiien nqammwamnas
AfTaduEU ARRANEN AN ATE LR BIAN T ANANTTI

ANNAIUT 2 (H2) N33 U9NaaHLALUINNDIANTE ANNANT LS T UATHK N DDIA T8

WﬁﬂﬂﬁuiiﬂWﬂ’WU’W@L@ﬂﬁuLm@%ﬁﬂTuﬁ‘Hﬁ L"llG]‘LI'N"EIqHLﬁ?—_IH TPAVTNENTUAS

NNITNUNINITINNTIN
1. m‘sf%’ugmiﬂﬁfumumﬂmﬁﬂﬁ (Perceived Organization Support—-POS) I 1N151UA eseutlas

NNFIANTHIINGIUHIINNGEINGANTIHEIANT [AUNARDUUNHIDINIIALEYUIINBIANTIE

ADAARBINUAINABINITNNBITH I BINTNM Wi e A ud Aty aen1silaausanuaznisienls



342 | 9196199791115 NFIAN9NIASTTUATIENTy 991 7 atud 1

1 o ! 1 o 1 & o Y
tamanudusgfifvasnine il @enlaslUgaanugniunessans (Wang et al., 2018) NM35U3n19
o v = ‘fj T ¥ o o LR \f ! ﬁ o A o o '
aluaiannesansaaluileuigaun1sTantaminensayeeitie (aodulsdeifianuddg ne

o s i ¥ Yo o/ o o ¥ o !
nMamWIssAnsiiau1saasaHionala iumines uaram1sasssdnen immiinauaseg
s ¥ ! o & o i o < ) & o a % Aa : &
Tuasanslnasnedsliu dnenissugnisaiuayuainesansazyinlininemfiairuafiaenen
1 o Ps Y v 1 1 ' 1 Pa
sznaneyARaueIAns bfinnasfinlauaranunsannisiaausanunisdugaunileeeesans
v o o [ 1 P3 [ o ~ o ! P o 1 v
WIBNTLEDNF UL LAY ATIANYBIDIANT ATWHINTMARA K NTRRaDIANS [HTeALAIge wWalus
1 wn 1 P ¥ 1 o 1 A P o P
flazufiReueg iupsansfienawinduguiu (weens 1Benaze1n uasilaan 1eugIanso, 2562)
o/ Aild o/ o =1 o/ 4‘ o o/ Ajl i & ¢ & o/ a
Tnewinomfiinuzuazandngieduninensiddgfissansassrssinineuianos

HNNWABEIANTULAZAINITOAIDL TUBIANT (AL NEETN N1950gNTaiuayLesasansfiidung

v
o/ =

Sugrsanstszfiueesswinamienisaiuanuiilnsuannesans wnlala naneziduaaeuun

U
| I

nafinA AT 37998 wEaniadauiuig e Saladamaniiaanalnminegniue
a9Anale (Azduans TnEsnun wazdeysiun ysyas), 2563) n1aAnunee Rhoodes and Eisenberger
(2020){ANA1997 113505 N TEHUEYHIINBIANTTUNITUAAIDANT ABLAUBIAITHADINITNI
FIAHUAZENTHOL LDANAUATIANINED989ANT ATHNTDNA ALY A9TAMENEH THANFYIne T
AN Feflaandniusiasnsnagnitaensnng asissdnen inineunseg uasnng uas
n"sAnEI989 Sherwani (2019) Tanana91 N155uN1aaiuayueInasansiiunisazifingoinn
naviazAsienla laaaaiuag ide swine i aaa mAanszuaunisfiunginsasaans
numpasAnsTviniwinnaveg uesAnsuasinlafiazinassquimsnsiiasanadmunty
(38m1 U5, 2564)

2. ANRNHABEIANS (Organizational Commitment--0C) iumgAnassiiiAaanasduimaf
AflEnnaratsaieasyARafifansnzsiu i UG R Ana nratsuaziiacmdasanduln
asnnsfiaznaulmiungAnssneasniasiasineanuiiuanngnuasesans Inalassasnsnans
HIRHABEIANTITIATNN 3 B9ALszNaLATEi Aa 1) AMATINSANABNENANTLAMATIANHNT0F519
armdnunifirneaAng 2) AusTingdslaimineminenaie s biiaduesAnaEtaTen
Tnsulaseviilaszansnin uaz 3) amunansegyfidaanaiannelalussansiiinoaffansanaes

Pa ' 1 Ps v ' 4 o 1 Ps
ﬂ@ﬂﬂ‘iﬁju’ﬂﬂ’]\‘lﬁLL@ZN’]N"I‘J‘QV’N@%TM@\?ﬂﬂﬁfﬂﬂﬂqﬁﬂﬁﬁu (Wang et al., 2018) Tﬂﬁlﬂ’)’]&l@ﬂwu@@@ﬂﬂﬂ‘i

