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The causal factors of academic personnel competencies influencing performance

of Rajabhat Universities in the Central Region

AR (99T Juildduduativuneny - 31 naneu 2567
Undnen wdnamsuivenuiitude @wivnisdanis SufudtSizameo
- 2 oy . ASIN 1 1 20 Sunaw 2567
AMTUTINTTING WMNINUNTUURSINTANN ot 2 - 30 S 2568
Khanit Ruengkhajhon ‘ AN 3 : 14 wwgu 2568
. o . Tulineusufiuiunay ;30 Wwwiey 2568
Doctoral Student of Business Administration in Management,

North Bangkok University
E-mail: Khanit.rue@nortbkk.ac.th; Phone: 081-000-3997

A5. DUUR SINNYIAY

HYIeA1ans19138UsEINvanansUTyanutadin anvivnsuseeaumans
ANESTANENS UNNINIREUBINNTINN

Dr. Anan Thamchalai

Assistance Professor of Philosophy Program in Public Administration, North Bangkok University
E-mail: Anan.ta@nortbkk.ac.th ; Phone: 081-864-5860

3. Wy MFINANUS

583MNaNT1A5EUsEIMENgRTUST I Uudin a1v13vInsdInnis

ANZUIVNSTIND WM INedeuaivngumm

Dr. Pissamai Jarujittipan

Associate Professor of Philosophy Program in Management, North Bangkok University
E-mail:  Pisamai.jar@nortbkk.ac.th; Phone: 087-030-2496

unAnge

AT agUsvasd e 1) Anvihfodenmeposaussousyaansanglnmaiiidviwaronanisdidiun
YPIUNINITETIVAYWANIANGIS WAE 2) ATIVABUANNABAARBIYRILULARANNTITIATIAT1UTELTaa 1w
YosaUTIOUEYAMINTANE NI TTBvEwadonan s lu e e de e anAnats Uszunslunside
flo yransanedvinsvewininerdessiguanianan neiudeyaannguiiedny Suau 400 au 14IENNS
ennduiesns Tnsandeemsninasnunmeada densduuuuutsiugi iwdestioflilunisfudeyefe uuuaeunu
mslnziteyalaemefosas Anade dudsnvuiinigu warlfinadansinnesilunaaunislasaing
namsAnwINUIN 1) spdueuAniuiientudedegddavesynannsaeinmslunmemeglussiuin (X = .50,
S.0.=0.44) 2) 'ﬁz@fummﬁmLﬁuﬁmﬁuﬂa%’agﬂ@umaqqﬂaﬂﬂﬁmsﬁﬁmmﬂumwamag‘imzﬁumn (X=4.33,50.=0.62)
3
4
Fauansienansiiiuauveinedessdgunnianan liealnnugenadeenauniuiutoyadalsedng

) sgfuanuAniuNgIiuanssausvetupansanedvInslunmsmegluszauan (X = 4.54, SD. = 0.42) uaz
) Uadeidisang audadegdlanarUadeaquildnsnaniansadauindeaussousyunaing uazilaninaniey

40 NSAISIVINSUSHISSSNA

ﬂmmlamﬁua‘ﬂuﬁﬂmlanﬂutwiuhzmﬂlvlﬂ
Tumssnguiug aufansamninusvgan denuusuenun’

Uit 14 wu 2 Uszdufiou nsngrau - Sunau 2568



Mgl Chi-square/df = 1.106, GFI = 0.982, CFl = 0.999, RMSEA = 0.007 #an153dearusailuidunuinig
N1INAIUIANTIOUTYABINTVBIUNINGIREI VAN WAN1ANA1 TAdlaNaennaeIfiuuTuNYeIInIneaeiali
nan1sALdUUiUSEaNS A NLas UsEansHasassunsivasulUasesan 1z dsau

o o

AdAey: Uadeilieanive aussausynaInsaneIvInIg nan1saiiuau

o

Abstract

This research aimed to 1) study the causal factors of academic personnel competencies influencing
performance of Rajabhat Universities in the Central Region, and 2) examine the consistency of the structural
equation model of the causal factors of academic personnel competencies influencing performance of
Rajabhat Universities in the Central Region. The population of the research was academic personnel of
Rajabhat Universities in the Central Region. Data were collected from a sample of 400 people using the
statistical probability selection method with stratified random sampling. The instrument used for data
collection was a questionnaire. Data analysis was performed by calculating percentages, means, and standard

deviations, and using the structural equation modeling technique. The results of the study found that

