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Abstract

The objectives of this research were to 1) study the supply chain management of vegan food
businesses in Thailand, 2) study the management approach of vegan food businesses’ supply chain in Thailand,
and 3) compare the opinion level of business operators towards the management approach of vegan food
businesses’ supply chain in Thailand with personal factors. The data was collected from 150 vegan food

business operators in Thailand who were selected by purposive sampling. The research tools used were
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questionnaires and interviews, and the data was analyzed both qualitatively and through content analysis,
using percentage, mean, and standard deviation.

The research found that 1) in managing the vegan food supply chain in Thailand, entrepreneurs
emphasized the importance of the efficiency of the supply chain in delivering quality products, planning
production processes, systematically managing budgets, and controlling raw material costs through efficient
management. 2) The management approach of the vegan food supply chain in Thailand should involve market
structure planning, finding partners and marketing activities that are related to the business, along with
developing a variety of products that meet consumer demand and reduce production costs to promote
efficient and competitive operations. 3) The level of opinion on the management approach to the vegan food
supply chain in Thailand did not differ significantly based on personal factors such as gender, age, education
level and average monthly income.

Keywords: Management, Supply Chain, Business, Vegan Food
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Abstract

The purpose of this research is to investigate the influence of perceived benefits of training and work
engagement, through the organizational-based self-esteem and self-efficacy, at a state enterprise in Bangkok.
The sample is 360 employees in a state enterprise using convenience sampling and data collection with
questionnaires. The statistics used in the analysis were mean, standard deviation, and multiple regression
analysis. The results of this study revealed that perceived benefits of training, both in personal and career
aspects, had a significant influence on work engagement. Furthermore, these results were supported by
organizational-based self-esteem and self-efficacy at a statistical significance level of 0.05. Meanwhile,

job-related benefits, which are one dimension under perceived benefits of training, required organizational-
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based self-esteem to have an impact on work engagement. Thus, the organization can increase the level of
work engagement by encouraging perceived benefits of training in personal and career aspects, while also
encouraging organizational-based self-esteem and self-efficacy. Additionally, job-related benefits from
perceived benefits of training require the support of organizational-based self-esteem in order to enhance work
engagement in the organization.

Keywords: Perceived Benefit Training, Work Engagement, Organizational-Based Self-Esteem, Self-Efficacy
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Abstract

The objective of this research is to study the details and characteristics of the use of Line application
among the elderly in Bangkok; 1) Study the details and fill out the Line application of Pook adults. 2) to study
the marketing communication strategies of Line applications affecting the elderly in Bangkok which is
quantitative research. The study was conducted with a sample group of the elderly population aged 60 years
and over, residing in Bangkok 200 people. This research examines the elderly's attitudes towards using the Line
application and the elderly's behavior in demographics. and in terms of use with a questionnaire by descriptive
data analysis with an explanation and presents the frequency values, hundred values in the form of tables and
charts.

The results showed that details and characteristics of using the Line application among the elderly in
Bangkok. The device is used to function as a smartphone. with the purpose of using it for conversation There
is a function that is used regularly is Free call or Video call and has an average usage time per day from 1-4
hours, with the most popular content formats being forwarded. picture with text and the marketing
communication strategy of Line application affecting the elderly in Bangkok Most of the respondents were able
to learn how to use the LINE app easily. Have the ability to use LINE applications fluently have an attitude
towards use The enjoyment of using the LINE application A good experience has been gained from using the
LINE application. have actual usage behavior and will continue to use the LINE application It will recommend
friends or people close to the use of the LINE application. which uses the format type of visual content
marketing content. And use it to send videos that are short, easy to understand, inspiring stories. and perceive
marketing information through activities that cause interactions between that product or service Choose to
recognize content that is of interest at that time. Photo albums are used by using multiple images with narrative
content next to each other. And the content is related to festivals and important days during that period.
which is related to sales promotions such as various promotions Use images to showcase your products. and
services, comparing products and services with competitors by recognizing images of goods and services
Satisfaction is shown from the use of goods and services. or insecurity in the use of goods and services The
awareness must be a video that provides information, knowledge or good tips. with a video demonstrating the
use of products and services which causes awareness or awareness of brands and services The image and
strengths are presented to create brand admiration. and create participation that makes me want to pass on.

Keywords: Marketing Communication, Line Application, Elderlies
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Abstract

The objectives of this research article were to study an applying and the guideline for application the
principle of Bala Dhamma to develop police’s competency of Special Operation Sub-Division, Investigation
Division, Provincial Police Region 9. The research sample consisted of 92 of police officers of Special Operation
Sub-Division, Investigation Division, Provincial Police Region 9, all of whom were determined by the Kreicie and
Morgan’s sample size table. Eight of the key informants were determined by purposive sampling. The employed
research instruments were questionnaire and the interview form. The statistics employed for the data analysis
were frequency, percentage, standard deviation, and content analysis. The findings were as follows; The overall
of an applying the principle of Bala Dhamma to develop police’s competency of Special Operation Sub-
Division, Investigation Division, Provincial Police Region 9 was at highest level which specific aspects could be
ranked from top to bottom based on their rating means as follows:, aspect of mindfulness power, aspect of
concentration power, aspect of confidence power, aspect of wisdom or understanding power, and aspect of
effort power and The guideline for applying the principle of Bala Dhamma to develop police’s competency of
Special Operation Sub-Division, Investigation Division, Provincial Police Region 9, the police officers should be
(1) control thoughts and actions in order to avoid negligence in the performance of work; (2) committed to
performing their assigned duties to their full potential; (3) be faith in the professionalism of the police profession
in order to have guidelines for correct performance and in accordance with the prescribed regulations; (4) study
more in order to develop themselves and gain knowledge in order to develop their operations to be more
efficient; and (5) diligent in performing their assigned duties, including trying to solve problems that arise
appropriately and legally.

Keywords: Exercise of Moral Principles, Development of Operational Potential, Police Officers Special

Operations Division, Development of Police Officer Potential
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Abstract

The objectives of this research article were: to study an application Iddhipadahamma principle in
administration of education system of prisoners in Songkhla central prison; and to propose a guideline for the
use of Iddhipadadhamma in the educational system administration of Songkhla Central Prison inmates. The
research sample consisted of 248 of prisoners in Songkhla central prison, all of whom were determined by the
Kreicie and Morgan’s sample size table. The key informants consist of 5 of Songkhla Central Prison Commander,
director of prisoners control division, director of Prisoner development division, director of the practice division,
head of education and mental development, which were determined by purposive sampling. The employed
research instruments were questionnaire and the interview form. The statistics employed for the data analysis
were frequency, percentage, standard deviation, and content analysis. The findings were as follows; The overall
of an applying Iddhipadahamma principle in administration of education system of prisoners in Songkhla central
prison was at high level, which specific aspects could be ranked from top to bottom based on their rating
means as follows:, aspect of Viriya was perseverance, aspect of Chanda was satisfaction, aspect of Citta was
concentration, and aspect of Vimamsa was reasonable consideration, The guideline for applying the
Iddhipadahamma principle in administration of education system of prisoners in Songkhla central prison
consisted of (1) aspect of Chanda, there should be a survey of the prisoner' satisfaction or need for further
education or self-development in order to formulate a policy for promoting the prisoner' education; (2) aspect
of Viriya, prisoners should be encouraged to know the principles of self-management and time management
in order to fully plan their education, along with raising awareness of the importance of continuous education
for prisoners; (3) aspect of Citta, activities should be organized to encourage prisoner to realize the importance
of education in order to induce a desire to continue their studies in order to apply knowledge after release;
and (4) aspect of Vimamsa, the administrators should carefully study the information and analyze the
worthiness of promoting education for prisoners, taking into account the best benefits that will occur to all
parties.

Keywords: Application Iddhipadahamma Principle, Management of Education System,

Prisoner of Songkhla Central Prison
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Abstract

The objectives of this research article were to study 1) the administration of Sangha’s affair according
to Brahmavihara principle of Ecclesiastics in Changlkang Distric, Nakhon Si Thammarat province; and 2) guideline
for promoting the administration of Sangha’s affair according to Brahmavihara principle of Ecclesiastics in
Changlkang Distric, Nakhon Si Thammarat province. The Census consisted of 105 of monk in Changlkang Distric,
Nakhon Si Thammarat province. Seven of the key informants were selected by purposive sampling. The
employed research instruments were questionnaire and the interview form. The statistics employed for the
data analysis were frequency, percentage, standard deviation, and content analysis. The findings were as
follows; 1) the overall of the administration of Sangha’s affair according to Brahmavihara principle of
Ecclesiastics in Changlkang Distric, Nakhon Si Thammarat province was at very high level which specific aspects
could be ranked from top to bottom based on their rating means as follows:, government aspect, public utility
aspect, religious studies aspect, welfare education aspect, dissemination aspect and public welfare aspect; and
2) the guideline for promoting the administration of Sangha’s affair according to Brahmavihara principle of
Ecclesiastics in Changlkang Distric, Nakhon Si Thammarat province were follows: 1) the government aspect,
ecclesiastics should study the rules, regulations, rules and regulations, and conduct themselves clearly in order
to lead to effective practice; 2) the religious studies aspect, there should be study of the teachings of the
Sangha, including the promotion of monks novices study a wide variety of teaching; 3) the public welfare
aspect, there should be assistance to the youth and the people to receive education suitable for their potential
and self; 4) the dissemination aspect, preaching should be arranged Samatha Vipassana meditation training and
dharma lectures or lectures; 5) the public utility aspect, the construction and restoration of religious objects
should be encouraged. and religious places seriously and continuously; and 6) the public welfare aspect, it
should explore the needs and provide assistance to the monks in accordance with their needs.

