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ABSTRACT

The purposes of this research were: 1) to investigate a level of the perception on organizational culture,
the administration based on good governance practices, and the performance effectiveness of the Nakae District
Office, Nakhon Phanom Province; 2) to examine the influence of the perception on organizational culture affecting
the performance effectiveness of the Nakae District Office, Nakhon Phanom. The samples consisted of personnel
working at the Nakae District office, sub-district headmen, village headmen, deputy subdistrict headman, subdistrict

medical doctor, deputy village headmen, yielding a total of 225 participants. The instrument for data collection
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was a set of questionnaires. Statistics for data analysis comprised frequency, percentage, mean, standard deviation,
and multiple linear regression analysis.
The findings revealed that:

1. The perception on organizational culture of Nakae District Office, as a whole, was at a high level.
Good governance administration and the performance effectiveness of Nakae District Office, as a whole, were both
at a high level.

2. The organizational culture in terms of involvement culture, consistency culture, and adaptability
culture significantly influenced the performance effectiveness of Nakae District Office at the .05 level of significance
and was able to predict the performance effectiveness of Nakae District Office at 81.50 percent. In terms of mission
culture, there was no influence on the performance effectiveness.

3. The principles of good governance administration, namely morality=articipation, responsibiliti.and
cost-effectiveness, significantly influenced the effectiveness of the performancesof Nakae District Officg-at thew05
level of significance and were able to predict the performance effectiven@ss-6fjNakae District Office, with"91.60
percent. The rule of law and accountability did not influencedhe pgfformance effectiveness.of Nakae District
Office.

Keywords: Organizational Culture, Good Governance, Perfornpapce~gffectiveness, DistrjictQffice
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Fruus B Std.error B t P-value
(Constant) 0.321 0.118 2.723 0.007
TUNUSTIUAIUTM 0.224 0.064 0.220 3.511 07004
TAUSTIUONAN 0.457 0.063 04 7.225 0:000
TuusTINUTUM 0.145 0.05% 0%62 2.535 0012
TUUSTIUNUSAY 0.086 0.059 0.094 1.456 0.147

R=905, R’ = .819, R*Y = 815, F = 248.515, Sig = .000**
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ALkUs B Std.error (%)) t P-value
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VANAIIUANA 0.233 0.043 0.248 5.437 0.000*

R=958, R’ = .918, R*%="91%, F = 408.285, Sig = .000**
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