1) the level of opinions on motivating factors of academic personnel in general was at a high level (X =4.50,
S.D. = 0.44), 2) the level of opinions on supporting factors of academic personnel in general was at a high
level (X =4.33,S.D. = 0.62), 3)the level of opinions on competency of academic personnel in general was
at a high level (X = 4.54,S.D. = 0.42, and ) 4) The causal factors, motivating factors and supporting factors,
had a direct and positive influence on personnel competency and had a positive indirect influence on
the performance of the Central Region Rajabhat Universities. The model was consistent with the empirical
data, with Chi-square/df = 1.106, GFl = 0.982, CFl = 0.999, RMSEA = 0.007. The results of the study can be
used as a guideline for developing personnel competence of the Central Region Rajabhat Universities to
be consistent with the university context for the performance to be efficient and effective in supporting

the changes in social conditions.
Keywords: Causal factors, Academic personnel competencies, Performance
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Fmpaeuraismsmelaseaina (Construct Validity) 9nnsnedeulinnanisndemsiinsziesduseneuddiuiu
(Confirmatory Factor Analysis: CFA) wazviinisuadeuainuidiosiu (Reliability) fae3snisadilasfiansan
AndUszAvsmnuidosiu (Coefficient of reliability) Ineligmsnisfuinie woarivesnsewudy (Cronbach’s alpha)
Fernfiruallddeadailddosndt 0.7 (Burstein & Nunnally, 1994) Aiauudedold (Reliability test)
vowusartosnuluusiariulsdunn 4 duds Suaudedinww 88 4o dill 1) Jadugdla (Motivation Factors)
A1 0.866 2) ﬂﬁﬁf&léﬂﬁgu (Maintenance Factors) {#1 0.873 3) @us5auUzyAAINT (Personnel Competency)
fien 0.875 4) wan1s@niue (Performance) fif 0.875 waneANi1 mAuUdeield (Reliability test)
vosusazdemasluusaziuusduna 4 fudsiienuasandesmeludinn (Excellent) fansnafl 2
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MsvRdUALTiBRTInien (Content Validity) Qﬁ%’ﬂs’ﬁmaaumwmﬁ'mmqmuLﬁam Ty
wuuasuawilUlididevgameasuuazudludnnu 5 viw MeBnsmedvinuaenadosseninadodanm
wazinguszasd (Index of Item Objective Congruence: 10C) ngldinausifiansan fail A 10C Waust 0.80 - 1.00
v dlUdls Tnenansuszifiuangi@eamgléen 10C 11nndn 0.50 Taefiaziuu I0C 5331 0.97 mnefis Ao
ndamauaunsatlulyla

A15197 2 WENIAIAMUIIBNY KATAINNEDNARBIVDIAILUS

Aauusuela/Auusdang Cronbach’s Alpha wlawa
Uade94la (Motivation Factors) 0.866 AALaeRARBIN1EluRNIN (Excellent)
#aduAnqu (Maintenance Factors) 0.873 AANaenAdaInIslufuIn (Excellent)
A3IAULYAAINT (Personnel Competency) 0.875 AANUaanAaeIn1glufin (Excellent)
HAN3AL LI (Performance) 0.826 A1ANaRnAdeINIsluRLIN (Excellent)
nsAATeideya

afiAdanssan (Descriptive Statistics) a¥uiednuaizdoyailuvesngusedusuuuuanud Jadugdla
adrnqu aussouryaang uagnanisdiunu lugluuuaiads wazdnideauunngu

abAdiaouuU (Inferential Statistics){Junsnszilueaaunslasasa (Structural Equation Modeling: SEM)
Nt U sunsuRouRame fdiSaguneaiAlumslinresilinasunislasaaing Tnefinasinismadey
ANUADAARBITEIIlNaT Uty dny

NN

mM93duEes Jaduidenimuosaussouryamnsfiidvinasenansiiunuuesminendo s grnnianan
thiauenamsAng Gl

1) deyadiuynnavesyaaInsaeIvINsineULUUABUANL WU YraInsineuLuUasuaudIulng
umendia S1uau 206 Au (Foeas 51.50) sesasuilunane $1uiu 194 au (Faeaz 48.50) T9018521ine 41-50 Y
uInfign S1udl 173 au (Fosay 43.30) s09a9uA0 ¥29878 30-40 U $1uu 167 au (Feway 41.80)
TnggnouuuuasunmdIsansAnuseiuUyain anniiga S1uau 209 au (Fesay 52.30) sesasnie Usyaien
i 191 au (Fegag 47.80) drulngjuransdainumine desivdguitiurends 91mmu 50 au (Sevaz 12.50)
589891 AinurInenaeTvinaIuEiun 91u3U 40 AU (Seeag 10.00) UALHRBULUUABUATUAMUIIMNAYINTG
wnfign A 919158 F1ua 214 Ay (Fevar 53.50) 509RNAe HHEMansIANsE S1udu 174 Ay (Fevar 43.50)
LaET09AMans19158 31U 12 A (Fosay 3.00)

