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in Chengdu, China during COVID-19
Zhang Jin and Chompu Nuangiamnong

NIFUTNITAMULETLIAINNTBUUIAA COSO ERM 2017 Nfinasiauszansniwnsvineu
vaugviUnyBvasdinanutydluanjaunnumniung
alguIng (VA3 UAYFN NedAd

winnssunsuImslseteuludiaunyinusssuvesdrinanuennuiinisineg
UszaudnuiUszadufidus wn 1
guIm) Vv uasauly Fuias

answavasnsfuimsatuayuInasanisidsenantsufianustunsiuinedinteusl
vasntnaulungugsiavuianas uazauatau (SME) Tudamianssunsaioysen
WIFANT LBENTOIN UazalyIal auysand

ﬂaEJ‘VISﬂ']iUi‘VI’]iﬁﬂ’]UﬂﬂH’]G\’lﬂJ‘IﬂaﬂUﬁJm’maﬂLﬂi‘t’)ﬁﬂc’\lwmwEJQIUIiﬂLiEJUSJSEJSJﬂﬂMW
qu\lx‘WHWUSJWi ﬁ\‘iﬂﬂﬁ’mﬂdﬂulﬁuGlWUVIﬂWiﬂﬂT‘J']SJSEJSJﬁﬂ‘U’] a 11
?5‘1’1/5 y&ly/Wi@ uazauly duany

N1581E3UNNTHAIUIINVIUSLBIVUADNITUS NS UV INAUIAAIUAUIIAEIBINBUIIAAN
NI UNT

dnfgms lvegns
wuIMINTHRIINYEeduNUS v UTnsuazuaansluanufnunseauliseafnudminguns
9573501 Fue uazauls Fuiarz

Aufan1sIndusazuuInedaaiun 1z dsaiassAvasuimanuanufnui
vastswnsagLazyAaINInIIMsAnelsaseuusandin “gegunsunaing” Jmingnssuys
3560 LUsUAIY LA IAanT RANNAIIY

naawsmimmswa ﬂﬁﬁliﬁﬂ’]uﬂﬂﬁ’ﬂix‘lLiﬂﬂﬂﬁﬂﬂﬂﬂﬂﬁlﬂ%ﬂﬁ’lﬂ%ﬂWi
deanadrtine UL GlW‘H‘VIﬂ’]iﬂﬂH’]SJSEJSJ fnw e 11

nInuaIssal AR s uazauls Fulais

UIANTIUNITIANITLNBNITHAIUIAUAINAIANITNNY
AT Bungns uazasqydl e



215815UINNTTUNISUSHISHAZNISINNIS
JOURNAL OF ADMINISTRATIVE AND MANAGEMENT INNOVATION

ANYIRYUINNTTUNITIANIS WNIINe1aemalulagsIvuInasaulnauns

I 10 avufi 2 wgeniau - Bewiau 2565
Vol. 10 No.2 May - August 2022

v

LANUDN
ANYIAYUINNTTUNITINNTS
LUMINYNREALLLAE T TLIPATHULNAUNS

fU3nw
3A.05.90138 lyeanaiiesh
A.A3.850 NI
n3.duileq osgiiusna
91915850 1uun
sA.05. a5 \Wosduns
37.05.605 WneITIal
HALAT.NUNEUI LN1aITInl
HALAT.NAN NANTY
wA.a5 LR Taeaudn
M3.905% @333/

v a

VoYARAAD

INYIFYUINNTINNITANNT
unIngasmalulagsvasnasaulnduns
96 i3 D.UVNGUMUMAFEY 5 A.A1ATY
NVSUMNG  UATUFU 73170
Insdwsl/Insans 02-441-6067

USIUI5NIS

A3 387 Fe3ug (AudiionansuInIsaues
M TAUUNYS (A3.U0.))

SRIUTITUISNS

NALAT.TILA LEFa (UNT.Aziuean)
NA.AT.ITEND WANAIAR (UNT.ATIUDBN)

ABIUTIUISNS

5A.05.88u $geuqn (U.535UMENS)
5A.A5.9UNa wilundy (U.598n)
sA.a5.M39dNA Sulniiy (@ s
IA.05.A07 @YU (W.51TNENY)
3A.05.A3501 Yourade (1.u¥na)
sA.aT.EAS 3510 (Wng.Seulnduns)
NeL.aS. WUSANA Waan3ued (Pnasnsalumiinede)
HALAT.ANAN A93NT (W U1ueuT)
HALAT.AUOUY vULIA (Wns.Saulnduns)
A3.5NAETA MedNes (W.MYIY3)

A3 ATl Wasuuens (@ns Semdlnduns)
A4S Leiie (ums. Saulnduns)

JaA2UuLazUNANNIUITEISUINNTTY
N15USUI54aLN159AN15 WULUIAAYDY
gy ldldaanuAniiuuazaiusuinvay
VBIAMLHINYIN UTIUITNIT NBIUTIAUZNT
NYIFYUINNTTUNITIANIT WASNNNINYNAY
walulagsivusnasaulnduns



215815UINNTTUNISUSHISHAZNISINNIS
JOURNAL OF ADMINISTRATIVE AND MANAGEMENT INNOVATION

ANYIRYUINNTTUNITIANIS WNIINe1aemalulagsIvuInasaulnauns

I 10 avufi 2 wgeniau - Bewiau 2565
May - August 2022

Vol. 10 No. 2

MANTINTE AT.NY LLTILERG
A1ERN319158 A9.558N% 1e3Seasse
AENTINTE A3 UYL enlsa
AEans19138L TR AT.RUGTNG S1gm
A1ANI19158 A5.WT0 AnHnnau R
AERTINTETAY 3.8 301 alE
AENINTE ARTN WIBWINE T30 Yy

9

<

MAnNTINTE As.aNysal gudsey
AENT1TENRARAN AT.AMN 1¥1IEN
AIERSIANTE AT.FUNT YEYEUI5NIT
AEN319158 A9.0ATY NusLEY
A1ERIA5E AT.030 SNETIU
FOANENTIATE AT.AYYINU DUNIN
JRIAIANTIATY AT.UNA NHUNTY
JOIMIANTIATY 79.5103 FUNILAENT
S0ans1915¢ A5 Rvngy Uauensual
59EN519138 A5 dANE HrzlyR
59I1ER 319158 A5.Ugu Nellsaul
JIANENTI15E 75.U5TU FITTUNIAE

A aa v

SOIFANENTI9N5Y ﬂﬁ.LﬁfyFﬁ QI

a

JOIANANTINTE AT.AY LRRITE

v

599ANEN5197158 75.9801 Faulsan
599ANEN19758 A9.333UNS BunnINY
599ANEN51958 95. 5880 SFARIINUA
FRIMIARNTIANTE AT INT LNAKAT

[

799MNANT1A158 As.auyTel ASasInsey

o

6

JOIANEANTINTE AT.AUNT BITUNS
J99MANS1A158 A9.83051 Lhodausian
39IA1ENI19158 A5.gUNR1 mAlluy

FOIANENTIATE TO.NNEY.AT.FNATY ITTUFUTD

q
aaa o

JRIFNERTINTE m.gjﬁmw AINNRIUNG

S99ANENSID15Y AS.0ANUN JuMT

JRIANANTINTE 79.8a58 FITTUUA

39IANEN319138 03.9013NE lveanaiiesh

s a a v
T99ANEAT197198 UN1IA UUANTIH

i
Y

i
i

WY

e e

e

K

54

K
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%

U

U

e elp @30 @30 eXp eX0p @30 e30p eX0p e20p @30 e30p eX0p @20 30 eXpe eXp &

e3>

JBANEANTIATE AT.NHUNUN aviAL 0l BEsEN
BAIANTITE AT.NQUNN A
8ANARNIINTE AT.NBUNA Funsladng
F8ANEANT1A158 AT.NTAIUNY TAuLEUIY
20ANENT19159 A3 VIYUAFAT UNDY
WAERT19138 053110 WP
FEANARTINTG AT.VUHUY YUWIA
WA1ENT19136 AT T I Ussaedasn
WANARTIATE ATAT1S 1 iuasine
BANENT1958 A3 5RU Iaeeq
8A1AN319138 A3.UTEINY UhVieu
WAanT15d a5 Usveed dlade
UA1ERNT19138 A3.UsEANETY usInTal
WANARTINTY ATNIEANA N1
WANANTINTE AT RUSENR waanTud
WANENTIATE AT LY afaduiug
20ANEN319158 ATLNYSRY lauaui?
WAERNTI13E AT.01IU Fuglyd
FWANEATINTG AT.3UYINT UayL3es
WAENT1913E M5B8 HNATNG
FBANENTI5E A3.535¢ L5ulsEeud
WANANTIANTE W.0.0T2TANT LT

VWANENIIISE AS.ITENA WANATAR



213E15UINNTIUATITUIHISUAZNITIANTT
JOURNAL OF ADMINISTRATIVE AND MANAGEMENT INNOVATION

ANY1IRPUINNTTUNISIANTS WNAINgaewmalulagsivusnasaulnduns

I 10 avufi 2 wgeniau - BewiAn 2565
Vol. 10 No.2 May - August 2022

HYILAERNI19758 As.ATiaasd 1advew as.ila awnse
AIEAIENTI13E AT.AIIENS LATYTVIT A3.nAuu 1nALsIng
WA.9.03.NWUYIF WIALaTE 73.5901 38y

A5.ANA Sz
AT.ATUNS e
As.aluna Uaunaa
n3.a3 Uayasmuans
n9.023L9 AIANNAN
A3.5159 SAUNTUAY
A5.UMNA UNDIEUNT
AS.UIUNT AUNDS
AT.NTTY FI8LY

a

Wa.9N.A7. UsgaulyR ayf
A3.NY550Y JuAynad
A3 NTATIA L5aUNY

. lnena glayan

A3.1110 UlsITY
A3.qM3YH dulay
w0103 558 nuaTgyain
A3 A3l Wasuuee
A3 3ne1 Jeiug
w.e.A%.aate unise

A3 AN Nuglads
AT.ENDONT TULHT
WALA.N.A7.J0FIU YEUUI
f9.83431 5 UsUUN
AT.ENINT LWeA

Dr.Danilda Hufana Duran



215815UINNTTUNISUSHISHAZNISINNIS
JOURNAL OF ADMINISTRATIVE AND MANAGEMENT INNOVATION

ANYIRYUINNTTUNITIANIS WNIINe1aemalulagsIvuInasaulnauns

(% ¢
WQUTEEIALND

< A

1.1 0udD TIUTI IWULNTUNAIINNIIVINAG MT0UNANITY AuNysumansiagdInuemans
WPINUNISUSTINT haENISIANIT

o

2. 1 JUN9ALas LA AN ALINTMNANUTBINIATBETEAULATFIUENG

[
av o

3. Wudeuaniuasuanus waziuifnseninainddevidlukazsineUsene
4. \Wuunasduainnisiseudivinis wasiasuaiiliifnenuidelntg duuyveaians

wazdanumans Liansimuesygiawazdanulng

AMNUANITLNELNS
Afun 3 adusiaol atun 1 (Uns1AL-Wwew) 20U 2 (nguaiau-dania) adui 3 (fugieu-
§uraw) wewnsnsansluguiuuansansdidnnsednd neld E-ISSN 2697-4460 Wusyuugudoya

Msasaannsatindnatsvesuszwealne wse Thai Journals Online (ThailO)

ASUBNSUANITN

;ﬁauif\]mmiauaﬂ%uLﬂuauﬂ%ﬂlé’ﬁ NBIUITIAUITNITITAITUIRNTTUNTUSMITUALNNTIANTT
VRHRERND

IMYIFEUTANTIUAITINNG  WnInenaewmalulagsivasnasnulnduns

96 il 3 ANVNSUMNAAY 5 A.AIAIET DNNSUANE .uATUL 73170

nsdnwi/lnsans 02-441-6067

KR o v v a v a

% UNAMANNLTRLLATUNIIATIIANUYNABINIIV NS ABEN TIAMIAl

o% Yy a ° a "y

% TvnsanaunaineusniszdnasussandnsuinnitTesas 50

% unanuaindndvimsuaziindiensusnasiiuinnatuainnin¥esas 50

R/ a ' a £ [y ] ] a Y]

* N2eUsINENThiaIUENSNIIANAaN WAAITIEYLNEIE19B99ININTEITUIANTIUNIT

USTITHATNISIANIST INYIAYUIANTIUNITIANIS YN1INg1aenaluladsrvuena

% a 4
Saulnduns



UNUTIUISNIS

215815 3ANTINNIUISLAaENNIIAN1TasuTN 10 atufl 2 (wquatew - Aanau 2565) AfuK
wennslutsTuddnuesssmanagnaninsynive 1du Suil 28 nsngrau 2565 (Hutuumsea
LDAUNTZYUNNTTYY 70 WITHT NIZUIMALLAINTZUTIIUNTIINITUAASAUNIUNITI 1890 30
Wiz dsindinegi sun1ail 10 uarlufuil 12 Genen 2565 1UILIRANNTEIUNNGTY 90 NITW
andanszuradasan wezusudduin wszvsusrevuidvulvais edeuddnly
NTLUMINTUITAULALLAAIAIINIINANG TINTENNTLALATANENTIUAITNBIUTIANTAITINTANT
WINNIIUNITUTNITHALNITTANIS Wn1Anerdemalulagsnvuinasnulnduns 1ansessIwvmiu
W5519915N1@0918NTENIToUIAG VONTLOIANTNT LTy insrruunssw1dduuiy
AIBLNANIENTENNOY VDAY