Keywords: Administration Sangha’s Affair, Brahmavihara Principle, Ecclesiastics
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Abstract

The research has objectives were 1. The factors that lead to the purchase of Generation Z cleaning
and beauty products in Bangkok and its surrounding areas. 2. Study consumer opinions through factors that
lead to the intention to purchase cleaning and beauty products. People who have studied cleaning and beauty
products are between the ages of 18-24 and reside in Bangkok and its surrounding areas. The tool used to

collect data is a 5-level measurement questionnaire, with a confidence level of .95 through the model.
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Stimulating tissue response (SOR) uses specific random methods and analyzes data through a computer
program (SPSS). The purpose is to demonstrate the research results on the factors influencing cleaning and
beauty intentions through the S-O-R model. The results indicate that the (S-Stimuli) Knowledge About Organic,
Natural Content, Experience, Sensory Appeal, Perceive Quality, Utilitarian Value and Hedonic Value affect
internal processes (O-Organism). Practical and aesthetic value but at the same time, sensory attractiveness
products only affect one aspect of aesthetic value and internal process factors. The practical and aesthetic
value of (R-response) influenced by (O-Organism) Generation Z clean beauty products.

Keywords: Clean Beauty Products, Purchasing Intention Products
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Abstract

The objectives of this research article were to study 1) an application of Padana Dhamma principle to
maintain prisoner discipline in Songkla central prison; and 2) guideline for applying of Padana Dhamma principle
to maintain prisoner discipline in Songkla Central Prison. The research sample consisted of 346 of prisoners in
Songkla central prison, all of whom were determined by the Kreicie and Morgan’s sample size table. Ten of
the key informants were selected by purposive sampling. The employed research instruments were
guestionnaire and the interview form. The statistics employed for the data analysis were frequency, percentage,
standard deviation, and content analysis.

The findings were as follows; 1) the overall of an application of Padana Dhamma principle to maintain
prisoner discipline in Songkla central prison was at high level, which specific aspects could be ranked from top

to bottom based on their rating means as follows: aspect of conservative, aspect of prayer, aspect of
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concessions and aspect of meditation; and 2) guidelines for applying of Padana Dhamma principle to maintain
prisoner discipline in Songkla central prison that they should be (1) preventing by imposing discipline and clear
rules; (2) considering offenses rationally, along with providing opportunities for improvement and jointly finding
ways to prevent; (3) providing the training and clarification on rules and regulations to prisoners; and
(4) providing the regular and continuous review and emphasis on the benefits of non-recidivism to prisoners.

Keywords: Padana Dhamma Principle, Maintain Prisoner Discipline, Inmates, Central Prison
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Abstract

The objectives of this thesis were: 1) to study the potential of personnel working on supplies according
to the principle of Bhavana Dhamma; and 2) to study the problem and guideline for developing the potential
of personnel working on supplies according to the principle of Bhavana Dhamma of Ratchaburi Provincial
Administrative Organization. The research sample consisted of 169 of civil servants, employed employees,
permanent employees, all of whom were determined by the Krejcie and Morgan’s sample size table and eight

of the key informants. The employed research instruments were questionnaire and the interview form.
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The statistics employed for the data analysis were frequency, percentage, standard deviation, and content
analysis. The findings were as follows; 1) the overall of personnel potential development for supplies
operations according to the principle of meditation of the Ratchaburi Provincial Administrative Organization
was at a high level, that ranked in descending order was the meditation aspect, the spiritual aspect, the wisdom
aspect, and the physical meditation aspect. 2) the problems of developing personnel’s potential to work in
supplies according to the principles of Bhava dhamma of the Ratchaburi Provincial Administrative Organization,
that personnel: (1) lack motivation to develop the quality of their own work, (2) lack of skills in using technology
and information that are beneficial to personnel, and (3) lack knowledge and understanding. legal and
regulations related to operations. 3) the guidelines for developing personnel’s potential include to (1) promote
the personnels to learn more about laws and regulations in their work, (2) promote the personnel to apply the
Bhava Dhamma principles to continuously develop the potential of personnel, and (3) promote and support
personnel to study higher level.

Keywords: Personnel Potential Development, Principle of Bhavana Dhamma,

Provincial Administrative Organization
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Abstract

The objectives of this research were as follows: 1) to identify the problems and obstacles in issuing
title deeds for individual cases of the Roi-Et Provincial Land Office, Thawatchaburi branch, and 2) to propose
an effective solution to the problem of land title deed issuance for individual cases of the Roi-Et Provincial
Land Office, Tawatchaburi Branch. This was qualitative research conducted by collecting data from 28 key
informants, consisting of executives and officers of the Roi Et Provincial Land Office, Thawatchaburi branch,
officers of the Roi Et Land Reform Bureau, and individual land title deed applicants through in-depth interviews.
The qualitative data was analyzed by interpreting content analysis, i.e. considering the similarities, differences,

and relationships to come to conclusions and then describing the analyses in an essay. The results of the
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research revealed that the problems and obstacles in issuing title deeds for individual cases of the Roi Et
Provincial Land Office, Thawatchaburi branch were caused by: (1) Efficiency in operations, including personnel
competence, policy implementation and integration of agencies; (2) Responsibilities, including honesty and
transparency; (3) Comprehensiveness including access to services, non-discrimination, and decentralization. As
for the effective solution to the problem, it was found that the workforce should be increased to promote the
personnel to have skills, knowledge, and ability to work. Personnel should have communication skills, perform
their duties within the scope of the law by focusing on job achievement, reduce gaps in exploitation, operate
under honesty, responsibility, equality, fairness, and without bias, reduce the use of discretion of operational
staff and reduce some unnecessary procedures.

Keywords: Issuance of Individual Land Title Deeds, Efficiency, Roi Et Provincial Land Office, Tawat Buri Branch
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Abstract

This academic paper aims to present the Revenue Department's tax collection process by issuing a tax
inspection order under the Revenue Department.The Revenue Department's tax collection process by issuing
a tax inspection order according to the Revenue Code. There are 11 elements: 1) Tax collection principle,
2) Taxation method according to the Revenue Code, 3) Taxpayer, 4) Type of issuance of a summons for tax
investigation according to the Revenue Code, 5) the cause for the tax audit by issuing summons, 6) the scope

of one's authority to issue summons, 7) The practice of issuing a tax audit warrant according to the Revenue

116



Journal of Administrative and Management Innovation. Vol.11 No.3 September - December 2023

Code, 8) Tax audit model, 9) Tax assessment and collection, 10) an appeal against a tax assessment, 11) the
proper performance of one's tax duties and some interesting suggestions about measures for taxation are:
1) increase tax collection by Area Revenue Office or Branch Area Revenue Office to audit and monitor the tax
filling of the taxpayers, 2) increase access to tax filling and tax payments to facilitate and reduce the number
of people who avoid tax or want to pay less tax than the actual amount to be paid, 3) Publicity campaigns on
tax deductions, tax exemptions, and tax privileges to raise awareness and facilitate access to information
through social media, 4) Strict enforcement of existing laws, regulations and practices.

Keywords: Taxation, The Issuance of a Summons, Tax Audit, Revenue Department, Revenue Code

unin

nsuassnsg Wuduswnssedunsy dfansensnamsads fswnawthillasasd fo 1) dafiundeinsay
Uszanadugnsuazngmneduiiiisades 2) lausuuzulsuisnsiniiuaSenssensensnisads 3) Ujdansdula
muiingunefmualidusunaniifvesnsy videmuiinsgnssieansiguuniueuming Tasmsuimsnunield
nIoUgMsAARSNILATINNG 3 U (nel. 2564-2566) FeAderimilval Ao “osdnstuiiidaiunBosalusddabusyan
fheuinssularyamnsaunmiloaisaiosnmmisniseds” Siansmsuimsnisiaiundeinsiinisiundou
#e Big data wiuvhauwwilny Wunisliusnsuuulssesse ndlmdusesde aeldulouts oneRD : ONE
TEAM ONE SEAMLESS TAX ECOSYSTEM Im%umﬁaumaﬁ’muﬁw 4 A@n9 (Theme) TawA 1) REDEFINED TAX
ECOSYSTEM : ¥inn@lifuiFesdns 2) DATA DRIVEN TAXATION : fuindsunisdaiiunidsedeya 3) NEW WAY OF
WORK : ﬁ’]ﬁ’]uEULLU‘lﬂ,WM‘ 4) ADAPTIVE TO CHANGE : aqﬁﬂiamiaugqqﬁumima"auwad (NSUATINING, 2565) 9
nMstuiedeunsviinwe 4 favnsdanann nsuassinnslugugmhenudafundnuesseimaiainagns D2RIVE
UUFULUA BUNNSIIUTBINTNATININ LT BMDUALBIAINABINITYBNNAIAGIUBE Wy 1afs 1T ussTn
Uszneusie 1) Digital Transformation: n1sihmeluladAdviauuiulsuasyuldfunssuiunuiSuinveulagda
drdendiiugudnansuazaenndaadunainveunalulad (Taxpayer - Centric Solutions) LWy N1SHAILITEUY
e-Donation tflegmnsauazmnliunfuinnaunsaliavsaavdeundlalnglisesimdngiunisuiaaunuansun
nsuasININg uaznsdoulesiuniis uivesteyanisanmdsunBiluliynnasssunIineg K1usEUY Open API
Lﬁaammizsl,uﬂﬁ%’mﬁuLLazﬁwﬁnLaﬂmﬁman’LﬁamﬁIﬁﬁummaﬁiwmi 2) Data Analytics: 1153AN15hazUNYaLANN
Anseilunuiisuiaveu itefindseAniamnisieseideyasufisioyavuinlug (Big Data) wunisthdeyais

1Y '

melukazdeyaneuenunldlunmsiianeiidielinisesnuuuulevisndnseiunquidvane waznisuengidend

o v q'

nauAuarngulifgRzIsinUszansamlunisuimsfidenBnqud uwaviidun18nqulisiin sevialnenidn

