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ABSTRACT

This research have the 3 objectives, 1) to study the social factors of the local community for the
sustainable local community development for the local government organizations in the North East part,
2) to study the way of the local community for the sustainable local community development for the
local government organizations in the North East partas the social factors of the local community, and
3)to suggest the social factors for the sustainable local community as the social factors of the local
community

The qualitative research is used for this research and to be the descriptive research. For the in-
depth result to cover the social factors of the local community and to relate with the objectives of this
research, the form for collecting data is divided to 2 form, as follow; 1) to study data from the related
documents in the 4 of social factors —-knowledge, harmony, goodness, participation, and in-depth
interview — to interview the 5 of participants in the 5 of North East local communities - (1) Seung Sang
Municipal Sub-District, Seung Sang Sub-District, NakhonRatchasima Province, (2) Nonsila Municipal Sub-
District, Ban Pai District, KhonKaen Province, (3) Ban KhwaoMunicipal Sub-District, Ban Khwao District,
Chaiyapoom Province, (4) Sri SookSubditrict Administrative Organization, Srichompoo District, KhonKaen
Province, (5) NongWaSubditrict Administrative Organization, Bua Lai District, NakhonRatchasima, and to
divide the participants to 3 groups - group 1 : the 2 of administrative board and staff of the local
governmental organizations of each community, eroup 2 : the 1 of the leader of each community, and
group 3 : the 2 of citizens of each community, the total participants are 25.

From the result of this research, the sustainable local community development in the social
factors is showed that the local governmental organizations can use the social factors way to be the best
for administration and the sustainable local community development, and to use the principle and
process to promote the social capital to be the efficiency way for the sustainable local community
development to solve the poor problems, the unfair society problem and the different between the poor
and the rich. To develop the quality of life for the local community to be the best and to support the
local community to be the love of homeland community and to develop the culture to be the best
identity local community, however, the success is also depended on the content of each local
community.

Keywords: The Social Factors, The Sustainable Local Community Development,

Local Governmental Organization
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Public Policies to Support the Domesticate Elephant Community and the use
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Abstract

The objectives of this study were: 1) to study and develop policy to support the population of
elephants and the use of elephants, to be in harmony with the community’s values in the Northeast of
Thailand, 2) to analyze problems and obstacles discovered after implementing the policy, 3) to study
effects on the elephants after implementing the policy, and 4) to suggest ways to support the population
of elephants and the use of elephants in harmony with community values in the Northeast. This study
was Mixed Method Research, by studying continuously 3 periods. The results showed:

1. Elemental effects on policy to support the population of elephants, and the use of elephants
to be in harmony with the community’s values, such as clarity of policy, support for policy, complexity of
administration, and resources allocation.

2. Problems and obstacles discovered after implementing the policy were time limits, the
political crisis, and delayed bureaucracy.

3. Effects on the community of Kui after implementing the policy, were threefold: 1) Economic.
For example, the community became a popular village for tourists. It brought about a tradition of bringing
in elephants to earn money, 2) Societal. Opinions of people in the community on mahouts, elephant
caretakers, and elephants are important, especially as they affect rites and showings, and 3) Cultural. It

caused the current cultural conservation in the community.

10



Journal of Administrative and Management. Vol.5 No.2 May - August 2017

4. Ways to support the population of elephants and the use of elephants to be in harmony with
the community’s values in the Northeast are: 1) Supporting elephant men and elephant care-taking to
earn money and to make a living, 2) organizing fundraisers for elephants, and participating between NGOs,
the trainers and keepers of elephants, and the government, and 3) restoring and promoting the culture of
Thai elephant-keeping.

Keywords: Kui, Domesticate Elephant, Policies to Support the Domesticate Elephant Community
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Abstract

This research aimed to 1) study the levels of the people’s satisfaction toward services of police
officers of Inburi Police Station, Singburi Province, and 2) to compare the satisfaction levels of people’s
satisfaction toward services of police officers of Inburi Police Station, Singburi Province with different sex,
education, occupation, status, incomes and the groups of customer service. The sample consists of the
public service users 307 people of Inburi Police Station, Singburi Province. The statistical methods were
analyzed by the frequency, percentage, average, standard deviation, t-test and the analysis of variance
(One-Way ANOVA). The level of people’ satisfaction toward services of police officers of Inburi Police
Station, Singburi Province was fair. When considering each aspect, it found that the first priority was the
service system, followed by information, authority service, location and facility respectively. People’s
satisfaction toward services of police officers of Inburi Police Station, Singburi Province, with the different
sex, education, occupation, income and service were not different.

