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A CORRELATION BETWEEN LEADERSHIP BEHAVIOR AND TEACHER’S WORK MOTIVATION
OF PRIVATE VOCATIONAL SCHOOL UNDER OFFICE OF PRIVATE EDUCATION COMMISSION IN BANGKOK
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ABSTRACT

The purposes of this study were 1) to study of a correlation between leadership behavior and 2) to study
teacher’s work motivation of private vocational school under Office of Private Education Commission in Bangkok that
classified by gender, and work experience.

The sample was 354 teachers of private vocational school under Office of Private Education Commission in
Bangkok. Instrument used was a 3-part of 5-level rating scale questionnaire. Statistics used were frequency,
percentage, mean, standard deviation, and a correlation coefficient.

Results revealed that:

1. A leadership behavior of private vocational school under Office of Private Education Commission in
Bangkok as a whole was at the high level. When considered in each aspect, the highest mean was task oriented, and
human oriented was at the moderate level.

2. A teacher’s work motivation of private vocational school under Office of Private Education Commission in
Bangkok as a whole was at the high level. When considered in each aspect, the highest mean was work type, followed
by achievement, recognition, and advancement aspects. The lowest mean was responsibility aspect.

3. The relationship between leadership behavior of school administrators and teacher’s work Motivation of

private vocational school under office of private education commission in Bangkok were related.
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