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ABSTRACT

The purpose of this research were 1) to study the perceptions of organizational justice of teachers under the
Office of Roi-et Primary Educational Service Area 3 2) to study the work motivation level of teachers under the Office
of Roi-et Primary Educational Service Area 3, and 3) to study the relationship between perceptions of organizational
justice and work motivation of teachers under the Office of Roi-et Primary Educational Service Area 3. Stratified
random sampling and simple random sampling were employed for selecting the participants in this study. Research
instruments for collecting the data were a five - point rating scale questionnaires with the reliability of 0.98 for the
perceptions of organization justice questionnaire and 0.96 for teachers’ motivation questionnaire. The data were
analyzed percentage, means, standard deviation and Pearson’s product moment correlation.

Research findings indicated that the overall teachers’ perceptions toward organizational justice was at a high
level. When each aspect was considered, it was found that perceptions toward interpersonal justice and compensational
justice were at high level. While procedural justice was at a moderate level. The overall teachers’ work motivation
was at high level. When considered as an aspect, it was found that every aspect of teachers’ motivation was at a high
level with job security aspect gained the highest mean value, followed by job achievement, relationships with colleagues
and recognition aspect respectively. It also found that there was a positive relationship between teachers’ perceptions
of organization justice and work motivation of teachers, under the-Office of Roi-et Primary Educational Service Area

3, at statistical significance level of .01 with a moderate degree of correlation (r = .548).
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