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Abstract

The purposes of this research were (1) to study potential of problem solving particulate matter (PM2.5)
(2) to study problem solving motivation, problem solving characteristics and practical skills of sub-district
administrative organization. (3) To create predictive equation for the potential of problem solving particulate
matter (PM2.5) of sub district administrative organization amphoe bang kruai nonthaburi province. The sample
group was 166 Manager and Operator selected through Simple Sampling. The statistical in data analysis were

frequency, percentage, mean, standard deviation and multiple regression analysis by using the Computer
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program. The results were as follows: (1) The potential of problem solving particulate matter (PM2.5) overall
was at a high level (2) The problem solving motivation, problem solving characteristics and practical skills
overall was at a high level (3) For the forecast multiple regression analysis using personal status factors, problem
solving motivation, problem solving characteristics and practical skills as a forecast variable. Found education,
work, experience, position, income, problem solving motivation, problem solving characteristics and practical
skills was a factor that affects the potential of problem solving particulate matter (PM2.5) at .05 level
significance. The forecast equations for potential of problem solving particulate matter (PM2.5) were 87 percent.
The forecast equations were as follows: Equation of raw score Y = .804 + 0.410(education) + 0.085(experience)
+ 0.110(position) + 0.610(income) + 0.213(problem solving motivation) + 0.192(problem solving characteristics)
+ 0.291(practical skills) Equation of standard score Z = 1.155(Zeducation) + 3.882(Zexperience) + 0.228(Zposition) +
3.825(Zincome) + 0.25(Zproblem solving motivation) + 0.203(Zproblem solving characteristics) + 0.433(Zpractical skilts)-

Keywords: Potential, Particulate matter (PM2.5), Sub-district administrative organization

UNUI

a |

wadiveunauluenaduiiviefiveddiviudowindunadniidaasadidssuumaiumels wazidng

9 Y

o

YN AR VI3 19N18 WU Vs hasnseuaidan lnerind uazeasvuiadniiiusmuidelsafaziloniainlse

v q

v
=~

Frousannduld duite PM2.5 Aedudilumnaidnnd 1 lu 25 veadusigudnanadununywd Wuduifinnwazden
mﬂﬁ]usuumgﬂ“ﬂmwwﬁﬁv‘imﬁwﬁﬂiaqB!uﬁuhiawmiaﬂimiﬁ A0 TUYIGNTEUIUNTINNUVRID T ILA1NY VBN
sumelfetnehe Weldsudufivmaniluuinainnuaasiiate ashlievaulussnesuomnndalemadeds
AnlsaziSaluaterzeineg vesenie amulnieedlurintogudlussduiivensuld Tansumunuuaiuimualii 50
lulnsn$usegnuianians seeynavesuazessifnnadnyiliilenelatluazdwmaliAnnsszaees lo 9u

vsefliauvy uaress PM2.5 danuisarudrluauisdnluanveslond sasiinansenudeviaenaur oauwazgay

o

ausaruntgemddiduentosuasnsrarefluiisanmevons dwansenuseguniwlumats diu Snviads
HuauveiineliiAnlsaneuiin lsaengaiuiedilseuziiaon nevasaidonuds vasaidonaussiuuaziiladuiio
Famg Tsadoymdniau Tsaimils lsaierfumadumela Tussorianiinuinulovsvesniaigisuddymidu
Tnengnemanuazmuaunsinduainuasiide lnsewzuvasiidafiinannisihianssuvesssvsu Jagihy
N3ENTIMINGINIEITUNAUALAWING BN NSENTITINEIMansuazvalulad NsENIIANLIAY NTENTINNUATUAL
avnsal NsENTIEAENTIU NSENTIMMAINY uaznsnTImdany adnihuaudanisnanndawanden w.a. 2560-
2564 Taefiuuamajsmsdamsunasindauaiy uasueulviesdnsunasesdiuriesiu My muan qua wagliiniwd

A laieatunswlunufiguy @Rvuesulal, 2563)

' '
o W a a

Yy PM 2.5 Hudymlndiainddey wasufiaslildinsmnaufiludiuniwesiume uafivniseinai

v A v

Antuldegnaeanarduludefidenniounonsuiie wazdsusuuvunslé@inlunious du dafidrdgyfaisides

o

aszvinidymiidudaimnsmneudnduszdedinnusufiosuldlunsudlymszezen uwasdedlddudmnnis

nszvveLIgeNdasaduIndeu Junedgandiionvaznaunihireildluewan Mndymduazessniglunui

a v

Adeiaiudnesdnisuimsdiusiuasneunensie Smiauumys Sunvmmiiididylunisquasnwaiuazein

v v

wazauluszdeudeusesvestnulies mseundi n1sansisauay n1sdansnisuingesng uarnslduselevian

Ya v A

nineNssIsNA aeugidesianuaulalunisfinudnenmmsudlalagmingfduaiuy PM 2.5 veeddnsuinisdu

Y



Journal of Administrative and Management Innovation. Vol.9 No.2 May - August 2021

fuagnaunnTie Jwiauunys lnedeyadildazihundunuimsdunisuimsdanisdgwiduazess Wisliviienu

Wi003AnIAeY NaulaannsatluAnwnazasenaiis lminUselovdneUssvisunssdiinerdodeoly

Y

L

ngUssaIAuaIN1sIvY
1. Wlefnuszdudnenmnisuilutagmiingfduaiurinnda (PM2.5) vesesdnisuimsdiusiuasineuns
N338 JmIAuUNY3
2. ileAnwseiunssgslalumsuitigm audnway waziinuglunisufdivesesdmsuimsarudvasiae
UNNTIY N TAUUNYS
3. Wleadaunisnensaldnenmnsudledamingiduaturunnda (PM2.5) vesesdnmsuimsdiudiua

FUNBUNNTIY JNTAUUNYT

Uselevivaaulagy

== [

1. vlvmsuieszdudnoamnisudlatymiingiduaiuauinda (PM2.5) vesesdmsuimsaiusiuasiine
U9N538 JmTAUUNYT

2. vilimsuissgauusgelalunisundeym aaudnuugnisundaym uwagvinvelunisufiavesesdnisuims
AuMUadnauNTIEY Jminuunys

3. vihlimmuaumsnginsaldneninnsudludagmingfduafuruiada (PM2.5) vese3dnisuimsdiusiua
BUNBUNNTIY JNTAUUNYT

4. nailfannAdeldduteyalunsnaunuuivy sfauinsujifnifvesesdnisuimsdiuualnd
UsyAvsnm wazanansatisandymiusfluituilddnfaedaiidnenmanndsdu Snisdaduuumensufoalit

DIANITUTINTAIUATUADS

a a o
nsammmﬂumm%
IINMTANYUBNATT 157 UaradeNNeITedves a3nT1 sunTiu (2552) 9533504 wasdu (2554) uawya
nvel guile (2553) Fsasuilunseunnudalunsideduansunmn

AuUsddse Ausnu

1. @RTUANEIUYAAR
1.1 Lwe
1.2 01y
1.3 S¥AUNSANEN
1.4 Uszaun1saivinanu
1.5 fumls
1.6 91¢le

Ananmmsudladyningadu
AfuruInda (PM2.5)
1. ATUNISH3EUAILNS DY
2. munstesiiv
3. dumsiiug
4. MUNMTYILNED
3. AnuNYENTWATYM 5. AMUN1TINATIIUUTZU
3.1 A5
3.2 AuNsEReIesy
3.3 Anusiule

\ 4

2. usagslalumsundeym

4. vinwelun 15U un




Journal of Administrative and Management Innovation. Vol.9 No.2 May - August 2021

ABANdUNITIVY
UsEnsuasngunlagi

v a v

Usgansildlumsfinuasall fie fuimsuazgnuijdinuegluesdnisuimsdisiuadineuianse Jamin
WUNY3I 911U 3 0UA. AB BUA.UNVYY BUA.UNYUNDY Lagaun.umalan (Audn1suinsdeyasAnisuinisdiu
fua JmIAuuUNYS, 2562)

Y a v

nquiegsildlunsiinu fie fusmsuaziivfiRnusglussdnsuimsdrusvasineuiansas S
w3 T oUn. UYL BUA.ULNeY wazeun uatan siruuavuinlagldganilseinu (Taro Yamane)
Asgdumnuidosiu 95 % uazfirueanandouvesngudaegna 05 ﬁm%"uaﬁifjuﬁaashﬂ%ﬁ%'miejuLLUU%uQﬁaﬂwqL‘fJu
dna2u (Proportional Stratified Random Sampling) Lﬁamﬁmdauﬁmmsamaaﬂﬁjué‘hashammﬁmuﬂsmnsmiaz

mdeay AnulIsnsduitegwuude (Simple Random Sampling)

ANSNTRUAYUINNGNAIDES

v

9
Ausmsuazgnuiinuluesnisuimsdiudiuagineu1ansie Jminuunys taua oun.uuyy aun.un

Y

1Y o ey

YUNBI kArBUA.UMATER 1FaNNsAwInMmeansvemils enuwl (Yamane, 1973 v 125 8198dlu inwigy Jude,

2553, vt 42) dgnsnail

n= N
14N(e)’

N WY YUIAYDINGUAIDENS
N Ui vu1AvesUsesng
e WML YUAANARIALAABUIINNNSANTIBENS (Fmualid 0.05)
vnvesnguitegsismualdangnsdnaiu dail
n= 285
1+285(.05)”
166.42

INMTLNUAIAINERTTAY viTblivuangusiieg1adIuIl 166 A AstunTeluaseilldnquiieishe

Husmswaruf UANulueIAnIsUIISauAUag 1N UINTIY FMIANUNYT Ty 0UR.UNIYU BUA.UIYUNBY Lay

DUA.UMNEVER 91UIU 166 AU SIURLLDUARIATTIN 1

M13199 1 uIUUszEINIngudiegng

EAE GHRLEAN
29ANITUTMTEIURUASLNBUNNTIY — o - -
HU3T (AL) HUAUAIU (AL) HU3T (AU) HUAUAMIU (AL)
DUA. UNTYY 11 72 6 42
DUA. UNYUNBY 4 120 2 70
ounamatan 10 68 6 40
U 25 260 14 152




Journal of Administrative and Management Innovation. Vol.9 No.2 May - August 2021

in3esileililunside

nsfnideluadaiifuuvasunuiuedesdedlflumafurunuteys Taswuvasuauduuuuasda
Fauvsoonidu 4 neu léun

pouil 1 anunmdyanavesreuLUUasuay Sdnvuzituiuudisenens

poudl 2 uuuasuamAafuusegilalumsuddym qudnuaglunsuitom wazvinuelunisufon (u
snwgAmamUateln

poufl 3 wuuasunaiefiufnenmmsuAletyvingdiuaurinnda (PM2.5) vesesdnsuimsdrudiua
guneunensig Jwdauuny3 [Wudnvazmanudalela

naudl 4 Yalausuwuy (013)

nMsa¥1LazATIRdauguNIATasilanldlun1s3de

{Afoiifiunsad AU ILALATINADUAMA TN BILULAB UATY TTunaussil

1. Tagmsfiny191ntenans unaanu s ngud wagnaideiAeites

2. gt auuvasuaiiaisluaueiivinwiionsndeumiugndeafismsadaiom (Content Validity)
wazfinsanaudaauresnudld wasusuusaudluwuuasunna