1o | '
(d o

%mmmﬂ;ﬁamﬁﬁﬁquéwﬁﬂ:ﬁ@uﬁ\mmﬁmmaﬁmmﬁummummﬁmmmyfmmqm{aﬁu@mq
ﬂ‘;qqmﬁﬁl,l,mﬂizﬁﬂ%%u%ﬂmmmmﬁ?@ Wassemnnandaln Lﬁm@mﬂ'mﬁmﬁﬂﬁ (Gillet et al.,
2013) F9a1nnsAnEA4EYas Kalidass and Bahron (2015) ﬁfﬁﬁﬂmﬁw%wmmm'if%’ugmﬁﬂﬁuméu
fev'mmﬁﬂﬁm:mwzﬂﬂﬁ’u@iﬂmﬁﬂ'ﬁﬁlﬁmm'@ﬂflfiﬂmgjﬂmwﬁﬂmﬂumﬁm W27 mi%’ufmi
arfuayuanesangazinadefivininsineuinanuynieessansuaziulizaiumieinlai

yilnsinenufinansfane labusniiassanalnwinemasey lussansnal



Journal of Academic for Public and Private Management Vol 7 No.1 | 343

= a v

N9EUUNIAANTSIT

sAdeiiiunAdedesunnd lavinniafnen A AR a9 T30 N aTL A
snasAnsfiuaugniusassansrasnineulsmeuaenaunais TR a1y uien
NFUINHAIUAT TaalpsinunaAnaes Sherwani (2019); Wang et dl. (2018) HIHAUINTBLUHIAANS

a o/ o/ dl
TFHFAINTNN 1

TadedmyAaa

— WA
- 218

1
— AOTUATW \
- FEAUNTFANEA —

. . ANMHHNNRABBIANTUD

7mgmumuifm]’@@uu HNWHABEY N
- wiinemulsaneTuaenge

! ] A i ﬂl

winanilelufuiian

S - - ‘lJ"I\'T‘l.(IIHLﬁEIH ﬂ’g‘dtﬂwuﬁﬂuﬂﬁ
mﬁugmsﬂuuﬁg}umnmﬂns

o v
7 o — ATUARINGERN
— AUNARDUWYIHLAZ AIERNT v .
B e & - AMULTTVIAZIH
~ aulanianiann . ;
~ AMUNNTAIBEY

- ﬂﬁi@?l".l’]ﬁ-lﬂi&ﬂ\‘l?ﬂﬂ']‘iﬁ’l#?i&

— AUARIYIENFIAN

— AHENINTIYITNTH

AT 1 NTaULMIAATNNTITY

Vv

nn9i9efiun1aR981B9U5 8104 (Quantitative Research Methodology) 7 [nayainnnasfnen

1
A A

narLaNNNTATe uariinafiveeyatungusasgwenseseiied lwnsadefidwuoussuay &

¢ Y ! v
= ada v A o

meArsayaienasausaig s deasidetdunlndnusafuenng o @il

1. dszsrnsuazngudinesne lnetessynnailaiunisdde Aa winemlamennaenmums
AR THA WA IALYIIT BY NTITNENIUAT F9493 051 AU BB ALISTINADILNEIEW W.A. 2566
(WNHNLEYNINTNENNTYAAR, 2566) Lazngudansned lun1eids Ae winemlsmeiuiaienem
u iR U AEn ATIMNEILAT 91491 100 AN ANHUMIARRNSIATUIAFIBEN
ANANF1989 Marsh et dl. (1998) il ndunuarasngudaneiilslunsiTeassiiaannans
il Proper Solution L&y Non-Convergence éﬁﬁﬂﬁdﬁfﬁ?ﬁﬂﬁ%%%’l@ﬂﬂdﬂ@lN(fffmﬁl’]\‘lﬁ 100 Fapen9f

ansawnlszEnsii s unsidulntiesnaas 100 (Huas W3z, 2564) AINNIIENFIDE1IASIH



344 | 115819991115 NNFIANITNIASTUATIENTY 091 7 aUud 1

LA 4
=

Tavirnnafiansandnuozasyasnnisgudangennandszaned nasinualo Ban1939umaien
Tnfnsgungusneseuuuandanauuazidu (Probability Sampling) 7ilannsAmasnngusanang

BY199 (Simple Random Sampling)

v
1% a o

2. ipiaefafilsluneidy Widelminniaimueaesfioddefituuuusauansi minunly
Tunnaifiusausasnays Tnslasinisussuuseuniueanidu 3 daw Ae @il 1 wwugeuaisilads
AU ARRYESRABLULLADUATH (AL LNA 818 §ANUATN SEAUN1ANET funsissnlulagii
uazans A NuULRTI9ABL18NNT (Check List) fanfnnx 6 9o @af 2 uuastans Ty

ﬂ’]‘iﬂ’iuﬁ%ﬂ’]’ﬁ%ﬂgﬂ’?’ﬁﬂfﬁ.lﬂlé%@’]ﬂ@ﬂﬂﬂ’ﬁ %Q’V"’TLLuﬂﬂ’ﬂﬂLﬁu 5 a4 TGILLﬂ ATHUNRABLLLYIRLLRS

v v 1
o

adafnag amlanian1amun AruaEiuasun19i9I8 ANUARINENEIAN LATATUANTNATS
yin91u fmanrafinin 22 18 warauil 3 u:uuN@umusfum'ﬁﬂizLﬁumeﬂwﬂﬁ’u@iﬂ@qﬁﬂi a9
sunneandu 3 A Toun @T’mmmﬁﬁﬂ &Tﬂuu%ﬁ’mgm LL@;‘;(;’Mﬂ"ﬁﬂﬂﬂgll fidmaumadinim 13 2
Fouvumounnluaauil 2 uazaouil 3 szfidnunisusnnanaauazanan (Rating Scale) 5 5
ATHULLIBIATHILLYDY Likert (1932) Ailadamunszduan fe “sziuazunu 1 nuneds wasfign”
“SLAUALUNI 2 MNNEEN WBY” “TLALATILI 3 Manele Uinnane” “szdupzuu 4 ianeds ain”
“FEAUALUNI 5 MHneie NINTIgR” AIUNNTEEILASNATININTBLAEasEaAdE YN TaeNg
LUURBLUNINADAARBITIIRUsT R AN TBUuMIARTUNITATY uaslmihuuureunafiasstuin
NNFIADIA SIU 3 N1 ASITABLADNTHATUAITHATIBTEBNT (Content Validity) s1e9aLile
fi91nAHADAARDITEIANIa AR LA sTineennTin Senaddeilnassianusenaans
agit 1.00 Tnswnunamiidwunly gadedshuousaunmilasunisusiquan lunasesiungs
Uszrnsifians s miautunquinoensilylunainu dmou 30 an uasih Az A

