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Abstract

As of now IT has fast developed. Digital Transformation phenomenon comes over the world
economic and social, called Digital Economy and Digital society. So we use appropriate IT and
communication in the government sector will be more efficient and effectiveness in public services and as a
instrument in economic and social development of the Digital Economy era.

National economic and social development plan has set direction of IT and communication in
development of country. Especially 11st plan has policy in use of IT and communication more than another
plan. So it challenge for the local administration Organization to promote fast working and efficiency by
paradigm development to support changing of digital economy era. IT and Communication apply and literacy
for integration of sustainable, sustainability and accountability develop thoroughly and equality of public
services.

Keywords: Information Technology, Digital Economy, Local Administration
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Abstract

This article is intended to focus on Thai Political Discourse in its broadest sense on the use of
language and direct influenced the code of ethical integrity. as the politicians are public individuals who are
facing answering the public questions about correctness and legitimacy at almost all times. Thus the
languages used by those politicians must be elaborately prepared not only rational or beneficial explanation
but also congruence with code of ethical integrity. Languages are communicating itself as a very helpful tool
for public relations and conceptual reflection, how human beings understand their world, also influenced of
concepts on affecting human behaviors.

Key word: Code of Ethical Integrity, Discourse, Ethics, Integrity, Politician.
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Abstract

The Study of the Learning Organization (LO) of the characteristics, variables and the methods of
development at the Provincial Police Training Center, Region 3were to evaluate the characteristics of a
Learning Organization at the Provincial Police Region 3 in the realization and expectation based on the
Micheal Marquardt Model. There are five dimensions, consisting of ‘knowledge management’,‘organization
transformation’, ‘learning dynamics’, ‘adding technological power’, and ‘to empower and enable people’.
Moreover, this study aims to investigate the difference between the realization and expectation opinions and
the independent and dependent variables of a learning organization. The population used in this study
(n=115) came from those at the Training Center, Provincial Police Region 3 who were working in the first
semester of 2016 academic year. The research tool used for collecting data was a questionnaire, while data
was analyzed using descriptive statistical methods including frequency, percentage, mean, standard deviation,
and inferential statistics includingpaired t-test, independent t-test and One-way ANOVA.

Keywords: Learning organization, Provincial Police Training Center Region 3
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Abstract

This study attempted to (1) study factors affecting the success of NongKhangplu Police Station
administration (2) study success levels of NongKhangplu Police Station administration (3) study levels of

factors affecting the success of NongKhangplu Police Station administration and (4) present guidelines for
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successful police station administration: a case study of affecting the success of NongKhangplu Police Station
administration.

This study employed a survey research methodology. The informants were 132 police officers of
NongKhangplu Police Station.

The research results revealed that 1) there are two factors affecting the success of policestation
administration: a factor of administration within an organization and a factor of work motivation.The factors of
administration within an organization affecting the success of Nongkhangplu Police Station administration
were human, management, budget and material respectively. The factors of work motivation affecting the
success of NongKhangplu Police Station administration were success, work aspects, opportunity, salary and
welfare respectively. 2) The level of administration success was at high level. 3) The levels of factors affecting
the success of NongKhangplu Police Station administration were a factor of administration within an
organization and a factor of work motivation. The level of factors of administration within an organization
affecting the success of NongKhangplu Police Station was at high level. Those factors were human,
management, budget and material respectively. The level of factors of work motivation was at high level.
The factors were success, work aspects, opportunity, salary and welfare respectively. 4) Guidelines for
successful police station administration were establishing relationship with commanders, providing modern
technology, having responsibility and bringing about unity among colleagues.