autadeyla

AwdsuazdulsauunmssussiuanuAndiuAsiutadsgdavesyransmivendenuigunnanany
amsaiusheeglusediu anndige (X = 4.50, S.D. = 0.44) WeRisandusede TaoFosrnadogsiianlusiign
wut avmdiEalumthiinisanu (Success in Work) fimswiusheeglussiusniign (X = 4.66,S.D. = 0.46) vz
(Work Itself) ﬁmﬂﬁuﬁ’waﬂuwﬁummﬁq@ (X = 4.57, S.D. = 0.48) MINTURAYDUADIU (Responsibility)
fnsuiiusheeglussfuanniian (X = 4.51, S.0. = 0.49) arwimmiilunthiinisau (Advancement ) imsiiuse
oglusziuannilan (X = 4.41, SD. = 0.62) mslésumssensutiuiie (Recognition) fnsiusheegluszduanniign
(X = 4.36, S.D. = 0.59) AAEGiU
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Fruiladeinqu

ﬁ'wLa?imazahmﬁsmmummgmizﬁummﬁmL‘ﬁuL?‘imﬁ’uﬁﬁlé’aﬁ?ﬂﬁ;umamﬂmﬂimﬁmmé’aswﬁgtfummﬂﬂmq
auiuseeglusedu snndige (X = 4.33, SD. = 0.61) WeRlnsandusede lasFosriadsgsiianlusiign
wui Anudiiuglusadns (Relationship in Organization) finsiusheegluszdusnniiga (X = 4.39, S.D. = 0.58)
nsdafutiy (Supervision) finmsiudheeglusefuunniign (X = 4.38, S.D. = 0.69) ulguiuaznsuIms
(Policy and administration) insifiusheegflusysusnniign (X = 4.29, S.0. = 0.73) anmasvhnuuasasiuag
(Job Security) ﬁm‘;ﬁué’aaaaﬂu%ﬁumnﬁ@m (X = 4.28, S.D. = 0.76) wauszlesunouuni (Compensation)
ﬁmnﬁué’wagﬁuwﬁumnﬁqm (X = 4.28,S.D. = 0.73) ANUAHU

ATUENTIOULYUARINT

AnedsuardrudsnuunaspussfuanuAaiiufefuausiouzyran i inedeuaguanianand
auiiuseeglussdu anndige (X = 4.53, S.D. = 0.44) WeRinsandusede lasFosriadsgsiianlusiign
wuth msBrshilumnugnieswausssunazaiosssu (ntegrity) finsitusheaglussfusnniian (X = 4.67,5.0. = 0.45)
nsvhauduiis (Teamwork) finsiftusooglusefusniian (X = 4.53,SD. = 0.48) M5USN37A (Service Mind)
fnsiiusoogluseiuinniian (X = 4.52, SD. = 0.48) msdsanaudsImgylusy (Expertise) dsiiuse
oglusziunniign (X = 4.49, SD. = 0.51) mssanadugns (Achievement) finsifiudoagluseduaniign
(X = 4.47, S.D. = 0.50) AuaAY

AUHANITANTUITUYDINININGIRYIIVAUANIANAT

AndsuaradudonuunnsguszfuasAnfiuAnfuansiduuesm e e gunaanang
amsadiusneegluseiu nwsamiumeegluszdu annflan (X = 4.42, SD. = 0.56) WoRinrsanfumede
TneBosAadugsiignludiign wuin nsaLITEULUIMTIANIS (Management System Development)
fnsiiushoeglussiuanniign (X = 4.49, S.D. = 0.51) mawanuazNaAnAj (Teacher Development and Production)
fnsiiusneeglusefusnniian (X = 4.45, SD. = 0.58) MsWmunieadiu (Local Development) Snsifiushe
oglusziuanndign (X = 4.44, SD. = 0.58) NMsensEAUALINMANSANYT (Improving the Quality of Education)
fnawiusneeglusedusniian (X = 4.37, SD. = 0.64) suddu

wansnageuluinaaunislassarsladuidsaivnvesaussousynainsfisdninadenanisdiiuau
VRIUNTINYINY VAL WANIANANN feazdoail

NANTTATICAERRVUNUFIUVD RIS
MTATIVERRUTIE AN YA YRwILYS InefkUsiuausTaurunanslARaegan (X = 4.53,5.D. = 0.44)
a19ut 2 Ao Auladegdla (X = 4.50, S.D. = 0.44) SudUTl 3 Ao HANSANLIUUVBIWNNINGIRETWAYUANIANATS

o v t%

(X = 4.42, SD. = 0.56) uagawuanvefe audaded1qu (X = 4.33, SD. = 0.61) MU laga 4 fuds
agluseAu u1nfian Han1TIATILVNITHINLALYBIMILUTFUNATIAILY (Skewness) aglutnmuailaitiy +3

wazdlaulas (Kurtosis) egluinaueiliiviv +10 eglunaeinesusulaideyalidnuauzwanuawuuund (Kline,2016)
WARITIEALLDLARINITIN 3