[
[ [ =

1MTEITUIRNNTINAITUITNITUALN5IAN152UUE neusIuIsnIsivauaAdulilon)

>

U a v

LAZAMNINYBIUNAINTIz AR RIS tnalasuifesAnnindsnnis dnide uwasdidntndnw

]
a

31n@a i uN159ANAN BRI dINauiITen3ouna11un193BIn1sNlaRIuN15RIITNIIN
fvsanaundissdiuaunmaanuudasifinimeunslunsasatiud fdesnan fad iFeannsld
wmaluladarsaumanaznisdoans lunisuinisnuinins wensduaiunisisouiyania
Tuaanufnw Tne $vun fydud wazasla ey Fosmsiannsaaiaamaulidunaisduloy
Insuaus 4.0 Ing eundnwal Tnyadilailes duvidy nvdsud nsdy Funzaed waznqunun gvimd
0l 288N 399 An Empirical Study of Purchase Intention a Ticket Watching Movies at a Cinema
in Chengdu, China during COVID-19 1ag Zhang Jin & Chompu Nuangjamnong 1309N15U3115
AUEBINIUNTOULUIARA COSO ERM 2017 ﬁﬁmam'aﬂizam%ﬂqwmiﬁwmmm;ﬁﬁ’lﬁ’m%m
difnaudyTluwangannuviues lag digving ues uazant nedns Fesuinnssun1suinig
TsassuludsnummTausssuvesdrdnauaniiufinisdnulszaufnuuszaauaidus e 1 lae
a1 Taune wavanle Aulans SesdvSmavesnssuinisativayuanesdmsitironanisui Ry
H1un135UIn1giUdsl fiureamdnaulungussiavuianatauazauingey (SME) ludwmin
wizuAsAI0Yse Iy neAns ovaon uazelzid auysalnd Beanagninisuimsaniudne
pmdnuisgueaassghanaifissiulsafouisoudnulumiagums dafndrinauaiui
nsfnwiiseudAne e 11 Tag 93ns yawin wazasla Fuianz Fesnsduaiunsidiusanves
U3E1UADNITUTUITNUYDUNAVIAAIVAUNART BUNBUNAGT JIniInaviiansi 1ng §nfeIns
lyeqns Feauumemsiausyveduiusvesiuimuazyaainsluanufnussiusiseudnw
Faninms Tae 9513011 Aura wazanle Fuiany Fosmnudesnsdndulasuumedaaiunigiii
A5 NETIATOIUING AMUANUAAIINYBITITIYNITATHALYAAINTYNINISANY TsaTeuunaanin

“@eau1InNnaIng” amdagnssays lag 3300 WsNdsd waziaan waNAY 138anagnsng

uimsvdnansaniufnulsassudsoufnuludminguns ddndrdnauwaiunnisdnyd



T5gunuy vum 11 1ag NSNUaITIL AINRS waraula dULdny watsaauInnIsuNITIANISINBNNS
Wawnanmiinnsine lng @3 Bungus wavasayd aidued

NDIVTTUNBSNITNIIIUNANNA9Y Asnanazdulsyleminisnunsudmstazmsdanisnevinu
TUALAAUITUAVD NI TANTANUANAT

A
Y

A3 N1 RINUG

UITUNTNNTNTATUINNITUNITUIMITUALNITIANT

ANYFYUTNNTTUNITINNG WInendemnaluladsnvuanasaulnauns



Journal of Administrative and Management Innovation. Vol.10 No.2 May - August 2022

L%
d13udy
2/
%N
nslénalulagansaumanaznisionis Tun1suinmsaudvng iensdudiunisseuiyafdva
TUBBVUANT oo 1
Soun dydus uazauly Fuiay
MINALIAAE NN U TATUAAIATUMUUINEWAUR 4.0 s 13
vnanval lnyadilailes Tveday wnvisudl widy Tuneea uazngunun gvimd ol egsen
An Empirical Study of Purchase Intention a Ticket Watching Movies at a Cinema in Chengdu,
China dUMNG COVID-19 ...ttt bbbttt b s ss e nsetens 23
Zhang Jin and Chompu Nuangjamnong
N13U3MIANNEBIANANTBULLIAA COSO ERM 2017 Niinarayuszansnnnisinauvesgvindyd
VOIS YTTUUANTINWUTINUAT ..o 43
0lgvInT 13VA3 Uazgn) NeIAd
winnssun1suimsisaseuludauninusssuvasdrinanuaiuninisfineuszaufneiuszaiumstus
BUB L e 53
qun7 VU uazauls Fuiaty
anSwavasnsiuimsaduayuainasamsididenanisufuiRnuniunissuinnedingeufsy
vaaninaulungussnavuanans uazruIngau (SME) TUISIANITZUATATOYSH .o 65
WIANT LDeTOW Uazalyidl auysani
nagnsn1suImsanuAnemunanuivgveuasugnanaiieddulsaseulisenfnun ludminyuns
¥ ¥ o W & o = @ o
NAFTUNIUYAWUNINITANVINTYNANGT YR L1 s 75
955 Ugywsh usvaule Suiars
N8N U TINVD U TEVIVUADNTUTNI TNUVBUNAUIARIUAUNARIDUNDUNARD
QIATADZITIINITY oooerreerreersesersese s e e 86
dnfe s lvegns
WM IRINYweduTusvasuInsLazyaaInsTuan uAn N SEAUSEU AN TINTAYUNT ... 100

o =~

95750 Suim uazaule Fuiary



Journal of Administrative and Management Innovation. Vol.10 No.2 May - August 2022

#1508y (6i0)

anudsansTndunazuumeduaiunzdindaieassdvasfuinismuanufaiuves

a s o [ % =)

F1YNIAZUATYAIININIINMTANBlTUEEUUIUATEN “geau1THAINg” SMIAGWITUYT e

35608 1USUAIY AT IAANT IRAUNAIIY

nagnsn1susmmangasanufnulseSeuliseufnunludmdaguns diadrdnauvainuiinifine
FBBUANEY LUR 11 oo oo

n3NUaITI ANRS uazaula FulaIe

WIANTTUNITIANITNDNITWRILIAMAINTIAN VTN oo

AT Bungnd uagasiydl awuen



Journal of Administrative and Management Innovation. Vol.10 No.2 May - August 2022

nsldmalulagansaumanazn1saodas TUn1sUINIsIINININIg
4' 1 = = 24 aa v =
L‘W‘élﬂ’li’d\‘iL’dﬁllﬂﬂiL’iﬂﬂgEgﬂﬂﬁ]%ﬁlﬂﬁﬂﬂﬂﬂﬂ‘U’l
The Use of Information Technology and Communication in Academic

Administration for the Digital-Age Learning Promotion in Schools
Syun fydus’ wazaula duiang?

Rachanok Meechookun® and Somjai Suebsor?

! dnfnwmangasfinwimansuyndagin Inerdeuinnssunisinnis uinninendemealulagsvasaadaulnduns
2 p1913dusEimangnsAnwimansumUngie Inerdeuinnssunisdanis univendemalulaganuseainulnduns
! Student of the Master of Education program, College of Innovation Management,
Rajamangala University of Technology Rattanakosin
2 Lecturer of the Master of Education Program, College of Innovation Management,
Rajamangala University of Technology Rattanakosin

E-mail: jubuk.jubuk@email.com, somjai.sub@rmutr.ac.th

UNANED

A15398Y

o

moUszasAie 1) Anwinsidimalulad ansaunanarn1saeals nNIsUSMISIUIVINIG LBns

q
aa o

duasunmsieuieandvialuaaufne 2) Wisusumsldmaluladansaumenaznisdeans lumsusmsnuinns

Wensdeasunsissusyafdvialuaniudnwidwunniuine din1sAne wagUszaunsallunisviianu 3) Anw

W '

wwmumsldnaluladansaumanasnisdeas iensduasumsiteuiyandvialuaniufine ngudegadiuiy 322

q

au eseslatfunusndeyadutuvasunuuasuuvdunwaivuuilaseaine msleseideyaldanfesas A ade
drufoaunannsgiu NadeUANIAFILAY t-test wagilATEsiANLUTUTIU

nanFIdenuin 1) msldinalulaBasaumataznisdeans lunsudmsaudnns WensduaiunisFeus
gandvialuaniufinu nmsamegluszdvann 2) Wisuiisunmsldimaluladasaumauaznisdoans lunmsuimsnu
A3 WlemsdaaunmaiFousyandvialuanufnusuunaamea 9din1sAne wazUszaunisallunisinnu usneng
fuegrafiteddumeadffisedu 0.05 3) wuannslinaluladansaumauasnisdeanslunisudmsnuions ie
nsdaasumsisoudeaadvialuanufnu amsmeglussiumnzauuniian anuAnwimsiaeiosilenazgunsal

= ]

Ao ImasNansanmswesleanietiossuutoyamsaumastadinunn duasulvlinswauiuinnssulng o &

o

nszIunsseus msinuarUssliunalviaennndesiunisiseuslugnndva

aa v

AdAny: waluladansaumalaznisdeans N1sUTMsWITINGG eARIva

Abstract

The aims of this study were 1) to study the use of information technology and communication in
academic administration to promote digital-age leaming in schools, 2) to compare the use of information
technology and communication in academic administration for the digital-age learning promotion in schools
classified by gender, education and work experience, and 3) to study guidelines for using information
technology and communication to promote the digital-age learning in schools. There were 322 samples. Data
were collected through structured questionnaires and interviews. The data were analyzed by percentage,

mean, standard deviation, t-test, and analysis of variance.
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The results were as follows: 1) the use of information technology and communication in academic
administration to promote digital-age learning in school was at a high level. 2) The comparisons of using the
information technology and communication in Academic administration to promote digital-age learning in
schools classified by gender, education, and work experience were the statistically significant differences at
0.05 level. 3) Guidelines for using information technology and communication to promote digital-age learning
in schools were at the highest level. Schools should provide tools and computer equipment that could
efficiently connect a network connection- to encourage the development of the innovations having the learning
process, measurement, and evaluation that correspond to Digital-Age Learning.

Keywords: Information technology and Communication, Academic administration, Digital age
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Abstract

The study on “The Development of Sam Phran Old Market to be the THAILAND 4.0 Model Market” is
aimed to a model in to study the development of Sam Phran old market following the development of
Thailand 4.0. and the development of Sam Phran old market is can attract sustainable tourism, the study
change, and impacts on the economy, society, culture, and environment. After the management of tourism to
affect the lifestyle of the people in the community of Sam Pran old market.

The results show that Sam pran old market is the Trade center of Tha Chin River, it has resources
natural abundant is very little is known but itself is prosperous. Most people have a trade in the old market
area, Lifestyle is a simple and quiet community. If the promotion of tourism development in the old community
of Sam Phran, should accelerate awareness, understanding, and Raise awareness to people of the old market

community are the love of nature, society, culture, and local wisdom, which are leads to sustainable tourism.
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Abstract

The purpose of this study is to determine the critical aspects that influence the purchase intention of
a ticket to see a movie in a theater in Chengdu, China, during COVID-19. The research focuses on the intention
to purchase movie tickets and the attitude toward seeing movies. The conceptual framework for this study
was taken from the planned behavior theory of (TPB) and earlier research, which included four variables:
consumer satisfaction, perceived behavioral control, attitude toward watching the movie, and intention to
purchase cinema tickets. The samples (n = 350) were drawn using the snowball and convenience sampling
methods from online questionnaires. Confirmatory Factor Analysis (CFA) and Structural Equation Model (SEM)
were used to validate the model's goodness-of-fit and evaluate the hypotheses. The findings indicated that
perceived behavioral control, customer pleasure, and attitude toward watching movies are all significant factors
influencing the intention to purchase movie tickets at the theaters in Chengdu, China. Additionally, there are
no significant changes in the regression paths for each item, but customer satisfaction with their attitude toward
watching movies is the biggest predictor of intention to purchase movie tickets. As a result, this paper
recommends that film distributors at the cinema and the media collaborate to improve their messages on
social media and digital platforms in order to increase consumers' positive perceptions and attitudes toward
cinemas, including the use of new technologies to enhance the audience experience.
Keywords: Movie Ticket Purchase Intention, Perceived Behavioral Control, Consumer satisfaction,

Attitude towards watching the movie

Introduction

Current Situation

Movies are an excellent source of entertainment. Global box office receipts reached a record $42
billion last year, accounting for about a third of the estimated $136 billion worldwide spent on film production
and distribution. In the United States, Hollywood supports around 2 million employment and 400,000
enterprises; in the United Kingdom, movies and television provide approximately £60 million to the economy
each day. Countries such as China are also actively pursuing ways to boost their creative output. The
coronavirus pandemic has stymied material distribution, slowed film creation, and forced cinemas to close.

