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Abstract

The objectives of this research were to study academic leadership characteristics, experiment
academic leadership models, and evaluate academic leadership models by executive’s knowledge
management of private universities. The population is the executives of faculty and department
from 40 universities. The sampling was chosen by using multi-stage sampling; the first-stage was
selected from four regions by 50% of each region in total 20 universities. Descriptive statistics was
used to describe data analysis by percentage, median, standard deviation, and content analysis.
The results obtained were used to create models and examine the validity of appropriate standard.
The experiment and evaluation were conducted on 30 executives to evaluate and optimize their
opinions.

The results of the research revealed that academic leadership on knowledge-based man-
agement and curriculum management was critically concerned at a high level. Knowledge manage-
ment by transferring knowledge to individuals with processes and implementation demonstrated
the importance in high level. Leadership development techniques, such as activities during work,
practical learning, coaching advice on work, were ranked the highest. In addition, in experiment, it
was used developmental method in activity, knowledge exchange activity with type of knowledge
by learning through 4 practical processes. These are able to apply and conduct activity by prin-
ciples of learning through document, pragmatic seminar, and evaluation of academic leadership
developmental model by knowledge management. These were found possibility standard at the
highest level. It consisted of implementation, stage of development, development of academic
management behaviors on academic circles, and opinions towards an integrated training on the
readiness for educational quality assurance demonstrated the highest level. Moreover, the lead-
ership development on creative thinking and a practical training seminar on research indicated the
highest level of benefits and appropriateness.

Keywords: Leadership, Academic Leadership, Knowledge Management
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