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Abstract

The purposes of this research were to 1) evaluate the success level in making career choice of
the Village Community Livelihood Project in Thabsakae District, Prachuap Khiri Khan Province,
2) explore the community members’ opinions on the internal factors affecting the success in making
career choice of the Community Livelihood Project, 3) explore the community members’ opinions on
the external factors affecting the success in making career choice of the Community Livelihood
Project, 4) analyze the effect of the internal factors affecting the success in making career choice of
the Community Livelihood Project, and 5) analyze the effect of the external factors affecting the
success in making career choice of the Community Livelihood Project. This research employed a
quantitative design, a sample group of 284 people were representatives of livelihood household
members in Thabsakae District, Prachuap Khiri Khan Province, data were collected through questionnaire,
statistically analyzed using frequency, percentage, mean, standard deviation, and Multiple Regression
analysis. Research findings were as follows 1) the success in making career choice of the Village
Community Livelihood Project was totally at the highest level 2) the opinions of the community
members on the internal factors affecting the success in making career choice were totally at the
highest level 3) the opinions of the community members on the external factors affecting the success
in making career choice were totally at the highest level 4) the internal factors affecting the success
in making career choice of the Community Livelihood Project at statistical significance level 0.01 and
5) the external factors affecting the success in making career choice of the Community Livelihood

Project at statistical significance level 0.01.

Keywords: Making Career Choice; Factors Affecting the Success; Community Livelihood Project
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