Y

fuflumssungyineg 1wy manudeyathasdoiisdtunislifeynnadumasnanedneiovesdfyana uazia3etie
Wrasdeluniseenluiiuni8uasy 1Wudu 3) Revenue Collection: nagnslunisuinisdaiunidlmdulumy
Wi 4) Innovation: Msaduazduaiiausssosdnslunsaiauinngsy 5) Value: Fuindeouassningnusssy
HAS: Honesty, Accountability and Service Mind uag 6) Efficiency: AsiinUszANSnImAL (Smart People) wazLiial
Usensn1manu (Smart office) (wiugnsAansnsuassnINTUszaauyseana we. 2563-2565) uazannisuinagns
D2RIVE snuUsuideunmsiaulaeimuslidminivesnsuassmnstadedunlovglunsiidiunuielissanay
dAennuasiaslalunsdent® smusayvesnsuassnnsin “dudl Wiula Thusnns” wifdadussasudndusuou
LitfesfifiaruneneuiivendnidsmsedonisiivsdonSlidosninsiuiniiasfedieass wu nsnszaneseld

% o ] o § YU v = v o &, " a ~ o
msasmdngiudia Sudunmeilisgresagdseldihundusulssinauiuiu wisldlunsiaundsznelng wae

117



Journal of Administrative and Management Innovation. Vol.11 No.3 September - December 2023

wildlunisteduiundentsseisu Asfinaundy As nsesvdeuniBeinsaunguunelssinaduginsdady
8119 Windnnudssidiulazninanudmihnennsuaanl eaeudulinisidanideinswaznisufiinininieng

ansdululaegndemazasudiumundninae 35113 Weuly wazdnsmufingvneimus lnefin1sivunisnis

4

asvasuwanaiulumuuleuglusazeradoidieliiannudusssulumsdaniBonsauaniinmsainiaasegia

o w

vosszmAninisAsuulasegaasanan dealvinisdaifunfensvesnsuassminsiianugeenuazidosianane
Fu W anuaansolunndenfvesuszrruanas Ussananisuanisdafua g uluuneiisssuiudosd
wmsnsnemSifietisativayunisiufvesusznaunis neludaudssana 2560 Wuduld nswasswingléfing
USudsunsdaiunseinsiagnisesnmneionasadeunmuuszanaienng edaiuadediwiiuas

[Jusssu (@ wadiiving, 2560)

PRUU NITRTIVEBUNTEDINTVDINTUATINING 5\1L‘fJUﬂﬁiﬁ‘]i’l‘ﬂﬁ@U‘lﬁiﬁ’Jum’m%M'ﬁJL%‘EJﬂ N139NHNTIIADUNT

UfURReiumsiden1Bens uagn1snsianumulszulasugns laeilingussasdivedosuswiiden18lvinisidey

q

va

miegsgndes Tnefeilunmsnswilslunisifuguanisidendvestiden@liiinisufoRdulumuundaydauvs
Uszanadugng waziilevsslovilunmsdaiua@ennsuessy uazasnaeulaoidminaudssiiddsnnelssfiuny
undayfRwisUszanaiugins lumsamaaeuniBennsynussamduiiiniidend lasordesrunanmuntydalu
wesiistoas sl flasfimnsunsdeidivihidenSiinsuanidssnsideniSens wieliujianind

AUUNUEAwAIUTENIasYINT 85UA N30 Wintnnulssduluriesiinuy dewnadiluluaniudseneunivie

o

gnunmuzmsesendmdulunmisde Wevhnmsnseaeumenuyamfilasueyid

1. naNN1TIALAUNAIEINSG

[

o [ = U ] U =) fa o L4
ﬂ’ﬁﬂﬂLﬂ‘Uﬂ’]‘H’eJ"lﬂi(ﬁl’]ﬂJ‘UiBﬂJ’Jai‘H{]’lﬂi LUIANNNITIVNTTENIYDINT 2 UTeLan (EjLV]‘W NIYNNNY, 2560) lauA

a

1) 7189953 (Direct Tax) Ao MENSHluIniulnensnTelivesunnauasilsvedgsin Fayarauwazgsnagses

3

Fenseihdinigennsldainsandnnisyludiyraaduld wazdassuniseadussnmiuliies loun mgRulauaaa
s35un MBRUlAlRYARa 2) M8neden (Indirect Tax) Ao MEfivanmsuslaanelulszng Fayprauarganag
foudeniothdindeinsuszaniue awnsandnaszangnesseludiyanadulilaevinsiudiduduuriosediy

lunsvedudmnieuinis lnefisgluenadaiuldnniuilaadewyaflifuedudwieuinsdudiindidens

U U

ansuaziidnsnannsrn e luduilnalaeuinaensiiwlulusiandudle loun andyariin mdgsfaane
AERUlaUlnsdew wavonsuwanul

MBens muneds mateiudaiunBlaefisguratefudaiuainussvivu wezdnldifieUsslevunedany

wazdusw Inedladdmeuwnulaensaung

= =

dondens (el wmEeaseses, 2565) Aty Ussyvunnauilelisgla

v ea - e ~ ° Y@ v oa = YAy ~ 1 I~ A
ningdau nisUszlovidulanawisadwialidudiuiu JedinihfideanssienisniBneniissiuvesssdlaun
ATNATINING (WA 39)

nsdmiuntgeinsuenainazidunismseldidsgieldinslunisuinisuasimuiuszsinends &

noUszasRduidAn taun muAuLAaTHRILILATEEAY duasunisesy duasuanuesyiulaniegsianisasyu

meludszne Wian1snszatesels wazifietsznilduvessy lihnsdesdulsznislafionu dnguszasvasnmsdaniu

v
[ YK

mMBansiialrssuiaanunsathidunigensaananuildlunisusmsusena Giedd wdeseeses, 2565) fatiy n1s

<

Jafiunensdadianudidgsenisiauvszmalunmsaumniny ldnzduiuasvgiasediny Sgossuygum

o v W '

s1we0dnsing 11ms1 50 FalivydRnnudrdginanld iiluniiivesssusulnennauiisgdondeniBens

s 7]

118



Journal of Administrative and Management Innovation. Vol.11 No.3 September - December 2023

o

waznann1sdaiunBensiaensluresinneg Malanagsmaninadiddglunistidudmiuadnndiitulalag

o

[ IAVLQ-/ U w & [ yal

91fEANNFNIUSTEnISTivuTaIRulY warANuduiusseniesgivdiyanarituls
<

9 Y

v
°o v a (% o

naninaginsIaiunsnd Ayl lvadeulivseneuniy 3 ndninue Asil 1) ndnuraauls (Source

' o
a s A

Rule) vanedia Jlafanuilasutuld vieusslevilaq Afsdodutulinnigiu sufleldifdwldniolinineins

| v o '

YoesguAuRomunaly Fesgniimsnevsegadsduld viegndnamaminensdendavslasunisvaenionisiien

Y

d 1

Wiungangdauldifiethunldlunisuimssy 2) ndndiufied (Residence Rule) nuneds Juiandeagiluunilussla

]

witouagedliningins vieldu3niansy (Public Services) Tugunuuningg Tnesgiiuladnasslily Auiusshiuie

Yo HRulddaumslasumsyaweluguvesdnsiseniiumBandiiunieglusgaulagliddvivifidunegazdu

e
) el

Y Y
v
a [ YK [ [

doyvdvesiguuvselal (sunn (Wiafiyad) uiatin, 2555) deandesiuandnual #llgina (2556) uag 3) nandgn

o

=)

@ LY

viornudunaiiios (Citizenship Rule) nunefi ndninasiiidudnnsdinilansgiiiunmsfinnuduiusiviuaaag

2D

Fuld ward Tiduldidud T dyvins el unaide(Citizen) vesdgiiunig et luAdeinvusiignifiuag

v
yda\ly o 0

AilTuldazendueglunieuensgiuniell wazlumdsindulitussiinanunasnisuenigiunielifinu lne

Y

wanunaeifianuumnzaniulssmandusgaliafnisuaziigiue (una (WiaRiyad) winate, 2555) Jamudszang
Sugnsvesing lamvuandninaeilunisdaiiunng sumdninasindeduanawasldivegunsvanglunaedseine

wnfigauazTmsUssndalng loud 1) vdnunasduld (Source Rule) way 2) vidndiuiie (Resident Rule) fisdu nd

[ £% = [

2105 FnedudaisuiaazfauSuniuainuse1vy kastJuntnAveInsuassnINsNazAessuRnvaUTALAUN B9

£l

iethdumardluiaunuszmealudueie Measisgulng ssuvouds Wudu egulsinuuenainnisdafiund

v P

eyARaLAY Bnnguitdendenidliignees fe gusenaunisiiisgladiuiunin damhannsuassninsdliaunse

v
v A

FafuaSaingusznounisldasudau sisd dagounsuasmninsldviinisiauinisdaiuntd samdesuunngu
Fusznounseenidu “naud” iWunguiiinmadenidesegniies uay “nquidss” Fadunduiinginssudsdums
yaudesnm® lasnsuassminssatiasdeuussneunmslungudsavaniilinasunduuszneunsnguiluouian

FsasuUldin ndnnsdafiundeins Juduniivesnsuasswing Aezdedudafunsainussvivu wae

unliieusslevisodinuuardiusiu InsdamannisauuniBamudssaiasueginsvedlne laun 1) nanunasiule

(Source Rule) uay 2) vianduiieg (Resident Rule) wialisganunsndnassaiannisnelulssmelviulssyivulaong

Y

AT BIR RIS

2. Jmsdendensanudszaiaie)ing

Yaa =

Usznadegnsdydilindiuliyarasssun adluldifivana mdyaniu wazaidssiaemadung

q

91nsUsEilu Ao Iilidun88usiensnsuseiiun18nauiesdesdnseioulowiu seandudmidnamuyseiiiuag

