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ABSTRACT

The purpose of this study were: 1) to study of the organizational climate through the recongnition of Tambon
officials in Roi-Et province, 2) to study job satisfaction of tambon officials in Roi-Et province, 3) to study the relationship
between organizational climate and job satisfaction of tambon officials in Roi-Et province.

The sample consisted of 337 tambon officials by stratified random sampling. The instrument used was rating
scale questionnaire concerning organizational climate of the reliabilie were .92 and job satisfaction were .90. The data
were analyzed by frequency, percentage, mean, standard deviation values and Pearson’s Product Moment Correlation
Coefficient by using the statistical Package for the Social Sciences.

The result of the study were as follow :

1. The organizational climate through the recongnition of tambon officials in overall analyses was at good
levels. And in individual analyses was at four good levels were Indentity Organizational structure Warmth and  Support
but reward aspects of the organizational climate were a moderate levels.

2. The job satisfaction of tambon officials in overall and individual analyses was at high levels.The fist 3
aspects with a highest mean wer esecurity, salary and respect ; while the aspect with the lowest mean was working
condition.

3. The relationship between organizational climate and job satisfaction Of tambon officials in overall was

positively at highest levels.
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