Normalcy will return; manufacturing has restarted in several nations, and industry has adapted to remote
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working wherever practicable. However, the virus generates uncertainty, and the most immediate consequence
appears to be a decline in customer confidence in physical venues. However, the film business was undergoing
enormous transformations long prior to COVID-19. The current disruption is merely speeding the shift that has
occurred and is occurring in the development, distribution, and consumption of films (Hall & Pasquini, 2021).
The shrinking theater window or the number of times studios show films exclusively in cinemas prior to selling,
downloading, or streaming them, is also a challenge for theater operators. This trend reflects changing
consumer preferences for content consumption, which increasingly favor on-demand multimedia streaming
(SVoD). Numerous SVoD vendors are now owned or backed by film studios, diminishing the incentive to open
long-running cinemas and enhancing the competitiveness of the streaming environment. As a result, studios
have prioritized the launching of their products, resulting in a decrease in the number of films playing in
theaters. While some are hopeful about the future of cinemas, the perceived lack of choice at theaters in
comparison to a large amount of content available via SVoD services is expected to exert downward pressure
on admissions. Additionally, the SVoD model standardizes direct-to-consumer film releases, eating away at the
theatrical sector. Prior to the epidemic, studios frequently awarded exclusive rights to larger channels or
compelled smaller cinemas to block screens despite low demand. While consolidation may result in cost
savings for theater operators, it also strengthens larger studios. Independent studios may have a more difficult
time raising finance, which may unintentionally result in a reduction in the diversity of cinematic output.
Consolidation of distribution between films Theater operators may increase their reliance on smaller studios

for film finance and advertising (Hall & Pasquini, 2021).

Cinema in China

Although the city of Shanghai has not played a large part in the recent comeback of Chinese cinema,
China's urbane giant is where it all started. Already a huge cosmopolitan metropolis, welcoming large numbers
of immigrants worldwide, Shanghai was China's cultural and financial capital when the 20th century came. With
the city's affluence fueling its entertainment sector and intellectual culture, a distinctive urban cinema arose
in Shanghai, making it the Hollywood of the East. In the 1920s and 30s, China was similarly involved in a
profound identity crisis, and Shanghai was at the vanguard. Shanghai was the metropolis where Western
influences were most vividly felt even as anti-Western (anti-imperialist) nationalism also thrived and where
China's richest and poorest citizens lived side by side. One of the most affluent cities internationally, Shanghai
sported the highest cost of living in China. The commencement of the second Sino-Japanese war in 1937
brought film production to a halt, ending Chinese cinema's first golden era. Wartime films in the unoccupied
territories treated nationalism and Chinese resistance, whereas films in the conquered parts returned to
politically neutral subjects. Soon after the creation of the People's Republic of China at the end of the civil
war, the mainland Chinese film industry was centralized and nationalized in the early 1950s under the
Communist Party's directions. The end of the Maoist era brought a stunning comeback of Chinese cinema from
the late 1970s to the mid-1980s, signifying a third golden age yet. Therefore, Shanghai had lost its cultural fire
during the Maoist era as the political and cultural center migrated to Beijing. Still, if Chinese New Wave cinema
did not initially come from Beijing in the immediate post-Mao period, by now, Beijing is the new cultural center.

In a bid to ensure political stability in China's top industrial and financial center, the post-Mao Chinese state
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has endeavored to exercise strict ideological control over Shanghai. Most significantly, local Chinese film
receipts outpaced international films for the first time since 1994, despite tripling the number of foreign movies
allowed into China each year. The box office success of the 2004-05 New Year season's handmade hits over
imports was said by some as an indication that the troubled Chinese film industry is set for a return. Others
say that the uniform State policy allowing Zhang Yimou's film monopoly aided in the film's astronomical box
office receipts during its initial run. Foreign and private investment and know-how should undoubtedly help
improve the impoverished situation of China's transitional film industry (Zhu, 2016).

To address issues and better understand the motivations of customers who enjoy going to the movies,
this study examined consumers' attitudes toward watching movies, consumer pleasure, perceived behavioral
control, and intention to purchase movie tickets. Cinema entrepreneurs may benefit from the findings, as the
entertainment business is a critical component of China's economy; it serves to reflect and preserve the
country's traditional culture dating all the way back to ancient times, as well as entertain the populace.

For research objectives, the study aims:

(1) To determine the consumer satisfaction towards watching movies at the cinema has a significant
influence on attitude to buying a ticket.

(2) To determine the consumer satisfaction towards watching movies at the cinema has a significantly
influence on purchase intention to buying a ticket.

(3) To determine attitude towards watching movies at the cinema has a significant influence on
purchase intention to buy a ticket.

(4) To determine the perceived behavioral control in watching movies at the cinema significantly

influences purchase intention to buy a ticket.

Literature Review and Hypotheses Development

Attitude and Purchase Intention, Satisfaction

The concept of mindful use is complex, and a wide range of practices represents it. Fisk (1973) defined
reliable usage as the global human population's regular and productive use of resources. Feasible utilization,
which is at the center of monetary, social, natural, and moral debates, is being checked against usage trends.
The prospect of sustainable usage has received a lot of attention. The need and wishes of audiences who
engage in active mass media consumption have focused on studies based on the user (Celebi, 2015) and
gratifications viewpoint of mass media communications (Katz et al., 1973). Mass media consumption is primarily
a planned activity driven by audiences with a wide range of wants and interests. As a result, it is suggested that
diverse audience demands result in an incentive to consume mass media (Austin, 1986). Iso-Ahola, (1980)
defined motive as "an internal component that arouses, guides, and integrates a person's behavior and
activities," according to fundamental motivation theory. Motive also starts a decision-making process and
regulates an individual's behavior, which generally has two components: energization and persistence (Robinson
et al,, 2011). As a result, intentions are the driving force behind all human behavior. Rubin (1981) listed the
most prevalent motives that drive viewers’ demands as pass-time, companionship, arousal, content, relaxation,

escape, entertainment, knowledge, and social connection in research that focused on respondents' television
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viewing reasons. There was also an important link between these viewing incentives and the audience's age,
viewing levels, television attitudes, and program genres. The focus of empirical data on audience study on
users and pleasure has rarely been on movies as a medium. The majority of the research, however, focus on
cinema as a superior medium for eliciting the “desire to escape” (Haley, 1952; Austin, 1986), “entertainment”
(Méller & Karppinen, 1983), and “interest and knowledge” (Austin, 1986; Moller & Karppinen, 1983; Russell,
1998). Austin (1986) found three types of reasons that enhance the frequency of movie viewing among three
different categories of people. The study came to a few key conclusions, including enjoyment or pleasurable
activity, relaxation, learning and knowledge, and escape. These factors have been identified as motivators for
moviegoers to attend screenings. Given the scarcity of information on moviegoers' motivations, the current
study focuses on examining moviegoers' causes for going to the movies and determining whether these
motivations have an impact on the antecedents of perceived brand placement value, as well as improving
consumers' attitudes toward the practice.

Purchase intention is defined by Whitlark et al. (1993) as a possibility for acquire-related with an
intention area among those who will purchase items or services. In their study on online apparel product buy
intention, Kim (2007) and Kim (2012) defined purchase intention as the tendency of customers with a certain
fixed aim measured in terms of actual purchasing. Purchase intention was defined by Crosno et al. (2009) as
the likelihood of purchasing a certain brand from a variety of items throughout the purchasing process. Acquire
intention may be thought of as a pledge to purchase specified items or services when going shopping. In
general, customers' chance to acquire any service or product is easily regarded as the intention. Customers’
sentiments can be predicted using purchase intent. This intention has an impact on customers' future purchase
decisions. Purchasing intent is useful in anticipating customer purchase behavior and aids in understanding the
market and its requirements. As a result, purchase intention has been recognized as a critical tool for forecasting
marketing studies (Sheth, 1967). The execution of purchase intentions, on the other hand, is influenced by a
variety of external factors and may be described using the theory of reasoned action (TRA) and the product
assessment model (PEM). Fishbein and Ajzen (2005) established the theory of reasoned action (TRA) to research
and better understand the links between attitudes, intentions, and behaviors. According to the theory of
reasoned action, a personal and a social factor drive the intention to carry out a specific behavior, with the
individual factor being attitude toward the behavior within a particular situation and the social aspect being
subjective norms that govern the behavior in that situation and motivation to carry out the behavior. When an
individual can accept responsibility for their buying intents, the principle of reasoned action is judged fruitful
and useful (Nejad, 2015). Chung and Pysarchik (2000) demonstrated an important link between customers'
actual conduct and their intentions, suggesting that the notion of reasoned action may not be entirely correct.
This statement is also corroborated by Collen and Hoekstra, (2001) study, which stated the need for additional
external elements to explain purchasing intent. One of these aspects is customers’ perceived value, which is
explained by Dodds et al,, (1991) in product assessment model. According to recent studies, customers'
perceived value has been identified as one of the most powerful and consistent elements in predicting
purchase intent (Chi et al., 2011).

In theory, increased satisfaction should translate into increased product purchasing intention and/or

loyalty (Mittal & Kamakura, 2001); unfortunately, ratings obtained through typical market test studies or surveys

26



Journal of Administrative and Management Innovation. Vol.10 No.2 May - August 2022

are not always associated with measures of purchase intention or behavior. According to a recent assessment
of the literature (Chandrashekaran et al.,, 2007), the strength or weakness with which individuals retain their
pleasure or discontent may explain the association between satisfaction and intentions. This method is based
on the attitude strength paradigm found in the psychology literature (Krosnick & Smith, 1994). For two critical
reasons, theories developed in this area of research can be used to customer happiness. To begin, when no
explicit reference is made to expectations or perfection requirements, satisfaction is an attitude-like construct
(Oliver, 2010). Consumers evaluate a new product's performance and assign it a rating based solely on
functional factors (Oliver, 2010). This is distinct from satisfaction as a synthesis of all possible post-purchase
emotions, such as disconfirmation processes, remorse, attribution, or even subjective states such as joy. As a
result, in this study, we refer to pleasure as product performance processing, which is an implicit comparison
standard, also referred to as an attitude (Oliver, 2010). The second justification is that the attitude strength
theory's high-mental processes (importance/involvement, dissonance) were formerly (conceptually) associated
with the concept of contentment. Oliver (2010) underlines the critical role of these understudied psychological
systems in gaining a deeper knowledge of the satisfaction process.

In psychology, attitudes refer to an individual's cognitions and feelings toward a product, a brand, a
person, or a situation. In a psychology study, Petty et al. (2007) emphasize the distinction between primary
and secondary cognitions. Primary cognitions are concerned with attitude valence, which is used to categorize
people favorable versus unfavorable or positive versus negative sentiments about items. Primary cognitions
include statements such as “I appreciate this product” or “This product contains healthy nutrients.”, “I'm not
sure how much enjoyment | get from this product” and “Is this substance actually beneficial to my health?”
are instances of secondary cognitions that evaluate the validity of primary cognitions. These metacognitive
secondary cognitions serve as a cognitive appraisal of fundamental cognitions such as extreme (level), certainty,
ambiguity, and relevance (Petty et al,, 2007). Secondary cognitions define the strength of an attitude and
control the degree to which primary cognitions impact behaviors or intentions to behave (Petty et al., 2007;
Tormala & Rucker, 2007). Historically, the majority of satisfaction techniques have been based on explicit or
implicit response extremity (level), oblivious to other more pertinent strength-related cognitions. Indeed,
marketing researchers quantify satisfaction using one or more good-unsatisfactory five- or seven-point scales
or Likert scales (Evanschitzky & Wunderlich, 2006; Lam et al., 2004). On the other hand, individual responses
to satisfaction-related questions may conceal discrepancies in other aspects of their judgments. Consider two
individuals who write favorable reviews about the same product (e.g., 3 on a -3 to 3 satisfaction scale). While
these individuals appear to have the same level of satisfaction, their assessments may vary in terms of certainty,
ambiguity, and significance. For instance, one person may adore the product in every way and be adamant
about his or her opinions, while another may adore the flavor but despise the product's appearance.
Recognizing that taste is frequently the most critical characteristic that can compensate for the influence of
other elements, the second person may maintain a “general” high level of happiness while expressing some
ambivalence. According to a previous study, ambivalence and other strength-related cognitions may obstruct
the satisfaction—intention relationship in the absence of changes in satisfaction extremity (Rucker et al., 2008).

Therefore, the following hypotheses are proposed:
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Hypothesis 1 (H1): Consumer satisfaction (SAT) towards watching movies at the cinema has a significant
influence on attitude (ATT) to buy a ticket.

Hypothesis 2 (H2): Consumer satisfaction (SAT) towards watching movies at the cinema has a significant
influence on purchase intention (PI) to buy a ticket.

Hypothesis 3 (H3): Attitude towards watching movies (ATT) at the cinema has a significant influence on

purchase intention (PI) to buy a ticket.

Perceived Behavioral Control and Purchase Intention

As for perceived behavioral control, the authors of Prakash and Pathak (2017) characterize it as
people’s assessment of the ease or difficulty of doing the behavior of interest and the resources and
opportunities available for behavioral achievement. Likewise, perceived behavioral control relates to the
consumer's power over their buying selections, in other words, whether the individual has the capacity or
sufficient resources— money, time, and skills—to undertake a given activity. According to Ajzen (1991), the
perceived behavioral control variable can be introduced to the customer touchpoints model to boost the
power to forecast whether an individual would conduct a given behavior or not, especially in complicated
behaviors. For their part, the authors of Villar et al. (2019) stated that perceived behavioral control is produced
by control beliefs, i.e., the many elements that support an action/behavior, and control power, i.e., one’s
strength related to the factors that support the behavior. Concerning cinema, perceived buy control represents
the viewer’s propensity to watch a specific movie if they possess the purchasing power, time, and money to
spend on movie attendance (Paul et al., 2016; Dorce et al., 2021). Based on the above, the following hypothesis
is proposed:

Hypothesis 4 (H4): Perceived behavioral control (PBC) in watching movies at the cinema has a significant

influence on purchase intention (PI) to buy a ticket.