AIRdUANGNARY tnedl 4 T5 fsll (ialld wideuseses, 2565)

v o a ~

2.1 Tn1sUsziiunues (Self-Assessment Method) n8ensaulngidfinindsngensiuddniunis

U

Uszlfiunuied warduluuuanssten1sn18useanaig ¢ lnsussliululaiaulasu mlsansnlasuainnisusenau

q

adal

3308 FszandeInsmnunnunidendsmenuaineluimuaiaiuasisnnguunelanmuall o1 1) nskuld

UAARSITHUAT BULUU N.4.A.90 09091 N.40.93 N.40.94 2) MBRULATRYAA BULUU N.9.A.50 N.4A51 1.9.0.52

q

N4.0.53 0.940.50 0.9.0.55 3) MByaAniin Buwuu n.N30 AN36 4) Mgsiaene Buluu 0.5.40 sy

2.2 35n15Usesiiulaes 1 nnanu (Authoritative Assessment Method) L1HNI1UUSELIUILATINFBULUU

v =

wana1eNINEF s S usuUUTEIuAUEWIMAININTD 2.1 Tgndemseld lnedudutayainunanieg wie

Y

asvaeuhiidunsiitulaudilitRulsnaulasuuwuuyssdunuedivield wndiden8dunuuliligneies wie

119



Journal of Administrative and Management Innovation. Vol.11 No.3 September - December 2023

Tulagunuuliiae wndnaudsefivasyiinisussiiussniun s diiunsaulduinsnisadlnwianiaunalay

NNBIYN

2.3 Bmsvinan¥ w ide (Withholding Tax Method) nianensdingusnernualigiiefuldidugdiiunis

&

wnnElinnasandunuluiidny wesiidnsuassnnsteufimruanauwuukanssens aengninlitddnge

& a va v oA N A = oo a o ] P v 1 & 9 ~ ~
LU‘ULﬂinGUENaﬂmuquaﬂﬂquM@ﬂﬁﬂqwu@L'Ja'] DINLYU u’]fJQ’NT\]TEJNUL@fJUSLWQﬂQWQL@I@uag 20,000 UM NAY W N

Felideuaz 500 U Wednlathdinsuassning lnedneduieulignidtmundeansifieuar 19,500 um waziile

1% 1%

gninBunuuianssen s Bulayanasssum (n.9.0.91) dnddestisenuuuy 0.9.0.91 §1u3m 15,000 UM Aay

WnENgniinld a Neuiasinderinesnannandiidesdisy S 6,000 UM AWMEEN1ENFBITISETININ 9,000

UIMNTOUDULUU N.9.0.91 AIUanslumIsInI8NReItnIseauluy 1.9.0.91

A9 1 ANENABITITEANULUU N.4.0.91

AEABITITEMULUU N.9.0.91 15,000 U™
9N A% U 1978 (500 X 12 Lhow) 6,000 U
AENADITITENSOUTULUY N.9.0.91 9,000 UM

31: VATld WwiapwInIsad (2565)

[

2.4 ngunglitiszniBanmd e 18 v waznns 60 vd) nsdidnduiiesnvmalsslevdlunsdaiu

o

m8ons WinihaulszdufidwnalsadiudeniiumdangieudeniBneufaimuaanBusenisld wazdeddey

<
v = =

3 N = o = AN & Y g v @ a ° = v o
BN EJﬂLﬂUﬂ’]‘Uﬂ@uﬂ\?ﬂqwu@na’]ﬁlui’]ﬁlﬂqﬂ;ﬂﬁlﬂqtﬂﬂLﬁEJﬂLﬂUﬁjﬂﬂuquuiﬂﬂaLﬂuLﬂﬁﬂmiuﬂ’ﬁﬂ’]uqmﬂ’nﬂmaﬂQLaEJﬂ’]U

= P =~ Ay °

@amdlusienisandnunafinguuneivuauaziin8fdesiisglihagnseniivarmihlunsin@inesn)

o))y

B

>34

PMNAENFBITsELR (NSuasININg, 2564)

3. dlininidendeinsnnuusealaie)ing Aaeil

1%

3.1 giivihden18Rulauaaasssun loun 1) yarasssua 1031 56) 2) eiudiuadyvionnsuanal

q

flydfuana (W1037 56 155AA04) 3) HHMAAMUAIETENITNIE (1057 57 N7 155A%T9) 4) neausanfigadllauus

(1951 57 Y17 255A=DY)

Yaa P =

3.2 giivihiden8Rulaliiuana auuns 39 wisdszanasuging asuled dlivdhndendtuldifyaaa

a

lounfanisdssialuil 1) usEndndn 2) Usenumvu 911 3) Mejudnddin 4) ineiuduadyifyaea 5) Aan1sds

< ]

andunsidunisnisdmsemdlslaesguiasisssme 6) Aansdedndunisidunianisdwsemnilsingesinig

FgurasisUszine 7) Aan1sdadunsidunianisdivsemiilslaelifiuanad u fslununguunesisuseme

a '

8) fansvaudn Faldua Aamsaniunissauiudunenisfvsemmlsseninusdniuussniuimesiudiudaunaa

Maiududnyaaaturmiududiyana v3oseninusenuasseinwudulfyuanaiuuARasTINAT AMTYAAAT

q q q

Hlefiyana Mejuduandyvseliiunanadu 9) yatlamaunuseneufanisisela

q

Y

Y
wBNIINTLBTUANTNATININT AL oULATTUUATIINTNTENTINIAFIABIABTINITNIUNINGT 39 (4) Ui
Uszunasugns Ussniamuuali “aaravannsnduisussindlne” Wuusenvseisiudiudivana auuinsy 39
wiIUsEnIasugIns (UsenideSudnsuassminsnediun18duld @Uuil 271) asiuil 13 nsngiau w.a. 2559) uag

Usenvsornauduifyanaiiinhiden8Ruldnuussannaduging dmuneanusinds 1) vsenrionauduils

120



Journal of Administrative and Management Innovation. Vol.11 No.3 September - December 2023

v oy
Y

YARARITUAINNMINEYRIeUsEImAkaznIzyinnanisTulsemalne@ing 66) 2) UsEnvseraudLiiyAnafaTy

AIUNYUUBVRINIUTENALAENTEYINAINISTUN DU Saunslulsemalvenie (11951 66) 3) USENMIeiudILis

yARaRsTuAINg N TesilsEmALa nsyvihAansluiidu saislusemelnedie wasAanssuduianis
USENNMSVUAIUUTENARNGY (11057 67) wag 4) U%@mﬁa%aﬁudauﬁaqﬂﬂaé’aﬁﬁummg%mwaqmwizwm l
andisedvhnmsumunservinnsfeselunisusgnavianistulszmalng Wumalildsudulivie waflsluvszme
ne FaUszanaduging wws 76 vl et visnniedisiuduifiyaaa du Vssneufianisluussmelne Snity
Uszanasugng Ssdgdflrinsdaiundiuldnnuisnsernaudnuiiyaaaiifaunungnusvesidseme

wiazdlaUsznauianistulnefauwilasuRulafisuszidiumuuins 40(2) (3) (4) (5) e (6) NANeINYSeluUsEine

= o 19 v v o =

el (11951 70) TIANUANTNT b6 183 ULAT VTN ABIWNAIE U 1918 3NNTWIUTUNLASU NS auuds

Y

NINATININTNNATIININTI8RUlARINE

3.3 ginihidendyaniia loua gusenauns gudn wazdiinguuneimualidninfidenSyadiuia

=De

28
3.3.1 fusenaunis Ae yaradeedudmseliuinislumsgsiavioindnliiaslasuusslevinielasu

Armouwnuns ol wazliinazldvanvidounidyarniuniely (W1msn 77/105) lngaiusauuna nuges

v
=1

HUsEnaunIsha dell

1) {Usznounisdenduynna lneynnaluaunigveIngunuIen18yan i ununeas (11ns

1aa

77/1(1)) (N) YAAREIINAN LAKA YAARSTINAITINTIINBINIANAIE (1051 77/1(2)) () AnzyArafidildliyaaa Lo

raa

vavudauansiy nesu vieyaBsnilvddyarauaslimnoausufshsnuriefansvesensuiinseilasyaaa
sssunnsusaesaudulusuileifiyana Gnas1 77/103) ety AagnssuNIsTAeIuAIeY ndnunsng (s
(P) TAuAa loun USEMVSeneiudtiuAne MINNIRTT 39 UWHIUSENIETYINT BIANISTDISTUIAMNLINGT 2 Wi
Uszanadugng avinsal uazesdnsduiinguneimusliiuifyaea uaziuszneunsiiduifyanalundyarii

fanuvunendendiandl vsenvsernsiudiivana auung 39 lundRuladivana laeglvisuifuanailull

=)

wihdendduladfyanadie wu nsensn Ny S§IamAe annsal anamenee anivenise iWusiu uaziifiyana

WuiuszneunsnSyaiisslesifuld axlimszans fe 1) Uismerhaudiudiyana musns 39 deadend
FuldifyanauaznSyariiia 2) Ayanadilifiviiiden SGulddfyana auanns 39 lideaden8iuldda
ynna usdeadnByadii wu msluihihendauissemalne Wudu Ginfdd wdesesses, 2565)

2) myvsznoumsnedumlunsgsiavdedndn lihaglduussloniviommeuununioly Fanns
eAudmieliuinmsidnvareddlsandunsvsaudmieliuinslumsgsianioindn su Slddddenlilu