3. dhuvuaeunuiildiauesodmisganddiuay 3 i iensraeunuiiswmsadauion (Content
Validity) Anuaseunauaenndesiuitedym uazingusyaslunisfnymseld

4. Jinszinunmveaaiasile Ingyhnsduanman 10C (index of Item Objective Concurrence) Saidiuein
dufiauaenndeesifeamg dulinasinissonsuiie A1 10C daust 0.50 uly dmsuternuilldan 10C laids

awihmsvTulsaudlunumuuginveslidetvgy Jaman1smarviliauaenndoswesdaiiauildlun1sive

5
2

e 8,
B

ATatiilAiniu 0.67-1.00
5. {idsihuuuaeun i susul sl lunaasdld (Try Out) liemeAsesiu (Reliability) vas
w3esdle lnevhnsinusunindeyadulszynsildlingusiegnadiuau 30 9a waentduihunmeainuderdiulay

| o

WsIEIANdUUSEANSEann (Alfa Coefficient) medsnnsvasnsauuna (Cronbach) Ingnannisasiasiansiaws 0.5

)

3

yYluFasdonuwuuasuauinnuieddla @aantad wastsad way 89251 TOUsEENT, 2547 Ut 149) HanISIAN

2D,

ANULTRIUTRILUUdBUAU A AELUSEANSuearnuaakuUdauaUNIaTuwndU 0.81

6. sillunsdafiniuuvasuanuatuanysal dWethluidwesesdelunmaiiuniunudeyannngudisgiwioly

AsiiusIusIUtoya
1. yeviedonnuviinendonumgneianenasinisuimsaiusiiua 3 eun. ieverueyiaszsilunisney
wuvasuamn ity eun,
2. Yuwvvasunmatuanysailuidudoyatuidmiinf eun. Mdunguiiedns uazsifiuuuuasuaiudusie
PULDY
B
Qj @ =

UM ITIVADULUUADUNIUN

- delnandudunisiusiusindeya Talunsiiudeyavianun 60 Ju
NUTIUTINIATIRERUAN ANy Salvesleya

5. WideyatildlVimsgiuazUszanana lngldlusunsudisagumeneniiames



Journal of Administrative and Management Innovation. Vol.9 No.2 May - August 2021

@

il UTIUTIToYaNKULABUAINLAYININTIATIEEAILTE NI eadf Tneldlusunsuneuiiwmes
didumeunsianeidieluil

pouil 1 Tins1esiteyaanunmauyanavesineutuvasuaa tngldrianud (Frequency) uazAnsosas
(Percentage)

poudl 2-3 Iiasgiteyadnaamnsudladymingfduaiuruinia (PM2.5) vesesdnsuimsdiusiiva
Sunounnse Smfauuny smussgslalumauitym andnvarlunisuddym wasinuglunisufin Tagldnng
wiALady (Mean) uazduldeauuansgu (Standard Deviations) kagAnunduluuinnsaiuyuszanmuei (Rating

5

Scale) § 5 sediU (Likert, 1967 nedislu 51fiung Aaldans, 2557 wh 75) Failinawdinislvimguuu eail

5 e Tuniian
4 N8 dun
3 neda furunans
2 MUNYHY fitloy

an

D

1 Bnee

a a

i
sgAuaviuudsdnennnisuiledyningfduaiueuinis (PM2.5) ¥9993AN1SUIMNSAIUAUAE LAY

338 Jmiauunys Taunseslalunisuityn Audnvarlumsuddym wasvinuelunsudia uwanalagldina

q 17

o 4

duysal (Absolute Criteria) MuULWINIYBAUAS (Best, 2001 1111 204) UaAIKA Fiail

ALLULIAY 4.50-5.00 AzLUY 'isé’fummﬁmﬁumﬂﬁqm
ALLULIAY 3.50-4.49 AZLUL FEAUAUARLALLIN
AZLULLRAY 2.50-3.49 Azuuu fiszAunuAniuUIunany
AZLULLRAY 1.50-2.49 AzUUY S¥AUMINAATIUTDY
ALLULLIRAY 1.00-1.49 Agtuu isﬁummﬁmﬁuﬁaaﬁqm

lﬂ' v 6 o a al U 3 a 1 o o
noUN 4 msaiwammi‘w&nﬂimﬂﬂamwm‘iLLﬁlﬂJﬂﬁwnﬂqm@umu PM2.5 99989AN1TUIMNTAIUAIURDLAD
vnsae [atinsinszionnea@amam (Multiple Regression Analysis) lunsinszvideyaiiienanuduiug

SENINEUINY 1 67 Audwlsdaszas 2 sawlsiull Faduadanldlunisnaaaurinnsiuaidanusvienag

v
Y o A v a

vhungvidewsnsaidnduusmildld lnsanusadeulfegluguaunmsidadunsaguuuuasuuuduld fail (Fae1 1ndvd
gy, 2551)

Y=C+B1x1+B2x2+B3x3

s sounuaunslddadl

Y mneds fauusniu (Dependent Variable)

C vanefla AAsil (Constant)

B wwnedis AU (Beta)

X #une8s Al s8ase (Independent Variable)

aad a [
aaantglunsinseidaya
afaflflumslinszsideyalun

1. ATRdeUMINATIvRLlon lngn1smaldviiaudenaass (I0C: Index of Item Objective Concurrence)



Journal of Administrative and Management Innovation. Vol.9 No.2 May - August 2021

2. MsmAAUatuvekuuasua lagldansnismenduuseniueannvesnseuuia (Cronbach’s
Alpha Coefficient)
3. abAfiugiu laun A1Aud Afesas Alade uardiudonuuninsgu

4. MyATIEanneeLanA (Multiple Regression Analysis)

d3U aAUseNa uazdalauauuy

I o = a a

Aneunvuasuauduvaidumegsninninwe Jo1g 25-35 Y fszaunisfinuiUSyges dussaunisel
e 6-10 U dishuvtsnugudinu dulvejiisngld 15,001-20,000 um
anuAniusaussgdlalunsuilam audnvaemsuidym wesiinvelunsujifvesesinisudmsdiudiuadne
van928 Fmdnuuny3 nenmsan suinuglunsufiRgeiian sesasunuseglalunisy itgmnasaudnuuzns

wideyymefian (famns199 2)

A135197 2 Anade () wazdruleuuuuinsgiu (SD) usegelalunisudtdani andnumuenis

wAdeun waziineelun1sufun ve989An1sUTHIEIUAIUATNBUINGIY T9RIAUUNYS Tag

AINTIU

3 y 3 3 L JEAUALAALTAY .
wseelalunisuitaym aadnuagnsudlem uagvinuglunsuon = anu

X SD wlawa

1. ussgdlalunisudatam 4.08 0.20 1N

2. AndnYENsLATym 4.06 0.14 1N
3. yinwelun1sujon 4.08 0.20 1N 1

U 4.06 0.14 un

AuAaiusoussgelaluntsuidgmvesesdnisuinsdiudiuadineuiensie Samdauuny3 auan
AnviiuresfuimsuazfuivRnuiujianueglussdnisuimsaiusuasineuisnsie Samiauunys wuii lng
amsdledseglusziuunn WeRinsanausesu wui eglussiumnnynsiu lnsiFesaadsanunlumies
fie Msiviruadlunsinugeiian sesawmn msldsumsendesumeTusduilunnumiuansannyanaly
e fanudesiuluanudmiuannsn v wazenuiisadouite figunsaidinemlunsufdRnuasudiu

uaziizane wavnisiasuneumnelrsuiaveunulnle wasiswnalunissuiinveuegrafui muaiu (Fsmns1ed 3)

M13197 3 Anade () wazdrudeavuninsgiu (SD) usegslalunisuidgumivesesAanisuinisdu

AMUADMNBUNNTIY JNIAUUNYS

FEAUAINARLTI
ussgdlalunisudtaymlaeningiu =T o adu

X wlana
1. Msfiviruadiialunisieny 422 | 084 110 1
2. mslefuneumnelisuinreuniludy wardidrunslunissuRavevegadui 4.00 | 0.11 11N 5
3. fgunsaldinnulunisuiiaunsuiiuiasiieams 401 | 015 N 4
4. mslffunisendesumeiuruduilurnuimuannsannyanalumisny 4.19 | 041 1N 2
5. fimnudesiulumnuimiuaninse sinve wasanuiisudouive 4.02 | 013 0 3

594 4.08 0.20 un




Journal of Administrative and Management Innovation. Vol.9 No.2 May - August 2021

ANARLIUREAUANYALNITLATYNv8I8IANITUT M SAILRIUAT LD UNNTIY TITAuLny3 aruaIy
AniuvesdusiswagfuURnuivfiRnueylussdnisuimsdiudivadineuiansie Sawiauunys wuii lay
Awsmdanadseglusgauinn Wensuausieaiu wud egluszduuinnnna lneiSesanadeanuntumiesy

AD MUATUNTEABTETU T8989 FIUAINT WazAIUANTINETR MNEIAY (Fan19199 4)

M1397 4 Anade () uazdaudeavuninsgiu (SD) AuanwuznsuAlymveesanisuimsdau

ANUABILABUNNTIY JNIAUUNYI

sEAUANLARALIAY
AENYREN1TWATM AN NS N — a1nu
X SD | ulawa
AuA3 4.10 0.15 1N 2
2. fumnunsEiesasy 4.15 0.13 1A 1
FuANNSINID 3.92 0.24 170 3
594 4.06 0.14 41N

puAaiuserinelunsufiRvesesdnisudmsdiusivasineuninyie Swdauunys auenuAnfiuves
FuimsuagdUURnuiufianueglussdnmsuimsdiusiuasineuisnsie fmiauumy3 wud Taenmsaud
Anadveglusziuun WeRarsanmusiesu wuin egluszdumnnyndiu lasiSssaedsainunlumies Ao
yrannsimuaninsauagvinuefimnzaulunsvhainuinniian sesan aulamaluladuazesdauslug o
Arwanuanusavesnul ity farmaudiunglumsldiedesfiownioddu ssneunisvieldidueg 16
yaansanansavhauldegnadewaa dosl sI0157 gndeuiugn uazypansienimnisaussowmaluladivaly

WWsgnAlglunsUURvT anuddu (Fanns1ei 5)

