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Foreign Influence and Domestic Policy Formulation in Thailand:
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Abstract

The objectives of this study were to 1) investigate foreign influence and domestic policy
formulation in Thailand and 2) study the guideline that the international organizations used in domestic
policy formulation in the country, based upon the 3 concepts of human rights, sustainable development
and intellectual property. The research was a qualitative approach and was conducted by studying the
documentary research, gathering information from interviews with those involved in both civil servant and
other stakeholders.

The research results showed that the international institutions on the influenced domestic policy

formulation by transfer both in the compulsory and voluntary styles. It was found that the three distinct
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guidelines of policy transfer included the use of international norms, international rules, and market
dependence. 1) In light of international norms, the norms could be formulated from various international
institutions’ framework through several forms of jurisdiction and recognized by international communities,
2) In terms of international rules, this path highlights the importance of international policy making
process: specific treaties, trade agreement or policies of powerful international organizations and 3)
Regarding market dependence, international institutions directly use global market to enforce policy
responses. Boycott campaign is the most common strategy, in which government faces market loss and
economic hardship if it does not conform to consumer’s demand in other countries. There are currently
more transaction and interdependence between countries, it is difficult for Thailand to avoid the policy
transfer from the international communities, representing the role of a superpower. Most importantly,
Thailand should, after all, strengthen the development of its domestic economy and focus on
participation in the region, setting up the measures which are beneficial to the country under its
obligations. It is the duty of educational institutions and academicians to perform the research land
submit the new body of knowledge to the societies and to the government.

Keywords: Nondomestic Influence, Policy formulation, Policy transfer
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Abstract

Community strength of Phranakhon Si Ayutthaya province and Nan province has been affected
by their difference in tourism management. Ayutthaya World Heritage City applies a top-down style to city
management. In such model, tourism management is purposely assigned as a duty of individual
departments, leading to the sparse participation of citizens in a specific group. Nan, on the contrary,
applies a bottom-up management style whose major principle coincides with that of civic public
administration; namely, the focus is on raising the significance of citizen sector participation in self-

government so that any government activity would distribute its optimal benefits to the public.
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The findings revealed that the participation of Nan citizen sector in tourism management was
highly efficient owing to constant gatherings, both formally and informally, of people in the community.
Nan is considered successful in promoting itself as a city of cultural tourism with learning centers of local
wisdom as well as traditional cultures and ways of life. This has made Nan the genuine city of alternative
tourism. Applying the concept of Civic Public Administration in tourism management, its communities
were also encouraged to participate in self-government. On the other hand, tourism management
performed by Ayutthaya citizen sector was found ineffective compared to that of Nan; to be precise, the
management was not only relatively problematic but also unprofitable to the community. Besides, the
trouble with citizen participation has made the tourism management of Ayutthaya not as efficient as it
should be. One appropriate solution is to provide more opportunities for citizen participation in local
tourism management. Furthermore, both government and local authorities need to support the principles
of good governance so that community and citizen sectors could become part of public administration as
well as realize authentic community needs in order to perform tourism policies that would affect the
locals.

Keywords: Civic public administration, Citizen participation, Tourism management
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Abstract

The purpose of this research were 1) to study the Organizational Climate of Rajamangala
University of Technology Phra Nakhon 2) The personnel’s work motivation of Rajamangala University of
Technology Phra Nakhon 3) The Organizational Climate effecting The personnel’s work motivation
Rajamangala University of Technology Phra Nakhon. The samples used on unit of analysis were 298
persons work for Rajamangala University of Technology Phra Nakhon. The instrument used was a
questionnaire about The Organization Climate effecting The personnel’s work motivation Rajamangala
University of Technology Phra Nakhon and analysis data by statistical package. The statistics used in data
analysis were Frequency Value, Percentage, Mean, Standard Deviations and Stepwise Multiple Regression

Analysis.
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The results of study were as follows: 1) The Organization Climate of Rajamangala University of
Technology Phra Nakhon in the overall image was the most average level from high to low as follow (1)
Respect (2) Collaboration and (3) Trust and Caring. 2) The personnel’s work motivation of Rajamangala
University of Technology Phra Nakhon the overall image was the most average level from high to low as
follow (1) Need for Affiliation (2) Need for power (3) Need for Achievement. 3) The Organizational Climate
effecting The personnel’s work motivation Rajamangala University of Technology Phra Nakhon and the
most effecting variables average level from high to low as follow (1) Respect (2) High moral (3)
Collaboration The Organization Climate effected The personnel’s work motivation Rajamangala University
of Technology Phra Nakhon statistical significance at .01 level.

Keywords: Organizational Climate, Work Motivation
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Abstract

The purposes of this research were to study the quality of tax collection of Tajeen Municipality,
Amphoe Mueang Samut Sakhon, Samut Sakhon Province. The samples used in the research were 624
people who paid tax at Samut Sakhon District, Samut Sakhon Province. The samples of 244 taxpayers
were based on Taro Yamane’s approach with 85% confidence. The instruments used in the research with
5 rating scale questionnaire and statistic for data analysis were percentage, means, standard deviation.

The result of the research indicated that the quality of tax collection of Tajeen Municipality in
Amphoe Mueang Samut Sakhon, Samut Sakhon Province. The overall was at the high level of point 4.07.
When considered each aspect, it was found that each aspect was also at a high level. Clarified by mean
from high to low. The aspects were arranged as follows: the service process, the quality of staff, the
response to the client, the quality of facilities, and reliability and trust.