M99 3 ArdBAUTIEIEANBzYaaulTluN1TITBvRINguAIaE1eTuN TN

fauus X 52U S.D. MIN MAX | annud | adulas
(SK) (KU)
1. gudadegela 450 | wnitgn | 0.43 2.90 5.00 -0.52 0.08
2. Fruiladeaqu 433 | wnflan | 0.62 1.98 5.00 -0.57 0.06
3. AUANTIOULYARINT 453 | ynftan | 0.44 3.00 5.00 -0.40 -0.01
4. fuNanITANINIY 442 | wndlan | 0.56 2.50 5.00 -0.70 0.13
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HAN153LATI2AlIAANTIn

nseseilananisindniunisinmaial nud lueanistadiedvdnaundusudeya Wesedng
LavaenAdDITUNaETifviuA Inewuin P-Value = 0.264 , A Chi-square/df = 1.106, A1 CFl = 0.999, A1 GFI = 0.982,
A1 AGFI = 0.946, wawe1 RMSEA = 0.016

HAN1TIATIElIean1sin wud 1) Mudstadegdda (MoF) dfusnddyigalaun Anusuiaveu
7931 (MFRS) (Beta = 0.93) \lasannilentminesdusenay Azuuuinsgiuainian 2) fudsladerqu (Mar)

¥ o
a a

fifustfidndnyiianldun anwnisianuiazauiuag (Maf)) (Beta = 0.83) iflasandianiniinesduszneu
ATIULLNATEILNNTIAR 3) MlUsausTausyAaIns (PCo) ﬁé’aﬁq%ﬁﬁﬁmﬁqmlﬁm Mssaradugns (PCAC)
(Beta = 0.89) LlosanTietutinesdusznan ALUULLNATEIUNNNTIgR LA 4) FuUsnanseifiuau (PeRr) fisued
fidrdnyfianldun n1senseduaninImn1sAin (PRIQ) (Beta = 0.94) iflpsniianiwiinesdusenou AxuuusATE U
wnfian Fennsed 4

A15199 4 NANISIATIZAIULAANITIN

Aauds B Beta Standard Error p-value
MFAd <--- MoF 1.00 0.72 0.05 0.0071%**
MFRS <--- MoF 1.04 0.93 0.05 0.001***
MFWI <--- MoF 0.89 0.81 0.05 0.0071%**
MFRC <--- MoF 0.91 0.69 0.06 0.001***
MFSW <--- MoF 0.68 0.67 0.05 0.0071***
MaFC <--- MaF 1.00 0.81 0.04 0.0071%**
MaFJ <--- MaF 1.06 0.83 0.04 0.0071***
MaFR <--- MaF 0.78 0.81 0.04 0.0071%**
MaFsS <--- MaF 0.92 0.81 0.05 0.001***
MaFP <--- MaF 1.12 0.91 0.05 0.0071%**
PCTe <-- PCo 1.00 0.87 0.04 0.001***

PCIn <--- PCo 0.87 0.80 0.04 0.0071***
PCEx <-- PCo 0.99 0.80 0.05 0.0071%**
PCSM <--- PCo 0.95 0.83 0.05 0.0071***
PCAc <--- PCo 1.08 0.89 0.06 0.0071%**
PRLD <--- PeR 1.00 0.76 0.06 0.0071***
PRIQ <--- PeR 1.35 0.94 0.06 0.0071%**
PRTD <--- PeR 1.13 0.86 0.04 0.001***
PRMD <--- PeR 1.39 0.93 0.06 0.0071%**

> lydANsanANTzAU 0.001
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NANISIATICHLULAAFUNITIATIAENS

mnngilusasinslasaadumaleneiioneaeuauuigiu MeiinmsUssanuruuuam il
§9am (Maximum Likelihood Estimation) (Hair et al., 2010) WU iildanms e inneuUsuLuUaes
wagndauuuudians Inefinrsanduuztihanlusunsudisndy (Modification Indices) 91nsan1iiAs1EvinuTn
A1 p-value = 0.264, A1 Chi-Square/df = 1.106, A1 CFl = 0.99, A1 GFl = 0.98, A1 AGFI = 0.94, kaze1 RMSEA = 0.007
Fam157197 5

M13199 5 AdvtinsiasauaNuaaanfaszritliaaiutayaldelszing

futinUNaunaY LU 91994 Aduinsaldnou | asudnisalavas
USunuuanans YSuLuuaans
P-Value >.05 Hair et al,, 2010 .000 0.264
Chi-square/df <2.00 Byrne, 2013 8917 1.106
CFl 0.95 or Better Hair et al,, 2010 .838 0.999
GFI Close to .90 or .95 Schumacker and .804 0.982
Lomax, 2016
AGFI Close to .90 or .95 Schumacker and .701 0.946
Lomax, 2016
RMSEA <0.07 Hair et al.,, 2010 141 0.007
45
MFSW
43
MFRC
86
MW
a7
MFRS
5
MFAd