M54 5 Anade () wazdrudsauuninsgiu (SD) vinwelunsufiRvesesanisuinsdiudua

2INBUNNTIY JINIAUUNY3

sEAUALARLTL
Winwelunsujun = a1y

X SD | utawa
1. yasnsiianumansaussineefivanzaalunsinu 492 | 029 | wnilgn | 1
2. fenuianuiunglunsliiedesfadedlisznaumainemldiduagned 402 | 013 wn 3
yamnsbenimmannuinsemaluladlng 9 inuszandldlunmsyjoawi 370 | 051 wn 5
a. sulanalulafuazasdanuilnig Lﬁaw?ummmjmwmmmmamulﬁﬁﬁa‘fu 4.05 0.21 N 2
5. qﬂmmmmmﬁwmﬂﬁazmﬂeiadu,ﬂa'a 10412 710157 andasuaingd uazlenun| 3.74 0.45 Wl 4

Frnglumad fudou
KLY 4.08 0.20 4N

awAniusiadnenmnsuilutigmingiduaiuriinda (PM2.5) vesesdnisuimsdusuasneuiansae
Fminuuny3 sumnuAadiuvesuimsuasfutRnuiujiinueglussinsuimsdusuasineuisnse Swmda
uunys wuih Teenmsauiidiedsegluseiuann Wefisanmusiesu wuih eglussdumnnynsy Tnai3osdnade
mnunlumies fo dumsdesiu fumsinisundon Funistiemde funisiluy uasdunmsdaassaulszanm

AUEINU (AN 6)




Journal of Administrative and Management Innovation. Vol.9 No.2 May - August 2021

M13199 6 Anade () uazddsauuansgiu (SD) Anenmnisudledymingiduaiuvuinia

(PM2.5) 98989ANSUIMITAIUAIUATIUABUNNNTIE JINIAUUNYS

ﬁﬂEmemsLLﬂﬁuﬂﬁwﬁﬂqaﬁguﬂi’u FEAUAUARLI S
YPUINFI (PM 2.5) X SD wlawa
1. AuUMamIsNnson 4.16 0.13 110 2
2. shumsteaiu 4.28 0.20 110 1
3. guntsitu 4.01 0.12 1N 4
4. @unstsmde 4.06 0.20 110 3
5. funsInasIIUUTELNN 3.86 0.13 1N 5
bt 4.07 0.13 un

M990 7 Wan1sAATIRiANanaaedenian lagldis Enter vasdnamwmsuiludyuiinginu

ATUYUIARY (PM2.5) YB999ANITUIMNTAIUAIUATIABUINNTIY JINIAUUNYS

fiangnsal B SE. Beta t p

fAsil (a) 0.80 0.11 7.10 0.00*
Le -8.40 0.20 .00 .00 1.00
21y -0.40 0.04 -0.25 -0.95 0.34
FEAUNIANK 0.41 0.06 1.15 6.05 0.00*
Uszaunisalvinau 0.08 0.08 3.88 9.56 0.00*
P 0.11 0.05 0.22 2.16 0.03*
518ld 0.61 0.07 3.82 8.56 0.00*
wsegdlalunsudlem 0.21 0.05 0.25 1.40 0.00*
Auanwurn1suAdym 0.19 0.05 0.20 3.56 0.00%
Vinwelunmsuu 0.29 0.08 0.43 3.55 0.00*
R=0933 R*=0.870 F=362524 p value <0.05

nanFeTzinisAnmdnenmmsudletiyingiluaturiinia (PM2.5) lussdnmsuimsdiusiiuasine
U978 Janiauunys wudn dwdstdadeaiusedunisfne Uszaunisalvitanu dunids s1ele wsegslalunis
uitam audnvaznsuitym wesinurlunsufiR Avumensaifnenwnsudledymingdduafuruinda (PM
2.5) YIIANTTUTITAAUASN0UNNTIY Tiauunys LaegelitudAynieada (p value <0.05) Favsaeash
wUsanunsaedutenisiuulsvesssaumiudusalunisuimsesdnisdiusiua (aun.) lese saz 87 (R2 = 0.870) ¢
wandluad 7 Tasansnsndouduaunislugunsuuuiuldsd

(Fnenmnsudlotamidngiduatusuinda (PM 2.5) = 0.804 + 0.410(szuMSANw) + 0.085(Ustaunnsal
91U + 0.1106unia) + 0.610(37816) + 0.213Wseqelalunsuidawn) + 0.192(mdnwarnsuAtdami) + 0.291(

Vinwelunsujun)

L%Buaﬂﬂqﬁ/\lﬂqﬂiﬂﬂuzﬂﬂﬁjLLUUNW@iﬁWUICZWJﬁQﬁ
Zingammsufladaymingiduafunnnia (PM 2.5) = 1.15(Zssstumsinn) + 3.88(Zuszavmsaivinen) + 0.22(Zgumis) + 3.82(Zsel) +

O.25(Zmagﬂﬂunmtﬁﬁﬁgm) + O.Zo(zﬂmﬁnwm:mmﬁﬂww) + O~43(Zﬁnw“lumsﬂ§ﬁ§)



Journal of Administrative and Management Innovation. Vol.9 No.2 May - August 2021

M1399 8 Wan1sIATIEin1Tannssdanaaluniswensaldneninnisudledemingfduadu

YUINTT (PM2.5) Y9989ANITUIUITHIUAIUANBUNNNTIY N TAUUNYS

fianensal B Std. Error beta t-value P value

ARl (a) 0.80 0.1 7.10 00
FEAUNIIANY 0.41 0.06 1.15 6.05 0.00*
Uszaun1sndvinany 0.08 0.08 3.88 9.56 0.00*
P 0.11 0.05 0.22 2.16 0.03*
518ld 0.61 0.07 3.82 8.56 0.00*
wsegelalunsuAlam 0.21 0.05 0.25 1.40 0.00*
Aasdnwarn1sundaym 0.19 0.05 0.20 3.56 0.00*
vinweglun1suun 0.29 0.08 0.43 3.55 0.00*
R=0933 R*=0870 F=362524 pvalue <0.05

aAUTgNa

MnnsAnwFesdnenmnsuiludamingiduaiurinnda (PM2.5) ¥es sun. SunoUNNTIY Teviauumys
aunsnefuenalddsdl

1. ussgdlalumsuidam wansidenuin fuimsuasduitRnuiimnudniiuin mssiiaundiiaunsio

srhlidnen nmsuiletdyingfduaturunindigedu Meilidumsizd nsfivaansiiussgslalunisudlymifeed

PAUAR bUNUINAUINUNIIBAL ALY IINITVINUY ATUIYINIUENY WATNITAND8NINNNULLDY TA8VUWMTIALIAN M

q

a daa

ne middla TtunsihaudelfAadnsamlunsuslotymingfduntu fuuwiruedadudifdvinadenis
nszihwesymannslussdns iumsnseduideudsaymeineg veseadns flazsihlidnenmnisudlyingiduaiuauinia
flusvansnmuasiinUszavsna dedenndasiu wesiwesesu (Schermerhorn, 2000, 1t 75) ldesunedn qﬂﬂaﬁ'ﬁ
ViauaRidazsosiosiusenaulusutlyan AIUDTNAIANNTAN UaAIUNGANTTN Lavdiaanadaaiu Audu (Gibson,
2000, nih 103) lfeduedn siauaddudfidndunginssunisnszyhvesyaraiidunuidniBauinvioudsau ua
\Juannzdnlefiazdmansznudenisnevaussvosioyanadu seing uiesoaniumsal TneviruafannsaoziBous
iednnslilagldussaunisel

2. paudnuwazn LAty kan1s3denud Juimsuasujifaulianufaiuin dnenimnisudlodeym

v 1% [ $%

uATuIUINIINAIEABsasvAMUnTERososulmAnTulueIAnT nTEnuanwuzveIn1UATYnInAeInIs

q q

gt

'
' a

AnudSalunsindsidfysneg dmsndudesdifeanunseiiesedu dernunseieseiuduanufiuiiuazuiuuing

flagFoufoiave wardimujsiufiasieulissauanudiie sastinsnssduadalsiiBuinauddniudlunis
yhau fadutiideiifisvinadenisiauddgmvesyransernaninannsain fumsliisniafulunsuityma
Aadiulds uagnsBaRnduntihiinisiuresdeineg iduene deandeiu UseRusas aianda (2556, wih 161) 14
a3u1en msdauidywidunssuiunisiaiiasanlasasesedsidafiiaszidsine Mdulssifuddyreniomide
Agrineq fineenonIuLazaiNnLTIAG A59ANIINAUALLAYATINIANANA LATNEIEMIIMUNIIAAANEES
mmﬁ?ﬂﬁﬂimg wazmumdadanhddidulamnernusiangy anuisndoa Augsenduaulvivunly

3. vinwelun1sURUR wan1539enudn fuimswasujiRcuiianudniui dneawnisudlalymingfdu
Afurundaifazdesiineusiliyaainsivinuzlunmsvihauiivanzan sevinvensvhnuduauannsalunis
vhaulsegsndesiads Josla gndeausiudt uazianuduglunsufoiauduivndefiouazsensy Tnonsld
waliainseneg AagdenhluldlunsufuRenuiiiaainuszaunisalnsiulazmsiindusg sasinaue 39

donndnsiu Uszy duadd (2553 819dislu l@aunse dniaedug, 2560, wih 35) leSuiedn fnvelunsujdfeu

10



Journal of Administrative and Management Innovation. Vol.9 No.2 May - August 2021

yesyanalussAnsannsausninuzeenduinuedunuendn Fsasduinueiviliyaainsaansaufofnulu
sundavthitldmumiing uasdudnsarnuiisufiaveu 1wy Fun1du Fuyeea Sseguuiiugiunisinyinients
FFumssusuiniu druvinszanuntarionusigaainivy duorafuarumumsodiviliynainsiug Tnauy
naudy dwalifnanuiidniwavasyinmilumihdiniseuldsmng,

a. Fnpamnsudlatlaygmingiduaiuaunda (PM2.5) vo3 sum.s1Ln0U1NTI8 NANTITEmUI Tun s
ogluszduinnyndnu wandiiituindnenmnisudledymingiuafuruiniat uogfunees amnuaunso uas
Aadnuvardug A5 udulunsujuiRnuvesiuimsuas{uiuaauly oun. sneurense Sminuuny3 deay
Uszneausme

4.1 funawieumien iiunisteliyuruaso fusuingiduauiiindulfeswiusyaniam lng
nsAnwgauluiiuifthiedumaudlatymingfduaiuruinis nsdnevsulimnuiiuvsersulunisiise ¥
Hamingiduaiuruedaluiuileglifienuiuszanudrlafesuigmingidue furuaddluiiud dnsnee
LLazﬁmum%’umaumaamuﬁmmmizLﬁuwamiﬂu’wLLﬁﬁiwﬁﬂunmfuﬂuum% WAZKIIUIENTIVNTIUUTEVIVUNTIU
Tngmsuszniedesnuaadussd

4.2 funnstesdu Wuninsnisnisdnduniaieldli Andymiingad uaiu Tnsnisasadi gl
Ussmngusamdeteiudostullymiduaturuinis mslianudiulssmsuimanssmuresiuafuruinifiinduly
iy Snviasadvinnufifsaiunmausudesiuduafurunadlugumy