Keywords: Administration, Nongkhangplu Police Station Administration

UNUI

Tunsumsssnisuaznisliusnisuiuszvvuresdusynisdesiindnensmensuimsiiundnlve
Usznaudig au (Man) [ (Money) Jangunsal (Material) uagn15U3msdnn1s (Management) dwsuliady 4 ¢
fanann au iudedeidrfyiian wsizdn eaulanuianuamisamnzauuimtihinisnukasinsdnnisiaud,
TemaiazvhaulildnaduazUsenda dendetududuun auddydnintuuazdesminunetdn wmsedeaudl

ALEISALA N A NegsardSagaluiefwarsansa (@audn vy, 2553, wi 63)

g v -

Tagialumundnnisuimsyana Suduedredeiidesildauliinunzivau Mmemeiiinieyanaiinaig

]

v
' C o o w

wanalavseveulunuivhegyaratugauyinumieauay dvigiadalunisvieu Ianunseiiesesueilaldly

Y 9 <

v

muiinwevhuasiidisnegrmilinsuimsnuiudesdinsiadeuszaunuarsauiiosalatilunisiau dae
dwalinuiiuszavsnmuazussaesjasnevesumuiiiinue

ofafii L Msradumirsanuilngseneuludie Mdmaassuaunitune vilsiguilouindisady
mhsnuilvguaznssgunm uiluauesdludiuvesiisies difesdinsuivussiamdnmaisdulnsions
UsAvVBATNIBIyARINT AMSTIY A385TIN TaTamsaiuasanudslmuiieensuunussesu Fetedutyaily
sefugmashmemesmIzinulugaiiaeon uwidulUldlussdunds desandosusznavinmnefiunssmy
SusdsnlaaaneJgmdninalunisidies Svdnasniiestiu aaensudamualssleviuenszuu Tutrasidunsniy
guandin saaussnuiousne vlinsufoReuldussadmenedsel Gugeivgnssy, 20 gaieu 2558)

an1ilesrauATUIanueIinmg agluluniuinyeureINeIttAuNIIHITIIUATUIA 9 NBIlYINITAITIIUAT
wa dsfndinausiisiauinadidymlunisufiinumaieg dulaun 1. Jgnuazguassaluninsinvedasinig

Loun Tassnslddnassiangunsallissidovtunsunguuneduguassasassruaudmidiinulasinisiildifisane

27



Journal of Administrative and Management. Vol.4 No.3 September - December 2016

2. Yymuavguassavedlasanistuniunisuimsiill awn Janaunsallivivade mdmanldlunisusnisluiisane
wazszilpudunsudenliiadadulugaiion 3. sunissuneaugfsssunieeng laud Jyminiieates ldawnse
AnnuAnuAuntiveadla seidsudunaugienn wasninnuaeuailliifisme  uag 4. AIUNTUTIISUAENTS

U W

Unpsestsrudgy Town dUsdudguuanisauaelalanndasiladeiutaysns Jusu

U

L

ngUsTaeAnsITY

1. iednwniladeiifidvinadeaudsalunmsusmsnuanisiga

2. le@nwseiupudnsalunsuimsauanisise

3. ednwsyautaseiifidvinadennudnalunsuimsauannisga

4. WstauswuImslunisusmsauaanisisalilszauanudisalunisianuvesaniiin s

A9AHUNISIAY

M93%eddun1sideideUiuna (Quantitative Study) WWn153duuuud1sin (Survey Research) iteuseiiuen
nsdsemAndiuresiiemsinsluaniddsuasuianussiamg Refuiladviifdvnadeaudiialunis
vimanu sufussgdamsufdinuvestinmnisiis SmiadnuilgmaUassauasdeiauouuslunisadiauumg
Tunsusmsauaaniidsalilssauanudnsalunisiasudiudngg fe udesiulsulnuauasvaiu  n1s
AnwiduReaiAiussens (Descriptive Statistic) léun Ar¥ouay (Percentage) Aady (Mean) wazauidsauumasgiu
(Standard Deviation) $2uf9a0iAn193LAT129 N15aR008LTILEURE1918(Simple Regression Analysis) Usgannstunig
Anwiidendsd fo d151an1siisnluaniiiinuasuianussdiong Taesuunauasey lHun asnudiua
HosfuuruunufunudeuaIu FMuNUEUAIU FUNLITITT LasdINLEINTG SuTNA 132 518

