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Abstract

The objectives of this article are 1) To analyze the school curriculum administration components
to encourage 21° Century skills of students under the Secondary Educational Service Area Office
Prachuap Khiri Khan, and 2) To confirm the administrative components of the curriculum of educational
institutes for promoting 21 Century skills of school students under the Secondary Educational Service
Area Office Prachuap Khiri Khan.

The populations of this quantitative research were 941 educational institutes administrators and
teachers of educational institutes under the Secondary Educational Service Area Office Prachuap Khiri
Khan. The samples were 315 educational institutes administrators and teachers of educational institutes
under the Secondary Educational Service Area Office Prachuap Khiri Khan sample size by Hair’s criteria.
The research employed a questionnaire as the research tool. The statistics used for data analysis were

frequency, percentage, mean, standard deviation, and confirmatory factor analysis.

Key findings of the research are; 1) The components of school curriculum administration to
promote 21st Century skills consisted of planning educational institutes' curriculum development,
educational institutes' curriculum development, educational institutes' curriculum application, educational
institutes' curriculum evaluation, and 21st Century skills. 2) The components of school curriculum
management to promote skills in the 21st century are consistent with perceptual data, with statistical
values of y*=188.57, df=165 p=0.010, y*/df=1.14 ,GFI=0.95, AGFI =0.92 , RMSEA=0.021, RMR
=0.019 and RMR=0.042.

Keywords: Factor Analysis; learning organization in the new normal : Rajamangala University of

Technology
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