4.3 Frunsituy] Husnesmislunmssiiunistsmdoussrulinduinitinuazauamiifindoudunio
fndndin TasnsswduiAanssuiidesiudunsndainidstgmingdduaiu msdelneuslifuduitaanud
Aeatunsudladymingiduauaunnds Wimnsienudlasasiivsraunsallunisiomeuygildsuransem
nsUszaunuiumhsnuiisfeafiotiomdoiiunussaufofiosidufanssuiiugdusyaudondsainniaie
Haijuaturnia

4.4 fumstievde WumsiidumstwmdeBeisUssnuuildiunanszmu lnensussiiivaniunisol
Tanutaewmdediivssaulymiuaiuruinia waznissaufledumissauiAvidoslunsmuuimadismaeri
Uszautlgmiunfuruini

4.5 umsdnassautszana iunsdifiunmsdnassaudszanalidmsunisialiiigunsaldesiusivdy
yanauazgunweuievesvesUszvviluguvy fisguiadalilaedosmuqumsiuneiuneseli Wemesonis

YR wazdiusednsam

VOLEAUDLUY

Faauaunuzlunisdinanisideluldy
NNaNITenuI dneamnisuilatymingiduaiuwuinids (PM2.5) 39909AN15UMSdUAIUATND

o @

vnsae Swdnuunyi lugndueglussduainnasdufiseitoimuouundiotnanmsifelldusndunedu i

1. suussgdlalunisuidam esdnisusmsdmsivadineunnsie seweunngliyaainslisuingeua
Tyl wagdisrualumsivinveveghadud insganusviavoudusnufisneladiinduannsldfuueununels
Suiiaveunulvdg wazddnalumssuiageuldilue gadlidnisnsianienivaued1elndde wazaisdaunsel
dnaulunsufifauasudiunaziieans

2. fnuREnyEnAT BeRnIsuTmsaiuagineunsiedesaivayunisainanusmies iy

lunsujiRnuliaenndaanaunderiuludameiieniu el ieuussadnsomnuing Ussasduazitdmung el

11



Journal of Administrative and Management Innovation. Vol.9 No.2 May - August 2021

'
=

UsgdvBam imngarududefennuidilavesyaainsluesdnslunstiomaedsiunasfuseanuaiingla eas
dwmaliAnanudlafumniy washlugnmehousufudeystlosivemnine danfumsaisearusuiiofifasdes
asmuduiusliiAntuluesdnsimensiuaznsdey afrauuuetedonesnsliAngfnssumavindiazdana
sensasnnusmiieluesdng duasuinueisudulunmsiaulifeanudualuinusauivh afennuudunss
Wifiuesans asreimusssuveamsuusiu

3. mwrinwglunsuus aadn1susmsdisinuadneunTiesesdudsatvayuliyaainstiiie3vinis
anuiviemaluladle snvsegndldlunsufufiving uazyaainsazdesiinnuannsauasineemsnzaslunms
vhau farudanudiunglunisliiedestioiedtlfidusened

4. fMUNMTHTENANUNTOL BIANITUTIMTAIUAIUATUNOUIINTIE Fradsnaslivseuvulavsiulaenis
Usznadesnuaedudszdn LLazﬁmiaNLLmuLLazﬁmumﬂﬁgumaumaamuﬁmmmszLﬁumami‘dawﬁ{]mm%ﬂqaﬂu
Afuru1da uardinsdadneusulvianudfuvssreulunisdiss Ysdgmingiduatusuindluiiud imsenns

'
=

Anousuazviliszvvunazifteainmuiarundila fmauad uazanudniglunseisumnundoudenin
JaymiingAduaiuruneia

5. frunstiesiu ssdnsuimsdniuasineuinsie dosdimsnsiunstesiufiasdesduiunmsnoud
wavaduntu dWelfingiduatuiifeduduasinedineinanudsmereiawasnindautoniian uazazl
Antudnvtedmninistuazanansasuiioldedaiussans amuazssaning uavensiinsaseddyralissnoy
Saeteiudesiullymiuatumnia werlianudiulsssuiimanssuresunfuruadfiintulugusy 3n
ﬁgaﬁaﬂﬁmmilﬁmﬁ’umiawLqu{]mﬁ’wiuﬂi’ummm?{ﬂuﬁmu L‘W'ﬁwsmmi’ﬁ?ummamhmﬁu%mmmmsmm
yanalunisvienuldegsivssdniam Snitsniniarndvldluaniunisaiaisldmutd uneutuazd uog iy
Uszaun1salvesudazyana

6. srumsiiuy matuunsdidumavdniadymiingiduafuusimasieldkiuiuluuds Weusu
anmnsRTinerittinenduegvespuiivsraudelinduindannzund vielifninAuuazUaeafoninifu
Frtupsdnisuimsduiuasneutnne dosdreusliiufuitRmuiiftuniadluliymingiduatumuni
Tdarudarudilanasivszaumsallunssowderuyfildsunansemu uasdosszanmuiumhsnuiiisitos
diothemAeiuiuszaude Wediduanssuiugfusrausondanniafnlamiuafurini

7. frunisthemde esdn1sumsdiuiiuasineu1nse fesiiiunufiunstisimaedeeditlasu
NaNsEMUAMMANINT warIEnsthemdeifuiediwiaides InesuflefumhemuiiAsafeafiomuuimesismae
fitvszautlagmduaiuruinds wardtureurownumstemiediisraudaymiuafurunadtiiunisSouiningns
nsiineusilumstiemderiiussautamiunaiuruneio

8. MUNTINATIIUYTENI UlEUIEAIUNITINATIIUUTTUNVEIBIANITUTINTAIUAIUAT U DUNNTILAB ]
audaaunarannsaURTRLY wagsulsznadisgunadaasslideademerenisuftinuresyaaing Snviaos
Jnasssulszanaliegnafivsednsnmuazinisniuaunsiuvessesusedigegiestnau wszsulssanandunis
fvuaunumsldieduteussinanefuneieamiiiionuaunisiiiuny wazselinisduiumsdunving
padhvneusy Ingusvassiine

b

Jarausnuzlun1sivensesaly

Y o w

1. fodriavesnuidell iewndeyaiiuldnuusiaz aus. luldiivegiaeingu wazldi5nsgudingi

wuULUetY Jadmnnfinaiuteyaluisdu ey 1998 sdudegsuuusinguegnaziniuluusias oun. 0198

NATLANFIY

12



Journal of Administrative and Management Innovation. Vol.9 No.2 May - August 2021

2. msAnwifgiudeyanunmlagnsduMualiuImsvseu i eieyanlasnuiulawazuily

Ananmnmsudludaymingduaiuvuindilansegauinian

LONE531989

fiagn NivdU. (2551). N153ATILaA FaRaIMTUNITITE. NTIMNa: drilnAdYAnIalu Iy,

\nwngy Sude. (2553). anmlymieuassauazuuanmsusuusnIsNanauaLIunvesusEnlsia uaden
(Useinalne) 9970, Inerinusagmansuindn a1wivmealuladenainnssy ininedesvignssuns.

a s

siiun$ Aatang. (2557). msTseuarinsievidoyan1eadinse SPSS. ngurma: dinfiuriisuse sndur
Syansal quilaw. (2553). gNemIaNINISITUET WNANENIMNLNINYIEYesUSINTUnaTUsEmAlNe 9190 (unvw)
nediFnsuinsTIsEn 6. IneniinusRaumansumidio ANVIYNSANANTNITNAILN
UINGIRYTVAY WL UATATOLTEN.
UseWusAs ghan39. 2558, MsiauINsAn. ngammunuas: ddnfinivan. 9119 wallaAnsuhs.
sfwueoular. (2563). ngadu : MSuSNUMSsUgITUSISIANIIA ML, AUy 20 Squisu 2563,
310 https://www.matichon.co.th/article/news_1946208.
Snaniad wwslsayl, §aas1 Tiuseans. (2547). sudeuisies. NANNUMIUAT: SENRURTURANITAUA.
AugNMIUINMsTeyaasAn suSmMsdINiua Jwmdnuunys. (2562). Tayativindszrns.
43097 SWIN. (2552). nrsvimmmsne nsuuye. njanwet: diinfiun@ifioumnea,
l@7UN30 WEniaedus. (2560). MIUiNITANISRNRNsUNATENTILYRIaUTUT I IANAN.
WUNYS: WIS NN,
839730 AU, (2554). Angnmvesn i glng/iu lunmsuilylywimuenaiulug uneussi.
Ineninus SgussamaueansumUngin aininendedeinl.
Best, John W. (2001). Research in Education. New Jessey: Englewood Cliffo.
Gibson, James L., John M. lvancevich and James H. Donnelly. (2000). Organization: behavior, Structure,
Process. 10th ed. Boston: McGraw-Hill.
Schermerhorn, John R., Hunt, James G., (2000). Organizational behavior. 7th ed. John Wiley and Sons.
Yamane, Taro. (1973). Statistics: An Introductory Analysis. 3™ ed. New York: Harper and Row Publication.

7z RCIM & Y S A& : 4 3ngrdsudanssunisianas
o kAT S U au n s u n ﬁn U ‘fth U @ urrdnerdsinaluladsisuinasaulndng
USK1SSSNY - SgUs:mauAlaas (uK1INeIELY2I33)

A8 Usruruiln | JSruruiien
IR MBA & MPA | DBA & DPA

http://www.rcim.in.th ¢ 092-442-7000 (K9Ru)
092-442-8000 (mae1)

13



Journal of Administrative and Management Innovation. Vol.9 No.2 May - August 2021