Conceptual Framework

Three theoretical frameworks were used to construct the conceptual framework in this study. The first
theoretical framework, namely “Extension of technology continuance theory (TCT) with task technology fit
(TTF) in the context of Internet banking user continuance intention” by Rahi et al. (2020). The second theoretical
framework, namely “Assessing the role of product category involvement and relationship proneness in the
satisfaction-loyalty link in retailing” by Menidjel et al. (2020). Lastly, the third theoretical framework, namely
“Indonesian Millennials’ Halal food purchasing: merely a habit?” by Amalia et al. (2020). Therefore, the

conceptual framework of this study has been proposed detailed can be viewed in Figure 1.
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Figure 1. The Conceptual Framework of an empirical study of purchase intention a ticket

watching movies at a cinema in Cheng, China during COVID-19

Methods and Materials

Research Design

This study utilized quantitative analysis of associated components to examine the intention to
purchase a movie ticket at a cinema in Chengdu, China during COVID-19. To acquire the necessary information,
a survey was performed with university students acting as consumers. Due to the time constraints associated
with COVID-19, the survey was conducted via an online Google form. The questionnaire was divided into three
sections: screening questions, a five-point Likert scale comprising four latent variables and eighteen observed
items, and demographic information about responders. A five-point Likert scale was used to evaluate
hypotheses that ranged from strongly agree (5) to strongly disagree (1). To begin, confirmatory factor analysis
(CFA) was utilized to determine the components’ validity and convergence. Then, using the structural equation

model (SEM), the effect and relationship of constructs were defined.

Population and Sample Size

According to Cooper et al. (2006), the sampling unit was a selection of specific elements of a
population that represent the entire population. Therefore, this study’s target population was those watching
movies at the cinema around Chengdu province and had the good experience of buying a movie ticket via
counter services, agencies, mobile applications, etc., in Chengdu, China. The researcher aims to study purchase
intention a ticket to watch movies at a cinema in Chengdu, China, during COVID-19. The actual population was
unknown as of November 2021. In the case of complex data in the research analysis, higher sample size was
needed to improve the goodness of fit. To define the minimum sample size, a generally accepted rule of
thumb was 10 samples per indicator (Nunnally, 1967; Blunch, 2017; Ainur et al., 2017). In this study, there were
four latent variables with eighteen hands. Thus, the minimum required sample size would be 342 according to
the rule of thumb. Hence, the researcher used 350 samples to improve the goodness of fit index. Because

population size was unknown, non-probability sampling was employed as a sampling method to find the
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relevant sampling units. Two approaches in the non-probability sampling were used to reach the targeted
respondents. Firstly, the snowball sampling technique was helpful in situations where the target population is
hidden or unknown, or very limited (Frey, 2018). Secondly, a convenience sampling technique was used to
distribute the online questionnaires to an online community within LinkedIn, Facebook, WeChat, and other
social media platforms. This convenience sampling was endorsed to be the most widespread sampling
technique (Lewis-Beck et al., 2004).

The questionnaire was performed by content validity with the Item-Objective Congruence (I0C) to
check the research tools' quality in this study. For IOC, three experts were used, and then using the score was
obtained to find the consistency between each question data with the objectives. The I0C results from three
experts revealed that the consistency index of all questions has been obtained values between 0.67-1.0, which
are not less than 0.50 and are considered a reasonable accuracy that can be used. After that, the pilot testing
with a group of former consumers 48 people who bought movie tickets and watch the movies at the cinema
analyzed confidence value using Cronbach's Alpha coefficient, which the results of the analysis found; the total
confidence value was 0.798, and consumer satisfaction; attitude towards watching a movie, perceived
behavioral control and movie ticket purchase intention was 0.863, 0.922, 0.749, and 0.769 respectively, which

were considered reliable because the value is not less than 0.70 according to the criteria (Cronbach, 1951).

Results and Discussion

Demographic Factors

The demographic profile of the target respondents of 350 respondents is summarized on table 1. Most
of the respondents were male, representing 70.6%, whereas female respondents represented 29.4%. In terms
of age, the largest segment in this study (50.3%) were 21-25 years old respondents; 48.3% of respondents were
15-20 years old; 1.4% were 26-30 years old. For the respondents’ education, the majority was Grade 4,
representing 31.7% whereas Grade 3 represented 22.3%, followed by Grade 1 (16.6%), Grade 2 (16.0%) in
bachelor degree and postgraduate (13.4%). Most of the respondents were Liberal arts (45.4%), followed by
other (39.1%) and Science and engineering (15.4%). Then, when asking about spending the money for
entertainments, the respondents spend above 100 yuan, below 500 yuan, representing 41.1%, followed by
above 500 yuan, below 1,000 yuan (22.6%), above 1,000 yuan, below 2,000 yuan (16.9%), Above 2,000 yuan,
below 3,000 yuan (7.1%), more than 3000 yuan (6.9%) and below 100 yuan (5.4%). Lastly, asking about how
often watch the movies, the respondents answered once or twice (68.0%), followed by three to five times

(20.9%), almost none (9.1%), six to ten times (1.1%) and more than ten times (0.9%).

Table 1. Demographic Profile

Respondents (n = 350) Frequency Percentage
Gender
Male 247 70.6 %
Female 103 29.4 %
Total 350 100.0 %
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Table 1. Demographic Profile (continue)

Respondents (n = 350) Frequency Percentage
Age group
15 years old-20 years old 169 48.3 %
21 years old-25 years old 176 50.3 %
26 years old-30 years old 5 1.4 %
Total 350 100.0 %
Education
Grade 1 58 16.6 %
Grade 2 56 16.0 %
Grade 3 78 223 %
Grade 4 111 31.7 %
Postgraduate ar 13.4 %
Total 350 100.0 %
Faculty/Major
Liberal arts 159 45.4 %
Science and Engineering 54 15.4 %
Other 137 39.2 %
Total 350 100.0 %
Spending the money for entertainments
Below 100 yuan 19 5.4 %
Above 100 yuan, below 500 yuan 144 41.1 %
Above 500 yuan, below 1,000 yuan 79 22.6 %
Above 1,000 yuan, below 2,000 yuan 59 16.9 %
Above 2,000 yuan, below 3,000 yuan 25 71 %
More than 3000 yuan 24 6.9 %
Total 350 100.0 %
Often to watch the movies
Almost none 32 9.1 %
Once or twice 238 68.0 %
Three to five times 73 20.9 %
Six to ten times a 1.1 %
More than ten times 3 0.9 %
Total 350 100.0 %

Confirmatory Factor Analysis (CFA)

This study employed confirmatory factor analysis (CFA). CFA revealed that all items within each
variable are significant and exhibit factor loading, demonstrating discriminant validity. The relevance of each
item's factor loading and the permissible values for establishing goodness of fit (Hair et al.,, 2006). Each item
should have a factor loading of at least 0.6 (Awang, 2014). Any item whose factor loading is less than 0.6 and
whose R2 is less than 0.4 should be removed from the measurement model. Factor loadings exceed 0.30 and
the p-value is less than 0.05. According to Fornell and Larcker (1981), construct reliability exceeds the 0.6 cut-
off point, and the average variance extracted exceeds the 0.5 cut-off point in table 2. All of the estimates are

statistically significant.
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Table 2. Scale’s measurement, reliability and validity

Construct/Indicators Factor loadings Mean Standard Cronbach’s CR AVE
(t-values) deviation a
>0.60 0.60-0.90
Attitude towards watching movie (ATT) .841 .928 .720
ATT1: Watching movies at the cinemas
) . .841 4.077 0.724
is a good idea.
ATT2: Watching movies at the cinemas
o 834 3.900 0.782
is wise.
ATT3: Watching movies at the cinemas
i ) .802 3.826 0.791
is beneficial.
ATT4: | feel positive about watch
) ) .882 3.766 0.813
movies at the cinemas.
ATT5: Generally speaking, | am favorable
towards watching movies at the .882 3.929 0.821
cinemas.
Consumer satisfaction (SAT) .846 .908 .664
SATI: | really enjoy watching movies at
. .801 4.080 0.689
the cinema.
SAT2: | am pleased that | have visited
733 3.851 0.750
the cinema.
SAT3: My choice to watch movies at the
_ o 904 3.860 0.794
cinemas is a wise one.
SAT4: The cinema features and services
166 3.780 0.790
of this cinema fulfill my expectation.
SAT5: Generally speaking, | am satisfied
.859 4.003 0.692

with the cinemas.

Perceived Behavioral Control (PBC) .897 .833 .558

PBC1: The kind of entertainment

o ) .607 4.103 0.750
activities mainly depends upon myself.
PBC2: | have the resources (i.e., time
and money) to buy a ticket for watching .801 3.826 0.877
movies at the cinemas.
PBC3: Purchasing a ticket for watching
) ; ) 781 3.997 0.766
movies at the cinemas is easy.
PBC4: | can watch movies at the
782 3.646 1.002

cinemas at any time.

Movie Ticket Purchase Intention (PI) .856 .849 .584

PI1: | definitely intend to buy a ticket for

.749 3.637 0.935
watching a movie at the cinema.
PI2: Whenever | want to watch a movie
at the cinemas, it is very likely that | will 126 3.471 1.023
buy a ticket.
PI3: | intend to try to purchase a ticket

.758 3.900 0.856
at the cinemas in the coming months.
Pl4: | definitely recommend that others
buy the ticket for watching the movie at 821 3.660 0.952

cinemas.
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According to table 3, the square root of the average variance indicates that all correlations are bigger
than the corresponding correlation values for that variable. Additionally, in CFA testing, GFI, AGFI, NFI, CFl, RMR,
and RMSEA are utilized as indices of model fit. The convergent and discriminant validity of this study is
established by the fact that the values in table 5 are more than acceptable levels. As a result, convergent and
discriminant validity is guaranteed. Additionally, these model measurement results established discriminant
validity and validation, which enabled subsequent structural model estimation to be valid.

The discriminant validity of the constructs was determined using the criteria by Fornell and Larcker
(1981); the Heterotrait-Monotrait ratio (HTMT) displayed in table 3 indicates that extracted variance exceeded
the squared correlations of the constructs. Finally, table 3 demonstrates that the HTMT values between
constructs are all less than 0.85, indicating discriminant validity (Henseler et al., 2015). That is, the constructs

examined in this study exhibit a high degree of convergent and discriminant validity.

Table 3. Discriminant validity of measures

Factors Pl PBC SAT ATT HTMT
< .85
Movie Ticket Purchase Intention (PI) 764 761 619 423 Yes
Perceived Behavioral Control (PBC) 761 747 678 .644 Yes
Consumer satisfaction (SAT) 619 678 .815 811 Yes
Attitude towards watching the movie (ATT) 423 .644 811 .849 Yes

Note: Diagonals (in bold and italic) denote the square root of AVE, the lower triangular denotes the shared variance (the squared

correlations), and the upper triangle denotes the HTMT correlation values.

Structural Equation Model (SEM)

Structural Equation Modeling (SEM) confirmed the relationship between constructs in a model and
covers measurement falsity in the structure coefficient (Hair et al.,, 2010). The quality of fit index is estimated
(see table 5) for demonstration. The measurement for model fit should not be over 3 for Chi-square/degrees-
of-freedom (CMIN/DF) ratio and GFI and CFI should be higher than 0.9 as proposed by Hair et al. (2006). (2006).
Subsequent of the process in SEMs and adjusting the model by using SPSS AMOS version 24, the results of fit
index were presented good fit which are CMIN/DF = 2.032, GFI = 0.933, AGFI = 0.900, NFI = 0.953, CFl = 0.975,
RMR = 0.022 and RMSEA = 0.054, according to the measurable criteria that mentioned in table 4.

Table 4. Goodness of Fit

Statistical values obtained from analysis
Index Acceptable Values Before adjustment After adjustment
X?/df (CMIN/df) < 3.00 (Hair et al., 2006) 3.524 2.032
GFI > 0.90 (Hair et al., 2006) 0.875 0.933
AGFI > 0.80 (Segars & Grover, 1993) 0.835 0.900
NFI > 0.90 (Bentler & Bonnet, 1980) 0.908 0.953
CFI > 0.90 (Hair et al., 2006) 0.932 0.975
RMR < 0.05 (Hair et al., 2006) 0.027 0.022
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Table 4. Goodness of Fit (continue)

Statistical values obtained from analysis
Index Acceptable Values Before adjustment After adjustment
RMSEA < 0.06 (Hu & Bentler, 1999) 0.085 0.054
Model summary Not Fit Fit

Note: CMIN/DF = The ratio of the chi-square value to degree of freedom, GFI = goodness-of-fit index, AGFI = adjusted goodness-
of-fit index, NFI = normalized fit index, IFl = Incremental Fit Indices, CFl = comparative fit index, RMR = root mean square residual,

and RMSEA = root mean square error of approximation.

Research Hypothesis Testing Result

The regression weights and R2 variances of each variable in the research model are used to determine
its relevance. According to table 5, all hypotheses were supported with a significance level of p < 0.05.
Consumer satisfaction with movie-going has the largest effect on purchasing intention to purchase a ticket, at

0.448, followed by perceived behavioral control ($=0.208) and attitude toward movie-going (3=0.102).

