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Abstract

This article aims 1) to study the service-oriented leadership of school administrators, 2) to
compare the opinions of teachers about the service-oriented leadership of school administrators,
and 3) to study the recommendations on the service-oriented leadership of school administrators.
The service-oriented leadership of school administrators under the Office of Non—formal Education
and Informal Education in Chonburi Province as an ideal model of the research was quantitative
research using the concept of service-oriented leadership as a research area research framework.
They were schools under the Office of Non-formal Education and Informal Education in Chonburi
Province. The sample group consisted of 140 teachers, drawn by stratified random sampling.
research tools is a questionnaire to analyze data using basic statistics, percentage, mean Standard
deviation, one-way analysis of variance. and testing the value of the research findings

1) Service leadership of educational institute administrators under the Office of Non—formal
Education and Informal Education in Chonburi Province overall practice was at a high level. A
Comparison of Teachers' Opinions on Executive Service Leadership Educational institutions under the
Office of Non-formal Education and Informal Education, Chonburi Province Classified by work
experience and educational background, overall and each aspect was not different. 3) Suggestions
on service leadership of school administrators. Under the Office of Non-Formal Education and
Informal Education, Chonburi Province in the teacher's ideal Most of them said that executives should
pay attention to awareness as much as possible. Management should always listen to the opinions

of others.

Keywords: Service Leadership; Non-Formal and Informal Education; Teacher's Suggestion
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