Boiurnsuuuasunn IagladdnnsmiaanUszansuean1ues Cronbach 9laniaanideiuesg)

1
- A

52919 0.858-0.973 BIN1ANDIAN 0.70 snafirimmalaynan

v
o o

3. N9AUTILTINDBYATAE NATE MINNI9IUIIUTINYBYAAIENITUANLULABLDIHAS
maes lnalanszinmafiuuuuasuansznaaAsuRguIsuiionsng AN w.e. 2566 lagazyinns
iureyasIuan 100 aUU Feneuniauiveeyanids inBussiungndansns uazinafuiansany
v o & [ Lo 1 o 1 v & A A o A
Fuasinguazaen uazlnfinisusstiunguinesnsbmsufalsylamuaranslunisnausurseUfias
o 1 o Ao I v Ps A Y 1
NARRLLLLEAUNMNIE e nantsidedta lass lemmidmnmamiues lfinsd e
TprnInguAtneny niaausnalasnInga
P% Y o v.ov ! v 1 o ' A & ~a
4. nMadwasneeya nasulnineyaiifiusausonlnanngudaeeenBinesnneadia
[y o & 1 - PR aa SIQ o v 1 - PR o !
Tnalylusunsndnidasy Senisimsnemeayaneadinniqe lauwuatdu 1) msdnsznesyatadagamn
¥ ¥ aa dl ! ¥ a ¢ ¥ dl
UARRIDIABLLULABLOH a0 fBenssadidun1anin1seaas 2) Ma3insznaayaiiifnen

2 1

FLAVYBINTITTUINTEHUARHINNBIANTUREANNHNRUABBIANT AIEA1TNIANRAY (Mean) LAY



Journal of Academic for Public and Private Management Vol 7 No.1 | 345

AT E9LLIUNNA33 % (Standard Deviation) 3) NM9AiATIzRtayaiie Feuiflen A adsszA LAY
HIABENANT SUNANMTATEEILANRATENNIVIARBLAT t-test LA F-test WaNDVARBLAYLFERA
ualsngan ffedAgmsafesintaaasuiAeuisuanadsiiuaeg (Post Hoc Comparison)
AEATYE9 LSD WAL 4) NTAIATIZN AN ANRNEFEMI19N19313 NS ETLIEYHIINBIANTUAZ AYH
wniumnesAns Tnelinnsmnandil s Vs amdnsieIfiesd4 (Pearson’s Product Moment Correlation

Coefficient) Tylun193LAsNznANANRLE 3T WEBISILLTINYDY ANGHAIBEN

NANTSI8

P

n159 melw‘*nmj@ﬁ@%muqﬂﬂm@\‘mmwﬁﬂmﬂiawmumLfaﬂﬁmmwﬁﬁuﬁuﬁ HLT

= 4' i o o ! o
PUTEU NTIVWENINAT TUTZNBUAE WA D18 FOINATN F2AUNTTANET funuseuludaqiiu
LAZENENTN BINANTATENLIN wepLuLURBLaNaauineydunemdssasay 92.00 Hegaglumas
31-40 11 pgfispaay 40.00 AF0 WA WANSE 9888y 54.00 HazdunisAnuiogluszdulBayaies

v |

sa8ay 95.00 lngaonlnayiiuemniisesas 80.00 uaziangeu 10 12l spaaz 34.00
1. N9AATITRITAUNSS U NI LA NIINBIANIUAY AN N HADIANT tnanniane

sUANRABLATAILDELNNATIHLUIINGNARIAN TN 1

] P 1 1 ]
M99 1 ﬂ’]‘mLﬂ‘i’]tViV?I”ILQI@EILL@ZNQMLﬁﬂQLUHN’]W‘jﬂ"M

C avudisaiusy
fauls ALRRE ST
NIRTFIH
MM95UNTETUALUINNEIANS 3.77 0.825 NN
PUNARBULAT T AN 3.90 0.955 Tl
—pmilaniantamun 3.50 0.820 NN
—puAanEAs NN 3.97 0.925 N
—AmaAFANEN AN 4.01 0.967 NN
—PUENTHAN T 3.46 0.808 UuNan
ANHNHABEIANS 3.70 0.726 N1
—PUARINTEN 3.92 0.738 ey
—pAITiRgIY 3.59 0.806 NN
—pun1aAet 3.61 0.760 M