Table 5. Hypothesis Result of the Structural Model

Hypotheses Paths Standardized Path S.E. t-value Tests Result
Coefficients (B)
H1 SAT = ATT 0.581 0.064 8.839* Supported
H2 SAT =2 PI 0.448 0.072 7.543* Supported
H3 ATT = PI 0.102 0.066 2.170* Supported
Ha PBC = PI 0.208 0.063 4.325* Supported

Note: *p<0.05

Direct, Indirect, and Total Effects of Relationships

The link between variables is determined by the sum of direct and indirect effects. Without the need
for intermediary variables, a direct effect indicates that an independent variable has an effect on or affects a
dependent variable directly. On the other hand, an indirect effect occurs when independent variables influence
or affect a dependent variable indirectly through mediating variables, and the overall effect is the sum of direct
and indirect effects (Asher, 1983). As noted in table 6, the researcher examined the direct, indirect, and total
effects using the AMOS tool. The structural equation model utilized in this investigation is presented in

Figure 2.

Table 6. Direct, Indirect, and Total Effects of Relationships

Attitude towards watching movie (ATT) )
Variables R
Direct Effect Indirect Effect Total Effect
Consumer satisfaction (SAT) .581* - .581*% .853
Perceived Behavioral Control (PBC) .208* - .208*
Consumer satisfaction (SAT) .448% .035*% .483% 785
Attitude towards watching movie (ATT) .102* - .102%

Note: *p<0.05
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Figure 2. The Results of Structural Model

The result from table 6 may be stated that the significant direct influence of consumer satisfaction on
attitude towards seeing a movie was 0.581. Therefore, the researcher could not detect an indirect influence
and as a result, the direct effects were identical to the overall effects. For movie ticket purchase intention in
table 6, the highest influences of direct effects on watching movies at the cinema towards movie ticket
purchase intention come from consumer satisfaction were 0.448, followed by perceived behavioral control
was 0.208, and attitude towards watching the movie was 0.102. The influences of indirect effects on seeing
movies at the cinema through movie ticket buying intention derive from consumer satisfaction was 0.035.
Therefore, attitude towards watching movies perceived behavioral control, and consumer happiness is all

significant to generate direct and indirect effects in movie ticket purchase intention.

Discussion

The current study built and evaluated an integrated model to examine the influence of consumer
pleasure, attitude toward seeing movies, and perceived behavioral control via purchasing intention to purchase
a ticket on movie-going in Chengdu, China. The data were evaluated to determine the characteristics that
influence employee innovation behavior. Confirmatory Factor Analysis (CFA) was performed to assess the
acquired data for the research model's validity and reliability. Thus, the persuasive elements impacting the
intention to purchase a ticket to see a movie at a theater in Chengdu, China during COVID-19 were examined
using the Structural Equation Model (SEM). The study discussed the following research aims and conclusions.
To ascertain whether customer pleasure with cinema viewing has a substantial effect on the attitude toward
purchasing a ticket, which is also related to hypothesis 1 (H1) in table 5. H1's structural pathway is substantial,
as indicated by its factor coefficient value of 0.581 in table 5. Thus, customer happiness has a considerable
impact on one's attitude toward purchasing a movie ticket at the cinema. Additionally, the biggest standard
deviation in consumer satisfaction (SAT) was seen in “I truly love going to the movies.” (SD=4.080). Then, when
questioned about their attitude toward watching movies (ATT), the statement “Watching movies at the cinema
is a nice idea” had the highest standard deviation. (SD=4.077). Even Nevertheless, the coronavirus (COVID-19)
pandemic has had a substantial influence on the global film business, according to Statista.com (2021).
According to a July 2020 survey on Chinese film consumer behavior, approximately 74% of respondents said

that they would prefer to frequent cinemas once the epidemic is ended. Additionally, they discovered in the
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same poll that visual and sound effects were the primary reason people choose to view movies in theaters
rather than on other platforms (Statista.com, 2021).

To establish the consumer pleasure towards watching movies at the theater has a substantial influence
on purchase intention to buy a ticket, this is also related to hypothesis 2 (H2) in table 5. The structural route
of H2 is significant from its factor coefficient value of 0.488 in table 5. Additionally, from table 3 the highest
value of standard deviation in consumer satisfaction (SAT) was presented in “I really enjoy watching movies at
the cinema” (SD=4.080), while the highest value of standard deviation in movie ticket purchase intention (PI)
was illustrated in “I intend to try to purchase a ticket at the cinemas in the coming months.” (SD=3.900). It can
be interpreted that these Chinese consumers in Chengdu feel that going to the movie theater is a pleasant
experience, as since they consider themselves a part of it and end enjoy the screen size, audio, seating
arrangement, availability of food and beverages, and air conditioning, among other aspects.

To ascertain whether one's attitude about going to the movies has a major effect on one's intention
to purchase a ticket, which is also related to hypothesis 3 (H3) in table 5. H3's structural pathway is significant,
as indicated by its factor coefficient value of 0.102 in table 5. Similarly, in “Watching movies at the cinema is a
good idea,” the biggest standard deviation in attitude toward watching movies (ATT) was displayed in table 3.
(SD=4.077), despite the fact that the biggest standard deviation in movie ticket purchase intention (Pl) was
found in “I intend to attempt to purchase a ticket at a movie theater in the next months.” (SD=3.900).
Additionally, the results indicate that these Chinese customers in Chengdu have an attitude about going to the
movies, which has a major effect on their purchasing intention to go to the movies. In comparison to other
variables, it has the least significant effect on the intention to go to the movies. Additionally, if the film is
released in cinemas, viewers will not be able to view it on digital platforms (PwC Consulting, 2018). According
to one of China's most widely distributed periodicals. Despite COVID-19, Chinese consumers in Chengdu are
more eager to return to movie theaters, suggesting that price discounts can boost profitability and loyalty.

To ascertain whether perceived behavioral control while viewing movies at the theater has a
substantial impact on the intention to purchase a ticket, which is also related to hypothesis 4 (H4) in table 5.
Hd's structural pathway is significant, as indicated by its factor coefficient value of 0.208 in table 5. Additionally,
the biggest standard deviation in perceived behavioral control (PBC) was reported in “The type of
entertainment activities | engage in is largely determined by myself” from Table 3. (SD=4.103), despite the fact
that the biggest standard deviation in movie ticket purchase intention (PI) was found in “I intend to attempt to
purchase a ticket at a movie theater in the next months.” (SD=3.900). Perceived behavioral control (PBC) has
been shown in prior research to be a predictor of behavioral intention for ethical consumption (Joergens, 2006).
PBC fared differently on purchase intention for Chinese consumers in Chengdu in this study. Ajzen (1991) asserts
that the impacts of subjective norm, attitude, and perceived behavioral control (PBC) on purchase intention
may vary among consumer groups and contexts. Purchasing a movie ticket at a theater is frequently seen as
more common amusement than other forms of entertainment such as concerts. It is self-evident that the price
of an entertainment ticket plays a significant role in the decision-making process, even more so for unconcerned
consumers who are unwilling to pay a premium for a cinema service or for consumers with limited resources.

Thus, for purchase intention to purchase a ticket to see a movie at a theater, the positive effect of perceived
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behavioral control (PBC) on purchase intention indicates that people will develop a good attitude toward film

consumption when they have the resources accessible.

Conclusion

The researchers built and tested an integrated model to assess the effect of customer pleasure,
attitude toward watching movies and perceived behavioral control on purchasing intention to purchase a ticket
in Chengdu, China. The objectives of this study are to determine whether consumer satisfaction with watching
movies at the cinema has a significant effect on one's attitude toward purchasing a ticket and whether
consumer satisfaction, attitude, and perceived behavioral control regarding watching movies at the cinema
have a significant effect on one's purchase intention to purchase a ticket. The questionnaires were delivered
to Chinese customers aged 18 years and older who live in Chengdu, China. Confirmatory Factor Analysis (CFA)
was used to assess the acquired data in order to determine the research framework's reliability and validity.
Following that, the factors influencing the intention to purchase a ticket to see a movie at a theater were
studied using a Structural Equation Model (SEM). This investigation revealed four significant findings.

To begin, consumer happiness with movie theater viewing has a significant impact on attitudes toward
ticket purchase. The finding corroborates a Statista study conducted by Statista.com (2021). Despite the fact
that the coronavirus (COVID-19) epidemic has had a serious impact on the global film industry. Once the
outbreak has passed, Chinese moviegoers have claimed that they prefer to attend movies. Additionally, the
findings indicate that consumers prefer to see movies in theaters over other options due to the visual and
audio effects.

Second, consumer happiness with cinema going has a major impact on the purchasing intention to
acquire a ticket. The finding corroborates a Statista study conducted by Statista.com (2021). The data indicate
that Chinese consumers in Chengdu value movie-going as a delightful experience. They, too, believe
themselves to be a part of it and like the screen size, acoustics, seating arrangement, food and beverage
options, and air conditioning, to name a few.

Thirdly, one's attitude toward going to the movies has a substantial impact on one's desire to acquire
a ticket. The findings corroborate a study conducted by PwC Consulting (2018). According to the research, if a
film is available in theaters, Chinese customers in Chengdu will not watch it on digital platforms. Despite
COVID-19, Chinese moviegoers in Chengdu are more receptive to discounts, which can enhance profitability
and loyalty.

Fourthly, perceived behavioral control when watching movies in a theater has a considerable effect
on the intention to acquire a ticket. The findings corroborate prior research on perceived behavioral control
conducted by Joergens (2006) and Ajzen (1991). (PBC). Perceived behavioral control (PBC) had a variable effect
on purchase intent depending on the client group and their circumstances. Purchasing a movie ticket at the
theater is usually viewed as a more prevalent form of entertainment than other forms. The price of an
entertainment ticket plays a key role in the decision-making process, especially for thoughtless customers who

are unwilling to pay higher prices for a service at the theater or for consumers with limited financial resources.
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As a result, the positive effect of perceived behavioral control (PBC) on purchase intention shows that
individuals will adopt a favorable attitude about film consumption when they have the means.

Thus, the aforementioned explanations and justifications for the study findings demonstrate that the
findings satisfied the research objectives about the factors influencing buy intention for a ticket to view movies

at a theater in Chengdu, China during COVID-19.

Recommendations

The findings of this investigation have significant ramifications. The purpose of this study is to determine
the elements that influence the buy intention of movie tickets at a cinema in Chengdu, China, during COVID-
19. Perceived behavioral control (PBC), consumer satisfaction (SAT), attitude toward watching the movie (ATT),
and intention to purchase a movie ticket (PI) are used in this study to determine consumer behavior in cinemas
in Chengdu, China. This field of study is relatively new, and there are few publications on it. This study indicates
that film distributors at the cinema and the media must collaborate to improve their messages on social media
and digital platforms in order to increase cinema attendance. For example, they should encourage their
audience to leave a comment on Chinese social media platforms such as WeChat, Weibo, and Douyin, as well
as to spread the message on their personal networks. Additionally, cinemas should offer a compelling value
proposition to ensure that Chengdu consumers retain a significant role as the primary outlet for watching at
least some forms of filmed entertainment—it is critical to note that Chengdu consumers enjoy going to the
movies with their friends, family, and children as a way to spend time together outside the home and to share
the experience of watching a movie on a big screen with other people in the screening room. Also, augmented
reality (AR) and virtual reality (VR) technologies have been generated in films in an interactive experience of a
real-world environment. Virtual reality replaces the actual world with a simulated one, which relies on the use
of multi-sensory modalities such as sight, sound, touch, smell, and touch, all of which work together to modify
the viewer’s perspective. Most AR and VR technologies today are the major film industries and entertainment
e.g. 4D theatres have started springing up over the world, giving film extraordinary experiences for movies fans.
Attention-grabbing headlines and posters should be presented to pique the audience's interest. Similarly,
producers and distributors should consider negotiating arrangements for Chengdu locals to view films in many
theatres, as movie session hours and ticket prices may be difficult to adjust in terms of audience. Additionally,
the movie theater industry could leverage digital screening technologies and big data analytics to gain a better

understanding of and communication with its patrons.

Further Study

There are convinced limitations of this study, which should be useful for further studies. The research
is only focusing on Chengdu consumers living in China and scoped the experience in purchasing intention a
ticket to watch the movie at the cinemas. Exploring Chengdu consumers in other geographical regions in China
and other entertainment such as live performances, concerts may result in different insights and findings. The
research is also based on Chengdu consumers only. The findings and recommendations can be widened if the

researcher studies other region consumers’ points of view in order to gain an understanding of how to influence

38



Journal of Administrative and Management Innovation. Vol.10 No.2 May - August 2022

them in becoming movie lovers. In addition, further study can also include moderator variables such as

subjective norms and e-WOM towards purchase intention a ticket watching movies at cinemas.
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Abstract

This study aimed to investigate the effect of risk management, corresponding to the 2017 COSO
enterprise risk management (ERM) framework on the work efficiency of bookkeepers in accounting firms located
in Bangkok. The sample group comprised 335 bookkeepers from accounting firms in Bangkok with 1 bookkeeper
representing each accounting firm. The research instrument used to collect data was a questionnaire. The
statistics used to analyze data were percentage, mean, standard deviation, Pearson’s correlation coefficient,
and multiple regression analysis.

The study results indicated that (1) an overall risk management corresponding to the 2017 COSO ERM
framework was at a high level; (2) the overall work efficiency of bookkeepers in accounting firms was at a high
level; and (3) the components of risk management in the 2017 COSO ERM framework including strategy and
objective setting, performance, and review and revision all affected the work efficiency of bookkeepers in the
accounting firms in Bangkok at a statistically significant level of .05.