v A

i3esilefilflunsisede wuvasunu fdnuazulatsln uarldinasimslinzuuuinadulssanae
Au38ve4 Likert’s Scale  fidoddldfmuninandiuiszanuivesuuaeunmesniiu 5 szdu wieliignou
wUUAUNAdeNADY Tl n1sulstsveuazseduamAnTiulnelSunsniaty (Class Interval) itelinsufis
seFumNARLIuALANA

Tudrunsesreaeuannmedesdiofideldduiunsmeaanuiiivanss (Validity) §3delsvinsdnuienans
f9q waznuAdeiiieade tethieyaildunairsuuuasuauuazihuuuasuauianaaiaudiausenasdiusnm

v A

LAY UWaensInndl ATIvdeUAIBmsIuiien (Content Validity) wantunuSudsawdlomuriiugdn

U

o

U 3 YINU

av
NEIN13338
Hoyatladeinludruynna

drsmmsssnanimmauasnanuesinengldd dndlugfunase Aadulesas 97.00 drasergdous
40 Y livAiu 50 U Aausewaz 45.50 daulnglaunsfinwsyaulisendnuineudats Andufesas 47.00 egluaenu
Hosfuustulsn Andudesas 62.10 dnlvgiisteldreieudaus 25,000 vintuly Amdudesay 4550 uavdwlng)

fisvpziaitunsujiRninssnisaas 20 YAuly Anduiesas 55.30

28



Journal of Administrative and Management. Vol.4 No.3 September - December 2016

Uaseiiiavdnasennudidalunisudmseuannissa

namsIAsEiadeTiiovsnarenudse s 1) fuaudmadennudnslunmsusmsnuannilme
AUUTINUUTIVUT N AUTUADUEIU ATUSITUAUEIU ATUIIUATIAT LEZAIUUEIUIENTRE 1T AT NISADH
fisysu 000 2) Frutudmarenudistlunsumsnuanidmmadunulesiuususy funuaevaiu §u
MuAvau #MuueIes wagduauswenisedaidddgmisadffisedu 000 3) futangunsnidinasie
AnudnsalunsusmsnuaadinsianuanutosfuuTuUsy AMUUEBUEIU AIUNUAUAIY HIUIUITIAT LAY
funugusnsessdtudfynieadifisediu 000 4) Frunsdanisamaneninudisalunisuimsauanisisg
AUUTIAUUTIVUT N AUTUADUEIU ATUNITUAUEIU ATUIIUATIAT LAZAIUUEIUIENTRE 1T AT NISaDH
fisgdu 000 5) fuaudeaiulsuUTIN FIuLEoUAIL FUNUEUAIY FINUISIAT kazdLIUBILENTeENdl
Hudfyneadffisziu .000 6) duarudmviluiunisrhidmadennudiialunisuimsnuanidmsadi

@

NuloInuUTIUUTIY AUUADUAIU AUNUEUAIY ATU9IUIIIDT LAZAIUUSIUIINIT0E 1 lTud Ay NeadR
fisziu 000 7) fuautlosfuusIuusn MuUEeUAIL FULEUAIL FINNILAIIT WAEAILUEIWIEN158EeE
TodAyn1eadiisediu 000 wag 8) Funudeafuusuusy fMunuaeuau funuduaI FMUNLITas wagd
nusnensegditddymneadaiseiu 000

seauaudnsalunisuSmsauaaniinia

sgaumudnsalunsuimsauaniiinga nsdifne) aniidsiauasuianussdnmg lnedAiseAuainy

=

Anviulunmseglusgdvunn (iiiu 3.98) wag (S.D. Wiy 0.12) BeszauanuAaiudniaun Tnsutesndu 5
Fu Besnunluties el dunuduaudenssdueufaiulussdudiiann iy 4.08) uasiimanszated
vosdayaund (SD. Wiy 0.69) Munudevaiu TArssduanudamiuluszaudiioun idu 4.07) wazdinig
nszaefvesdoyaund (S.0. Wiy 0.69) Aunuasas Tarszduanudaiuluszdudisaun (Wi 4.03) uaxdl
msnsyaesveseyaund (S.0. wiriu 0.83) surulesiudsiuls asgivanudadiulussdvdniaunn (wirdu

