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Abstract

This research aims to study 1. the management of the cooperative credit union in Thailand
2. the factors that influence the effectiveness of the management of the cooperative credit union
in Thailand. 3. to present Model of effectiveness of the credit union cooperative management
in Thailand.This research both a qualitative and quantitative method was used the target group
includes the 4 firms of key informants management level of cooperative credit union and the
quantitative data were collected from 400 questionnaires from 17,335 cooperative members.
Statistics and data analysis were noted as the percentage, mean, standard division, Confirmatory
Factor Analysis (CFA) and Structural Equation Model Analysis (SEM). The results showed that the

respondent sprioritized to the effectiveness of the cooperative (X = 3.80), followed by the
human resource management (X = 3.76). 2. The factors of leadership, organizational culture,
knowledge management, human resource management and effectiveness of cooperative Influence
the effectiveness of the cooperative credit union to positive. 3. The value of the statistic that
measures the harmony of chi - square (X°) = 129.53, df= 72 (p = 0.13), GFl = 0.99, RMSEA = 0.044
is considered the model was fit to empirical data.

The model of effectiveness of credit union management in Thailand consists of four
dimensions: Organizational Culture, Leadership, Human Resource Management and Knowledge

Management
Keywords: Management, Cooperative Credit Union, Effectiveness
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1. JAIUsTINBIANS
TAUTIIUDIANITNANUARLAL NG ANTIY 3.73 0.64 1N
TAUTITUNTNG 3.74 0.66 Gl
RIREY 3.73 0.65 41n
2. g
nsiivsnasgeiigaunisal 3.70 0.65 1N
nsaiaussdumala 3.63 0.67 1N
nsnsAunelayay 3.59 0.71 1N
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U 3.60 0.69 an
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519821980 Mean SD. STAUAUAALTIY
4. MITAMIANU3
WevirtnsIanisaus (Knowledge Vision) 3.70 0.66 ly
ﬂ’]iLLaﬂLUgEJUﬂ’J’mi’ (Knowledge Sharing) 3.73 0.66 110
AFIAUS Knowledge Assets 3.69 0.66 11N
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ALY (Knowledge Sharing) (X = 3.73) sesauninuideviminisdanisainug (Knowledge Vision)
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5. UseaAnSuavesannsal lagamsiugnavnuuasuniulvinnudidgyseduuin (X = 3.80)
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ATEEdn nSwensuyed waznsinnisaug Sanan nansinsziuandiiiuiinnuduiussening
fulsdunaldusaryn Tugueduslunsressusenouiiluiulsulusiasd 2. iamslinmeidio
ATIIADUATIETANAURNTINY (Multicollinearity) wudanduiusseninsyaimuusdunalavesiauysuns
wagdulsdaunalasiu 4 suds lifigladirmanduiusiinnii 0.80 wanshldiidaymanizsiudunsony
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Jadewa N13AIANITNINEINT | N153AMIIANNE KM | Useandwavasannsal
uywd HRM (R°=0.99) (R°=0.89) EFF (R*=0.93)

ﬁ%LLﬂiLMQ DE IE TE DE IE TE DE IE TE
mazﬂi\l’ﬁw 0.55%* 0.55%* | 0.20** 0.20%* | 0.78** | 0.21** | 0.99**
LDS 4.63 4.63 2.35 2.35 6.69 2.14 8.66
TAUTITUDIANTT 0.67** 0.67** | 0.63** 0.63** | 0.88** | 0.11* | 0.99**
CuL 11.56 11.56 | 12.05 1205 | 1740 | 202 | 20.22
M3IANTNINEINT 0.23** 0.23**
uywd HRM 4.24 4.24
N59AN13AN3 0.42%* 0.42%*
KM 2.75 2.75

**p<.01 * p<.05
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1.3 M3InnsAus (KM) f8vsnan1anseeUseansnavesavnsel = 0.42 agaiiledAny
eERRsEau 01
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o
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3. frwlsNIBNSNaTINSBIUAPUVLINBNSNAI NN U Tee
3.1 TAUsIIURIANTS (CUL) LLazmwQ’ﬁw (LDS) fI3nSnasiuseuseansnaveannsal
= 0.99 ogNUtydRYNNadAnTEau .01

v o

3.2 M3IANTANNS (KM) fivSwasiuseussaninavesannsal = 0.42 egrallfedAny
neadAnszau .01

aa

3.3 N133an1snswensuyed (HRM) d8nswasiuseUssdnduavesannsal = 0.23
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819N EIAUNIEDANTEAU .01
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Chi-3quare=129.33, df=72, P-valus=0.12663, RM3SEA=0.044

AW 1 sULUUAENTUS Bl AssE AU us UL

PN 1 Meviaangidelavinisuusuwuunumaviinisusulaeg vaddusunsudasa nui

[ a

sUkuvaNLAgIuNITeiiauaenndenauniuiuteyalslszdnudaiansantaain Aradinildin
AnuNaunduYeIgUuuy Ao Ala-auads (X)) wiriu 129.53 flesmdasy (df) 72 Aauiandu (p)

[

Wiy 0.13 Fefituddmneadnfisedu .05 AuszanaeupaIaAiouTesINIdsdetade (RMSEA)
= 0.044 Wulumunasinivundedaifosndt 0.05 Adiiasyfuanunaundu (GFI) = 0.99 g
0.90 uaz AfwilinsefumunaNRAURIUTULA (AGFI) = 0.98 g4nin 0.90 MsnfiaeweAudeTivinl
\udnass i (SRMR) = 0.021 Fetfosndn 0.05 uazdrdiagnaingm (CN) = 1062.41 Geannndy 200 uag
AlA-auesdusing (navnsvesanla-auasedesmaasy) levinfu 1.80 Auraaedouluguuuy

AZIUULATFU (Standard residual) IA1gegn = 2.47 3sdi971 JUuUvaLNAgIU dANuaenated naunay
futoyaieUsedng

s L3 v Y o w
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1. evwdialunsudmsdnnisannsalt Aud599803RNsMUILIAATEY Steers (1977) NaI3
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Tnssasunsvhauitaauduadisiduarddynsimunlasadwetesnisesiadunians laenis
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vosmnanvesgliidunwaldnlng innniasmiadiuin fiblussdnsensiivssavsamlunsengi
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fiflamgdin Aefierud arwannin audeang yuednussan a3esan esdnsiiuaglfivieuly
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4. wuwnslunsiauniiieliAaUssvErannanninis denndosiunuifn Porras & Robertson
(1992) namimsiauesdnsiu szddsuwlamginssunmsin deadunisudsundadiiiety
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2. SausssueInRnIs (Sintrakanta, 2006) Na1731 JausssuvetasRn1sTivszaunadsa eun ldle
Wi anen uaskaUsElevivesuIen UImsemudeaasiudsunnudesiniumnuliiteu fsesssy
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3. m3damsana i amnudiFesdeiionss mnuiiidenles amnufidangratazaudnsiy
YOINTNIU (Panit, 2008)
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