8

fac)

e6 MaFP
65
MaFS
66
MeFR
69
MaF)
6 Chi-Square =68.596; df= 62
€1 narc Relative chi-Square = 1.106 ; p-value = .264

GFI'=.982; NFI=.991; TLI = .997 ; CFl = .999
RMSEA = .016 ; RMR = .007

AT 2 LUUINABIENNITIASIES19MaIUSULUUINABS
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a a v

M99 6 ATAATITHANDNENANIINTINIID0U LAaZHATINDNTNATEUINeAUUS

AUUINAANS (PCo) (PeR)
AauUsEIme DE IE TE DE IE TE
(MoF) 0.34* - 0.34* 0.01% 0.05% 0.06*
(MaF) 0.52% - 0.52% 0.72% 0.08* 0.80%*
(PCo) - - - 0.16* - 0.16%
R? 0.66 0.74

a a

e : TE = 8v5wasiu DE = 8nSnan1emsa [E= dvidwanisdey

v v o

** gyautiudnfigy 0.05

INANTWN 6 NITIATIEAAIDNTNANIINTINO DY LATNATINDNTNATENINIA YT Twazidensail
1) Uade94la (MoF) fiBnSnannenseioaussauzyaaing (PCo) (DE=0.34) uarilAmnasiudvina (TE=0.34

=

agnilfuddnyszau 0.001 2) Uadwgla (MoF) ddnsnamemswionanmsaniunuvewuminedeusy (PeR

o

a a v |

(DE=0.01) {iBvSnan1agousonanIsaniunuewnIng1des19sy (PeR) (IE=0.05) wasilAnasiudnsna (TE=0.06
ot afideddisedu 0,001 3) Jafurnqu (MoF) f3vEnanwnsaroaussausynains (PCo) (DE=0.52
warilAWasIudnsna (TE=0.52) aﬂﬂaﬁﬁaéﬁmﬁizﬁu 0.001 4) f]ﬁ]é‘f&éﬂﬁ;u (Maintenance factors; MaF) d8nswa
NATIHBNANITANLTUIIUYBIUNINGIF851¥4g) (PeR) (DE=0.72) HBnNTnan19dausiananIsatiuay
Y99 AINY1§e5195) (PeR) (1IE=0.08) uarild nasiudnina (TE=0.80) gafifudfnyfisedu 0.001
5) @u330ULYAAINS (PCo) HBNTNANATIWENANITANTUINUVINNNING 18819 (PeR) (DE=0.16) LagilAmWaziy
3v5wa (TE=0.16) eehedifddnyfisediu 0.001

)
)
)
)

A9 7 WANIINASRUANNAFIUAITIVY

AUNAFIUNTTIY NANSNATRUHNNAFIY

auuAgud 1 : Jadeqalatdvinaniansadauindeaussausynains gaNTUANNRAFIU
VBIMINYIRYSIVAUANIANAT

auuAgIun 2 : YaduAquildnsnan1ensadauInseaNsInuEyAaINg gouTUANNRgIU
VBN VA UANIANANY

auufgIun 3 JadeAnquilBvswaniansadauinsenanisniiunis YU UALLAFIY
VBWMINGFYN VA WANANANS

auuigud 4 : Yaduqddalidviznaniwmsadauindenanisaniunis YU UALLAFIY
VBIUNTINYIRYI1VNLWANIANANY

AUNAFIUN 5 AUTIOUTYARINTANEIVINITUBNTNANATY WU gouSuALNAgIU
ABHANTTANLTUNITVRIUNINY1YTIVNWANIANANS
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NanNsAADUANLAFIUN1SITE Aauandlumisisil 7 wudn Uadegala (MoF) fidvBwamemsadeuan
ARANTINULUAAINT (PCO) VBINNNINGNRYI VAL WANIANATS ﬂaﬁahg’ﬁgu (MaF) {8vSwan1ansadeuindeaussauy
UARINS (PCO) VBIUMINGINYI1VALWANIANAS ’f]f\]%’mgﬂﬁ;u (MaF) i8nEnan19nsaleuINABNANISALEUNS (PeR)
Yoy Ingdesuiganianais Jagegdla (MoF) 18vsnani1ensadeuinenanisaiiunis (PeR) 1o ing1ay
F1UAYUANIANAN UaE aNTTaULYAaINT (PCo) HBMEWANIIMTITeUINFaNanITANEUuNS (PeR) vy Ing1ay
FWAYUANIANAN F9oUTUALNAFIU HL, H2, H3, HA uaz H5

