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ABSTRACT

This research had the objectives to: 1) study the happiness of teachers at work; and 2) compare the
differences in the level of happiness at work of teachers in opportunity expansion schools under Nakhon Si
Thammarat Primary Educational Service Area Office 2, categorized according of work experience, salary, academic
standing, family status, and size of school. The sample employed in this research comprised of 274 teachers and
the data were collected using a questionnaire. The statistics used in the analysis of data include percentage, mean,

standard deviation, one-way analysis of variance, and Scheffe’s method.
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The results of the study indicated that:

1. The overall happiness at work of teachers in opportunity expansion schools under Nakhon Si
Thammarat Primary Educational Service Area Office 2 was at a high level. When considering in terms of each
different aspect, it was evident that the aspect of life satisfaction had the highest average, which was followed by
the aspect of positive emotions. Meanwhile, the aspect of job satisfaction had the lowest average.

2. Upon the comparison of the happiness at work of teachers in opportunity expansion schools under
Nakhon Si Thammarat Primary Educational Service Area Office 2, categorized according of work experience, salary,
academic standing, family status, and size of school, the results indicated that salary had no significant difference
on the overall level of happiness of teachers. When considering each aspect separately, it was found that the
aspect of life satisfaction had a significant difference at the significance level of .05. Alternatively, the aspects of
work experience, academic standing, family status, and size of school had no significant difference on the level of

happiness at work of teachers.

Keywords: Happiness at work of teachers in opportunity expansion scoh%(s\ &B
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