Uszanasuginslaaniz lngliiansanaunginssuvesiuszneunsirdidnvasidunisusznougsianieivdn

v

vseld fadarldlasuuselovivseanaunnuainmsuedudivseliusnstiu vseunsaludasidunsuedusudi
anvaglildnsgyilulumsgsiansodvdn fuedudflilidusenaunis wu wrsuas ewdugnirdisegldann
Guiou uarilsooudiivenitelddiusa wazdesnldesosudsnanly Ssnsmesosudsivliddnvasdunisee
Audlumsgsianiedsidn fedu wiouas FeiflegUsenounis
3) maugfuszneuns lidasldaamzdoundyadnfiuviolifnig mnddnvazan 1) waz 2)
Wt Adnneduiusznounisnnnsd (ndns Tsaunily, guns wulas, a1lsy nesUszean, 2561)
33.2 fihudh fie fuszneumsuSayanadudaiuih Gnes1 77/1(1) Teethauddunlusvenandnslii

[

wienslas lihdidrenduduszneunisudmseld mnwiddididragldlidndwiegrduiudihundusesin

Y

w3 ov0eviguseded ulatuidesdunByaaiy wu wiees dsasudineldluysusiSeunisdely

o

insUszmalaetdnunlulssmalve Faunegvadeadundyadiislugueding Gialld wdeasesses, 2565)

121



Journal of Administrative and Management Innovation. Vol.11 No.3 September - December 2023

3.3.3 nguinerimualiiinihfdenSyaddia (es 82/1 uazangy 82/13) leun faunu Taonsdld
fusznaunmseguensveraninsineuarlduedudvieliuinislusverandnsinelaaluunfsszuasiidrunueglu
swerandnslng (a1 82/1(1) wazngmanedafmualidunussnansudgnitamdefimsunudsdsinalunis
FamsunilnensauazsunudinandesegluswenandnsinsuasduiimihidenSyarfiusudugusznounisi
aguaNI W0 MANSINeY (1IR3 82/2)

334 (iimihfildendgsiaans 1éud 1) yaradeszneuionisiiogludidudesdundgsiaany
(w31 91/7 255anil) TasyamasinramneisuiiioafuaSyaiiin (e 91/1 15sages Uszneufuaas 77/1)
Fafanumnedn yanasssue anzyanaiiiflsliyanavdedfiyana 2) nsdifuszneunsiieguensiwerandnsing
fhunugnineviefrinsunudsdsnnalunsiansunilagasaazdoseglusverandnsine udinihiidendgsaa
lmzdmiugUsznounsiioguensiveraninsineg

3.3.5 fimthildeenns Tneuszanasugnsimualiluty@snsensuanudvesiian {ideadsoinsiae
auUn@lean Qﬁﬂizﬁ?ﬁlﬂﬁﬁﬁ%@éﬁ@Laﬂﬂigiﬂsﬁﬂﬁlﬁﬂmi’lmiﬁ?ue] VIBENIINTIAT %’%a@’ﬁLﬂuﬁwsamwmiﬂumﬂiu

v '

Uszimelneg Viuudeziidennasseningnsdifinszvinsasiuluegedu wu anadbiyaradundlydiinifideads

[

ansmudnddnsensuanudidufidandonsunuls addnseinsuanuduazannsi 107 255A%i)

4. UszavnseanviangliennsagaunBansmudssuiaieg)ng

wnelionauUsznIasugns wiseenldu 2 Ussian (undyeifuvelssunaduning, 2481) Usznaunay
1) 98NMNEITINIINMIATIEOUAFRINTIAeIdminulsdu Lay 2) eanruneiengfessuiintisen1deinsang
fail

4.1 99NMUIBTENIINNTINTIRABUAIBOINT LA N TN UUsELIY (UnUyaiuvisuseunasuging, 2481
WA 19, 11MT1 23, 1M1 88/4, 1M1 91/21 U 1M1 123 UiaUTEInaTegIng)

4.1.1 nsaln83uld Min1gdulduarasssunuarnBRulatfyana (@ns1 19 waza1ns) 23) i

winulssduiisrunseenmnedenddundedlitumenisiunldam uareenmnedenmeududsliBusens
wienenuiy g fienavendngiudusunisuiFouuandd urdedlinaaimilddesndninuiluusfuds
v il mIsenuuedendingny axdeanssianglunaiaesd duwiiuilddusenislitinisdunenisduy asld
nszvihanglunafinguineimus vienaisguusivioosuiveneniodousenluvielal

4.1.2 n3dln@yariiia (es 88/4) miinaulseifiufidunvesnneiSengdiviiii donSgviinns

W viseneu Aulidrwadayaramaniulmih Uad wenans viiendngiudusumisuisownasiaaaulsaiuld viseen

|
o

mddlimenumeumauiunide wivgdodinardiminlidesnindatu FuutuldumnaFonvioldsumds

4.1.3 nydin@gsfataniy (e 91/21) Tihundygalumne ¢ mlddsdulageylay feusznousie
1) d2u 7 MIBULUULAENI5T158NE 11957 83/2 WazanT) 83/3 2) dau 8 miﬁmm’@uazmwaﬁum‘@zﬂaﬁmﬁu
11131 84/3 3) @ 9 ﬂ’]'ﬁﬁmwmﬁsumﬁzgaﬁ%ﬁu U1M31 85/4 UM 85/5 U1mT1 85/6 Uws1 85/7 Uws1 85/8
U191 85/9 Ume1 85/12 w1ws1 85/13 u1men 85/14 w1wsn 85/15 U1 85/16 U1wT1 85/17 U1men 85/18 wag
11931 85/19 4) du 11 MBI wagnsNUSnBdngIuLaZLeNasIRSY 87/3 5) du 12 srunadntngu
Uszidlu 11991 88/3 191 88/4 uazaIn1 88/5 6) dru 13 LHEUSu-Suiiy vnuam way 7) daw 14 undmualny
RerestuundyaRumsfanaiidiedusauianns 90/5

a.1.4 nydlensuanud Gnas 123) Wefivnauens ninnudmihiiviewsasafisiunadiluluao

A15A Y3 DEDUNTLNEITDITENININTL DR IVURATNTLOTNEAN Y38 UIAIUAYTININNTVBIANIUNNTANMS DA UL

122



Journal of Administrative and Management Innovation. Vol.11 No.3 September - December 2023

WievhnsnsRaeuns1asi wtakanuduiysalmuaidluanns 104 vield viemsnsvaesuiiiensivintlasen

Tususuauluannsn 105 1ms7 106 vSevivsasiusutrdunlusumuauluuing 105 w3 wsevin vSeawiutudin

v o o

AUANULUNINTT 105 A5 U3ab NUNBIUNISENLALTANSIET NSBLBNANT LATEBNNUNULSENF I ANUINLELINT

Y

EV39M51anT visedfialenusyleviuniangians uasnenunangudusumsunisoslaaiuld

4.2 penvIngiTuNEFBasulnt1sEN1PeINIANe (es1 12 #3) ieuselevdlunisanidumsausingy 12 Tig

Y

91NN 12 ¥3RaTININTTminlignuna fe 1) eenmneisendnesiuintisvniBoinseisiarynnalag i

Y= ] = & v & = 1 vy ° o o ' Yo o =
windueInazlulsyleviunnsianiunaigensatnlvdesan 2) dsuananinarslu 1) v wenans wie

wangududutndunnnsdanundensfaunsvaeu uaz 3) senAdudunisdelimdmidnauassninsiins

v

nIRAUSeBAURleNansvsenanguAUYeIYARaAINETd Tu 1) el msaliunisany 1) vise 2) dedliianaimih

TidaunindatutiunsTuldsununesenusedds nseanmdkazyinniseany 3) seadulumussidoufiaSufniivu

5. ﬁ']L‘VW;LL‘VNﬂ’]iﬁl‘é’)ﬁ]ﬂ@Uﬂ’]ﬁB’]ﬂ‘ﬂﬂﬂﬂ'ﬁaaﬂﬁﬁﬂﬂL%EJﬂ

awauiinsTaaeuniBeinsiaenisesnineion Sauuneamdu 5 @me (nNsuasInINg, 2481) Aail
5.1 g uAIsR NN sUANEEINTEEN1EINT SIU1INTIAABUNTFRINT LHBINTWASUAITTRINNTT

VANGEINTIHEAIEINT MUUINTT 3 LURYD WiaUszanasegIns Ae 1) Wellnduaiseindinsnanideenisidentd

a 4ad o £

2103 WesuAisrunanlurs eeanedudunthds i ndnauassninsinluluaaunvsserunivusle wievinnis

L= LY

MR Ba N30018nUYT tenas uienangud uiiiivaduniedulivguinieaduaidenn siazdeudslam
5991041305 2) Tudwmdnduuenanngammumuas Wighssnisimiavieassmnsunidunaiuiediuesuiniy
3santls dnsuluwaviosfidarinnseaiu MIINIINNITIARTNNE13IAE0IRaITlUTENINIAINTZ 1IN TURS

wszenfindan viselusenitnanvinisvesuszneufianisiy

U a v o

5.2 fldgn18in¥eInsan 6unansIvdeunFensduilieaunanngidansiianuiuiafesinszndeinsens

Y o

AINNINTT 12 93 WiaUseatasegIns Wneeusslevulunsaniiunisanuuinsy 12 Wgiignaniuuinsi 12 w3e

3
assmnsdandndenna Ao 1) eenvaneiFonddessuintisznifensdns uazyanalag Admnsumsideinesidy
UszlewiuinsiafiunSeinsianlidesdn 2) dsyanadananiam o 5.1 Whiiyd tenans niondngiudusu
uduninisdafiuniBernstansaasy 3) senddalundadelindmiinauassmnsinisasadunsedala?
lonans visendngiuduvesyanadina 1 9o 5.1 Taemsdidunismn 1) viie 2) desinanarmiiliidesninia
FutfuudTuldsumneBenviedds nmseenmdaazyhnisa 3) deadulumuszideuiiosudimue