3.97) LLasﬁmimzmaé’asuaasﬁaaﬂaﬂﬂa(s.D. WINAU 0.69) kAZATUITUBIUIENIT ANSEIuALAnTIUlusEFUdSaNIn

(AU 3.78) LLasﬁﬂﬁﬂizf\m@f’maﬁagaﬂﬂa (S.D. AU 0.98) AuATeU

a a 1

o Vv aa °o & a a o
szautadeniidndSnanannudnsalun1susmsauaniniga
Uadendidnsnanennudnsatu de Jadudunisuimsdanisnieluesdng fszduanufniueglusziu
Uaduidmanionnudniiannniign (Windu 4.24 ) wazduusegalalunisineu dseduanufniivegluszau Jaded

danasiaanudnsaun Wiy 4.16)

wuelunisnisusunsauaantinnsialiuszauanudnsalunisfianuveeaaiiiannsna

' v
aa o £% a

dreunuudaunuuesi wumstunsuinisnuiielivszauanudniialunisisau ffduazdedinis
Uszauii wagiinisdnassaulriiussansanmuisauivau dunarfitetduwsesdrAglunisusmsauaieluy

gy wsrelunmisnuiiniswisenatsauesnlukias iy avdisaulifinisinseussaunuiuiinisluway

MeuenMmBNUAUed wasnsIaduiuRnudvihminilimanrauduanuaiuisavesfufiRaues Aviduiinis

Y

a '

Furpdauulourenulrsnuliiuszansaim nirsnulianuduwda deunisusrauanuinwazn1sanassaulnd

UsgdvSnmmunzannvanuiuduiuimdumsusmsiielviusyavanudusalunisianu

29



Journal of Administrative and Management. Vol.4 No.3 September - December 2016

d3U wazanUusrenansive

a 1

Jadeiidsnsnanoanudnsalunisudmsauaaiisiga

1. Yadeiifieninasonnudndalunsumsnuisa siuau dmannudndalunsuimsauandise
UATUIANUBIAING INTIZUAREAN8UITADIBAAY Lﬂﬁﬁlﬂﬂg‘jﬁammﬁaﬁas%‘um?{auu‘lammawﬁwmuuas
Hunalndrdyiivgylimhenudufifvesservulfegrauiadsddgfivgvilimbonuduifiwesssanvuld
otawiaTeddenndeatuluiAnvesanfn uisl (2553, wih 63) nanliin audutladefddyiign sz daud
AN ANUAINNTA wnzaLuATh NS waziinisdanisia TemafiasvhenlildnafuazUssndndonnetu

2. Yasedidsvsnanennudnsalunisudmsauisa fiulu dwannudndalunsuimsnuaniisiga
UATUIANUBIA1ING INT1zN1sUsMsdantsnieluesinsazussauanudisansnudnduseadsulszananiivame
1uﬂ1§auuauuﬂ1§ﬂguma’mmam’mummm% R NREFIRRIRIEE ‘mz:u‘l.umﬁﬁ]maaﬂﬂimmﬁmmwuaw die
ATUAYUIUTDIATIA %aaamamnuwamm%suawumgﬁuwumqa (2539, undnge) Fnetladeiifinansenude
nsduaudunuaignansss: Anwinsdiidvthisisiade duaiu disrsuasuianszuasld uaznesifunisduay
FNSIUATUIANITTUATLA UaznodmAunIsduaumsauasuIasuys wul Jymuazadasseluniieau i