Keywords: satisfaction of citizens, service of police officers, Inburi police station.
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ABSTRACT

This study aims to (1) explore procedure of collaboration for solid waste management of Lam
Phaya Floating Market (2) reveal problems and difficulties effected to the collaboration for solid waste
management of Lam Phaya Floating Market (3) propose the solution for improving integrated solid waste
management.

This study is qualitative research searching information from academic document theories related

researches and in-depth interview. The case study has applied as in-depth interview is the tool for this
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research. The informants include 1) local administration government officers 2) retailers and people in the
community and 3) scholars in the total of 16 informants.

The result presents that 1) the procedure of the collaboration for solid waste management of
Lam Phaya Floating Market is clear as there are consisting of meeting for planning clarification radio public
relation waste separation campaign driving the reduction of using form containers. The collaboration
strategy is asking for every stakeholders coordinately to sharing ideas doing any campaigns solving the
solid waste problems seriously together for achieving the goal 2) the problems and difficulties effected to
the collaboration for solid waste management of Lam Phaya Floating Market reveals the causes are from
mixed up waste loaded of disposal and being benighted from the local retailers who place the waste
container in front of their stores. Therefore the leaders have to indicate be strong be serious and continue
to solve the problems and 3) the solution for improving integrated solid waste management for Lam
Phaya Floating Market is proposed as to make the long lasting solutions are to increase self-capacity of
every local citizens. The local government administration encourages supports take their responsibility
and arouse themselves and community as well as having the knowledge and capability leader to manage
in the good way.

Keywords: Collaboration Processes, Administration and Management, Solid Waste
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Abstract

This research aimed to study of 1) organizational culture of Huntsman Thailand Co. Ltd.
employees and 2) the different of personal factors such as: sex, position, age, status, duration of working,
and educational level towards the different opinion of the employees concerning to organizational
culture. Samples and data of this research were from 171 employees of Huntsman Thailand Co. Ltd.
Percentage, mean, standard deviation (S.D.), t-test, One-Way ANOVA and pair wise comparison followed to
method of LSD (Least Significant Difference) was all of the statistical instruments for this research. The
results were finding as followed: Organizational culture of Huntsman Thailand Co. Ltd. employee was at
high level when considering in both of overall and each aspects. The average aspects were as followed:
the culture towards innovation and risk matter adoption was at high level and the culture towards
performance-based and teamwork operation-based was at high level and working security-based and
employee matter-based respectively. The analysis of the difference between personal factors by sex,
position, age, status, duration of working, and educational level was found in the overall and is no
different. The differences include position, status and education level.

Keywords: The attitude of employees, toward culture at Huntsman Thailand Company
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The Effectiveness of the Provision of Services of
Pak-Chong Subdistrict Administrative Organization,

Nakhonratchasima Province

Uiaunans aulaning
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Email: kimspinning@gmail.com

UNANEYD

n53di3eaUssAninanisliuinisvetesinsuivsdusuaUnges Swinuassivdin finquszasd 1)
WieFnwUszansuanisiusnisveesdnisudmsdiusiualinges Saiauassiwdun 2) ednwdSeudiou
auAnuresUsEuiaUssAninan1sliusn1svesesdnsuimsdusuaUIntes Smiauassadun 3) e
WAUILUINIINITIAUSNNTVDIIANTITUSINSEIURIUaUINTBs Janinuassvdun TraenndoeiuAuABIN1sues
Uszmnau Suunauiiadediuyanraresnguinesng Ussmnangusogeililunsideadsd fe Ysevmuiiunld
U3n157iaanni1susmisdiusiivalinges Saniauassvdun $1uau 390 A aaaﬁiiﬂumﬁmiwﬁ%aga fio
Al ArfesavAlady ALD8NULINATIIU A1 ttest Lag One-way ANOVA

NAN1TITUNUI

1. grouwuvdeuawdnlughdumends fongsewing 36-50 U dns@inwilusziudseufnwineulans &
2INNUNNUUSINENTU wariisrelasaisieu 10,000-20,000 U

2. Uszmvudnnudaiiuierfiuussaninanisliuinisvesesdnsudnsaiusivatinges Samin
U519 funmsimegluszdutiunans Wefiasanidusiedu wuin difuisnie Mudssneanuazain
509891170 FULEMTTALHUSNS LaEunsEUILMSIRUSANS Audsu