Keywords: Risk management, Work efficiency, Accounting firm, COSO ERM 2017
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Jeninddediay Wusia uasAloundnueteddns iiun1senlesnagnsiasingUizasrniegsialiidniuanudss
iaruuaiianauasnanisaliunuvessdns Saaziludwintgliesdnsaunsariinismununisuinsau des

lensesdns ierhlugnmsaimanisaniunuuaznisainuaiiuiesdnslafou (@muu dnswailiang, 2561)

U A

Yagudinaudiyd detdudiunilsndanuddgsenisaiiunuresianisaiulug nnelulssing ns

<

-2

v A o

et Sududeddvinseuaranuansalunisyhouienisussadmvneaunlasinsivuald dealn

o

a a

AuLed U uaresdnsiinaufisnela nelinnslddununserldingedutosiign @35 win, 2556) Ineuszdnsam

IS a

NM3nuresEviiydaeiinanon15vNuUNdaAuIN §NABINILNINTIIUNTIENUNNNITRULALNVINETIAY T8N
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FUsuamannsvnanwduliautvnevesesdnsfiivuald awnsalasunisdulaviuaufiiruaiaidausy was
ansamuaualdglunsaniuvnuld
Mnenudunuaganudryainandinu Jsauladnu nsusmsanudswmiunseuluifn COSO ERM

v o

2017 NilnasiauszansammsvinnuresinUadvesdinaulndluwanjammumiues $9n15uTmsanadswmiy

b

v o

NIOULLIAR COSO ERM 2017 Sinslsimudrdgyfunsdeuntasiiintuognanaiian lingniuarliutueu ulfus
Foswaansuimaaundssnneluoadng (ymm aienan, 2558) Jadiuin COSO ERM ifinisusulgstulmallud 2017
fnsinuuazesuegisnnuiifimudnauiarasnadestuanumsniiagtuinniuainuunaaiiu fesenaude
msffuguaianisuar Tmusssesdng mafmuninguszasduazidimnedenagnd msdnnisenades msvumiu
wazAsUSUUTe uardeya nisdeans wazn1ssenuna laeyatuilasAnyviussansamnnsvienuvesiiaydly
diinaudad fdlngliudnsvihdyduduiensite diod uinisdnlngvessemelng Tnavuuannsia
UsyAVBAMMIaLTe Peterson and Plowman (1953) i1 4 ¢ fio funanimaesu (Quality) futuny

o

(Quantity) #1381 (Time) wazauaAlgine (Costs) uuszenaldluawidedl

L

nOUIZAIAYDUITY

o

WaAnYINITUTMIATIEIIINUNTOUKLIARA COSO ERM 2017 MilnasiaUseaninimnisvinauvesgvinUayd

vosdinnudgdlunnsunnumiunas

YDULYANISIVY

nsdneiasad i un1sfnen1stmdnnIsUS MSALLE 89A1UNTOURLIAA COSO ERM 2017 %14 5
aeAUsENaY laun N13A1duguananIsuagmussTueIAns (Govenance and culture) NAE NS LAZNITAINUA
T Useasd (Strategy and objective setting) A159AN5AILA B4 (Risk management) NSNUMULAZNITUTUUS
(Review and revision) LLasﬁﬁaga 1580415 Warn1551831UNE (Information communication and reporting) fifaste
UsgAninmnisvinures iU dluddnaudydauwuidanisinusednsainnisviiauves Peterson and
Plowman (1953) Usgnausmie 4 a1 As AuAMAIMYe$1 (Quality) MMuUSiaiu (Quantity) auaan (Time) wag
Frualddng (Costs) Inafifaudsdase Ao N15USMITAUEBINIUNTBULLIRA COSO ERM 2017 wazUszansam

° aNa &

mavheueslindaBluiulsnu inusiusudeyainngudisgns Ae gt dnduiunuvesdiinaudydlua

] o

NIUNNUMIUAT SEUindABUNINYIAY fefunmu 2564

a a o
NIDULLUIANNTIIVY
AUy AuUsnnu
a 1 a o a o v o s S

N13UIMIANMULFLINUNTOULUIAR COSO ERM 2017 Uszlnsnmnsvinauvesdiindnyd
1L MIMAuQuaRINIsuar TRIUsIIHOIANT 1. AMAIWYRLU (Quality)
2. nagnsuagnsimuaingUszadd 2. USau (Quantity)
3. MIIANSTANILEYS 3. e (Time)
4, ﬂ'ﬁ%UWJUILLﬁSmiUSUU?ﬂ 4. el¥ane (Costs)
24 Joya NMIFLAIT LAYNITINLNUNA fiun : Peterson and Plowran, 1953
U1 : COSO, 2017
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ad o a a v
I/AUUNTITIY
N153981309 NTUIMITAUFLINUNTOULWIAA COSO ERM 2017 Nlnadouszdnsamnisvinauvesin

v A o

Avesdninanudnyd luwangammunmuas 1uns@nyldaduna (Quantitative Research) Tnglduuuasuaudu

o

wiealelunsiiusiusiudeya fdupounsiunside fel

1. AnwnenansuaruideiAsdesiumsuimsmnuidssmunsauiunfn COSO ERM 2017 wleldlunns
MUAIngUITaIALAL YR URANITANY

2. faviuuvaeunaiannsaltiAudeyalansamuingUszadiniiide

3. 1 dendungudaeg1a91nUszunsii ldlunsviii Souasdadswuvasuauludedinautadlui
NFUMNUNIUATAILAULDN
4. fUTIUTINTRYARINUUUAB AN EALDT

5. Awnsziansfinwandeyaiinulduasagunaniside

UsEynsuasngunlagi

Ussnsildlunsdneaded Ao ﬁwﬁmmﬁm%’tummnqqwaumuﬂi?jaﬁﬁmauﬁgﬂgu 2,030 Wit9 (ATUAUN
35RAN1IA, NINGYIAN 2564) AUIUTWIANAUFIRE1LUUNTIVTWINYTEYINT Tagldgnsues Taro Yamane (1967)
fisgsuenuidediufesay 95 lfuuangusiegie 335 fetns shmsiiudeyasnnguiogisuuuianzas (Purposive

A v

Sampling) Aedvindnydniiudunuvesdinanuiydluansamumuasuisag 1 au 53u 335 Au lagldnisdu

fogekuuaznln (Convenience Sampling)

:I' =) t!l a o
wrasdianlylun1sIde
nmaideasailduuvasuauduesesdiolunsinusiurindeya wuuasuauusenaume 3 @ lngdui 1

° N

Toyavialy fidnwazdaiuuuuidonney Usznausefumisny engn1siau dnuagesdnsvosdinauiad
srozhaiunsvesdinanulyd wasdwiudvindyivesdinaudyd dadl 2 sEdunsusmseudssesdns
PILNTOULLIAR COSO ERM 2017 ¥ 5 aadusznau 20 udnms Taefidiniusan 20 4o Téun MsANuUgLANINITLAY
JanusssuesAng $1uau 5 o nagnduarnsmmuninguszasd $1uau 4 98 n1sdanisannandss Sauau 5 9o s
MuyuLAENSUSUUTe $1uau 3 4o wazdeya msdeans uazmssienusa Sy 3 o wavdud 3 UszAvEnmnis
auvervindyivesdinaudayliniu Peterson and Plowman (1953) Fafl 4 ¢y Uszneusedanudiuas 5 4o
331 20 Faf1n1u Ao FunuaNweIL FuUTinamu fune uazsualdine Sednvazdinuesdnd 2 way 3
WumauwuusinsduUseanaan (Rating Scale) 5 seAunnisuasaiAsy (Likert) Usynaume seau 5 vianeiaseau
WnFian 52U 4 nefaseiuann sedu 3 mnefisszduiiunans sy 2 mnefssedutios warsedy 1 mnefissedy
foviign shnsmsnaeuamiissmsadademandrsmandsiuu 3 vihulagldadvdanuaenadosmestosan
(Index of Item-Objective Congruence: I0C) AflAannnimsewiniu 0.67 luusazdaraw anduldvinisvagsy
ALY (Reliability) veauuvasunalnsnuvasuaslunaasddfvivindadvesdnandadlildngusiedng
$1u3m 30 Freghe nudn ArduusyAviueanivesnseuuna (Cronbach Alpha Coefficient) iy 0.98 Fedidnunnnda
0.70 fstfu uvvasUMNEIANIMINgaN aunsnth Ul lunnfununedeyaannguiesndld uaslinueinns
waAaminesERUNsUTINIANIAIIANTIANTOULUIAN COSO ERM 2017 uazsefuussansamnsvinnuyes

o v

aydvesdtinaudnyivesuys Asazenn (2553) Al

e
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ANAAY 4.51 — 5.00 BUNEDI N1SUSTITANULABIBIANTAIUNTBULUIAN COSO ERM 2017/ Use@nsSninnis

o

vhauvesiinTegluszduanniian

ALRAE 3.51 — 4.50 MR NSUTMSAIUELIDIANIAIUNTIULLIAR COSO ERM 2017/ UseansAInnng
MUY ”ig%gﬂmzﬁumm

AaAY 2.51 - 3.50 MBS N1SUSMIAINULABIBIRNIAIUNTBURLIAA COSO ERM 2017/ UszAnsamnis
nuvesdidydegluszAuliunas

AaAY 1.51 - 2.50 Meds N1SUSMSAINLLEBIBIRNIAIUNTBURIAA COSO ERM 2017/ UszAnsamns
nuvesdindydegluszauiles

Aady 1.00 — 1.50 Mueds N15USMsAINILABIIRNIAIUNTBUMIIAA COSO ERM 2017/ UszanBanns

o o

vhauvesiiyTeglussduiosiian

ananltlun1siaseideya

andnssaunildlunisinsgidenaaly NMsUSMISANLLAEDIRNSANNNTOULLIAA COSO ERM 2017 way

Y

~ N

seAuUsgdAnsnmnisiauresinUgydvesdrdnaudydluaniunnuviuas laun Al (Frequency) Souas

o

Y aa

(Percentage) Alade (Mean) agduilgauunnsgiu (Standard deviation) uazldatifoyuu laun dudsedns
avduRusvaLissdu (Pearson’s correlation coefficient) lileNAaaUANUALNUGTENINGILUT wazNITIATIERAIL
annognviaM (Multiple regression analysis) lun1snageuaunAzIu 8VENATINITUTIN IANMULALINUNTOULLIAR

COSO ERM 2017 fiilnasiauszansnmnisvihawvesviiydvesddnaulndluunnanmumuns o seaudedAty

N9ADANTEAU .05

NaN1578

Han153AsIzdayan Wl

a ° % 1% o
A1919N 1 1UIULLASID ﬂa%‘llaﬁ“lla%ﬁﬂ'ﬂﬂ

foyaiialy 71U Sovaz

FAUNUSU Wvesdinu 55 16.4
HAnN1T 124 37.0

Fvihdyd 156 46.6

218N15919U fesni1 2 1 il 1.2
2-5% 66 19.7

6-107 178 53.1

1N 10 U 87 26.0

anwalzasitinay VaviudIuany 1 0.3
neududin 7 2.1

YN0 327 97.6

szazanILiueu Hounin 2 9 10 3.0
2-59 17 5.1

6-107 123 36.7

111n31 10 U 185 55.2
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dayanaly 1 Sovaz
gy Unydludiinnudad founin 5 au 38 11.3
5-10AY 34 10.2
11 -15 AU 157 46.9
11nN31 15 Ay 106 31.6
33 335 100.0

NaNT197 1 wansliliiudn nquiiegadiua 335 au dulvgddunisnudulindad Anduiesas 46.6

a

flongnisvieu 6-10 U Aadudesas 53.1 ddnvazvesdrdnanuduuidndidn Andusovay 97.6 dszazia

afiununnndy 10 Y Aadudesay 55.2 wazdiswugviiad 11-15 au Anduiosas 46.9
NAN1IAATIZANITUSUITANULHLINIUNTBULUIAN COSO ERM 2017

A1319% 2 ANRdY dIUTBAUUNINGEIU FEAULAZAIRUNITUITMITAUEEINIUNTAULUIAR
COSO ERM 2017

M5UIMNIANULEEIRINNTBULLIAR - e
R — X SD wilama a1au
nsiiuguananIsuas wusIINesAns 4.10 0.705 10 4
nagnskarn1sIuaingUszasd 4.10 0.689 1N 4
msdanisanudes 4.19 0.597 1N 2
nsuULasUsUUTAlY 4.16 0.651 1A 3
ansaumA M3Feans LarNIENY 4.27 0.589 1N 1
39U 4.16 0.561 4N

NANTI97 2 wandlAALIINISUEMNSAIERININNTEURLIAA COSO ERM 2017 aen nsiuuassneruey
Tusgauun Feanannlumides wuii duasaume N33 wagn1591eu daafvaifian sesawnlann Ay
N159AN13AUELS MUMIUMUKALUTUUTUALY wagmunagnskasnsimuningUsyasd Mmunismiuguaianis

LA IRIUSITUDIANT MUAIAU

o

Han13nTsdayauseAnsainnisvinanuvesdvintyd

M19197 3 ALRRY wazdulsauuansgu sTAuLazEAUUsEENSATWASINOIUYRinUey

v
Uszansninnisvineuvesgvindeyd x SD wlana a10u
AUANTNYDY 4.61 0.328 wniige 1
AuUTIN 4.44 0.417 N 4
AR 4.51 0.380 wnilan 2
suenldane 4.46 0.408 1N 3
33 4.50 0.293 41N
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9915199 3 wansliiiugn UsgdnSamnisviauresdvin U dlaeniwsiu eglussduunn finnsansiediu
SesduAtadsnnliiey wud suRuamvesuiUsEanSamseduinnigauaziinafegaian seasunlaun