5.3 fivmdumadengidenSensuanssemsmuuuuiituligndes srunamsnaeunBoinssuiiiennain
Wimdnauusaduiingsumsdeididenfoinsuanisonisnuuuuiidulignieswmuainuaiwdeliviysel au
1957 19 WisszanasugIng fe 1) BuudasiuntygFliiduededu asdiidminaulssdiuiivmgdunisiden §la
uansTensmuLuuiiBulsigndesmueuniavideliviysalidminnulssdulisunaeenmnedengumenistu
ey wazoonmneFenneuuddigBunensviensuiuhdyd wnans vievdngudusumsuiFeauans
18 wikeslinandrmiilddesindntuifuududonne el mssenmneidendnanazdesnseviniglunaaesd
Tuustfuiildusenislidihnmstunensduagdnsshnidlunafingrnedvun wienaisguusiuioosuiives

= 1Y o 1

wiaidousenluniela vl udwaiulandutunds uusnsdusingudngruvsednnduaisasdeingiusenis

q

fraumanideanidernsnseidunsdsnduieusylonilunsdunifeins edudazeuli@livensiiai niseen
wneisenanaIniuniaedild widesdfuindduudiuilddusens winsdiverenaniieusslenilunisfunis

a A

ansbivenelaliinuimuaainuiiidnsveAunidenns 2) lunsdiifidundenstuluuianisienismuunfiueidn

123



Journal of Administrative and Management Innovation. Vol.11 No.3 September - December 2023

I a 4 '

wilnnuuseduiuigtusanisenisaunguuuliligndesniuanuess wisliviysal uinsdlinzdeadingdunis

U

s o A

Bohdiiuldduuuunanisienislagligndesse Taedesdauvaviefinginisalduiifstesuszney wisatuayy
mndumsifoindunsunuuianisionisitligniosiae Sedumnldumngunuaisdeiuanssensnunuudisy
Ligndosmuniuass wieliviysaiudy iWndnsudssduilifisnnalunmsSendidanionsulaaiy

5.4 fisnFonshifusonsidenBernsmudingrnedimun sunensaaeundenssuiesnainnisd
fidsndenshifusienisiden@aunnas 23 wisszanaiugins Ae flalidusienslisinevierdminey
Usifiu udusinsd fduneeenmnedendagiumnliaiu uazesnaneiFennenuiuddliiilitumenis wone

v
v o o

thahiiyd vieneumdngrudusuasunizesnuansld uidedlinaaimiilidesnindafuiuuiiudamng

5.5 WWelvmsuhlsfuRgniowuundydinmSyaduiuviol sunansaaeuniSensiiielsimsiuinld
UjtRnsgnaesmuundyAnSuauiinioly Sanns 83 ssands “éndnauussduidnadilluany
Usznaumsvesiusznounishianduiissnounisamadewndold vieluanuitdudl irdesssnianszonfingty
Lazwszaindan viestrinsnawinisvesUszneunts uassihnsnsaaeuLite s ugUsEne unsId U RS
Tnsgndosmuundydilunand visll lumsidminnulssduiidnnadsiUszneumanieyaaatiegluaniufidy
% UftRmsuiidsiduiedsslovillumsnsasouonarsndngiusineg suasuiides uazidunadaonarsvdngiu
wanfunmsaouldald” waranns 84 “lumsdiiiunisvesdmiinnuvssdvlud i minnulszidud
S1uveenuanei3engiivinfidenSivhnisuny wiewsutulinadaeawadulii sy Tienans wiendngudu
dumsuiFesnamaasuldmuliviesen mdslimeuneudamdunisde udazdodinadmihlidesnindaiu

Juuaiulasu uunesen visalasuAde”

6. VOULUABIUNTUNITOBNRUIYLTYN

o

YOUASIUNILUNTBONMINEISEN (NTUATINING, 2481) el
6.1 9ONUUILL3NIINN1INTIV@OUNTRINTIAELINTNUYsEIEY Uszurasuginshigiuialuniseen
NUNBLSENUAAUIEANAE el

1% =

6.1.1 n183uld ManBRuldyarasssunuarBRuliliayana laun 1) nsddusenishigniemselil

2

UFYIlAUNNIAgT 19 WiaUseanasugIng flounansisdeulageenuieieny s usienistuiilaaiuiazeen

v v

mnedonmeuiudsdiguneniensutuhdyfionas viendngudusumsunidesnuans Ao Wmidne
Usifiu uag 2) nadiliBusenanasne 23 wissznadeging gRswansnasulnseonnedendagtumn
IsauuaroanmneFenneududsliiilitunemaniensutunisyduiensumingiududuaisunidosmuans fo
WggLNe il minuYsHEY LdwANSal

6.1.2 My fiuaannns 88/4 wisUszanaduging mdhawdsaiduiisnnseenmneiFengiiniiig
o frhnsuny vewenu fufisiunadiyanamaniiiiigy enas viendngudusumsunifesunnsnasy
Tsanulsl wieeenddslimeunsumananduniisde udasdodinaamilitesnindady FuusiiulssumneiSen
visolasudds

6.1.3 MEgIAALRNIZANNINTT 91/21 (5) urUszanadugIng 7 mnualitundyalaluuan 4
Ayariin Isheniseenneiion sumas 88/ indeduldlnseylay

6.14 onsuanudauung 123 uwisszanadueging derunadiluluaniunisé vieanudifiieides
sewhawszanfindtunagnszorfingan viielunamdahnisvesaaunsdwdoaouiidy wievhnseseaeuasans

7 liUauanuduysalmuaiuluinns 104 vield vievihnisasinasuiiensiuitlieenlufunuauluinng 105

124



Journal of Administrative and Management Innovation. Vol.11 No.3 September - December 2023

3 v e

1719151 106 3y asiuaudIdunlusumuauluunns 105 3 ¥s¥in vsawiuTuinauAuluIns 105 a3

v a o £

wsoldl Aullgunasenuazdnnsans wielenans uaresnaneendIiintiNidesIns gnsmsians viedtewn
Usgloriiuviensans wagnerumdngiududumsuniFesnldails

6.2 PANVINEITENEFBITURATITENITRINTAN flg1unansivdeulngaaningisengmessuiag1szn1¥eins
s uazyanaln 9 Amgsumsidoinasdulssloviuimsiaiumsennsianlidosd dwyanadana ity
nasiendngrudududnduuinmsdafuamBensianasaseunareenddaduvisdeliaminmuassningyi
nmInsaRuniedatndienans nienangiuduvesyanadinan lasludawmiangammumiuas loun o5ud sesesud
(nsdleduiueuming) assnnsiun (nSdeSufuoumg) [ ndnauasnng (nsdlyanainsiusenddadunide)
warlufaninduuenanngammamiuas 16uA 3Uf s0905UR (nsdleBufinouvane) assmnsiun (hsdleSufiuounine)

giswnsdandn wedune assning wda Wndheuassning (hdluaaadissueenmdadunilde)

7. MsUURNgINUNTRNMIINELTENATIVHBUATERINIMNYSEUIATYY NS

nsUfoRRefunseenmneidondiddy Suunldwsd
7.1 mssenvineiiunasanaey el minnulssifiusasrierdimiinaueinsuanudldsutoyaiAvaiun®
91Nsves A andsn1Bensuazyesiuindiseardoinsaiuds dndnauduidunisveeydiisenvuneisen
n31vAsUNBeInTangiisung sud 6.1 uazde 6.2 il ergarmniseenuneidon Swundedl
7.1.1 NM398NMINEITENATINABUAIEAILNINTT 19 818AunITeRnMInesen Usenaume 1) 2 U duud
Huildtusensuar 2) vevensnaldliiu 5 3 Juwifuilddusens nsdlfidendfianunvanisand viednudu
diovsslowdlunsun® filfesesyiRrossuiivieriiosuioumane
7.1.2 N508NMINLITENATIVADUAEMUNINTY 23, 11957 91/21 Uaw 1ns1 123 TdorgArnunisesn
MNBSENAUNGVNBLNLAEHINYE (1051 193/31 Wwisdszanangvueunsiarnidlyd) fie 10 U
7.1.3 N1598NMNEITENATIABUAEAIULINTY 88/4 THR18ANNNITORNMUNBTENAUNNUEUN LAY
WIS WI9571 193/31 wislszalanguuneunsiasnaivg) Ae 10 U
7.2 msdamneiien WideuiRnumng 8 wissznaiuging tnsds a giidwn viefudier viodtnay

v

YoeyAnaly Fefenissyineusenmnesenuazdmuesenlinsedeuliladamiansan 1) fidaadensiglidnun
pg7la 2) nTIvEeVANIUEYRIIANTOINT WU TAyARadiddunsvTeaansideulin yuanasssuafAedlnydan
waiduyaraduazarevisell Tnen1seanmnelonmuuing 19 wazauuns 23 fadhinaanuilidesnd 7 Ju

TULATUAIVILNE LATAISERNUUNBSENAIULIATT 88/4 KarMNNINTT 91/21 Aadkiiatarmtnlidesnin 7 Jutiuws

o o
FUIURUNY
msufUAfefumsesmiuneldsnaTaseuntgoinsanulsznaieging
1) fNTRanWuIBLIENATIasaU 2) 9MEATUMIDDMALIELEEn 3) MMTSSWLNELEEN ATULIAT 8
maEuldyaaasssuan |umT 19 — |2 T wawewlsidiu 5 Huwiduiiusems 54 e gidun
uszanBguldlifivana [T 23 —_— |10
Sy ALy UIAT B8/ = (10 sa au it
niEsIaLa e YIRT 9121 — (107
ansusiauil 4RI 123 — (10 T 49 a0 Fnau

AN 1 e sufuRnedfunaneFennuyseuiaiening

125



Journal of Administrative and Management Innovation. Vol.11 No.3 September - December 2023

