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Abstract

The purposes of this research was to investigate levels of the primary school
effectiveness, to study factors affecting effectiveness of the primary schools, and to
develop causal relationship models of factor affecting effectiveness of the primary
schools under the Office of Basic Education Commission in Changwat Nonthaburi.
The samples consisted of 40 school principals, 80 teachers in Prathom Suksa six, and
1,168 student in Prathom Suksa six, a total of 1,288 samples. A multi-stage random
sampling procedure was used to generate the samples. Three different questionnaires
were utilized to gather data from three different samples. Descriptive statistics including
skewness, kurtosis, mean, standard deviation, and Pearsons correlation coefficient using
computer program. The causal relationship models analyzed using computer program.
The findings were as follows:

1. The effectiveness of the primary schools under the Office of Basic Education
Commission in Changwat Nonthaburi was at the high level.

2. Factors affecting effectiveness of the primary schools under the Office of
Basic Education Commission in Changwat Nonthaburi revealed as follows.

2.1 Administration leadership, parents' involvement, and teacher characteristics
had a direct positive effect on desirable characteristics, in descending order being:
parents' involvement, teacher characteristics, and administration leadership.

2.2 Administration leadership, parents' involvement, feacher characteristics,
desirable characteristics had a direct positive effect on schools effectiveness, in
descending order being: administration leadership, desirable characteristics, teacher
characteristics, and parents' involvement.

2.3 Administration leadership, parents' involvement, and teacher characteristics
had an indirect positive effect on schools effectiveness through desirable characteristics,

in descending order being: administration leadership, parents' involvement, and teacher
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characteristics.

3. The causal relationship models affecting primary school effectiveness

under the Office of Basic Education Commission in Changwat Nonthaburi was fitted

the empirical data.

Keywords : factors affecting, effectiveness of the primary schools, the Office of Basic

Education Commission.
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