< Y a o A Ay Y
naqwsmiwmu'mwnLL‘U‘UIa&laméiuwummummauaaﬂ
gn1sdaatunisvisaineliesses
Homestay Development Strategy in the East Lanna Area

to Promote Less Visited Area Tourism
WIYNWAY LEUIR
Pongpipat Sanedee

[ d

919156UsERmuIrinsiamisvieaiien AugInen1sians aninendesvdgalaseainsal lunssususguiug
Lecturer of Tourism Management Program, Faculty of Management Sciences,
Valaya Alongkorn Rajabhat under the Royal Patronage.
E-mail: pongpipat@vru.ac.th

unAnge
uneAnmsiiummumusianssuassAtefifsdeafiethiauenagnimsinuniinuuulenang
Tufiufiduung Susongnsdaaiunsieniioailesses Tnsfimslinnest urdunsest nquiuandomilieadastu
nsitmfiinuuuleuand dauinagnsnmsiauniinuuulavandluiuiiduunng fusengnisdaaiunmsvieaiien
dlosses azfesimunnagnsmeldgiuninensyumu fail 1) nagndidasn Ae duasuyaansvieaulummulitivinue
Auumsdamsiinuuulavand uasduadunisiausiiievefumsusuiiuinnsgiulevandlne telmduiivensu
Vo ldUINT 2) nagnsldaiiamn e nsildiusiulunisiauny duasunnhwalulaginundiglunsuimisianis
wazairengszifoulunisuimsianissauiu 3) nagndidedu Ao wWunsusmenuuuuiddinvesnuluguvuiioadh
AMULANGIFILUNTUINNT Tadaasi iR dydnuniinansfedndnunivesuuy wae 4) nagndidman
wwas Ae msaaeSetefuguaunasiinuuulenanddug Wumsenudwiessnuuuivinlsiaenndesfuifdinves

auluyuwy wazduaiunseyinvaunademomsimuniidedy

s a o

Adfey: nagns Minuwuulanand fuuingiuesn n1svieaiguilesses

Abstract

The academic paper is a review of relevant literature and research to propose strategies for homestay
accommodation development in the Eastern Lanna area to promote tourism in less-visited area with analysis
and synthesis of theory and contents related to homestay development. It was found that follows: 1) the
proactive strategy is to promote people in the community to have knowledge of homestay management, and
promote the proposal to obtain a Thai homestay standard assessment 2) the development strategy is to
participate in the planning, promote the introduction of technology to assist in management, and create rules
for common management of homestays 3) reactive strategies which were to focus on providing services
according to the lifestyles of the people in the community to make a difference in service as well as promoting
the creation of a symbol that represents the identity of the community and 4) the clever strategy is to build
networks with the community and other homestay accommodation, emphasis on decorating or designing
accommodation in accordance with the lifestyle of the people in the community and promote environmental

conservation for sustainable development.
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Abstract

This research aims to 1) Study the implementation of social welfare management for the elderly in
the area of the local administrative organization in the upper southern region.2) Analyze the success factors
and obstacles of the local government in the upper southern region. In the provision of social welfare for the
elderly and 3) To propose guidelines for the provision of social welfare for the elderly in the area of the local
administrative organization in the upper southern region. The research method was qualitative research. Data
were collected by observation method. In-depth interviews and group chat 24 key contributors, including local
politicians. Workers involving the elderly and the elderly and analyze the essence. The research results were
found that (1) Upper Southern Local Government Operate the social welfare for the elderly, health and medical
care, income, housing. Recreation Social security, family, caregivers and protection and in the construction of

services and networks to support (2) Success factors in providing social welfare for the elderly consisted of 8
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factors. Such as establishing a database of the elderly in the local administrative organization area Availability
and income from local taxation. The establishment of the Elderly Welfare Committee Providing personnel
responsible for the elderly Coordination between nearby local government organizations Government policies
and public sector support in social welfare Pushing the policy of local administrators to concrete action and
the need for the development of social welfare service models of community leaders and local people; and
(3) guidelines for elderly social welfare. In the upper southem local government organization area consists of
7 approaches

Keywords: Elderly Social Welfare Policy, Southern Local Administrative Organization
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Abstract

Educational management promoting good citizenship in Thailand has been improved and developed
since the reign of King Rama V. The content of Citizenship subject in 1960 - 1978 would teach train learmers to
perform deed duties as appropriate. Currently, the core curriculum of basic education is focusing on the
practice, the development of skills or the learning process as well as its attributes or values are clearly defined.
However, it is not the main subject as similar to the previous curriculum but inserting the content in the
subjects of social studies, religion, and culture, determining the content and indicators for educational
institutions to implement more solid instead. However, it was found that learmers cannot apply knowledge of
this curriculum in real life and it is inconsistent with the changing political and social contexts. It reflected that
the curriculum cannot foster all learmers to be good citizens as society desired. Fostering good citizenship

abroad has a common strength: each country has a specific citizenship curriculum that focuses on the
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awareness of its citizens, knowledge of democracy, rights and duties, responsibility, and be lawful. However, if
the mentioned curriculum is adapted in Thailand, we must also realize the context of Thai society. Therefore,
it can be summarized as the concept of education management to promote good citizenship in schools under
the Office of the Basic Education Commission in four areas as follows: 1) Creating a positive learning
environment 2) A Good Citizenship Curriculum 3) Learning management and 4) Teacher development.

Keywords: Good citizen, A Course of Study in Good Citizenship, Civic Education
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Abstract

This research was in two objectives to determine the effectiveness of Non-material motivators and
investigate to prove in the incentive on music lecturers at Institutes in Taiyuan. With collected the data of 218
music lecturers in universities in Taiyuan. Descriptive results from this study found that the majority of the
respondents were female, ages less than 30, most in master degree, group of vocal music performance major,
position in assistant professor. And following with suggestions: 1) Set up post reasonably, 2) Strict
employment process, 3) Management after employment should be strict, 4) Improve training programs, 5)
Adopt different training content for different levels of lecturers, and 6) Hold regular academic exchange
activities, invite some well-known experts and scholars to make reports and lectures in the college.

Keywords: Non-material motivators, Incentive of music lecturers, Music Lecturer

Introduction

Music teachers of college are a special group in Chinese college education. Music lecturers in colleges
and universities have high professional quality, which is mainly reflected in the unification of knowledge and
skills. In recent years, with the promotion of the enrollment expansion policy of colleges and universities, In
the process of promoting the development of science and technology and promoting the progress of society,
colleges and universities undertake extremely important tasks.

At present, from the perspective of the incentive mechanism of the management of colleges and

universities in Taiyuan city, there are still problems of imperfect incentive system.

Research Questions
1. What is the influence of Non-material motivators in the incentive on music lecturers at Institutes in
Taiyuan?

2. How to make the incentive on music lecturers at Institutes in Taiyuan better?

Research Objectives
1. To determine the effectiveness of Non-material motivators in the incentive on music lecturers at

Institutes in Taiyuan.

2. To investigate ways to improve the incentive on music lecturers at Institutes in Taiyuan.
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Conceptual framework

Independent Variable Dependent Variable

Personal Profile:
Gender
Age
Education Level

Major Subject The Incentive of Music Lecturer
Academic Position

- High Salary

- Comfortable Housing
- Preferential Policy
- Excellent Medical Conditions
Non-Material Motivator: ‘
- Personal Motivator

- Work Motivator

- Organizational Environment

Motivator

Figure 1 From Original Research

Hypotheses

The research hypothesis of this paper is that personal motivators, work motivators, and organizational

environment motivators have significant influence on the motivation of music lecturer in Taiyuan University.

Research methodology

This study used both qualitative and quantitative methods. The process of this research is divided into
two main parts: (1) By using questionnaires, and (2) By using semi-structured interview.

The population of this research was people who are music lecturers at institute in Taiyuan city. In this
paper was employs Yamane (1973)’s equation formula to calculate for the sample size and use quota sampling
in order to collect the data from the samples.

A survey was conducted on the music lecturers at 6 institutes of Taiyuan city, 218 of them were
selected and according to the proportion of the number of lecturers in 6 universities, and questionnaires are
issued. In this research, primary data were collected by using both self-administered or close-formed
questionnaire and interview administered in china. Data collection conducted by using non-probability sampling

technique in type of convenience sampling at music lecturers at institute in Taiyuan city.
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Expected findings and discussion

The majority of interviewees were female and the majority of age was lower than 30 years. The majority
of the respondents’ educational level were Master Degrees, the majority of respondents’ major was Vocal

music performance. The majority of respondents were Assistant Professor.

Table 1 Demographic profile of respondents Classified

Factor Frequency Percentage
Gender
Male 88 40.37
Female 130 59.63
Age (Year old)
<30 68 31.19
31-40 64 29.36
41-50 51 23.39
> 50 35 16.06
Educational Level
Bachelor Degree 34 15.6
Master Degree 142 65.14
Higher Master Degree 42 19.27
Major Subject
Vocal Music Performance 65 29.82
Piano Performance 53 24.31
Instrumental Music Performance 60 27.52
Music Theory 40 18.35
Academic Position
Normal Lecturer 65 29.82
Assistant Professor 53 24.31
Associate Professor 60 27.52
Professor 40 18.35

Reliability Analysis of the Questionnaire
A good questionnaire should firstly ensure the consistency, stability, and reliability of the measurement

results, so it is necessary to carry out reliability analysis.

Table 2 Reliability Test Results of Scales

Scales Number of Items Cronbach’s O
Total Table 20 0.85
Personal motivator 5 0.77
Work motivator 5 0.67
Organization environment motivator 6 0.65
The incentive of music lecturers at institutes in Taiyuan 4 0.68
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From Table 2, The Cronbach’s Q. values of sub scales are greater than 0.6(00>0.6) and that of the total
questionnaire is greater than 0.8(0>0.8), indicating the consistency of questionnaire is good.so each item has

meaning and need not be deleted.

Table 3 KMO and Bartlett’s Test Results

Scales KMO Bartlett Sig.
Total Table 0.839 0.000
Personal motivator 0.791 0.000
Work motivator 0.729 0.000
Organization environment motivator 0.706 0.000
The incentive of music lecturers at institutes in Taiyuan 0.726 0.000

*Sig<0.05, **Sig<0.01, ***Sig=0.00

From Table 3, the results show that the correlation between variables is (KMO>0.7, Bartlett Sig.<0.01),

indicating that the validity of the questionnaire is ensured and suitable for factor analysis.

Descriptive Analysis of three variables
This part conducts a descriptive analysis on the specific items of the four variables of Personal motivator,
Work motivator, Organizational environment motivator, which used five-point Likert’s scale in part two of the

questionnaire.

Table 4 Descriptive Analysis of Personal motivator

Factors N Min. Max Mean S. D.

Ability Utilization 218 2 5 3.596 0.66
Promotion 218 1 5 3.206 0.814
Training 218 2 5 3.803 0.751
Achievements 218 2 5 3.922 0.643
Participative management 218 1 5 2927 1.027

From Table 4, it shows that music lecturers are relatively satisfied Achievements and Training, and are

relatively dissatisfied with Participative management.

Table 5 Descriptive Analysis of Work motivator

Factors N Min. Max Mean S.D.
Academic position 218 3 5 3.780 0.557
Competent 218 3 5 4.073 0.587
Work independently 218 2 5 4.078 0.657
Work interest 218 3 5 4.376 0.604
Work innovation 218 2 5 3.826 0.824

From Table 5, it shows that music lecturers are relatively satisfied Work interest and Work

independently, and are relatively dissatisfied with Academic position.
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Table 6 Descriptive Analysis of Organization environment motivator

Factors N Min. Max Mean S.D.

Teaching place 218 1 5 3.564 0.664
Teaching system 218 1 5 3.734 0.594
Leadership quality 218 1 5 3.761 0.802
Interpersonal relationship 218 2 5 3.844 0.714
Family and work balance 218 2 5 3.858 0.646
Physical and psychological health 218 1 5 3.876 0.691

From Table 6, it shows that music lecturers are relatively satisfied Physical and psychological health

and Family and work balance, and are relatively dissatisfied with Teaching place.

Linear Regression Analysis of Hypotheses Testing

In this section, the Linear regression analysis was employed to test the hypotheses of this study.