#3UNAN3IRY

MIEEe Yaduiaanmnueaus sousyAaINSNLBYENARENAN SA NI UYBIINTIVENGUT YA UnN1ANAY
ansnazulanall

1. ﬁﬁagaa";uqﬂﬂaﬁuamﬂamsmaﬁﬂjfmﬁﬁmuLLwaaua’mﬁ'aﬂmQL?Jul,wwﬁjq 07U 206 AU AnuSeeas
51.5 sesasundumawng w194 au Andudesay 48.5 fYavengszning 41-50 U wndian $1uu 173 Ay
AnluSosaz 43.3 sesmanfe 9101y 30-40 U $1uau 167 au Anduseway 41.8 lneneunuudsuaiudnsa
nsfnwszRuUSyaln wnfige $1uou 209 Au Anludesas 52.3 sesaaunfe Usyyen 1w 191 Ay
a I % 1 ] v W a o o (-7 = o a < ¥
Antluseway 47.8 dwdlvgjuaainsdeinuvinerdesivdguddiusends 1w 50 au Anluiesay 12.5
599893 dafnuvnInendesvdgaiuatiun 1w 40 au Andufevar 10.0 uardnouLUUARUNLTRWALY
N93IN5 Wnfign Ao 0197138 w214 au Anluderay 53.50 sesaanfe {Hiemans1ansd iU 174 au
a I ¥ o I & o a I3 v
ARLUUSRYAY 43.5 LAYALNUITIAENII158 31U 12 AU ARLUSeeaY 3.0

2. ManageuaUnaundunelulinairnugenndeiuieyadieussdny maneaeulai-aund lifidudey
neadAnszau .05 lnaduddnndndulunnuinael (GFI = 0,982 , AGFI = 0.946, NFI = 0.991, CFI = 0.999,
RMR = 0.016, RMSEA = 0.007)

aAUseNa

HaMTIdenuI Jadesuusegle I8vnan1nsewioaussaurvesynaInsanedynis luuvninende vy
WANIANANY Imaqﬂmﬂima’iﬂmmﬂﬁmmﬁwﬁmﬁungﬂ'«ﬂugmxﬁﬁaéﬁ@ﬁﬁqLa%mmiﬁﬁuuﬁﬂﬂmwﬁauyma
waztendnduliAnmadugvslun s iunuvetesdnseesiusyavEnm Ssaenadosiuniideves Poompoo etal.
(2022) Aszyin ussgslalunmsufiRnudutadoifienuduiusesaiidod dryfuassourvesynainsaeiving
wagslunumidunalnddlunsiuedeuliyasnsaginmsannsaduiunuldmutmmneiesdnsimuald

Tuiueafeafy wansidedsdlmsiu ﬂﬁﬁ]’w?ﬁ;u TBNFNANINTI DAL TIOUTVBIYAAINTANLTVING
Tusinendesuty Insamzluannienans Sauandiduihuminededtadedquiifioudunds Sulsenaudne
Weuekasn1suims nsteiutyn anuduiusaslussdns anmweadeslunisieu anusuaduedn
waznaUslominouuny Tomadfunumddylunisdauaiunisdidunuwasmsimunaussousvesyaaing
aedvInns adenadesiunanisAiny1ves Marquis and Huston (2006) fauedn Yaderquiliuesdusznouddny
HdwareUseansnmlunmsufoRnuresyaainslussdnisededaau el wansAdedanu ﬂa%’aﬁﬁgﬁguﬁaw%wa
sonansiLiuaureIyAansaeIvINsgeifosas 80 (0.80) Tuvmsditladesuusagdaiivinaiiiososas 6
(0.06) Faagviouliiifiuinminedevdguamanaisdissuuulsusiagnsudmsdansiduudasaenadosiu
USUNNSYINUYeIYAaINsaeiusEanEaw i L‘ﬁaEJﬂizﬁuamiauzmamﬂmmmsf'iﬁmmﬂﬁgq?ﬁyu UM INYRY
mslimnudfyiunsivusuloueitiunisaduaiusgslanmugiunsimussuvatuayulususig
ogndauuaidugusssn Suazihlgmsifindseaninmuazssaniualaerinvosnisindunulusefu
UM INeaY
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wonani nansIveduandliiiiui #U3I0ULVBIYAAINS (Personnel Competency: PCo) Fausznause
osAUsEnouvdn Tiun mastswadugns n1su3nsiin nmsdsauaudsnaflua msdeshilueugnéesweussau
waza3ossy wazmehauduiiy §uavinanntaduaquiesar 52(0.52) uariladoduussgsla¥orar 34 (0.39)
FadldvEnamansadavindenansiniunurewninedeseigunnianats lngaseunqunsiaunviosiu
NMINAUUALHENAT NTUNTLAUAMAINNNTANYT UagNITHAUITTUUUIINTIANT