The results showed that the overall human resource management of the Suanpung Subdistrict
Administration Organization was at a high level. Considering the details in each aspect, it was found that
the level was high in all aspects. Sort by average to least. The first is the selection and the second is the
evaluation of the performance. Training and development and the last one is the maintenance.

Keywords: Service quality, Tax
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Abstract

The police student’s satisfaction with learning and teaching management in the course of the
Code of Police Ethics and Conducts at Provincial Police Training Center, Region 3 were to evaluate the
satisfaction of police student with learning and teaching management at the Provincial Police Region 3
and the association of police student’s satisfaction with learning and teaching management and score.
There are five dimensions, consisting of ‘the course’, ‘the personality of instructors’, ‘the learning and
teaching processes’, ‘the media of learning and teaching’, and ‘the evaluation and assessment of
teaching’. Moreover, this study aims to investigate the independent and dependent variables of a
satisfaction. The population used in this study (n=240) came from those at the Training Center, Provincial
Police Region 3 who were studying in the first semester of 2017 academic year. The research tool used for
collecting data was a questionnaire, while data was analyzed using descriptive statistical methods
including frequency, percentage, mean, standard deviation, and inferential statistics including One-way

ANOVA and Pearson correlation.
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Abstract

The objectives of this study were 1) to study Buddhist’s motivation to make merit in
Watpachairangsi, Bankao sub-district, Muang district, Samutsakorn province and 2) to study by classifying
from personal factors which influenced Buddhist’s Motivation to make merit in Watpachairangsi, Bankao
sub-district, Muang district, Samutsakorn province. The samples for this study were 358 Buddhists who to
make merit in Watpachairangsi, Bankao sub-district, Muang district, Samutsakorn province. The statistic
used for data analysis are frequency, percentage, mean, standard deviation, t-test and One-way Anova.
Buddhists with different genders have overall the same motivation to make merit in Watpachairangsi,
Bankao sub-district, Muang district, Samutsakorn province. As for the buddhists who have different ages,
education levels, occupations and monthly incomes will have different motivation to make merit in
Watpachairangsi, Bankao sub-district, Muang district, Samutsakorn province at the 0.05 level of significance
overall.

Keywords: Buddhist’s motivation, to make merit, Watpachairangsi, Samutsakorn province.
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The Problems and Solutions of Human Trafficking in Thailand
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Abstract

Disruptive technology, social change, and free movement have led to various types of economic
crimes, especially human trafficking and finally become a transnational crime organization. This is a new
type of crime that affects human rights, equality of the person and the destruction of serious human
dignity. There is a widespread demand for human rights.

The management of human trafficking in Thailand has a variety of legal forms, tools and methods
base on the mission and authority of each unit or combine to define a process or process to work and
wait for the results of each unit to gather and analyze the presentation to senior agencies both in the
country and aboard.

The approach of problem of human trafficking managing in Thailand findings were many
problems; 1) some state officials of human trafficking conspiracy 2) Thai government has yet to
demonstrate its efforts to tackle trafficking and there are also a large number of trafficked persons in
Thailand and 3) screening systems are not effective to select trafficked persons.

Keywords: Human Trafficking
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Abstract

The objective of this study is to find out on Academy Fantasia contestants, particularly on the
characteristic expression of initiative leadership and to study on the variables that impact to the people
satisfaction.

As the outcome, the Imagination is the most essential factor for the winner, independence,
challenge and dedication, subsequently. Every contestant will stay with the personal coach, learn and
trained to develop internal expression potentiality. The result also showed that the Academy Fantasia
challengers is most gratify to the example group, following, the Manager and training equipment, lastly.

However, in this research, additionally be able to discover the extraneous variables, which
obviously support the success as well; the same last name with the social famous person, is distinctively
be the example

Keywords: Leadership, Contestant, Academy Fantesia
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Abstract

The purpose of this research was to study the service quality of revenue collection The
accidental sampling from the samples used in the study were 250 people responsible for the local tax
payment, property tax and label tax in The questionnaires were used as the instrument to collect the
data which was shown by a 5-level rating scale validated by 3 experts and consultants. The statistics used
to analyze the data were frequency, percentage, means, and standard deviation.

The research showed that the quality of revenue collection service was of very high in all
aspects. These are caring, creating confidence, and reliability respectively.

Keywords: Quality Service, Revenue, Tonmamoung Subdistrict Administrative Organization
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Abstract

Thai government has a policy vision of economic development of "Thailand 4.0", to lead Thailand
to the pace of current global change that rapidly in the industry, technology and life of people in modern
society. This will result in a change in economic structure, and when the context of economic structure
changes so human resource management in the public and private sectors should be changed and
adjusted to enable the organization to grow in a new economic structure context with efficiency, strength,
stability and sustainability. This article will discuss "Thailand 4.0" economic development visionary
concept and a review of the general concept of human resource management. It also points to the
important role of human resource managers in the organization, particularly in relation to organizational
change and adaptation in the context of "Thailand 4.0" economic development policy; human resources
planning, recruitment, selection, training, and human resources development.

Keywords: Thailand 4.0, Role, Human Resource Management
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