~ Y & ! o/ ' ] P, =y
FAINATTINN 1 LLN@NT‘M LM Wuﬂﬁ’]uT‘NWEI’]U’]@L’rﬂﬂﬁuLL‘Vi\‘i‘VTu\‘iTHW‘LW] bUAUNYHYTEH
1 1 o Y o P o 1 P 1
MPIVNHNINTUAT ﬁﬂ"lLﬁﬁﬁ?lﬂ@ﬂ’]‘i‘iu;jﬂ"l‘iﬂuﬂﬂgu@qﬂﬂﬁﬂﬂ‘iLLﬂZﬂ’]"lN@ﬂWH@]ﬂﬂ\‘iﬂﬂ‘ﬂﬂﬂ‘i’]?\l@%%&

szauann Taafmniu 3.77 uaz 3.70 arua1au aouieauuninsgiumiiy 0.825 uaz 0.726



346 | 119815311019 N199ANINNATTUALIENYW D9 7 Rufudl 1

1 v

ANAIT UATaRINTUNNTIEATEEINITE NN TRTUERNAINEIANT WUAT ATUIRANENRIANT
pusdesnign Tneflnafy 4.01 gaudesnmsnnsgimniiy 0.967 589891 fD AUAINELAS
Tumsvinem aumasauwazadaAntg aulananiomi uazasaninntainey Tnefmii
5.97, 3.90, 3.50, 3.46 MTlEaLIUNIRTFIUNTL 0.925, 0.955, 0.820, 0.808 UazifiaRansoi
FIUANHUDIANHNRUABEIANT WU PUAIINTANSIARAENINTIgA Sa9a9n Ap AIun19AdDY
uazauusavingu Tnefimadu 3.92, 3.61, 3,59 anudeaunRsgImATL 0.738, 0.760, 0.806
2. naAATEIEssAnEnRURa AN sulaswe I AL uuanile T
ARSI NUNEMILAT STunnaaadaaHyARe SN EUENA (AR
asdt 2 mafFsuifisupnugniusessanslngsanzesnsinsulame s aile

NUTIAUNNYUTIEN NTINNHPIUAT FIUHNATNTITYFIUYARRATHINALATTEAUNITANEN

Lo NANTISNANAU
JaqaaInNyAnR t Sig. _
NNNRFIN
N
Wi ~0.685 0.326 Tuumnanerig
FLAUNTTANE 0.291 0.772 Tuumnenaiu

T
aada

* ParAunadAnnNaERTI9EAY .05
INATTNA 2 WU Wﬁﬂ\mﬂ'ﬁ\iwmmﬂLﬂﬂﬁmmmﬁﬁuﬁuﬁmmmmmﬁﬂu NTIANNAIUAT
d|d o 1 v o 1 o ~ o 1 r'd dI 1 1 o
AHJaTERIUL ARAATUNALAL LA LN TANEIANITY %umm@ﬂwumﬂmﬂﬂﬁfﬂﬂﬁquwfuLmﬂm\mu
= = ~ o ! v o ' = & A
n1519% 3 m'ﬁm‘m‘umﬂucﬁmugﬂwumﬂmmﬂﬁﬂmwuﬂmﬂiqwmm@L@ﬂﬁmmmuﬁuwumwmq

PUFEW NTINNNINAT TTUUNAHTITUFINYAARATHDNEY FATHATN F1UAHeITWTaqin uay

BN
oo NANSNANaL
NEEPRARIEER F Sig. _
ANNAFIH
a9

D18l 17.732 0.000* WANATNTH

ADTUNIN 11.227 0.000* UANATTH
e mlutaqiiu 0.463 0.631 Tuumnmnafiu

DIENTH 5.757 0.001* WANATH

FIARITNA 3 WU wﬁfmm‘[‘mwmm@L@ﬂﬁmmmﬁﬁuﬁuﬁmmmmmﬁﬂu AFINNENUAT

NHTIT8EUYAARANNDIEY FOTHAIN UATBILINTUATSAY ﬁﬂﬂﬂﬂ@ﬂﬁumﬂﬂﬁﬁﬂiiﬂﬂ‘mﬂﬁLLGIﬂWN

1
o/

A o/ o o/ QQLﬂI L o/ ' Li! Aﬂy dl P
NH DU WHUERIAYNWNIDANTEAL .05 LLZ\]iW%ﬂQ"IHT‘NWEI’WU"I@Lﬂﬂ"?juLL‘lﬁﬂﬁuﬂT‘MWM‘VlL‘ZJ@]U’N?I;L&LVIEIH

dld o 1 v o 1 o A o 1 s dl 1
NN HATHAT wmﬂ’%ﬂmuqmmmummmmmﬂuﬂ’wuu H ﬂ')’]NNﬂﬂWH@ﬂﬂ\?ﬂﬂ’iiﬂﬂi'}N‘VIYN

1 v
=3 o

uanaeii lngianuanuananeyiseawinnsmaseusiageas [Uadsng lannsnsdl 4-6



Journal of Academic for Public and Private Management Vol 7 No.1 | 347

1 1 ! 1 o ! P o
o999 4 MalFeuiisunniy Lﬁuﬁﬂﬁ AUEN V"I’J'TNZ\}ﬂwumﬂ’ﬂ\‘iﬂﬂiTﬂf:lﬁ’JNﬂﬂﬂWHﬂﬂWHTﬁGW?:I'TU'T@L’ﬂﬂ?ju

W MT B TALNATlen NTIWMNEMTWAT STURNATNETY)

ﬂ’J’INQﬂﬁuﬁll’ﬂﬂ\‘lﬁ;ﬂi 'mq
Tasan X 20-30 i 31-40 1 41-501 50 d3uly
20-30 1 3.07 - 0.436 0.822*% 1.389*
31-40 4 3.51 - 0.386 0.950*
41-50 1 3.89 - 0.564*
50 Dasly 4.46 -