3. Uszpmuiinliuinmsfiesdnmsuimsdiusuauindes Smiauassivduniiil 01y sefun1sfing ondn
warselddssoiousieiy SrnudadiureUssaninanisliuinisvesesinisudmsdiusivalinges Sewia
unsseAN Tnsnmsaauaneeiu Wulunuasufguiisaly snfud e fussssunaneouasvdgadinng
AnusaUssansnanisliuinisvesessnisudmsdiusiualintes Suwiauassvdun Tuuansrsiudslinssmy
aunfiguinel’

Aandgy: Uszdndua n1sliu3nis esdn1sudmsdusiualinges

Abstract

This research aimed to study of 1) the effectiveness of the provision of services of Pak-Chong
subdistrict administrative organization, Nakhonratchasima Province 2) compare the opinion of the people
regarding the effectiveness of the provision of services of Pak-Chong subdistrict administrative
organization. Researchers have gathered all questionnaires from Pak-Chong subdistrict populations as 390
sampling respondents and analyze the data by using the computerized statistical program were as

follows: frequency, percentage, mean, standard deviation, t-test, and one-way ANOVA analysis of variance.
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The results have been shown that (1) the most of the sampling respondents were female, age
between 36-50, senior high school, private company officers and income between 10,000-20,000 baths
(2) The opinions of the population toward the effectiveness of the provision of services of Pak-Chong
subdistrict administrative organization, Nakhonratchasima Province was at the moderate level, when
considered in each aspects found that : facilities aspect, aspect of officials and services process
respectively. (3) The comparison of the level toward the effectiveness of the provision of services of Pak-
Chong subdistrict administrative organization, Nakhonratchasima Province found that age, educational
level, occupation and monthly income factors make difference, up to the assumption except sex.

Keywords: Effectiveness, Service, Pak-Chong Sub district Administrative Organization
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Abstract

The objective of this research were to study the human resource management of the Suan
Phueng Subdistrict Administrative Organization, Suan Phueng District, Ratchaburi Province. The population
was the personnel of the Suan Phueng Subdistrict Administration Organization. The instruments used in
the study were statistic 5 rating scales questionnaires Statistics used for data analysis were mean, and
standard deviation.

The results showed that the overall human resource management of the Suanphung Sub district
Administration Organization was at a high level. Considering the details in each aspect, it was found that
the level was high in all aspects. Sort by average to least. The first is the recruitment and the second is
the evaluation of the performance. Training and development and the last one is the maintenance side,
respectively.

Keywords: Human Resource Management, Suan Phueng Subdistrict Administrative Organization,

Recrudement and Selection
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N1SUSMNSIANTST0 U Tie NTIRWIAUNTBULLIAA 6A’s ¥ae Buhalis
A MANAGEMENT OF SPORTS TOURISM FROM THE CONCEPTUAL FRAMEWORK
6A’s -BUHALIS
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AMENALY: N15VDATEATINN

Abstrct

Sports Tourism is the category of tourism which had set as tourism industry strategies in many
countries to raise income and move up the economies. In Thailand, Sports Tourism is just interested in
latest 3 years. Therefore, the ministry of tourism and sport, Thai government has set the strategies of
Sport Tourism that analyzed the cluster management and the sample of success’s sport tourism
entrepreneur to be a role model, including to encourage and increase the potential of another
entrepreneurs. In other words, this method is the most efficiency to enhance the stratesic guidelines. This
article was presented the 6A’s conceptual framework-Buhalis which is applied for managing the sport
tourism in Thailand and increase the competitive advantage of tourism in worldwide

Keyword: Sport tourism

UNUI
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Problems and Needs of Crime Prevention and Suppression of Policeman:
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Abstract

This research aimed to study problems and needs of Crime Prevention and Suppression of
Policeman of Phetkaseam Police Station. Researchers have gathered all questionnaires from 82 Policeman
of Phetkaseam Police Station and analyze the data with computer by using the statistical program were
as follows: frequency, percentage, mean, and standard deviation. The results have been shown that the
problem of Crime Prevention and Suppression of Policeman in high level of mean as 2.52 and needs of
Crime Prevention and Suppression of Policeman in highest level of mean as 3.34

Keywords: Problems and Needs, Crime Prevention Suppression, Policeman
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