Table 7 Regression Analysis Result of Influencing Factors and Personal motivator

Model 1 B Std.Error t Sig.
(Constant) 2.418 0.19 12.755 0.000
Personal motivator 0.333 0.054 6.21 0.000

R2 0.151

Ajust R2 0.148

F 38.559

Sig.(F) 0.000

The results from table revealed that: There is a significant influence from the Personal motivator in the incentive

of music lecturers at Institutes of Taiyuan. Therefore, the SubH1a of this study accepted.

Table 8 Regression Analysis Result of Influencing Factors and Work motivator

Model 1 B Std.Error t Sig.
(Constant) (Constant) 0.300 7.018 0.000
Work motivator 0.367 0.074 4.955 0.000

R2 0.102

Ajust R2 0.098

F 24.555

Sig.(F) 0.000

The results from table revealed that: There is a significant influence from the Work motivator in the

incentive of music lecturers at Institutes of Taiyuan. Therefore, the SubH1b of this study accepted.
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Table 9 Regression Analysis Result of Influencing Factors and Organizational environment

Model 1 B Std.Error t Sig.
(Constant) 1.834 0.28 6.542 0.000
Organizational environment motivator 0.462 0.074 6.26 0.000
R2 0.154
Ajust R2 0.15
F 39.18
Sig.(F) 0.000

The results from table revealed that: There is a significant influence from the Organizational
environment motivator in the incentive of music lecturers at Institutes of Taiyuan. Therefore, the SubH1c of

this study accepted.

Discussion

According to the investigation, the current non-material incentives in music lecturers have the following
problems:

The promotion evaluation standard of Academic position is single. In terms of professional title
promotion, the degree of satisfaction of music lecturers is only around 27.98%. The music lecturers' comments
focused on three areas:

1) Music lecturers have high expectations for the fairness of the professional title appointment and
evaluation system.

2) The Academic position appointment system lacks the thought of classified guidance.

3) Music lecturers also need to undertake a large number of teaching and performance tasks while
completing strict scientific research indicators.

The results of the training were not satisfactory. In the questionnaire survey on training, music lecturers'
satisfaction reached 52.29%. However, during the interview, we know that music lecturers hold different
opinions on the effect of training, mainly in two aspects:

1) Some music lecturers believe that the training incentive system loses its significance.

2) Many trainings cannot play a guiding role in practical work immediately.

Conclusion and Recommendations

The objectives of this study were to collect the data of 218 music lecturers currently working in
universities in Taiyuan by questionnaire survey and interview, and to analyze the data by linear regression
analysis and in-depth interview.

The results of this study points out that problems of the process of non-material incentive of music
lecturers at institutes in Taiyuan and puts forward the following Suggestions including: Set up post reasonably,
arrange promotion according to post, Strict employment process, Management after employment should be
strict, Improve training programs, increase training efforts, and provide financial support, Adopt different training
content for different levels of lecturers, and Hold regular academic exchange activities, invite some well-known

experts and scholars to make reports and lectures in the college.

56



Journal of Administrative and Management Innovation. Vol.9 No.2 May - August 2021

References
Guo Wei. (2015). Study on the influence of immaterial incentive factors on job satisfaction of knowledge
workers. Capital University of Economics and Business.
Jiang Qinfeng, Jiang hongling (2006). Analysis of Non-salary Incentive Modes.
Human resource development in China, 1, 66-69.
Liu Kewei. (2013). Harbin university music teacher incentive strategy research. Harbin Normal University.
Lu Ping. (2014). Research on the Impact of Non-material Incentives on Employee Engagement.
Xiamen University.
Su Wenping. (2004). Discussion on non-economic incentive of key employees.
Talent development, (10), 12-14.
Yu Liujun. (2004). Analysis on Immaterial Incentive and Humanistic Management.
Population and Economy, (S1).
Yu Wenzhao. (1993). Incentive theory and its model in China. Shanghai: East China Normal University Press.

Yu Zimin. (1997). Human Resource Management. Beijing: Mass Press.

RCIM

GRADUATE SCHOOL

Khangaas
noideninUEEINENES

Uscyruiln

e USK1sssnv (M.B.A))
e sgUs:mMaumaas (M.P.A.)
e UdaNSsUNIsUsSKIsNIsAiny (M.Ed.)

57



Journal of Administrative and Management Innovation. Vol.9 No.2 May - August 2021

Effect of Key Success Factors in Personal Personality on Female Film Directors

in Case of Shanxi University, Mainland China

Xing Huang! and Eksiri Niyomsilp?
! PhD Candidate in Management, School of Management, Shinawatra University
2 Ph.D., Management, School of Management, Shinawatra University

E-mail: 75941898@0Q.com

Abstract

The objectives of this study were key factors which effect of personal factors, and influence of
personality factors on the career development of female film directors in mainland China. The questionnaire
developed on the basis of the conceptual framework of big five personality was the research tool and the
samples were administrators collected from 385 teachers and students in film and television media colleges
and universities in Shanxi Province, mainland China. The results showed that: five of the big five personalities
have an effect the career income and personal satisfaction. There were extraversion of personality factor,
openness of personality factor, suitability of personality factor, sense of responsibility in personality factor, and
neuroticism in personality factor. There are relatively few articles about female film directors. There was
almost no literature research on the influence of personality on the success of female film directors based on
the theory of big five personality. Therefore, this paper fills in the literature gap and plays a positive role in the
future research. And in film project management is a new discipline, which plays a guiding role in all
departments and types of work. By suggestion, film directors, especially female film directors, need theoretical
guidance. In view of the influence of personality in the big five personality, they can better understand and
guide female film director. There are relatively few articles about female film directors. There is almost no
literature research on the influence of personality on the success of female film directors based on the theory
of big five personality. Therefore, this paper fills in the literature gap and plays a positive role in the future
research.

Keywords: Big Five personality, Female film director, Success factors

Introduction

The 21st century is an era of media. Film and television belong to the media, in every aspect of our
work and life highlight more and more important influence. This paper uses personality as an influential factor
to study and analyze the career success of female film directors in mainland China. It not only analyzes the
key factors of female film directors' success from the psychological point of view, but also conducts a positive
research on film project management. Chinese female film directors have gradually taken a certain position in

Chinese film directors.
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List of representative of female film directors in different periods in mainland China

Particular year Representative works Name of female film director
1925 The sad voice of an orphan Xie Cai Zhen
1957 The story of Liubao Wang Ping
1958 Three comrades in arms Wang Shao Yan
1981 Modern man Huang Shugin
1981 Sand gull Zhang Nuan Xin
1996 Lucky 52 TV program Havin
1997 The Sent-Down Girl Joan Chen
1997 Yongzheng Dynasty TV series Hu Mei
2000 TV series of Daming Palace Ci Li Shaohong
2004 LetterFrom An Unknown Woman Xu Jinglei
2005 Lost in Beijing Li Yu
2010 Ocean Heaven Xue Xiao Lu
2013 So Young Zhao Wei

Source: Liu, L.Y. (2016). Research on the new generation of female directors in the 21st century.

Since the 1980s, the big five personality theory has become a recognized personality theoretical
model. According to the theory, personality is composed of five basic factors, including extroversion,
agreeableness, sense of responsibility, neuroticism and experience openness. Extroversion refers to
extroversion in personality traits, mainly including enthusiasm, self-confidence and vitality for work; agreeable
human nature refers to easygoing, friendly and approachable people embodied in personality traits; sense of
responsibility refers to integrity, persistence and value neutrality embodied in personality traits; neuroticism
refers to neuroticism embodied in personality traits; experience openness refers to personality traits Innovation,
wisdom and the ability to accept new ideas reflected in quality.

The standard definition of success follows Maslow's hierarchy of needs theory. This theory is divided
into five levels (1) Physiological needs. (2) Security needs. (3) Emotional needs. (4) The need for respect. (5)
The need for self actualization. Physiological needs and safety needs are material needs. Emotional needs,
respect needs and self realization needs are spiritual needs. Therefore, the paper divides the judgment of

success from material demand (Income increase) and spiritual demand (Personal satisfaction).

Research Questions

1. What are the key factors influencing the career development success of female film directors?

2. What are personal factors influence the career development of female film directors in mainland
China?

3. Does personality influence the career development of female film directors in mainland China?
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Research Objectives
1. To study the key factors effect the career development of female film directors in mainland China.
2. To study the effect of personal factors on the career development of female film directors in
mainland China.
3. To study the effect of personality factors on the career development of female film directors in

mainland China.

From the literature review of books, academic articles and websites, researchers have established a

conceptual framework based on the scope of the content as showed below.

independent variable Influence dependent variable
relationship
Personal data
®  Gender
® Age
® Education
Career Development of FFD
Personality
H1 ®  Income increase
@®  Extraversion . .
@  Personal satisfaction
® Experience openness ( l dited )
Maslow, edited 2017
®  Agreeableness e
®  Responsibility
® Nenrous
(Goldberg, 1992)

Figure 1 Conceptual Framework

Research Hypothesis

H. Big Five personality has an effect of the career success of female film directors.

Subh1la. Extroversion in personality factors has an effect of the career income of female film directors.

Subh1b. Openness in personality factors has an effect of the career income of female film directors.

Subhlc. The agreeableness of personality factors has an effect of the career income of female film
directors.

Subhld. Conscientiousness in personality factors has an effect of the career income of female film
directors.

Subhle. Neuroticism in personality factors has an effect of the career income of female film directors.

Subh1f. Extroversion in personality factors has an effect of the personal satisfaction of female film
directors.

Subhlg. Openness in personality factors has an effect of the personal satisfaction of female film

directors.
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Subh1h. The agreeableness of personality factors has an effect of the personal satisfaction of female
film directors.

Subhli. Conscientiousness in personality factors has an effect of the personal satisfaction of female
film directors.

Subh1j. Neuroticism in personality factors has an effect of the personal satisfaction of female film

directors.

Scope of the Study

Scope of Content: This study will lay a research foundation for the successful development of female
film directors in Shanxi Province, China.

Scope of Population: The focus of this study is on the key factors that influence the career
development of female film directors in mainland China. Participants in the study were (1) film directors (2)
film and television related staff (3) teachers and students of film and television major (4) audience. However,
the number of visitors in mainland China is 1.395.38 billion, which is too large for the data collection of this
study. Based on 500 teachers and 9400 full-time students at the Shanxi Film and Television Media University.
So the data of the study comes from Shanxi Media University, which samples 385 people, referred as Yamane
formular. And this study studies the influence of personality on the career success of female film directors in
mainland China.

Independent Variable: The independent variable mainly includes two aspects: personal factor and
personality factor. Personal factors include gender, age and education. Personality factors include extroversion,
experience openness, agreeableness, sense of responsibility and neuroticism.

Dependent Variable. The dependent variable is the economic indicator of the successful career
development of female film directors: the increase of income. And spiritual indicators: the improvement of
personal satisfaction.

Scope of Time: This paper takes four months from August to November 2020.

Research Methodology
In this study, questionnaire survey was used for qualitative method of data collection. The data of the
study comes from Shanxi Media University, which samples 385 people. The author used Yamane formula to

calculate the sample size, with quota sampling to collect sample data.

