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ABSTRACT % N\

This article aims to pfepose avhuman resource %ent strategy for business organizations amid the
Covid- 19 crisis through analysis, an@)y@é of pertinent research papers from domestic and

e
international sources. ég%zations need to fi
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to preserve and maintain their business leaders to

strengthen their mcémuable resource, i.ef; thei ployees. For this reason, human resource management
strategies are offthe Bitmost importance in=tifes of crisis and serve as a guideline for decision-making in personnel
development planning to respond tofthe nization’ s business plan appropriately, quickly, and efficiently to

keep up with current and fut@c S.
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