T
aada

* ParAunadIAn N NaERTI9EeY .05

IINNTTNA 4 WU Wﬁﬂmﬂﬁqwmm@LﬂﬂﬁuLmeﬁunﬁuﬁmemmﬁﬁu AFINNENAT T

=}

flang 20-30 9 fszirnsanuymiuassnns lrgsamuanaeiuwinemfifieny 41-50 9 uaz 50 4

2
=

Il ppneiidadAmynneadinisd .05 aauwilnemdlsmenutanauami il mun e

= o o/

neawNEMNAT Nieng 31-40 T uaz 41-50 T szduresanuyniunassanslngsanuana1eiv

!
ada

wineiideny 50 JIulU sanfiddyvivadiffissdiu .05

m99it 5 maBeuifieunsdeinsanuespymilaesans lnessasmiinendsmenuawn

W TSN ATE NTIINHIATLAT SIUWNATHARTHATW

mwgﬂﬁuéfaméﬂs NOTUAIN
Taasan X Tam ANTH 519
Tam 3.07 - 0.642* 0.252
ANTN 3.51 - 0.389
MHN919 3.89 -

* PerAunasIAT N NaTRTI9EAY .05

< ! o Ao A =
FINA1TIN99 5 WU W%ﬂﬁ"luT’NWEI’WU'WﬂLﬂﬂ%ﬂLLﬁQWMGTRWHWL“ZI@IU’N“ZIquLVlEJH NIIVNINENUAT

A = o o ! ¢ ! o o A A
VINNQ'THJT"IWTN@ N‘iz@‘u’ﬂ’ﬂ\‘]ﬂqqﬂﬁﬂwumﬂ’ﬂﬁﬂﬂ‘{[ﬂﬂ‘i'JNLL@ﬂWfNﬂUW’HﬂQqu‘V]NNﬂ"luﬂ"lWNN‘iN PYNWH

o

HudANafif7iazau .05

P = = ! A ﬁ ' o ! i I‘ o ‘[
M5 6 N1TLUTIUNEUATRASIL u‘j’]ﬁ@ﬂﬂﬁﬂqqﬂﬁﬂwumﬂ’ﬂﬁﬂﬂ‘i PIEFTTIHNYBINHINTHRIINNETUIRN

LBNTUWAIMTH TWARTIEAUNI TSN NTIMWHMIUAS SIUHNATHBTENY

ﬂ?ﬁﬂaﬂﬁ%ﬂﬂﬂ\?ﬂﬂi FIENTU

Taasan X uawnan 14 1-5 6-10 1 10 daull




348 | 113815911117 N1I9ANNTAATTLAzianyy 07 7 aduf 1

weenan 19 3.16 - 0.308 0.412 0.922
1-5 4 3.46 - 0.104 0.614*
6-10 1 3.57 - 0.509*
10 Tl 4.08 ,

* HavsuriadnAgynieaiiffazeay .05

FINATTNT 6 WU WM ITING TN AL NS T 14 ALY WAL NTINNNAUAT
A a Y o ! i ' o o A
fe1gen 1-5 9 uay 6-10 4 NizﬂU"ﬂ’ﬂ\‘iﬂQWN@ﬂwuﬁﬂﬂﬂﬂﬂ‘ﬂﬂﬂ‘ﬂNLLG]ﬂGI’]\‘iﬂUW‘LAﬂQ’TLWINﬂ’IEIq\‘i’m
10 fauly euneisladAgynneadiffisedu .05

3. MR ANNINANTTENINNTTUFNTEIL AR UINMNBIANTURLANIHY N HADBIANTYD
WiInemIsINETUNABN UM TR T IALN ST T W NTIMNHIUAT INBNANBLANNA N34
ARSI 7

1 v L4

M990 7 NANTITILATIENATRNAUETEMINNTI LI NIEIL AN INBIANTURTANNY NAUADBIANT

dqqy  PA PB PC PD PE POS CA CB cc COM

PA - 0786 0773 0.773" 0.755 0.890" 0.756  0.610 0.598 0.691"
PB - 0818 0.803 0.990° 0.947" 0.739 0.642" 0.654 0.717
PC - 0.896 0790 0.931" 0.754 0.640" 0.656 0.722"
PD - 0759 0.923" 0.806 0.669 0.670° 0.755
PE - 0923 0704 0.606 0.622" 0.680"
POS - 0818 0.688 0.695 0.774"
CA - 08107 0847 0935
CB - 0.861° 0945
cC - 0955
COM -

NHNLNG (PA MN18T9 AMUNARBLLHLATEIRANS; PB nuneiy ATUIBNIRNIN; PC ANILES ANUAIINITHAS
Tunevinem; PD maneile amdaaanendens; PE sisnefis amuaninnnsvines; POS msnetl nmsugnissiuanu

MNBANT; CA YN8t ATUANNAN; CB ety AMMUTIIAg; CC vnnatie ATUN19A8S; COM nHefiy Iy

pAYiUmeBIAng) (** HszAuiladAnynuaiianssiu .01)
v L4

. ! o/ o/ o/ o/ 4 o/ o/ ! o
INATTIN 7 WL ﬂqﬁﬁugﬂqﬁﬂuﬂﬂiéu@qﬂﬂﬁﬂﬂﬁﬁﬂfl"lNNNWHﬁﬂUﬂ’l"lﬁ\laﬂwu@lﬂ@ﬂﬂﬂ‘j
! o/ o o/ an 1 o/ ! ! o/ 4 = o/ o/ 4
Tﬂf:l‘j’JN ﬂmqﬁuﬂmmymmﬂmﬁﬁmu 01 #Aananu 0.774 LL@ZLﬁﬂW@"I‘jmqﬂ’]’n\lN&IWHﬁL‘ﬂH‘i"Iﬁ