Results and Discussion

Through the descriptive analysis of demographic data, it is found that the respondents are women
aged 30-40, teachers who have participated in other film and television related majors for more than two times
and women under 30, students who have not participated in film and television related majors.

Descriptive analysis shows that the majority of respondents think that the five personalities in the big
five have an impact on the career income of female film directors. Most of the interviewees also think that the

five personalities in the big five have an impact on the personal satisfaction of female film directors.
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The H1 Big Five personality has an impact on the career success of female film directors. Through the
analysis of the results, we can find that the big five personality has a significant impact on the career success
of female film directors. Big Five personality has a significant impact on the personal satisfaction of female film
directors.

The results show that:

subhla. Extroversion in personality factors has an effect of the career income of female film directors.
The results found in this group are in line with expectations.

Subh1b. Openness in personality factors has an effect of the career income of female film directors.
The results found in this group are in line with expectations.

Subhlc. The agreeableness of personality factors has an effect of the career income of female film
directors. The results found in this group are in line with expectations.

Subh1d. Conscientiousness in personality factors has an effect of the career income of female film
directors. The results found in this group are in line with expectations.

Subhle. Neuroticism in personality factors has an effect of the career income of female film directors.
The results found in this group are in line with expectations.

This study is different from other factors. Neuroticism seems to be a negative word, but it is necessary
for directors who need artistic inspiration to support their work. Because the director's work is different from
the regular work, it is the process of artistic creation, so it is necessary to have this factor. Many interviewees
here only understand the literal meaning of a single, not combined with the particularity of the director, so
they need to explain the deep content of the questionnaire.

Subh1f. Extroversion in personality factors has an effect of the personal satisfaction of female film
directors. The results found in this group are in line with expectations.

Subhlg. Openness in personality factors has an effect of the personal satisfaction of female film
directors. The results found in this group are in line with expectations. Subh1h. The agreeableness of personality
factors has an impact on the personal satisfaction of female film directors. The results found in this group are
in line with expectations.

Subhli. Conscientiousness in personality factors has an effect of the personal satisfaction of female
film directors. The results found in this group are in line with expectations.

Subh1j. Neuroticism in personality factors has an effect of the personal satisfaction of female film
directors. The results found in this group are in line with expectations.

The conclusion of this paper is basically consistent with the conclusion of the research on female career
success factors in the literature review, which is that the big five personality factors have an impact on female
career. It also resonates with the conclusion of other studies on a successful female director.

The interviewees' suggestions and opinions are mainly in two aspects. The first one is about the
understanding of neuroticism, a special personality factor in Big Five personality. Based on the negative
expression of its literal meaning, many interviewees cannot deeply understand the implicit meaning of
neuroticism, which is also due to the creativity brought by neuroticism. Therefore, it is possible to make negative
judgment. But whether it is a positive impact on the success of female film directors or a negative impact on

the success of female film directors, it is an important factor for personality factors to affect female film
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directors. On the other hand, it is about the impact on the specific salary, because the income of the special
profession of director includes not only the salary but also the dividend of the film project, so it has a certain
invisible income, which will also affect the change of salary.

According to the results of this study: Big Five personality is the success factor of female film directors.
Compared with the previous literature, we can find that the conclusion of research on successful female
scientists put forward by Li Min is that emotion is one of the factors influencing the success of female scientists.
And Sun Guocui's research on the influencing factors and mechanism of women's entrepreneurial success puts
forward that personality traits and female characteristics are the influencing factors of women's entrepreneurial
success. Although domestic and foreign literature on personality as a success factor of female film directors is
basically blank. However, there are plenty of literatures on women's career success. Compared with the two,
it is concluded that personality is the factor influencing women's career success. But the big five personality is
the success factor of female film directors. Compared with other literature on personality is the success factor
of female career, it is more specific, and based on the professional particularity of directors in film project

management, it gives more suitable consideration.

Conclusion and Implication

This paper was studied and analyzes the career success of female film directors in mainland China
with personality as the influencing factor, and uses the theory of big five personality of psychology as the basis.
Quantitative research methods study the key factors of personality influencing the success of female film
directors in mainland China, which not only fills the academic gap, but also widens the thinking and way of
interdisciplinary and refinement of psychology and film project management. Throughout the previous research
results, mostly reflected in the macro management level of film project management, focusing on the key
success factors of personality influencing female film directors from the perspective of micro film management,

and carrying out detailed quantitative research is the biggest innovation of this paper.

Research conclusion

The results were showed that:

subhla. Extroversion in personality factors has an effect of the career income of female film directors.

Subh1b. Openness in personality factors has an effect of the career income of female film directors.

Subhlc. The agreeableness of personality factors has an effect of the career income of female film
directors.

Subh1d. Conscientiousness in personality factors has an effect of the career income of female film
directors.

Subhle. Neuroticism in personality factors has an effect of the career income of female film directors.

Subh1f. Extroversion in personality factors has an effect of the personal satisfaction of female film
directors.

Subhlg. Openness in personality factors has an effect of the personal satisfaction of female film

directors.
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Subh1h. The agreeableness of personality factors has an effect of the personal satisfaction of female
film directors.

Subhli. Conscientiousness in personality factors has an effect of the personal satisfaction of female
film directors.

Subh1j. Neuroticism in personality factors has an effect of the personal satisfaction of female film

directors.

Contribution to knowledge
There are relatively few articles about female film directors. There is almost no literature research on
the influence of personality on the success of female film directors based on the theory of big five personality.

Therefore, this paper fills in the literature gap and plays a positive role in the future research.

Contribution to practice
Film project management is a new discipline, which plays a guiding role in all departments and types
of work. Film directors, especially female film directors, need theoretical guidance. In view of the influence of

personality in the big five personality, they can better understand and guide female film directors.

Suggestions for future research

1. Influenced by the main line of the study, each dimension of big five personality has an impact on
the dimensions of career income and personal satisfaction The specific impact is not involved in this paper,
the follow-up research can do more in-depth research in these two directions.

2. In the interaction, the position of two independent variables can be symmetrical, and any of them
can be interpreted as a moderating variable for another variable. The models of big five personality, work
family conflict and work performance are only concerned in this paper This study shows that all dimensions
of big five personality also have an impact on job performance, and follow-up research can detect the
regulatory effect The interaction between Big Five personality, work family conflict and work performance.

3. Although this paper gives the conclusion of the relationship between the variables, what kind of
measurement index can better measure the career income, personal satisfaction and personality characteristics
of female film directors in practice, and what kind of measures can improve the career income and personal

satisfaction is a direction of future research.
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Abstract

According to the statistics of the China Statistical Yearbook, 2020 The number of college students in
China in the year reached 32.853 million. The impact of such a large group on the development of the tourism
industry should not be underestimated. This article uses a questionnaire survey method to study the
influencing factors of Chinese college students’ travel consumption decisions, and provide a basis for tourism
companies to better develop the college student market. This paper verifies the influence of self-efficacy,
saving values and family functions on college students’ travel decisions through empirical research. According
to the research results and the characteristics of Chinese college students, it is recommended that tourism
companies: 1. Provide more personalized travel routes for college students, such as graduation travel, couple
travel, etc. 2. Design tourism products with reasonable prices. 3. Adopt a variety of sales methods to attract
college students. 4. Design a tour group suitable for college students to travel with their parents.

Keywords: Tourism decision, Influencing factor, College student tourism

Introduction

Background of study

With the improvement of living standards and the reform of the education system, the tourism group
of Chinese college students is growing. It is imperative to develop tourism products for the market segment of
college students. (Tingting Qi, Yv Gu, Na Ji, 2019) The consumption structure of college students is expressed
in five aspects: basic living consumption, learning consumption, electronic communication consumption, leisure
and entertainment consumption, and interpersonal consumption. (Shaohua Jiang, Ziying Xun, Zhen Cao, 2019)
In the past, the consumption of college students was mainly concentrated in daily clothing, food, housing and
transportation. The difference from the past is that contemporary college students’ share of basic living
expenses has gradually decreased, while other consumption expenses have increased significantly. (Jiansong
Zhang, Nan Zhao, Meiyuan Yang, 2018)

Most college students in China are between the ages of 18 and 23, and they are in a period of
psychological maturity and their physical condition is also in the best condition. (Weizhong, Fang, 2018) Most
of their living expenses are borne by their parents, and at the same time, they are a generation deeply affected
by the network environment. Therefore, college students as a large and special consumer group usually have
the following characteristics:

1) Limited economic capacity. At present, most college students do not have a stable source of income

and rely mainly on their parents.
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2) Seek stimulation. College students have just broken away from parental control and lived
independently. They are eager to explore and take risks.

3) There is plenty of time. Compared with ordinary tourists, college students are relatively free of time

4) Strong similarity. Due to the age, psychology, environment, cognition, price, there is a high degree
of similarity in values and experience, their requirements for products have a high degree of commonality.
(Baohua Zhang, Liang Wang, 2019)

5) Relatively concentrated market distribution. Chinese universities are usually concentrated in cities
or provincial capitals with developed economies and transportation. In some areas, a "university town" has
even been formed. The distribution of universities is relatively concentrated, which provides convenient

conditions for enterprises to better seize and develop the university market. (Shuangyi Zhao, 2014)

Research Questions

The ultimate research goal of this paper is to understand the influencing factors of Chinese college students'
tourism consumption decision-making. Two questions were raised.

1. How the factors influence the tourism consumption of Chinese college students?

2. How can tourism enterprises better market development for college students?

Research Objectives
This research puts forward the following two research objectives.
1. To study the factors influencing the decision-making of Chinese college students' tourism.

2. Provide reference for the development of college students' tourism market for tourism enterprises.

Research Conceptual Framework

Through reading and reviewing current literature, the author sets the variables of related researches,
as shown in Figurel.

Independent Variable Dependent Variable

Factors of Chinese
University Student's |
i Tourism Consumption | i

Tourism Consumption
Decision

% Tourism involvement
o Self-efficacy.
H3a

X
a
T
5
&
E
4

® Saving Values: e Tourism independent decision

H3b

e Family Functio

-
@
&

Ne Tourism authorization decision

Figure 1 Research Conceptual Framework
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Hypotheses
According to the research conceptual framework, the study proposes research hypotheses.
H1: Self-efficacy (SE) has a significant relationship with college student's tourism decision-making.
H1a: Self-efficacy is positively correlated with college student's tourism involvement (T1).
H1b: Self-efficacy is positively related to tourism independent decision (TID) for college students.
H1c: Self-efficacy is negatively related to college student tourism authorization decisions (TAD).
H2: Saving values (SV) have a significant relationship with college students' tourism decisions.
H2a: Saving values are negatively related to college students' tourism involvement.
H2b: The Saving value of conservation is negatively related to the tourism independent decision of
college students.
H2c: The Saving value is positively related to the university student's tourism authorization decision.
H3: Family function (FF) has a significant relationship with college students' tourism decision.
H3a: Family function is positively related to college students' tourism involvement.
H3b: Family function is negatively correlated with tourism independent decision for college students.