8. JULUUNIATRHBUNBDING

¥
=1

suunUgyeifurslseaasiugng anunsaasusduuunisnsinasunionsle fell

8.1 manganaeuludiingu (Office Audit) o minanuusziiukazviordmiinauoinsuamidlaiuteya
AeatunBensvesifondsnmdeinsuazifesiuintrsznmBensmauddiiunisiagldinadanismsaaeusiieg
ilemsraaoulilideifioaiauazaenndesiunisusznoufiants wu sUuuuiens 1eld wuieRanis UsziRnsidentd
s sadeihmsussidudedddidoniSensidends Wasudu mundninas B3 feuluwagdnsfingmang
vua 9IREEIUIININLINTT 19 WINTT 23 UIATT 88/4 1INT1 91/21 UALIINTT 123 UisUseaiasdegns

8.2 msms1auenaniui (Field Audit) iunsasaaeunsdiiidminaudosmsudngruiisnfusuiessnan
lonans T Yeya ndngruiiminnuileglifivanesienisnsivasunifensvesidend Sadudunisnsnasy

UBNAINU BIFBEIUNIIANNINTY 88/3 UIUTEUIATHYING

9. nM1sUsliutazdwsenAuNIEaINT

Wanneudssdusazui ol mnanueinsuanudsaimlidendinisussfiunieinsuardsdeniiund
DINTAUUTEUIATYYING Sruunlded

9.1 nBFuld ManSFuldynnasssuniaraBEuliiRyaea InssenmneSenauuam 19 Useiliuny
11A51 20 130 1951 21 Benfuidsuiununns 22 waresnuunelenauans 23 Usviununnnsn 26 wie
1As7 25 Benfuousunumns 26 wasiufiuauang 27

9.2 m@gaﬂ'%ﬁ'm Ussifiunasdadonifiunmuanns 88/6 weuns 193/31 WAIUSEUIANO MUNEUNILAE
widvd Benfiuideusu muunsn 89 uavRuiiunusnas 89/1

9.3 M¥ginaanie UssiliunasdaSonfundnumnns 91/21 wiouns) 193/31 WHIUIZUIRNO NN LI
wazmndlvd Bonfuleuiusastuiy amuunes 91/15

9.4 p1nsuanud UssdiunardadonfunBnuunns 123 weuns) 193/31 WSUTEUIAN ML UNIUAE
Wdlvd uaziufivnuuns 114

Wl nsdavimideusdenisusefiundenns wasnilidosivnissuiiidnevaridumdmisunasedlunis

a wa

ATuNMIIUUNUREANIng 36 wazansn 37 vaansesvUnaiisuiRsunisnisinases we. 2539

10. N158UaNsIUARAIUNITUTEEIUATE (NTUETINING, 2559)

nsgnssalnSenns Wunszuiumsyisssuedmisiingmneuszuaiuginsimusliggnusedun®
annsaldansanadumsuszifiun@ensveadminaudseifiu fggnussifiuadiuinligndesienmznssunis
#15gNsTailel

nsldansenssalliifumaliniansidenidens fdendildsunddeudenisussdiulitisen® dwihi
Fostrszn@nunsussdiutu melutmuanailduddiluntsdeudansusadu egrslsfinu mndesnissar
adugussal viiedfimne fiFenSTavstumismonianistisend Tasdaliivdnussiunsdissvinngeins
shevdnmindeneg melivdninaminusziovresnsuassnng Taefuszasdazdugnssalazdosdumeluimunig
30 YutfuudFuildfundenisseiiunasnes 30

el nseenvANBI3INAANATY 19 wazanam 23 nndgnuszdiunBUFTRmumneFenaumndna
annsansgnssalnSle wasmnggnusziiuliuftRnumneifennieddweadminauussidu vieliseuney

foudlednaulaglifimveduaueis Windnauussuldunavssduiundensauiifiviuigniewazudediuau

126



Journal of Administrative and Management Innovation. Vol.11 No.3 September - December 2023

Ruiidesdrsyludaddoadunts vulilianssalnisusadiu lne 1) nsdlesnmunalenauuing 19 vuldlvavssainig

Uszillumuanng 21 wag 2) nsslesnvuneisenmuuing 23 vudlignesainisusediuniuaing 25

11. nsujiantiinenidednegnias

nsvaAuMBnsveInsuasINInslnen1seanIasEnnsIREeUABeINIINUIELIaTYINg WunesnIs
wilslun1siiuguanisidenigvesiident® Iinsujuatidulunuundyafuiaussuiasuging Bansufianing
nunBegNgnAIUngvsnevaEiintdend (NsuasInng, 2555) aguladieil 1) BuuunanssienisnBuazide

v ¥ a

Adonsiifgrteslignieazasuiiy 2) veillavusedndidldenidonsuazaangiiounidnuing vuneivug

Y

v (% o o v v

udumnsel LLammﬂﬁﬂ’15LU?%sJuLLUaﬂumszﬁﬁﬁg%maqLLﬁ]ﬁLLﬁ’lﬂULUﬁsuLLUaniﬁgﬂf?”laa 3) dpvinenansnangiulas Uyl
Taq anuiinguaneiivus Tiun Tusu Tudeves Tuddun® da@seld s1e918 sun1situ ToBfey usu udusinsd
a) Werwsuilefuidmiinau Weldsuniderdywu viontideveliduenans vdevdngla iieuszneulunns
Hen18ens aaenaudjifinununeisenveadiminay 5) 91sen18aunisuseidiuveadmidnauysediu nelu
Mvuanal mndlagrszandviedisslildasuiiu Wimidnnuldnida anda uazueveanaramindduvesyinenis
0109 ot ludssvin@lalaelaifesiiosma wag 6) msliduftfnungmneni@oins uenndessufianiaumisuwdy

JeAD5URANIIDIYIBNAIY

VOLAUDLUS

vanmsdaiundenns Judunihiivesnsuassning AazdedudafuniBainuszvieu wazthuildifie
Uszlovisiodinuuazdiusin lnsdanannisaiuinn18nudszanasug)insvedine laun 1) nanunaaduld (Source
Rule) waz 2) wdniufiey (Resident Rule) ilolWiganusainassaiafinsaelulszmeliiulszvvuldeg i
wazwifien FansdaiiunBvesnsuassnnslaeniseonmneidonamadeunBens mulszanaduginsdu by
idesdieddniltlunisasisasumdenns nsdlfidemBufoanihfivennSliasandesivaninianisuazidnineeg
Tungandes uasifunstossudidsn@liinndenidedngndes fulfu UssaudFoudoasiedanusuiui

= '

sefpnhnuiluuszendldliiausglevilunsujiamhimnsligndeswasdulidens “nqud” Tuewan sl

N15919UHUNEDINT (Tax Planning) wislinsiden1deinsgniesrsufiunasdnuiudesiigalaeliendenisuinides
¥ viadynmanns Ysendaaldaneduinansidenislignnsies IHansuselevinieni® antudounsujinnu

lidndusezldliuinsgiu wisundousonisisennsvdeundlasdminfiassning wasiasuasneszuunisnIung

Y v = Ay

aeluliiuszansnmisly uasnsuassinsdadumhesnuitdifyuesty Seildoaueuurlunmsdafunidues
nIUETININg Fai

1. ianasnslunisdmiun® wu didnauassninsiuil wie dfnauassmnsiuiiann asadeuuas
Anmunistuluuianssonsndvesiiiiulfesnadidumiuazidussan

2. Tawanusznduiusludesmsaavgouns mssniunms avsusslovimemBiielissmneunsiu uas
fnesonsdndstoya 1wy mawmeunsiudedsnueeulal

3. Wingosmemsidddeyanisdutuuuanisiensmsuazmsiiszand ieliussmeuldsuniuazan

- =

057 ANTIUIUUTETIVUANANLALINTS USaRRINSTIL AN BIATRININUIUNILADIT1893

4. GeAuldnguuneg seileu uazuumnufUaniedesiunsensn

L]

127



Journal of Administrative and Management Innovation. Vol.11 No.3 September - December 2023

unasy

Tunisdafiunigvesnsuassminslneniseenmuneilenasivaeun1dens nuuseuiasuging JaUseneu
Tdmemsandunu 11 duneu ldun 1) ndnnsdafiuniBens 2) BnsdeniBerns audszanasuging 3) dlwid

Wen1¥e1ns muUszanasu)Ing 4) Ussinvn1sesningiiennsivaaun1@einsniuuseuiaie)ing 5) avauwiinis

a wa a

nsRasuNBeINsineMIsanVIneien 6) Yaungnslunisesnvaneisen 7) MsufuRiiedtu nseanvuieisen
ATIREBUNTTRINITANYTEINATWY NS 8) JULUUMIATIRERUMTeNs 9) maUseliulazdaSeniiun®eins 10) M3
Bugnssalndiumsussiiund 11) msufimihiimendedisgndes dau ndeinsieldinduseldudnmmanis
0133 lnnsuassnnsiiniiivdnldun 1) Safiuamdeins lnefavannisfumn@nuszinaduginsvesing fe
vdnunasiulduazvdniuiiog 2) fvuaisnsdenideins mudszanaiuging felsvrmudenSlaenisussidu
aues Mavszfiulagidmiingy nsinad a s uaztrszandarmii 3) dmusdiniideadiuldyaaa
s53um MERUlITRYARa MByariin Mdgsiaens uazensuanid 4) fmuaUssiamaseenanel3unnsIRaey

[

MEeINIIUUIENIRTEYINS Wk senuunesenaINN1sATIRE@eUNIEBINIIned I nnuUsTEiY Lasoenrnelseny

U
=

AoesURATITEN1BOINTANY 5) AmuAamsLieN1sATIRdeUN1BeNsIneNTTeRNTINeISen taun Smnduaisidadng
nsuanideansidenidens gidendiinigensans dmnduaisideoindidenifensuanisienisniuuy unguld

