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ABSTRACT

The purposes ofthis résearch were: 1) to investigate the level of work spirituality, perceived organizational
culture and job engagement of personnel in the Local Government Organizations (LGO) in Ban Dung District,
Udon Thani Provineepand 2) to examine the influence of workplace spirituality and perceived organizational
culture affecting personnel’s job engagement. The samples were 220 personnel of the LGO in Ban Dung District,
Udon Thani Province. The instrument for data collection was a set of questionnaires. Statistics for data analysis
consisted of frequency, percentage, standard deviation, and multiple linear regression analysis.

The findings revealed that:

1. The workplace spirituality of the personnel as a whole was at a high level (x = 3.58). The perceived

organizational culture of the personnel as a whole was at a high level (x = 3.73). The job engagement of the
personnel as a whole was also at a high level (X = 3.84).
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2. Two independent variables of the workplace spirituality could explain the personnel’s job
engagement with 24.10 percent (R = 0.241) and significantly correlated with the dependent variables at the .01
level of significance (F = 24.173). These included the worthy and meaningful jobs and the organizational value-
personnel.

3. All four independent variables of the organizational culture perception could explain personnel’s
job engagement with 58.20 percent (R = 582) and significantly correlated with the dependent variables at the
.05 level of significance (F = 77.289). These included mission culture, adaptability culture, consistency culture, and

involvement culture.

Keywords: Workplace Spirituality, Perceived Organizational culture, Job Engagement
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