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ABSTRACT @

Innovation plays a critical role in t fe tiveness of orga% . Understanding what factors enhance
tudies have shown that transformational

innovation is beneficial to build orggni innovation. A nu
leadership positively influences o L innovation. T im of this study was to describe the influences

of transformational leadership o atlona mno&) @bug mediator variables. The study results indicated

that six variables, including p ive culture, sup reativity, employee empowerment, organizational

learning, trust and know% ring among emp ere found to be mediators between the relationship
a

of transformational % nd organizatio ovatlon. This paper also discussed how the transformational
leadership inﬂuenom izational |nnovat
for further impl nting the knovvlec@ d for human resource development.

h the said mediator variables and proposed recommendations
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