AT WU ﬂ’]‘i%/llgﬂ’]‘iﬂﬁllﬂléu@’lﬂﬂﬁﬂﬂ‘iﬂ’]uwﬂmﬂuLLVIHLLZ\]ZN{NC?Iﬂ’]‘i (PA) W’]Tﬂﬂﬂ’]ﬂﬂ’]@ﬁ%’]

(PB) mum’mﬁum?uﬂﬁﬁwm (PC) ATHT ATVNYTFIAN (PD) WAZATHFNTINNTIVINNTY (PE) Y



Journal of Academic for Public and Private Management Vol 7 No.1 | 349

o o Yo (% ! v ! o o o aad [ ! o
ﬂrﬂNNNWH‘EﬂUﬂQ’]N@ﬂWH@@@Gﬂﬂ{[@lﬂirJNﬂHWﬂﬁuﬁﬂ"lﬂﬂajﬂqﬂﬂﬂﬁﬁ‘jﬁﬂu .01 1unu (r = 0.691,

0.717, 0.722, 0.755 waz 0.680 ANNAIAL)

a o v
PAUSTIYNANIFIVY
a o o ° A ! o ‘[ ' =2 "E & A

NR9INN1TITEATNIAGUTZEIAT 1 WU WHNULTINETUNAD UL (W AL19Y 1
Wil NanasuAs NHUAT8AIUENE ATUANTHATIN WRSATUBILNINANNY J5EAUAINKNNLAD
c A X o ' o ‘[ ! PR Gf & A 2 aa
BIANTAUANANINHN FIUNINULTINETUNAD N U (AR ALNSY AN NTUNNHAIUATNE
o/ ¥ o/ o ! o/ ! o/ = o/ o/ ! < dl !
Uaqum e szaun1sinen wazsurussuludaqiuaneiu dezduaauyniuaassans

o

! o & A ~ o A~ o ¥
LLENE NN WGH@’]@LﬁHLW‘EWZLN BWHINTUN Nﬂ/@@ﬂ@l’]uﬂ"lﬁl NATUNTN L,meqmw,ﬁuﬁf«vw

=

AosdnNHAITIBILA Az ARATINannansdsanfangininuazi anmnnlanuazanasaziled
pansinasTugdad namiAniaiafduwinldgaanuyniunansansla aauladuaiume sy
RN wazswnssslpagalgnsinesadunemds ﬁi:ﬁuﬂ’]'ﬁﬁﬂmﬂ‘%fyfyﬂm‘%ﬁ%ﬂquiq
waziuamminfitudaaniinan fwinigaudnuncanyanafinedilussiufivesasdanagni
PaaIANTILANANSTI BerannRasTuNsANENIITRm UsziR (2564) finuan Tadaamaniunmn
AnnaiufAEyNUABIANTTUANAST uAnTAFEANUNG TEAUN1TANET UAZAIUATITT
AU AT IRUABEIANTT NULANANIT NTANENIENARAT FHNTITH (2559) TinLan wiinemd
ADYUATADIMAINANITY SANKNRUABDIANTUANATNTY FauwTnauiSinaaneiu Saas
WIRADEIANT HUANANTY WazAnsAnENIasn Aty Anfinsasine (2562) inuan winemisieny
AONUNNANIT BANHNIABENANTUANATITL Fawinaiifing szdunisfnen uazsiumig
S fanayniineasansuuan iy

NAIINNNTATEANIRGTZaeAT 2 WU AnTFUgnIAETLaYHAINEYANSE AN NS
ANy pesAnTrasniinemlsmenuaensu e DR Ui Rus R ey ngamwEnILAS
vasanauiunanz dewineslsmemnaenmuamiluiniiamnegaien nqamammasiig
TndennaaiuayuannasAnsiuanEynitrensAnsfiiugessifinnainisaiuayuainesnns
Tuaupng o Mdetiinasmazaonlunisinem ssebifnamdeiuinneds wazasneans
wsanlunsineufiamnsaseuauesmaninemiAnaasyniaassansussiufiRasnngula
T BIFEARADITUNNTANEIIBINIANT i narann uaza 19w 19U ansol, 2562) WUa1 N9
FugnnamiuayuINnesAnsifiaEEaaes Iz aNsz AT [UgRAEK nTABaIAnaTYia
TnnsinemnnsuasansiiangAngsunisvinsunaalasnasnsunads meiuans i snui uas
Foyihun yayeg, 2563) WATNN3ANEI2E4 Sherwani (2019) AWLAN N55UFNMTAHLAYHIINBIANS

\Wudadaii drdmynenisaseiruafanineuiunesans dennssugnisaduanuennesans



350 | 119819981113 N15IANNTNATTuaianyy 07 7 atuf 1

1 v A 1 A o 1 Pl ! o Y & ]
N"IN’]‘jﬂN\‘iN@ﬂiZCWLIT‘Vi Wiangzuannief LﬁuWﬂﬁﬂﬁiN AITHHNNHAD DN ﬂﬂiﬁ‘l’ﬂ?‘ifiwuﬂﬂqumﬂfﬁﬁ@?&