Tasnmsau wandliifuduminendeddefemquitianuduuduasarnsoduaiulifanadng
Adugussnlumsduiuanulfegaivsansam egslsinig snumingrdesinnaiuaine Yadefmuussgsla
anfunugiuluazannsanssfudnenmuaraussnuzveayaainsaneinnislduindelu Ssagdamanisdon
siami‘amzé‘uwamim"wLﬁumusummﬁmmé’aiﬁqa?Jaﬁ'ﬁyuiuszmma Tngn1siaunlulifdenaiasaiiunig
runsdmiusua Tasanns siefanssufsjatiunisidiuaisanssausvesynainsanedunns THua wumnams
duaSunazatuayunsinuiuutsadugns tuamesnsiangluuunsuinsiinevaussiiidiulddiude
uaznsadnaiuAnssunmavhnuduiunelussdng sl namsidedsiusenadaatunufinuves Asfawetal. (2015)
fnuin nsfineusukasiauyaansiinuduiudideunegwiifeddyfulssaniuansufiRnuesyaains
TutszimaesTode WuiRertunsAneives Mahmood et al. (2018) finuin amgeanislunisiinoususiomn
warUsednduaveinisinausy Tauduiuslu@uinduysednsnanisujifnuvesyrainsegaidedifgy

=

w13l denndeaiukIAnuas Spencer and Spencer (1993) N98UN71 aNIIAULYRIYAAINTHIAIINBIAUTENOU

Y9IANg vinwe wariiruad veusdaryana Juduladeddynisvinadenadugvsveanisuiifu

forausuusiildzuannnsise

1. nAde tivinns uaggiaulaansnsnthuansisefdunulldiannsuuuuanuduiusieameieaiu
aussauryAINTaNeIvINIVseyRanTaeativayuladely

2 sinendeudgmstmuauleuigdmiumsiannaussousyaansanenmsiavdssaiamssiiunu
v Ing1ds ATidmmedaay warduaiunisaunaussauryaaInTaneivINTMenTNURUIBnagns
asadananisanidusuls wazaseanuduiussenitumingrdouazyaainsiidmvanedaaula loun
nslisstadegResiuniyransitanansad finuldussadmnevesuvinends Wusu

3. fwmALINIMINsERuMIRaALsTausyaansaneirnsTddussuunty Weldnansduiuny
dulumanthmnefiuninedoiun Tnsasdalidfnssulasanzmsadsiadogdouastadorqu 1
milinetadagissidmiuyaansaeinnig fesunisianisdeunsaeu ne3de Mauinsinnis uasdudu 4
doassnty fddla uazaamnugniusiossdnsviAnty

LlONE1581994

Asfaw, A. M., Argaw, M. D., & Bayissa, L. (2015). The impact of training and development on employee
performance and effectiveness: A case study of District Five Administration Office, Bole Sub-City,
Addis Ababa, Ethiopia. Journal of human resource and sustainability studies, 3(4), 188—-202.

Angsupachoti, S., Wichitwanna, S., & Phinyonyo, R. (2011). Statistical analysis for social science and behavioral
research: Techniques for using the LISREL program (3 ed.). Charoen Mungkong Printing. [in Thai]

Arsasuk, C., Chotiwanich, P., & Suntramethakul, A. (2023). Competency elements influencing personnel
working performance at Provincial Cultural Office Locating in the Lower Northeastern Region II.
Journal of Management Science Chiang Rai Rajabhat University, 18(2), 55-82. [in Thai]

Bernstein, I., & Nunnally, J. (1994). The assessment of reliability. Psychometric Theory, 3(1), 248-292.

NSASIVIMSUSHISSSNA B3

AunauanTugauAnuenvuwissamalng
Tuwszagudud audawszmmiausvga auuususuni

Uil 14 i 2 Uszdfiou nangrau - Sunau 2568



Boyatzis, R. E. (1991). The competent manager: A model for effective performance. John Wiley & Sons.

Buaprommee, N., Virojtum, D., & Sukriket, P. (2021). The causal effect of motivation factors, hygiene factors
and perceived organizational support on work performance of a bank employee in Bangkok.
Humanities and Social Science Research Promotion Network Journal, 4(1), 56-66. [in Thai]

Byrne, B. M. (2013). Structural equation modeling with EQS: Basic concepts, applications, and programming.
Routledge.

Chamnan, S. (2011). Educational leadership: Theory and practice. P.S. Printing. [in Thail

Comrey, A. L., & Lee, H. B. (2013). A first course in factor analysis. Psychology Press.

English, H.B., & English, A.C. (1958). A comprehensive dictionary of psychological and psychoanalytical terms:
A guide to usage. Longmans, Green & Co.

