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WORKING IMPROVEMENT OF KAMALASAI SUB-DISTRICT MUNICIPALITY
PERSONNELS, KAMALASAI DISTRICT, KAMALASAI PROVINCE.
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ABSTRACT

The purpose of this research was to study problems and guidelines of working improvement on the personnel
performances of Kamalasai sub-district Municipality, Kamalasai district, Kamalasai province. The sample groups were
classified by sex, personnel types, education and working periods.It was incinded with the study of the suggestions on
solving problems and guidelines of working improvement on the personnels performance of Kamalasai Sub-district
Municipality, Kamalasai district, Kalasin province

Results of this research were as follow:

1. The personnels of Kamalasai sub-district Municipality, Kamalasai district, Kamalasai province, Most of
them were males and personnel of the municipality. Their education was bachelor degree. Their working periods were
6-10 years and 16 years.

2. The working improvement on the personnel performance of Kamalasai Sub-district, Municipality, Kamalasai
district, Kamalasai province, they were high totally. When it was classified by aspects the working improvement on the
personnel of Kamalasai Sub-district Municipaltiy, of all aspects were high.

3. The results of comparision on working improvement of the personnel performance of Kamalasai sub-
district Municipality, Kamalasai district, Kamalasai province, there were different on sex, personnel types, education and
working periods. The total was statistical difference significant at the .05 level. When it was classified by aspects, the
statistical difference significant at .05 level too.

4. The conclusion of guidelines on working improvement of the personnel performance of Kamalasai Sub-
district Municipality ,Kamalasai district, Kamalasai province, were found the head office should be friendly and good
relationship with the staff. There were material supply for the work, analyzed and improved the personnel performance.
The head office should be fair and equal standard for the personnel. It should manage suitable and beautiful
environment in the office. They should have some co-operative activities in order to strengthen the unity of organization
continuously. They should diligent, punctual and honest for their working progression. They should have activities to
improve their minds in order to be kind and good attitude on the working performance. The olders should be good
patterns of better practice than blame which made them lack of morale on their works. They should learn to adjust

themselves with many people.
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