° v P v v H r'd ° Vv A wn
‘V]'N'T‘HGWEI@Q'WNL@NT@TWUii@Lﬂ’TViN'T%Iﬁ@\?ﬂﬂﬁﬂﬁ‘ﬁuﬂ\fﬂ (38911 U5296, 2564)

o . 1 o
(N ﬂﬂ’?qNET‘VINQWﬂﬂ'ﬁ?JQEI

BIAAHFADARNLIANINIWITH Wua wiTnemlsemenunaenmunaiis i auiagu
g nemnHnuAs n5ugenisaiuanuainesansiidunanauunnuazadafins lanna
NN TIAHNTINIFITH ARTHARASIHNTSINTH ARANEINNAIAN LATENTNNNTINITHB 19 RLeY
=2 ' ¥ o/ a ¢ yd s dld ' ! d! dgl dl

Fegananineminanngdn indsaaayniufiiae lsomeiunaenauuami i uileaungu
e ngemmEnues Usenauiulsmenunawnauuwremiils e gudion ngamnemiuas

Tnspasauyniunassans fisszansnnesnaiussuufiasnsaassiminemlsmenuna

LBNTWUWAITH WAL ALY ARNEMIUASIAARI N NALADEIANS (WS AUTIANNINEY

wN5U

9
1 v

n9A9 8RR TuN5AT RS i v nnsAnenfemandi UG sz nIN9n19505 N
afusMINaIAnsiuAMNLNuADasAnTTasninelame et iR ALy
e ngammamanas Taefdngusrasa 1) ilefnenfouiiananagnitnoasansrasmsinem
Tsonenunaenunmicluiniamnegaien nqommwaniuag Suunauladeaamyang uLas 2)
D ANENA UM 9N1 95 M ALY NBIANTUAT AT N RUADEY AN TEBINTTNIY
Tasmeunaonmuenilslufuiuaunsgpuiien nqamwaniuags Sanan1sadanuan 1) winem
Tamenunaenasunaie i i wautsgadien nqammamiuag Afadenitany AmanHaIn
Lmzﬁyfmmﬂ‘mu@'}wﬁ’u ﬁi:éﬁ’umm@ﬂﬁu@}ﬂmﬁﬂiﬁumﬂ@iwﬁvu peiidF oy eadRnaiL 05
aniinendsoneninae s luiuieaugaies naaymariuasisidadannme sEAy
g uwazdussululagiiunnedy SazduaanugniaessAnai iuenaneil ey 2) s
SugnnTELAMIINBIANTE ANERUE TUAHK LA BDIANTEBINTAN I TINEN U ALE N T

i usilnunafien ngamnamuaslnasan sansiissAnneatifnisyay 01



Journal of Academic for Public and Private Management Vol 7 No.1 | 351

¥
BN UBDLUS

v
o/ o/ o/

NNANTTAT dafinalarauuzresnsAdaassiiuiu 2 uwane Tnefsisazdandil

1. amanaunzTunsiwantsiselutause T

Tasnenunaiensuuwianile i ui uauneguiiion ngaMnamIuns A9TEI19A MANATY
annnnginmiiiuglsssn a9 amanuiiaasiinnsusuimaamamunzanndananisin
yinsufiazannaaniia Usznauduasiininigunsonaissdiondacisfidunaliladiviuaiomn
Tnuanng e bniAanasnuiifigun il annnsnaaenis3ugnsaiuayuaIneIAng LaTaINane
AHNHABEIANS (o

Tasmgnunaeneunanidsluiuimausguien ngammaniuas asasninfnlania
A lumnnfisuiimnsnds Tuenezidunisaus nsimmaang seswsinemuazasein
winguAnANEIHITn msURReazun luTniliAsanlneeneimasd iiebmsineuin
MM95UINTRHIAHAINDIANT UALTINARDAINYNRHABEIANS (A

Tsanenunaensunmiluiufiamnegaien nqumemiuas arsassiiinaasgni
AEBIANT ATEN1TRTNNITIUTNTEHLSYHaINasAns o lalaninemuaceasfinle uaznns
afuaguranisUiRuaundoneny e iwinemiug nfensaiuaguainasanafiazinflg
AN NHUADBIANS

2. amianaunzumsiisuassaat

nnsAdeAssLtuntaRnEIAsaiunsSuI MRl aLUIINEIANTAUANNNKNTLADEIANT
roniinaulsmeuaanmumilstuRnmaunsguien nqummaniuas Tnelunsidenss
anllaasfnisAnenfaadutadedu g Auluiaad aaulinneds uazarunasnisiiaznsng

e bnfinaaagniua A g iussANTHINEsTY

1 1
= A

nM9ATEASE [avinnnsRneAdB s fiadesiiedseduuuusauanstunnsuszifiv
ﬂﬂ’i’%/‘]_l’gﬂ’l’iﬂﬁ‘]_lNlam@’mﬂdﬁﬂifﬁ_lﬂmmﬁﬂﬁwﬁ;@ﬂﬁﬁﬂ‘i Tnatunisisensenallarsvinnisinunase
L%Gﬂfuﬂﬁ‘wG;/QEIﬂ"I‘ELﬁU‘ZIyﬂﬁjﬂ@’]ﬂﬂ"l‘if@ﬂ’ﬁﬂfﬁﬁﬂﬂ@iﬂWﬁﬂﬁ%T‘NWﬂ"lU’mL@ﬂﬁuLLﬁqﬂﬁdﬁtﬂﬁuﬁm@
unagiien nqanamanag e lnaayaludsdnunnduiiaransnsnsi iugnissugnisaiua

