25

IAVFUTIAANET D 12 atliil 58 nangran-rikenen 2558

i‘]@é’ﬂﬁmqué'ﬁqmsmﬁﬂmmgw AANSSHATSNARIVISWNYTINSG
-4 2 A o d' d'dq a 1
NWuE LRTAMNNTBNAINTUNTITIURENLLRS NHEVNENasaNG

msufiRnuresuaainstunminenssluiiiueeeiy

THE INFLUENCE OF TRANSFORMATIONAL LEADERSHIP, HUMAN RESOURCE

DEVELOPMENT AND READINESS FOR CHANGE ON JOB PERFORMANCE OF EMPLOYEES
IN THAI AUTONOMOUS UNIVERSITIES

qiftyeyan gunTuus*
TBIANANTI9138 AT.YYDINS Adamniwe**

789ANER519138 AT.AUANANE] TRURNE*

UNARED

mafnEnASil fdnguazasingn fa DiednuBnanaeesiiadunziriiniaaeuuassznaudos 4
Faustios) Aenssunisimsmineansaed (Uszsnaudon 5 dauatios) uazAEnEaNdmIAEIALIAY
(Wsznaudiag 5 daustes) Afdenanisufifeueesyaainstusmiinendeludadueessy uaz 2) iafnun
sluvuAEANTUE sz aflaznavdessisg Tulladundniia 3 d1u Afdenanisufiiensesyaainst
wanenaaluindueessy  dmsudszannatunisise THun yaainsuszenvasmianendstufiniueesigiuine

dauau 12 wis Tnefinsgusansinsuunlaomdiuan 400 faetihe s1nyaRINsTvieIIUERINAN I I AN AY
dnFuadaflilunistinaziiieya e aafAnTaom 1199AT1 AN ENRWE N3AATIinyaRnDY LAz
AATZAFUNS

91NN19398 Wudn 1) daudsBaszdenifieunndalu 3 dadendn aniu Aenssunisiinun $avEnaninss
BeunnsdenanisUfifenesyaaing sdwiisddgmeadafassiu .05 Tnennsdailsfeiiaianyanadoiv
asfsznavsasansiiadaniaziinnaldsuidas favenaniepsadeunsonanisufifnueesyaainsuinign
uay 2) fladaniziinaaunulay uasfanasunaimuInsnenn sy ivneanenan1ensILazndanBanan
senanisUfiiieuansyaainsiiunwiladuacaniesdnsunisisulas Tnefladondnis 3 diu 8
Usznaudngdaulsdasy 14 daulstes amnsneunganuiiulseesnanisufifuesyrainstuumnineiaatu
Anffurassy #¥ouas 72.9 (R® =0.729) Aenanalfdniladendniic 3 fadufidnun favswadonanisufifnuees

YAIN3 uszaug

« dnfnenUigyyaien anzdglsrmanmans aandudufinimuuinisamans (NIDA)

ADYATUITANEUANERT FONTUTTIARmULENTAERS (NIDA)

NMNANNRYINEANFNAWAT : hitp:ligrad.snru.ac.th


http://grad.snru.ac.th/

26

GRADUATE STUDIES JOURNAL 12(58) July — September 2015

ABSTRACT

The major purposes of this research were 1) to investigate both direct and indirect influences of
transformational leadership, human resource development, and readiness for change factors on job performance of
employee 2) to study relationship among these four key variables. Multi-stage sampling method was used to acquire
the samples. The samples of 400 permanent full-time employees in 12 Thai autonomous universities were completely
collected by using closed-end questionnaire. Collected data were analyzed through descriptive statistic, correlation
coefficient analysis, multiple regression and path analysis.

The research results indicated that 1) most of sub-factors of transformational leadership, human resource
development, and readiness for change ,except education activity, directly influenced job performance of employees
Individual consideration, which is sub-factors of transformational leadership, had highest direct positively influence on
employees’ job performance and 2) transformational leadership and human resource development factors had both
positively direct and indirect influence on employees’ job performance through a mediating function of readiness for
change factors. This proposed conceptual model could explain 72.9 percent (R2 =0.729) of employees’ job performance

in Thai autonomous universities.
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A1999 1 WANITALATIZAANNTT IATIAEIILLLA BN AT HANAUE TenIeAauLS

Auilsdase AndnlseanS t Sig.
anaay
AefEnsnasg1eiliganni1and (1) 121 3.267 .002*
AnsaEEuITuAnale (IM) 202 4.809 .001*
manszdiunis iy (1) 297 8.950 .000*
AsAistisifaienyaaa (IC) 306 9.523 .000*
fiangaun1alinausH (TRA) 157 3.834 .002*
fangaun15AnNYA (EDU) 091 1.695 101
flanssun1TRmHIaIUYAAR (D) 283 6.903 .000*
AANTINNITNMUIBITN (CD) 151 2.923 .004*
fiaN93NNITAAUIBIANIS (OD) 189 4.116 .001*
mMesuEdmnsiAsaiuasdndiu i) 182 3.903 .000*
ﬂ"l‘jV‘Llii'jﬂmmﬂ\iflﬁﬂilﬂ’lwﬁfuﬂ”ﬁﬂ%’mﬂ')’mLﬂﬁlﬂuLLﬁﬂﬁ (SEL) 269 8.718 .000*
N3 “’uﬁdﬁmwLﬁ‘f?iﬁw,mmﬁmﬁmﬁmu@mﬁmmmmmu (APP) 124 2.481 .003*
MssusInirhaiumpstaaaassulastiuesdns (PS) 242 6.058 .000*
Ma3udnansasnulasiiAntuiuaeideliimiszTand (VAL 221 4.962 .001*
AnAsdl (Constant) 5.316 .000
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