= =

gndes fidemFornshidusenisiduandennsauiinguineivue wasiftelifidonEnsuinldufoRgneosan
wﬂ“cyzﬁﬁm@yjaﬁ%ﬁm%lﬂ 6) AMNUATBULINBIUIDTUNITOBNMINBISEN LA DEARLIBISENAINAIINTINADUNNS
o1nslaiiminauyszduiazeennuneiiengFesiuinvisndensine 7) msujuaiietunisesnnaneien
TRADUNTEOINIMNUTELIATYYINT kA N150eNMINBIEENATINEOU warN1samIneien 8) JULUUNITATIAEOY
MBens un nseseaeuludinaulaznisasiauenaniud 9) msUssifiuazdadenfundens Toun a8

luarasssun MERuldlAuana ndyarLiia ndgsiaene uagensuanud 10) M3dugnssalindunisyseiiiy

4

¥ lneuszasdavdugnssalzdostuneluimuaiian 30 Tuluwiiunlasundanmsusadiu way 11) nsudindi

q

nMendegnagnaes FanldufiRnungrinen1deins uenandesSuRaauNedd Suiasiuran1seyanme

LONEITD19D9

NSUATINING. (2481). Uszuaasw)nsatudiannseidng. AuAu 15 wweu 2566, 90 https://www.rd.go.th/74.html
NIUATINNS. (2555). 7/11?”777&771/057%1/78?/90574581)71?. AUAU 26 WAL 2566, AN https://www.rd.go.th/812.html
ASUETINING. (2559). msﬁugw5izﬁﬁ”@@”7un7ﬁ/mﬁuﬂ71?. AUAY 26 We¥AIAL 2566,
N https://www.rd.go.th/813.html
NIUATINNG. (2563). UNUEVEAITNTNTUATININTUTTIT SUUTEUI W.A.2563-2565. NGUINUNULATUTELITUNG.
NONITINITUHUNTE.
ASUATINING. (2560). 1ONaI5USENOUNITUTIEN “UsuAIEEs 99NN15T9TI9UUzIs 158905,
NBAATFIUNTAINULALATIABUNE. FUAU 25 WOWAIAL 2566,
370 https://www.spaudit-consult.com/ content/46399/spauditing- content001
NIUATINING. (2565). N15Us T/ Aaiaiu §U3msnsuasswIngyIsImeIa19ns Usy91Teur/ssanal wa. 2566.
dUAU 26 WeWAIAL 2566, 91N https://www.rd.go.th/26/2684.html

128



Journal of Administrative and Management Innovation. Vol.11 No.3 September - December 2023

o 1 o

AMENTINNNTINTTOTTUYEY. dTNOUaYBNTANEUIUI 1Y TITTINYY. SPOTTHYMINITIVOINITNTLYE. 11951 50.
TWAUUN. La 130 mawft 40 n wih 13 . 6 lwwieu 2560, Auduidle 16 wwigu 2566.
310 https://www.parliament.go.th/ewtcommittee/ewt/draftconstitution2/ewt_dl_link.php?
nid=1038&filename=index

fiaile wideadeases. (2565). giledny1n1907ns MAUMITEIAY MssERIaTugINT Farindal 8).
Ut ngsaem Wududa S1n.

sunas (wiseityad) wiadin. (2555). a8t TRulATenIYsamauazannlY veseydyanTtou
(fuindafi 6). ngauma: VIS waufiast 50 S,

UssmaeBuiinsuassmnnsiieariuniule @iuit 271) (2559). Fmuadiyaeaniuuiesy 39 uissaaasgins.
AU 18 133 noufiay 1749 asufl 8 amay 2559.

Tndns Tsaunatiy, guns wulas uaganlsy newsedn. (2561). 7718a55WIN5 AI85UIEYT229851) N3,
NFANN: UTEN anaaSeymdivd (ngamm) 1.

Ananwal NHYINA. (2556). NYVUILNITINT. NTUNN: USHN T1.4ALOA.ALLUNTA WU 9170,

A wediving. (2560). N9 UGUAGNITOONNAIENTINATIVTOUNIHEINT. HUAL 16 w1 2566,
370 https://www.dst.co.th/index.php?option=com_content&view= article&id=1301

AW NETVINY. (2560). IR U T8 5nINT MauT 4 wanuAENguinNIFeINININYEUIATHYINS.
duAu 25 NOWNIAN 2566, AN https://www.facebook.com/Suthep.Pongpitak/posts/1568251896559114/
?locale=th TH

dinuANENITUNINOEANT. (2539). WseTI1vUYaIsUUATI9NITNINUNATEY W.A. 2539.

dUAU 26 WeWAIAL 2566, 91N https://www.krisdika.go.th/librarian/get?sysid=720250&ext=pdf

f,‘ INY1aYUI ANSSUNIST ANTS 4
‘\ RCIM 7 unranerduinalulagsisuinasaulnguns &
”j o [ [ - -—
nangnssgds:maumansumumnm (MPA)
wWasuaAsuNANU...

\ dM1SU...  yransmASgAREINSUSUIMINSANLY
yananalungieun1siduinssnis 1a:visisnisdouniovnu
— UAEINSMAIDNBURAINISISUUSAIUNISUSHIS

itarAuAELTe aamﬂéaaﬁumaU?iuundaaiuﬂoqﬁu na:unUIBURUAIAQSY
> ISeudnuAnN9IsELnsIAtudINUATUNWIA:LINUS:aUNsnd
nangmslnSunissusaven dna.
UH1INeNaevodsy

UAILS:B=19a1 1 UnSa

auAsiagn >>> https://www.rcim.in.th @ 092-442-8000

129



Journal of Administrative and Management Innovation. Vol.11 No.3 September - December 2023

n1snangAlvsivasgsiafuanvusvuLAY?

Modern Marketing for Retail Snack Business

a a

09701 uaanaliay' NyYIU Wugdew® uasdvina waanasdiu’

Thirawut Saengmaneedech’ Kanjana Punoiam? and Chatchawal Sangtongluan®

! dndAnwdSyeyien vangnsnisdansgududie Inedeuinnssunsdnnis inninedemalulagnvnaadaulnduns
22 g19138UsedmangnIn1sIan1sau Uudin Inendeuinnssunisdanis iniverdemalulagsvnasilnduns
! Doctor of Management Program, College of Innovation Management, Rajamangala University of Technology Rattanakosin
%3 |ecturer of the Doctor of Management Program, College of Innovation Management,
Rajamangala University of Technology Rattanakosin

E-mail: saengmaneedech.thirawut2022@gmail.com, Kanjana_ging@hotmail.com, ajarn_wal@hotmail.com

Received: May 16, 2023; Revised: May 30, 2023; Accepted: Jun 2, 2023

UNANED

unANAIMITngUszasd 2 Usenis Ae 1) Wiednwmumulinida anuiiieiiunguiuazauidy
N13Aa1ngAlnIveegINAAUANYLNVULAYT Uag 2) liaTaTeriUSeulisunisnaingalds 4 P’s funsnangall
4E’s Y993NAAANTULTULAEY NNTNUMILITTUNSsuAgaslumuLwAnfefunannsnangalnad wuidn

o a

AeafunisaanAda uwdnietugsieruan miseluussmauazsinsseime e uardnvazIuNTULAL)
amsmaaeruAslulssnalnesndssatoyainszhidenifiossue Tngusvass msfinisanenans (ide
lAnwmdninaeinisdndeniona1sunlyd sulwImnewes Scott (1990; 2006) Usenaume 1) ANUATE 2) AINGNFDS
undefio 3) nsidudaunu wag 4) auvine Tuduneunisideienansi H3Telaudridydunnudnsiveen
FsamnsoagUosnuuenifulssduddyy sudom TneBandnmufiaruniuanuadsiitmuntuisislunig
fanuuariianesithlugdeyaniedodunulumaideafaiiiiotasuna wuh nisthnssaagelnurldiugsiad
Uansumuieludusiuruuazalddelunisissiseglussiuiligaiul aunsadhdandutmaneldie vl
fusgnounsanansansuisnnafesnisvesiuilnn taeludesveansifiusenus Inenistedudsiuremseular
wazanansaananals Wedlezldiwaazviouvasiuilna uUsuuss Wann wasdesengsia msthudnnisaainga
Tnisnldlunnseidugsiadelwifusenounisuazuilanlesudeyatnasifsaiududldegunainas

Usgdnsnw BnvisanunsaideyanlalulddunumidunisdndulauazUsznaugsiaseld

AEnfARy: NMIna1neAlal §INIAUEN VUNTULAED

Abstract

This academic article has two objectives: 1) to study and review the concept of Knowledge of the
theory and new marketing research of snack retail business, and 2) to analyze and compare marketing in the
old 4P's with the new marketing 4E's of snack retail business. From the review of relevant literature in terms of
the concept of modern marketing , principles concept of digital marketing , retail business ideas domestic and
international research definition and characteristics of snacks overview of the snack market in Thailand is used
to analyze content analysis to explain the objectives consideration of documents The researcher has studied
the criteria for selecting documents to use according to Scott's (1990; 2006) consists of 1) Authenticity 2)

Credibility 3) Representativeness and 4) Meaning . In this process of documentary research, the researcher pays
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attention to the concept. Which can be summarized into separate important issues according to the content
based on the interpretation according to the established truth that helps in interpretation and analysis leading
to data or findings in this research to bring to the conclusion that, the introduction of modern marketing to the
snack retail business in terms of cost and business expenses are not too high can easily reach the target
audience enable entrepreneurs to know the needs of consumers. Helping in increasing sales by purchasing
products through online channels and can be used to measure results In order to bring consumer feedback to
improve, develop and expand the business. The introduction of modern marketing principles in business
operations for entrepreneurs and consumers to receive information about products quickly and efficiently. In
addition, the obtained information can be used as a guideline for decision making and further business
operations.

Keywords: Modern Marketing, Retail Business, Snack
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