INBIANTAUAITHYNRUADBIANTHINTY



352 | 919815311117 N1T9ANNTAATLazianyy 07 7 aduf 1

|aNA15B19B

pedums Tasnwn wassyim Yooy, (2563). BviBwarasnayniaenIAnsuazsgelatunisg
yinemifiay ugziuadinansszmansmssugniasiuayanasAnagRanIsUf iR Le
winemanfiansidubureeaning suneauwsm Sminnaege. rsmaEemans
UREAIANAIART UDITIMINLIRY NMTINEIAYNATYAYAFIATIN, 14(1), 263-277.

WNHALEMITNINYINTYAAR. (2566). SIUIUNINEINTYAARLITZIUADUNEIEU WA, 2566. NTINN:
UWNHNLEMTNINEINTYARA.

WIFNT LBENAZBIR WATA 199 ngqﬁﬂmﬁ. (2562). @w%wmmm'ﬁ%’ugﬂﬁﬂﬁum,}umﬂmﬁmiﬁ
ﬁN@s;'mm‘mf]ﬁ’ﬁammmwuﬁwwﬁﬂﬁﬂmwﬁmmﬁfumju’qiﬁ%mﬂﬂmqmemmﬁ'm (SMEs)
wa&?wd”mm:umﬂ%ﬂﬂﬁm. 7719479 Veridian E-Journal, Silpakorn University, 12(6), 511-526.

AT ARRinTanY. (2562), J@@”ﬂf/ﬁom%mwgnﬁum'@mﬁfnﬁ: nsdiAnwlaamauazlsausn
srmdnhugmsuneidoy Smimdealin. nsANAIUULARTATE A ARTHNNT T 6,
oI AT IR

HUGE RALZNA. (2564). NIAANATNARIBNE MM TUATIEAFULLANNNTIATIETN. 29977
dmnramalulagianaingss, 173), 232-246.

8o UsriR. (2564). J@@”ﬂffﬁwzvmbmmgmw‘”mbm@(niﬂmLmmniffi\wvs/fn_mvmz&%Wfizmmw
W73 4 AFTIY. muﬁwuéu%miqﬁﬁwmﬁ’mﬁm, NRANYIABY TN

ARAN SN, (2559). UATETAINANBAIIHYNIIABEIANITIBINIINIUEUIANTEENTUF 1IN
fmy' ﬂ@ﬁ@ﬂﬁ%yﬁﬁ@. mﬁsﬁyuﬂ;f]ﬁm:%’gﬂmmmmﬁ’mﬁm, NN R TTTNATRAS.

ANTNHEARUINTNR. (2566). N1587599 [SINETIAUAAOTHNGTLIRBNTY WA, 2565. NEINDR
WENTON.

Elziny, M. N., & Mohamed, H. E. (2021). The interactive impact of organizational support, service training
and empowerment on employees’ affective commitment and service recovery performance:
Hotel Front Office Department’s perspective. Journal of Association of Arab Universities for
Tourism and Hospitality, 20(3), 148-172.

Gillet, N., Huart, I., Colombat, P., & Fouquereau, E. (2013). Perceived organizational support, motivation, and
engagement among police officers. professional psychology. Research and Practice, 44(1), 46-55.

Kalidass, A., & Bashron, A. (2015). The relationship between perceived supervisor support, perceived
organizational  support, organizational commitment, and employee turnover intention.
International Journal of Business Administration, 6(5), 82-89.

Likert, R. A. (1932). A technique for the measurement of attitudes. Archives of Psychology, 22(140), 1-55.



Journal of Academic for Public and Private Management Vol 7 No.1 | 353

Marsh, H. W., Hau, K. T., Balla, J. R., & Grayson, D. (1998). Is more ever to much? The number of
indicators per factor in confirmatory factor analysis. Multivariate Behavioral Research, 33(2),
181-220.

Nasurdin, A. M., Ling, T. C., & Khan, S. N. (2018). Linking Social Support, Work Engagement and Job
Performance in Nursing. International Journal of Business and Society, 19(2), 363-386.
Rhoades, L., & Eisenberger, R. (2002). Perceived organizational support: a review of the literature.

Journal of applied psychology, 8714), 698-714.

Sherwani, K. H. (2019). The effect of perceived organizational support on employee’s organizational
commitment and employee behavior. The case of a construction company in Erbil city, Kurdistan
region. International Journal of Innovative Technology and Exploring Engineering, 8(9), 1270-1275.

Wang, Z., Liu, C., Yang, S., & Li, L. (2018). Employee fitness programs: Exploring relationships between
perceived organizational support toward employee fitness and organizational sustainability

performance. Sustainability, 10(9), 1-17.



	บทความวิจัยนี้มีวัตถุประสงค์เพื่อศึกษา 1) เปรียบเทียบความผูกพันต่อองค์กรของพนักงาน จำแนกตามปัจจัยส่วนบุคคล และ 2) ความสัมพันธ์ระหว่างการรับรู้การสนับสนุนจากองค์กรและความผูกพันต่อองค์กรของพนักงานโรงพยาบาลเอกชนแห่งหนึ่งในพื้นที่เขตบางขุนเทียน กรุงเทพมห...
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