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Abstract

This study aimed to (1) Verily effectiveness of occupational training prisoner of Khaokling
Prison Phetchaburi Province (2) compare respondents ‘attitude toward effectiveness of occupational
training prisoner of Khaokling Prison Phetchaburi Province (3) explain correlation between affecting
factors with effectiveness of occupational training prisoner of Khaokling Prison Phetchaburi Province.
Sample were 104 prisoner of KhaoKling Prison Phetchaburi Province according to Yamane conepts .
Questionnaires was data gathering Tools. Analitical statistics were percentages, mean, standard
deviation, ANOVA F and Pearsons'r. The findings were as follows. (1) effectiveness of occupational
training prisoner of Khaokling Prison Phetchaburi Province was high level. (2) There were significant
difference among respondents attitude toward effectiveness of occupational training prisoner of
Khaokling Prison Phetchaburi Province via occupation and academic level (3) There were positive
correlation between affecting factors with effectiveness of occupational training prisoner of Khaokling

Prison Phetchaburi Province.

Keywords: Effectiveness; Occupational training; prisoner of Khaokling Prison; Phetchaburi Province
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