Hair, J. F., Anderson, R. E., Tatham, R. L., & Black, W. C. (2010). Multivariate Data Analysis (7" ed.). Prentice Hall.

Herzberg, F., Mausner, B., & Snyderman, B. (1959). The Motivation to work. John Wiley & Sons.

Jantakat, C. (2019). Competencies factors affecting work efficiency of lecturers in higher education institution,
Nakhonratchasima province. Journal of Business Administration, The Association of Private Higher
Education Institutions of Thailand, 7(1), 162-177. [in Thai]

Kerdkouwong, W. (2020). Factors affecting the performance affected of the personnel in Office of the
Permanent Secretary, Ministry of Tourism and Sports. Journal of Business and Technology
Management, 3(1), 58-66. [in Thai]

Mahmood, R., Hee, O. C,, Yin, O. S., & Hamli, M. S. H. (2018). The mediating effects of employee
competency on the relationship between training functions and employee performance.
International Journal of Academic Research in Business and Social Sciences, 8(7), 664-676.

Marquis, B. L., & Huston, C. J. (2006). Leadership roles and management functions in nursing: Theory and
application (5™ ed.). Lippincott Williams & Wilkins.

Maslow, A. (1970). Human needs theory: Maslow’s hierarchy of human needs. In R. F. Craven & C. J. Hirnle
(Eds.), Fundamentals of nursing: Human health and function (3 ed., pp. 324 - 356). Lippincott.

McClelland, D. C. (1940). Motivation: Theory and research. John Wiley & Sons.

Mongkolwanich, J. (2013). Administration of educational or¢anizations and personnel. Thaweeprint (1991)
Co., Ltd. [in Thai]

Muangngam, N., Tadadej, J., & Sillabutra, J. (2024). Factors influencing the core competencies of public
health personnel in Sub-district Health Promoting Hospitals, Suphanburi Province. Journal of Council
of Community Public Health, 6(3), 163-177. [in Thai]

Office of the Civil Service Commission. (2010). Manual for developing civil servants based on core
competencies (1" ed.). Airborne Print Co., Ltd.

Office of the Presidents' Council, Rajabhat Universities. (2018, October 11). The 20-year strategy of Rajabhat
Universities for local development (2017-2036). Office of the Presidents' Council, Rajabhat Universities.
https://plan.vru.ac.th/wp-content/uploads/2024/03/Plan-rdil_1.pdf

Poompoo, A., Swasthaisong, S., & Romyen, L. (2022). Work motivation affecting the competencies of
personnel of Subdistrict Administrative Organization in Plapak District, Nakhon Phanom Province.

Journal of Management Science, Sakon Nakhon Rajabhat University, 2(2), 17-33. [in Thai]

B4 Nsa1s3vINSUSHISSSNA

aunpnantugauAnuenvuwissamalne
Tumssnguiug aufansamninusvgan denuusuenun’

Uil 14 1 2 Uszdfiou nsngra - Sunau 2568



Tiacam, S. (2020). Motivation influencing the efficiency of the performance of Chum Phae Hospital officers,
Khon Kaen Province. Academic Journal of Mahasarakham Provincial Public Health Office, 5(9),
195-208. [in Thai]

Thitipong, P., & Phasunon, P. (2016). Motivation which affects the efficiency in operation of the personnel
towards the construction company: Inter Expert Construction, Ltd. Viridian E-Journal, Silpakorn
University, 9(3), 1275-1292. [in Thai]

Rattanit, S. (2017). Principles, theories, and practices of educational administration (4" ed.). Pimdee
Co., Ltd. [in Thai]

Saiyaros, R., & Sontorn, S. (2018). Motivation affecting the competencies of teachers and educational
personnel in the office of Roi-et Primary Educational Service Area 3. Mahamakut Graduate School
Journal, 16(1), 31-40. [in Thail

Schumacker, R. E., & Lomax, R. G. (1996). A beginner's guide to structural equation modeling. Lawrence
Erlbaum Associates, Inc.

Seneevong Na Ayuthtaya, T., & Udompanich, S. (2019). Motivation affecting the performance of public
health officers at sub-district health promotion hospitals in Roi Et Province. KKU Journal for Public
Health Research, 12(2), 42-51. [in Thail

Spencer, L. M., & Spencer, S. M. (1993). Competence at work: Models for superior performance. John Wiley
& Sons.

Kotsombutt, S. (2023). The correlation between work motivation and performance competency of personnel
for developing organization to be quality. Department of Health Service Support Journal, 19(1),
29-36. [in Thail

NSANSIVINMSUSHISSSNA BB

AunauanTugauAnuenvuwissamalng
Tuwszagudud audawszmmiausvga auuususuni

Uil 14 i 2 Uszdfiou nangrau - Sunau 2568