ANULIE" ﬁﬂizﬁm%mmsﬁumnﬁqm gdunuAINgRarAUUS LY TUSTANSNNSTAUNIN AINEIPU
wamtﬁmsfwﬁmmnmammuwmm (Multiple Regression Analysis)

AN51997 4 LAAINANISIATIZINITUSTITAMUHEIAINNTBURUIAN COSO ERM 2017 Niinase

Uszinsamnisvirnuvesgvindydlaeninsay

- a - Unstandardized Standardized
ATUINITAMULHLIAIUNTDULUIAA COSO - -
Coefficients Coefficients t Sig.
ERM 2017
B Std.Error Beta

AAIT 3.208 0.100 32.011 0.000
nsmiiuguatansiay JausIsewAng -0.002 0.027 -0.005 -0.069 0.945
nagnskarn1sIuaingUszasd 0.070 0.031 0.165 2.255 0.025*
nsdansanudes 0.099 0.040 0.203 2.516 0.012*
nsnumusazUsuUmily 0.121 0.037 0.269 3.241 0.001*
asAUYA N35ADANT WATATIIBIIY 0.022 0.033 0.044 0.662 0.509
F = 40.065 Sig. = 0.000* R = 0.615 R? = 0.378 Adjust R? = 0.369
VIF = 2.287 - 3.648 Tolerance = 0.274 — 0.437 Durbin-Watson = 1.641

* fivfdAgyneadAnszau .05

NA15197 4 wandliiiiudl nan151AT1eRNITUINISANEBIRNLNTOULIAA COSO ERM 2017 @131130
asueAnNduiusivUsE s mmaihnuve st dlaenmsiuls wiiiu 36.90% gmuin A VIF egluseduiidies
1 10 wazen Tolerance agluszauiililndides 0 wansliiuiliindymdudsdaszinnuduiusiues wasen

Durbin-Watson 88521314 1.50-2.50 wansliiiuinAmanunainedeududaszseiu

HANTAATIZVIANLAANBELUUNYAM WU DIAUTENBUVBINITUINIIANUELINIUNTOULWIAA COSO ERM

2017 aunagnskaznsimuaingUszeasd (Strategy and Objective Setting) ANUN159ANTSAINLEYS (Performance)

v

wazAumMsnumuwasiulsuily (Review and Revision) fiauduiusluiemsiiluuindudszdniamnisineu

'
aa

Yo viUnd eg1adideddgynisadaisedu .05 diununsmiuguananIsua TmusIINeIANT (Governance and
Culture) uazFUANTAUMNA N15FDETT LAZN155189U (Information Communication and Reporting) laifiaasdumiug

fulsgdvsninnisvihauvesvin ¥

i a ¢ 1 a Q‘ a = a
A19199 5 LEAAIHNANITIAIIEHANFUNUTSANTONNDYNITUINITAMULEYINIUNTAULUIAN COSO

ERM 2017 nilnasiauszansnimn1svineuvasdvitdayduensneanu

NSUIISANEEIMILNTOULUIAN AMATNIU Yaunmau v Anldane
COSO ERM 2017 B Beta B Beta B Beta B Beta

?i’lm‘ﬁl 3.789 3.003 3.150 2.891
ATAAUALANANISLAL TRILG U

. ¢ -0.022 -0.047 0.036 0.062 -0.019 -0.036 -0.003 -0.005
89ANT
nagnsuazMIMUAIngUIEasn 0.028 0.060 0.107 | 0.176* | 0.009 0.016 0.137 | 0.231*
A59ANISAULEE 0.060 0.109 0.071 0.101 0.059 0.093 0.208 0.304*
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ANS199 5 LAAINANISIATIZIAENUSLENSA0B8NITUSHITANULHLINIUNTOULUIAA COSO

ERM 2017 #ifinasiaussansainnisinauvesiintyduensiesu (da)

nsumIsandssniunsounuafn T EORAIE Vs Beh Aldane
COSO ERM 2017 B Beta B Beta B Beta B Beta

ﬂ?iVIUVI’JmLﬁ%U%JUU’:;\TLLmGU 0.120 0.238* 0.163 0.254* 0.115 0.197* 0.087 0.139

ANTAULNEA ﬂ?ié@?ﬂ’i LaENI99189U 0.010 0.019 -0.030 -0.042 0.159 0.246* -0.051 -0.074

* fivdudAgyneadAniszau .05

v a v '

ANAIA 5 wandlieiudn UsEanSninnisvinaueesvintud d1uann nuean WUl N1sUSUIsAIY

Y v 9

\d8909AnInunToULLIAR COSO ERM 2017 fianunsawensailddian Ao nsnumunazuiuusaudly fan
duuszavsannes Wity 0.238 Tasdsrnanmswensallulufiemaiediu Ussansnimmsvauesyindnyd du
US10a1U U7 MSUTMIANLALIRIANIANNTEULUIAR COSO ERM 2017 fianunsawensallddfian Ao nns
nuynuazUFuUsaily derduuszansannes Wiy 0.25¢ sesasn Ae nagnuaznisivuninguszasd dan
duuseansannny Wiy 0.176 Tnefdrunamanensallulufiamadeatu Uszvsnmnisinuvesdyintad du
187 1UT MIUIMIMNEIEIFANIAMNTOULLIAA COSO ERM 2017 flanunsamensalléfiign Ae ansaume n1s
doans wogn13s1eau dardudseaviannes WAy 0.246 599091 Ao ManumuLarUuUsAly Serdulsednd
aAney Wiy 0.197 Inefidrunanisnensalluluiiamaieniy uarUssdnsamnsvihnuresiindyd duanlddny
WU MIUTMIIANLLAEIBIANIAIINTOULIAA COSO ERM 2017 fiansaneinsalléfifian fe msdanisarandes

o a

frduusednsannes Wiy 0.304 se%@N Ae nagnsuazn1sivuadingUszasd daduussavsonnay Wiy 0.231

Tngdgnunanisnensallulufianmadenu

2AUSI8NAN1SIAY

NaN1SANY WUTY N13UTMIIALLE B9BIANTANLNTEULLIAR COSO ERM 2017 Tnanmsau fuasie
UsgAnsnmnisianuvesitad ilefiarsansiedu wui msudmsmnuidesesdnsmunseunuidn COSO ERM
2017 funagnsuazn13AMUAingUseas (Strategy and Objective Setting) dinasausean3a1nATvIUYDEN
Uau® fruuSunaanu (Quantity) aueilding (Costs) waglaanIngiu n1SUSHITAIILE B90IANTAIUNTEULUIARA
COSO ERM 2017 §unnsdanisaanutdes (Performance) finasaussanammsvieuvesyintad suldse
(Costs) wazlasnmsay MIUTINIANUALIDIANTAMNTOULLIAN COSO ERM 2017 FrumsnumiuuazU3uusaudly
(Review and Revision) sinasia Use@nNSa1mn15vn9uue s v Unyd A1unmn1meaIu(Quality) aruuIuimeuy
(Quantity) fuan (Time) waglagnImsia uargATNENNSUTINTANNIADIBIANTANNNTEULIAA COSO ERM 2017
FuaSTAUWA N198 0815 wATN1951891U (Information Communication and Reporting) finas aUszan3n1mnis

o v

Mawresidnd fAuaan (Time) Fsdonadeanuauide udlind ASatan (2556) nd1791 MIUTMIANUELWNY

o

o W v

nsimuaingUIzase danudunusiuuszdnsnmauanldine uazdsunau msgdinnuiydinisusevda
Alde uardiinamuianumngan shlvignimunuiagUszasdndnuosdiinnutyd Snfnsuimsanudes
AUNTTTEUMNSalkaEauiInTINAIUAN dauduiusiuyseaniandiununinvesinu YTuimenu 13an wag
Alda1s ormmzarudssiionnasiatuisitesiulsraninmludewosiunuuasdeyaiiiedesdsiuoy
w10 FlddnmiisnimevausuashnsUssdulenaiiianudeduadetoly ewdoumssuiieldognmiuna

wazdiUseAnSan wazn1suTmsANUdeRuNITRenINNE dauduiusuUseanSamauial wagAunINIY
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] ' v
a a 2

\esnnmshinmuwaidudefiazioufainsiivszansaiwsiuna nshanunanionmsmaaunnsesiivintu Jaduded

@

diinaudydlrannudfgy

d1uBIAUTENOUAIUNITAIA U LAKAE TAIUGITUBIANT (Governance and Culture) laifiAdnuduwusiu
UszAnSnnnisianuvesvidndlagninsiiagnnaiy Lﬁadmﬂmiﬁwﬁ’uquaﬁﬁ]mi Judefifvuauuanienis
Aflunuvetering Sanislianudduiunisudmsanudss wasTausssuesrng azfsadestuafoamdnuay
woAnssuietuanudes asvouinunsdadule 5 ndnnsideades 1oun nsfvueanuenssunisuImsanmdes
nsdlassadnisufiinuresnmenssunsudmsenandes mstwumdsuisifeafunsuimsamadesazing
foufuRetvaiaue auAnduiaussuedng miduasunsuimsanaundssdiiuduviawosianusisuosdng
paonauiinszUIUNTATIMN muAwiALarn saveaminauiazay 9ndina iy fuimsesdnsassies
Wugilimnuddglunmsimunulouieifsrtumsuimsanudsuasuddifintadnelussdnsldnsuegiaiiia
nnmsinwadell eninnnesinshildiinsdnlasadvesinmmieldiins fuunulovedumudsanieluesdins
gghafisane sauddlilldmnisvuauuanianissiiunuvetesdnsiiliarnudfyiuanudssegraisame T
annsailiAnnsuftRnuduiausssuesdnsld Soinusssuesdnsasludsivisairsussomamunsiinu was
o19fnnanuiaIilaveminnuusiazaulinuiuumsmsuiiRRdumsuImsanudsesdnsuions
malidrimsuimsanuidssiududnuniiwesnisiam wu ﬁwﬁmmﬁ’zﬁﬁmﬁmﬁwLLUUW@%@J%umumiﬁwmiw

a 1% ' P

fliarwasudunield iensiaaeuneufiazyhnisesnsunstiu Fanisufjiisnanieduduniimesinusssueng
I

Juwsu aniinanundieiu Jedamaliesdusenaumumsiiuguatas JausssuesAns (Governance and Culture) L

fanuduiusivuseansamnisinnuvesindydnslagnmsisuas sigaunneu

VOLEAUDLUY

%@Lﬁuﬁ]LLu%f\ﬂﬂﬂ’]’ia{fﬂ
21AN15ANI WU NFUTMIANMIABIMIUNTOULLIARA COSO ERM 2017 lefun nagnsiaznisivun
TngUszasr(Strategy and Objective Setting) N1353AN13A1ULE8A(Performance) wagn1INUNIUKALUTUUTIWA LY

o o o

(Review and Revision) #mnuduiusivusgansnmnisyianuvesivindeyd fienTeddymnadfszdu .05 Fuaueuus
iR il

AuUNagNskaznIsiIuUnIngUseasd (Strategy and Objective Setting) d1NaMuUTAIIINITILATIEI
anAdeNN TR IuNuYesIie nsTydnvusLazseRuAIABTisou Ul uffassdiumadonuay
wansznufienaiAatuanandsdfegamngan uardinsfmuningUsrasduotesdng anmsfiarsansedua
e Waonadosatuayuiunagndessdniau aunsoianald azdwalinisudmannuidssaenndeafuinguszasd
UDIDIANT

funsian1saudss (Performance) dinautnydasiinsssyauidesiionaazdmansenusdonis
fifunu saiahnmsssdulemauaznanssnuveseundssiionssiaduessashiane ilenadianfnuas
dawansgmuguussnntesiiida efiannudss dnsdadiduanudidgyuesnnudss iomisdesiuuay
pouduaIMMABIY Taazdosinistmuaiinisreuaussderuidsdlioshadivie uardvhnisiauiuazdsudu
amsmesnnudssiiety Weliesdnsannsadanistuaumdssdfegtamnyan uaziunan

sunsumuLazUFuUsaily (Review and Revision) d1tinaudaydnisvnisussifiunansgnuiionaiin

nNsdsuRlaastaden1glurseneuenaonN1TA NN 9EILEND SINNIYININITNUNIUNANISAMRUULAY
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AMULAES W N1sUTsdunanisaiunuatsiuidmunennlisgaantane wagyinisuilauiulianssuiun g

USTSAMUALIRE 1 MINTaEY W lnaUseansn1mnisvinanuunndeau

o av Y
‘UE]Lﬁu@LLUSALUﬂ'Ii'JQHﬂi\?ﬂEﬂU
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Abstract

The objectives of this study were (1) to study the level of operation of school administrative innovation
in a multicultural society of Prachuap Khiri Khan Primary Educational Service Area Office 1, and (2) compare
the operation of school administrative innovation by school size and location in a multicultural society of
Prachuap Khiri Khan Primary Educational Service Area Office 1. and the data were collected from 300 samples
using questionnaires and analyzed by using mean, standard deviation, and F-test by analysis of variance.

