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ABSTRACT

The purposes of this research aimed to develop competency indicators of administrators in the extended
educational opportunity schools under the Office of the Basic Education Commission. The samples were 420 school
administrators from the extended educational opportunity schools under the Office of the Basic Education Commission,
selected through simple random sampling without replacement and then purposively selecting a representative

province within each region. The research instruments consisted of a set of 5-rating scale questionnaires concerning
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competency indicators of administrators in the extended educational opportunity schools under the Office of the
Basic Education Commission, which was developed by analyzing documents, concepts, theories, and related
research studies, with the reliability of .995. and the discriminative power from .34 to .96. Data analysis was done
through basic statistics. The confirmatory factor analysis was analyzed through the linear equation modeling with
the computer software program.
The findings revealed that:

The competency of administrators in the extended educational opportunity schools under the Office
of the Basic Education Commission comprised four major components with 16 sub-components and 165
indicators, including Result Based Management with 46 indicators, Teamwork with 40 indicators, Expertise with 32

indicators, and Resource Management with 47 indicators.

Keywords: Indicator Development, Competency of Administrators, the Extended Educational Opportunity Schools
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