H3c: Family function is positively related to college student tourism authorization decisions.

Research Methodology

This study is a quantitative study constructed using questionnaires. Collecting data from current college
students in China and conducting surveys is to understand the factors influencing the decision-making of
Chinese college students' tourism consumption. And then use the structural equation model to test the
hypothesis.

Structural equation model (SEM) is different from traditional regression analysis. SEM can deal with
multiple dependent variables at the same time, and can compare and evaluate different theoretical models.
Different from the traditional exploratory factor analysis, in the structural equation model, we can propose a
specific factor structure and test whether it is consistent with the data. Through structural equation multi group
analysis, we can know whether the relationship of variables in different groups remains unchanged and whether

the mean value of each factor has significant difference.

Expected Finding and Discussion

Hypothetical Test

The data corresponding to the latent variables and the observed variables are imported into the

hypothesis model, and the fitting index of the model is run by AMOS 24.0.
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Table 1 Model result analysis

Independent Dependent
Variable Variable Estimate S.E. C.R. P

SE TID 0.386 0.07 5.547 *EX
SE TAD -0.323 0.065 -4.994 Hxx
SE Tl 0.305 0.065 4.719 *xX
SV TID -0.138 0.075 -1.848

SV TAD 0.332 0.072 4.583 *EX
SV Tl -0.219 0.071 -3.079 **
FF TID 0.297 0.056 5.275 Fxx
FF TAD -0.085 0.051 -1.656

FF Tl 0.207 0.052 3.971 Fxx

*¥*p<0.001; **P<0.01; *P<0.05

According to Table 1, Hla: Self-efficacy is positively correlated with college student's tourism
involvement. H1lb: Self-efficacy is positively related to tourism independent decision for college students. H1c:
Self-efficacy is negatively related to college student tourism authorization decisions. H2a: Saving values are
negatively related to college students' tourism involvement. H2c: The Saving value is positively related to the
university student's tourism authorization decision. H3a: Family function is positively related to college students'

tourism involvement. H3b: Family function is negatively correlated with tourism independent decision for

college students. The above assumptions have been verified. The test results are shown in Table 2.

Table 2 Hypotheses Test Result

Hypothesis Result
H1: There is a significant relationship between self-efficacy and college student’s
tourism decision.
H1a: Self-efficacy is positively correlated with college student's tourism involvement. Accepted
H1b: Self-efficacy is positively related to tourism independent decision for college Accepted
students.
H1lc: Self-efficacy is negatively related to college student tourism authorization Accepted
decisions.
H2: Saving values have a significant relationship with college student's tourism decision.
H2a: Saving values are negatively related to college students' tourism involvement. Accepted

H2b: The Saving value of conservation is negatively related to the tourism independent
decision of college students.

Not Accepted

college students.

H2c: The Saving value is positively related to the university student's tourism Accepted
authorization decision.

H3: Family function has a significant relationship with college student's tourism decision.

H3a: Family function is positively related to college students' tourism involvement. Accepted
H3b: Family function is negatively correlated with tourism independent decision for Accepted

H3c: Family function is positively related to college student tourism authorization

decisions.

Not Accepted
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Finding

This paper analyzes the factors of college students' tourism decision-making through questionnaire
survey. The results of the questionnaire show that the market for Chinese college students is huge. In the
survey, we found that among the group of college students in China, only 6.34% of college students did not
have the habit of traveling each year. In other words, more than 90% of college students travel at least once
a year. This is a huge tourist consumer group. At the same time, in the monthly living expenses survey, nearly
50% of Chinese college students lived more than two thousand per month. At the level of consumption in
China, the living expenses of Chinese college students are still considerable. It can be seen that the choice of
college students' living conditions is superior and there is more disposable income. In the questionnaire about
the problem of variable tourism involvement, the level is agree, indicating that the degree of tourism
involvement of Chinese college students is still relatively high.

The analysis of variables shows that there is a significant relationship between Chinese university
students' tourism decision-making and self-efficacy, conservation values and family functions.

1) Self-efficacy has a significant impact on tourism decision-making, and Hla self-efficacy is positively
correlated with college students' tourism involvement. Hlb self-efficacy is positively related to the
independent decision-making of college students. Hlc self-efficacy is negatively related to college students'
tourism authorization decisions. Explain that the students are active and energetic, and college students who
have confidence in themselves are more accustomed to participating in tourism activities and are more
assertive in tourism activities.

2) Among the three assumptions that save values on tourism decision-making, two assumptions hold.
H2a conservation values are negatively related to college students' tourism involvement, and H2c conservation
values are positively related to college students' tourism authorization decisions. Explain that price is an
important consideration for college students in participating in tourism activities.

3) Among the three hypotheses that family function influences tourism decision, two hypotheses
establish H3a: Family function is positively related to college students' tourism involvement. H3b: Family
function is negatively correlated with tourism independent decision for college students. Still in a state of
uneconomic independence, family support has a great impact on their decisions. At the same time, the family
atmosphere will also affect their consumption habits. Parents often ¢o out to travel families, and children will

have the habit of spending on tourism.

Conclusion

According to the structural equation model analysis, two of the nine hypotheses proposed in this
paper do not hold. The specific results are shown in Figure 3. The results show that self-efficacy, saving values
and family functions have an impact on tourism decision-making. Based on the results of hypothesis testing, it
provides reasonable suggestions for tourism enterprises to face the college student market.

College students belong to a special consumer group with a large number, active thinking, easy to
accept new things, but limited disposable funds. (Dongxia Li, 2020) Based on the research results, several

suggestions are made for tourism companies to develop the college student market: 1. In view of the
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particularity of all college students, personalized tourism routes such as graduation trips, study trips and couple
trips can be designed. 2. Due to the limited economic conditions of college students, tourism products for
college students need to be reasonably priced. Because college students have more free time, they can design
cheaper travel products for college students in the off-season. The university tourism market is concentrated,
large in scale, and price sensitive. In order to obtain greater economic benefits, tourism companies can use its
market characteristics to reduce costs and achieve small profits but quick turnover. 3. A variety of sales methods
can be used to attract college students. For example, cooperation with student associations, hiring school
students as sales staff of tourism products, etc. Now, most college students are actively seeking opportunities
to take part-time jobs and exercise themselves. Tourism companies can use their information and the
advantages of their friends to allow them to carry out long-term publicity and sales of tourism products on
campus. 4. According to the survey results, family has a significant impact on College Students' tourism decision-
making. Generally speaking, the parents of college students who like to travel and get family support will also
like to travel. If we can design a tourism product suitable for college students and their parents to travel
together, we can expand the market and weaken the impact of the price of tourism products on College

Students' decision-making.

Recommendation for Future Research

1) Expanding the scope of research. The research population of this paper is limited to Xiamen City.
In the future, the research can expand the scope and sample data, and carry out quantitative analysis to make
a more detailed guantitative research on college students' tourism consumption decision.

2) Studying the influencing factors externally. My research variables are mainly the influence of
consumer internal factors on tourism consumption decision-making. However, under the influence of age and
psychological factors, college students often pay more attention to the appearance, color and packaging of
products. (Yvlu Song, 2018). In future research, we can study the influence of some external influence factors
on tourism consumer consumption decision-making. For example, in the consumption situation, the influence
of advertising, price, promotion, color, background music and other factors on college students' tourism

decision-making.
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Abstract

This Objective of this study were to (1) performance level of Bangkok government officials (2) to
compare the level of performance of Bangkok government officials classified by status of government officials.
The researcher used a questionnaire to collect data from 384 BMA officials. The statistics used for data analysis
were percentage, mean, standard deviation, t-test and F-test. The results of a comparative study of the level
of efficiency when classified by the status of Bangkok government officials were Gender and service age were
not statistically different at .05, while age, placement level and educational level were statistically different at
the .05 level.

Keywords: Operational efficiency, Bangkok government official.
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Abstract

The two objectives of this study were to (1) examine levels of components of Ko Samui’s sustainable
tourism development; and (2) offer guidelines on the development of Ko Samui’s sustainable tourism. This
study employed a mixed-methods design with quantitative data collected by questionnaires with 398 residents,
whose houses were registered in Ko Samui City Municipality, and 80 tourists, and statistically analyzed by
percentage, mean, and standard deviation, and qualitative data collected by in-depth interviews with 16
individuals, including government officers, community leaders, and entrepreneurs, and analyzed by content
analysis. Results: (1) on the levels of components of Ko Samui’s sustainable tourism development, the
components were rated high overall, and by dimension, the ranking from high to low included development

of tourism conscience, development of tourism markets, development of tourism resources, development of
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environmental education at tourist sites, development of tourism businesses, and development of community
participation in tourism; and (2) on the guidelines on sustainable tourism development of Ko Samui’s, the
guidelines included the first guideline on the development of tourism resources by improving tourist sites’
landscapes and creating and issuing compliance regulations for tourists, the second guideline on the
development of tourist sites” environments by systematically maintaining cleanliness and managing waste, the
third guideline on the development of tourism businesses by campaigning for entrepreneurs operating
businesses with environmentally friendly practices, while not destroying nor degrading natural resources, the
fourth guideline on the development of markets by diversifying products and services to attract tourists, the
fifth guideline on the development of participation by relevant sectors jointly identifying root causes of
problems, planning, operating, making decisions, and monitoring and evaluating tourism operations, and the
last guideline on the development of conscience by creating media, such as manuals and pamphlets, that
cultivate tourism conscience.

Keywords: Tourism development, sustainable tourism, Ko Samui
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Abstract

This research aimed to study and compare the levels of people’s political participation in Sai Ma
Subdistrict Municipality, Mueang Nonthaburi District, Nonthaburi Province. The research used quantitative
study. The study was divided into four dimensions namely news and information, expression of opinions,
decision, and monitoring and inspection. The sample used in the research included 393 constituents aged
over 18 years old from 6 villages, according to the administrative district, living in Sai Ma Subdistrict Municipality,
Mueang Nonthaburi District, Nonthaburi Province. The tool used in the research was questionnaire. The
statistics used in the data analysis included Frequency, Percentage, Mean, Standard Deviation, t-test, and One-
way ANOVA. The research findings revealed that people’s political participation in Sai Ma Subdistrict

Municipality, Mueang Nonthaburi District, Nonthaburi Province overall had the mean at fair level. The
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consideration of each dimension revealed the following: On decision, the mean of the level of participation
was at high level; On news and information, expression of opinions, and monitoring and inspection, the mean
of the level of efficiency was at fair level. The study findings of the comparison of the levels of efficiency,
classified by personal factors, revealed that age, education, salary, and residential area had different levels of
participation at the statistical significance of .05. On occupation, the overall level of participation was different
at the statistical significance of .05. With the exception of news and information, there was no difference at
the statistical significance of .05.

Keywords: People’s political participation, Sai Ma Subdistrict Municipality
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