Results indicated that 1) the overall and in each factor of School Administrative Innovation in a
multicultural society of Prachuapkhirikhan Primary Educational Service Area Office 1 were at the highest level,

and 2) the comparative analysis of School Administrative Innovation in a multicultural society classified by
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school size and location of Prachuapkhirikhan Primary Educational Service Area Office 1 was a statistically
significant difference at 0.05 level.
Keywords: Administrative Innovation, Multicultural Society,
Prachuapkhirikhan Primary Educational Service Area Office 1
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The Influence of Perceived Organizational Support Affecting on Job
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Abstract

This study aims to study the factors of Perceived Organizational Support (POS) affecting on Job
Performance. The Mediating Effect of Transformation Leadership. The sample are employees in Small and
Medium Enterprises (SME) in Ayutthaya province. The 400 firms are collected the data by questionnaires and
analyzed by multiple regression method. The results show that Perceived Organizational Support had a positive
influence on Job Performance. Transformation Leadership had a negative influence on Job Performance. In
terms of the career Transformation Leadership that had a mediating effect on the relationship between both
dimensions of the Perceived Organizational Support and Job Performance. Finally, the implications of the
finding and suggestions for future research are presented.

Keywords: Perceived Organizational Support (POS), Transformation Leadership, Job Performance,

Small and Medium Enterprises (SME)
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deau wazdUadudAgysauiuaoussingIulien1snauLnud siuwasiu (Norm of Reciprocity) (Rhoades &

Eisenberger, 2002) dufiaillayanaiuiinlisunsquatenlaldanuanaduiaziinnissynitu (Oblisation) lunisiiay
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nan13U§UReu (Job Performance)
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wadadunisldanutunglunmsuftfni i adudmumimesnuidaenmsdasmaduduninesnssuiunis
v vielagmsdeslasmsdanmineinsisnduieunnldlunsufifnuien1sussagidminevesesdnis
(Borman & Motowidlo, 1993)
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auyAgiuil 1d msaduayuanesdnmssnuanwadenlunsieudmaaindenanisu o

a a

auyRgIun 2 Azt sutavinaluindenansujiinureminaulungussiavuanaisaz v
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auyfignud 3 agfundalsuiluiudsnanduanuduiusseninmsiuinsaiuayuainasdnisuasig
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NSAUKUIAANITIY

H1
nsfuinsatuayuaINeIfnIg
(Percieve Organization Support)
- dNwEU (job description) y
- anasTumuazAmt (Opportunity R PP EIAIRIESIRAT H2 R nan1sUfuRu
for advancement) i (Transformational leadership) - (Job Performance)
- ANMBULNULAETAANTS (Benefits)
- anwandeulunisvingu (Working
condition) i

AN 1 NSBULUIRAANISIRY

68



Journal of Administrative and Management Innovation. Vol.10 No.2 May - August 2022

ABANdUNITIVY
UsEnsuasngunlagi

a '

Uszmnsilddnuiluasell Ao gsiavuwianansuazvunges (SME) Naanzideuluimianssuasasoysendal

q

va o

U 7,522 @nuuszneunts (runnuduaSiiamnarunanansiagauingen 2563) WagIumnuauInYeIngs
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YBULVALLDNLAZVDULINTZHZLIAN

% :
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Y
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Usenounig 13K U eUf] U (Transformational leadership) n155U5 N15aUauaIN8IANTS (Percieve
Organization Support) kag Han 15U URMU (Job Performance) lnen133deiildssesiiarlunisandulssunn 12

WRUAILAPIBUARIAY 2562 DufoUdwNAN 2563

insesileililunssruswdoya

m#foadiliunsifodasimauaslduuuasuniy (Questionnaires) lunsausandesa Tnsuuuasumud
Snunizgavossininfiaiiatunegaiissuy iteldiAunuradeyaannduyaaa (aiua Asntud, 2550) Sednwas
voaLuudeuauwUeandu 5 neou fio

pouft 1 dommfeaiudeyadiuyaravesnouiuuasunuisiniuiioau 2 4o

powfl 2 Manuifenfumsiuinsaduayuanesdnisvesineunuudeunuddiauiiaiu 21 4o

noul 3 ﬁwmmﬁmﬁ’ué’ﬂwmw’gﬁwLLUUUQEU%QQ@@ULLUUaaUmmﬁﬁmmﬁ”’a??u 5 99

nouil 4 ﬁwmuLﬁaaﬁumamsﬂﬁﬁamumaaﬁmauquaaummﬁﬁwmuﬁv’aéu 5 90

Tnguuvasununouil 2 - 4 WuuuvasumaLUURIMUASEFUANLARLTUAALULYES Likert (Rating Scale)

Tnsusazdoazutsoandu 5 szaufie wniign win Uunais tey uaz Useiign

@ = -]
N133AAIUUIYDOD
nsnTRdeuANINATeilolauNMTinAuLLYene (Reliability) veadaranuusaysu Arean Cronbach's
Alpha g3l¢) wuhanugeturesiomonuudasteiirdulsensveninulesiu (Coefficient of Reliability)agsening

A1 0.81 - 0.91 fFwnn31 0.70 uansinaATeilofimanuidedugs (U Aiavenn, 2545 i 99)

A5197 1 ANANULTBUUVDILASDINBIN

. Aanudediy
AUs
(Cronbach Alpha)
M3suinsatiuanuNesAnIs(POS) 0.90
nsfuIMssuinnguiuuuufsuPTL) 0.90
Han1sUfURNY UP) 0.81
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q
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WITUWT WAL Sevay Aade dadeauunnsgiu waradAdseynu laun anduiudiiesdu (Pearson’s
Correlation)n153LA318¥N150AN 08N AR (Multiple Regression Analysis) iV 931A5 1 NS naveeiwys taed

NYarLDYAvBILAaYFILUS Aatl

POS = Percieve Organization Support (1133U3N"5aiuayuaINeIAN1g)
b) = anNwYULIU (job description)
OA = AuuAIaL A (Opportunity for advancement)
BF = AINBUWNULAZATAANTT (Benefits)
WC = anmianasulunisvineu (Working condition)
TL = Perception Transformational Leadership (M135u3n17ggiiuuuufsy)
Jp = Job Performance (nan15U§jumau)
NAN15IVY

nan153selanuinisiauaidu 2 du lay druwsniauaniuanuduiusiazaiui 2unauaieifunig

VAFOUANNFATIY FI9N5199 2 Uag 15199 3

M15197 2 ARRY A1ANUTERUUNINTEIY KAZN1TIATIZAANINFUNUS

. n133unnsaluaLRaINGIANTS (POS)
AUT TL P
JD OA BF wWC

Aade 3.46 3.51 3.4 3.87 4.07 3.35
d’;ulﬂmmummgm 0.653 0.616 0.688 0.499 0.743 0.663
fnwadzau (D) g .838*** 0.026 .808***
anusiuasiazinuih (OA) B12%** 0.128 800***
AmeuLNULayaiaAnig (BF) 0.043 940%**
anmwangeslunsvinenu (W) 0.045
nsSunzEuguuUU)U (TL) 0.452
MIFuinsatiuanuINeIAnIs fu N3 502%%%
Fuinmgguuuuufzu (POS+TL)

*p<0.05, ** P<0.01, *** P<0.001

91n915797 2 wandliiiunanisiasiziaeds ArudsauunnsgIu wazaauduiusvesdaulsi

Anw nudwdsnnidianuduiusiu
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M15197 3 NISNAFBUANNTNNUSVRIEUUITEANSAnnRETINY
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JP JP JP JP TL JP
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Adjusted R2 0.647 0.745 0.883 - - 0.239

*p<0.05, ** P<0.01, *** P<0.001
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Abstract

The objectives of this research were (1) to study the conditions of school management strategies on
the Philosophy of Sufficiency Economy of the secondary schools in Chumphon Province under the Secondary
Educational Service Area Office 11 and (2) to compare the strategy of school management on the Sufficiency
Economy Philosophy of the secondary schools in Chumphon Province under the Secondary Educational Service
Area Office 11. Moreover, the second objective was to compare the school size. The sample consisted of 293
people. The data were collected using questionnaires and analyzed using percentage, mean, standard

deviation, and F-Test (One Way ANOVA).
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Results indicated that 1) the overall school management strategies on the Philosophy of Sufficiency
Economy of the secondary schools in Chumphon Province under the Secondary Educational Service Area Office
11, was at a high level. 2) The comparisons of school management strategies according to the Sufficiency
Economy Philosophy of the secondary schools classified by school size in Chumphon Province under the
Secondary Educational Service Area Office 11 were a statistically significant difference at 0.05 level.

Keywords: strategy, school management, Sufficiency Economy Philosophy
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Abstract

The objectives of the present research entitled Promoting on People’s Participation to Administration
of the Bangkhla Sub-district Municipality, Bangkhla District, Chachoengsao Province, were aimed to study
people’s participation, problems and obstacles, suggestions and guidelines in promoting on people’s
participation to the administration of the Bangkhla Sub-district Municipality, Bangkhla District, Chachoengsao

Province. The research was conducted through the mixed method, i.e. qualitative and quantitative researches.
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Quantitative data were collected from 384 samples; qualitative data were from fourteen key informants.
Research instruments were questionnaire interview questions and focus group discussion questions.

The research revealed that the overall of the level on people’s participation to administration of the
Bangkhla Sub-district Municipality was at a low level. When partially considering people’s participation as a
beneficiary, it was at a moderate level. For community education, it was at a low level. For planning, it was at
a low level. For development implementation, it was at a low level. Also, for following up and assessment of
development was at a low level. Moreover, there were four obstacles that had lessened people’s participation
to administration of the Bangkhla Sub-district Municipality. They were 1) the lack of understanding of
participation, 2) the neglect of importance on participation, 3) the lack of participation opportunity, and 4)
influences of local politics. Interestingly, there were five guidelines of promotion on people’s participation to
administration of the Bangkhla Sub-district Municipality: Providing local people with understanding on
participation, 2) strengthening people’s participation and setting up its measures, 3) organizing activities for
participation promotion, 4) widely providing public information, and 5) encouraging the executive team of the
Bangkhla Sub-district Municipality to place an importance on participation.

Keywords: Promoting, People’s Participation and Administration
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Abstract

This study aimed 1) to study the human relations of secondary school administrators and staffs in
Chumphon province, 2) to compare the human relations of secondary school administrators and staffs in
Chumphon classified by school size, and 3) to study guidelines for human relations development of secondary
school administrators and staffs in Chumphon province. This research was a quantitative study, and the data
were collected using structured questionnaires and interviews. The data were analyzed by percentage, mean,

standard deviation, F-test, and analysis of variance.
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The results revealed that 1) the human relations of secondary school administrators and staffs in
Chumphon province, overall and each aspect were at a high level, 2) Comparing the human relations of
secondary school administrators and staffs in Chumphon classified by school size was the statistically significant
difference at 0.05 level, and 3) Guidelines for human relations development of secondary school administrators
and staffs in Chumphon province, the overall finding was at the most appropriate level. School administrators
should allow the subordinates to feel like a part of the school's success, build morale, involve in the decision-
making process, and provide the facilities to be convenient and quick operations and result in more efficiency.

Keywords: Guidelines, Human Relations, Secondary School
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Abstract
This research aimed to explore the actual and desired states as well as needs for proposing guidelines
on the enhancement of the creative leadership of the administers of Bangplama Soongsumarnphadungwit
School, Suphanburi Province, Thailand. The research investigsated a population of 115 teachers and staffs

working for the school in the academic year 2021. The instruments were questionnaire with Likert scale

110



Journal of Administrative and Management Innovation. Vol.10 No.2 May - August 2022

questions and semi-structure interviews. Data were analyzed using mean, standard deviation, the Modified
Priority Needs Index (PNI modified), and the Item-Objective Congruence (I0C).

The result revealed that 1) all aspects of the actual states and the desired states were high and very
high, respectively. According to the respondents’ opinions towards creative leadership, needs in terms of vision,
imagination, and feasibility were found respectively. 2) Guidelines on the enhancement of the creative
leadership of the administers were as follows: 2.1) in terms of vision, the administers should implement
planning for the operation to reach the goals; 2.2) in terms of imagination, they were recommended to dedicate
themselves to their work to boost creativity and efficiency and apply useful techniques for the success of their
work; and 2.3) in terms of feasibility, they were recommended to have capability and use a variety of techniques
relatively consistent across situations.

Keywords: Needs, Creative Leadership, Guidelines for the Enhancement of the Creative Leadership
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Abstract

The objectives of this research were: 1) to study the conditions of school curriculum management
strategies of secondary schools under the Secondary Educational Service Area Office 11, and 2) to compare
the school curriculum management strategies classified by work experience factor of secondary schools under
the Secondary Educational Service Area Office 11. The sample consisted of 293 people. The data were
collected using questionnaires and analyzed using percentage, mean, standard deviation, content analysis, and
F-Test (One Way ANOVA).

Results indicated that: 1) the school curriculum management strategies of secondary school under the
Secondary Educational Service Area Office 11, overall and each aspect were at a high level, and 2) the

comparisons of school curriculum management strategies classified by work experience factor of secondary
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schools under the Secondary Educational Service Area Office 11 were statistically significant difference at 0.05
level.

Keywords: Strategy, School Management, School Curriculum
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Abstract

At present, various organizations, both public and private focus on the development of work potential
of personnel and encourage personnel to work happily Aiming to improve the quality of life for working people
Based on Walton 's eight quality of life concepts: Adequate and fair compensation. A work environment that
considers safety and promotes health stability and advancement in the work Opportunity to develop a person's
abilities social integration democracy in Organization. The balance between work and personal life and the
nature of work that is beneficial to society. including motivation and supporting factors These elements are all
important to the development of the quality of life of personnel. To a happy organization or Happy Workplace
under the eight basic happiness This article is a literature review. to find ways to lead to management
innovations to improve the quality of working life inthe organization from the literature review it can be
concluded that Innovation Management includes Innovation Strategy, People and Organization, Creativity

(Ideas), Prioritization and its Implementation where personnel and organizations are important drivers.
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