£4 o o

ssvdilnglinnuddgiulgmnisvaurausulssinauniaamsnzdinisujiinu wias ATam3en15uIns

o

Jannsesdng AsiiddgyAosuusvana

3. YaduiidvEnasernuduialumsuimsnusiing uangunsal dwarnuduialunsuimsauanii
Msrvuasunanussinang lidesfugunsaliniesledinay winuzatualunisufdiouluuiasaisnu gunsal
Jaaneinilenuine uasiadesinsysuLoanesed [udu Jsdonndsdiu HanUATo o NaAss Uniing (2545, undngo)

° a va v

vmsfnwides Jadufiidvsnadeanudiialunihivendmihiidsefufoanihiiduau ludaianesisdunis
uAsUNA 4 namsAnwhlimsuidadeidsvinadenudnialunmsuftainihiduaueadinifisg lnsamy
ogsBslusnuressdnsulszina msdamenunvuzuazgunsalindesile o1stiuliifisswonagiuadiy Ssazsinli
nsUfTRvhTidUauiuszAvEnwannd ety

1. Yadeiifiaviwadennuduialunisudmsausiine funisdans damarnudiialunisuimsauanii
FNTIAUATUIAUBIAING wensuimsiamanislussdnsssrauarudifaldity mhsnuagdesuimsiams
WUIKENAIETY VTOUHUN Lﬁaﬂivmmmiﬁmavmamw%Lqumﬁ’WLﬁumi Feaenndoeriu masuiTevessusd
widanvsimi (2553, undnge) livinnsfnwiFes wumensiaundedeiifidninadenruduialunsufianig

o

youdmihiidisnduainludaingssnia 6 wuiuummensiaundadofifidninadeanuduislunsufoanid

O YY)

Yo dmtinfirsaduaiu Tudaindin19955018 6 nudiuneguvesrdsiulyy Usdulywdestiniizgun
fAdesten fndnnsusmsanunuiin

5. Yadeifiansnanomudnialunisusmsnumisa sutuiiou wazatainig dwmanudnsalunis
UIMTNUANIIATIUATUIAVUBIAING FedenndastunwIRnvasisyAng Usswusing (2551, undage) vinnisanen
Fostlafeiduiustudseaviawlunsujiinuvestisenisiasalunesiifunig 1 nestsdunisiisasalv
Anwnuitadeiulduieu wavaiannisianuduiusiulssansnmlunisufiRnurestnssnisiisaneaniiu 1
nestsrunsiTRsalilinszRuiaratannisaiausegdlalunsinulivssauanudii

6. Jadufiisvsnanaaudnsalunisudmsanusiss druanufmtilusumieting dwaanudndaly
msumsnuaniisauasuianussdnmg Wy msdasiuazatvayltyaainsannsadnudeiioianndnonm
imﬁﬂmbEmuﬁmifma%uiﬁl,%ﬁumiaauLﬁau%uiuﬁwLmﬂaﬁqﬁuagmm Judu Femanmsisvaenadasiuiuiia

Y0453NA LARTIIN (2552, unAngs) yinsAnwises Yadeninaseussansnmlunisuifiauvestisnenisdsa

30



Journal of Administrative and Management. Vol.4 No.3 September - December 2016

401N TINUATUIAUINA NFIVNUMIUAT KANITITENUT T1519M1581599d0 1T TauaTuIauIsun JAuAaiu
\Rerfutladeiinaeusz@ninmnsuiinu lunmsmeglussduun efasuidusedu wuin fulena
mfamth sueudiududtafutymuaziiiousinau uassunaneuuumazaiaanig egluszduann

7. YaduiiidvEnaseanuduislumsuimsnusig mumisdifavesudmanmdisalunsuimsan
anifsiaunsunanuesfiemg msznisaiaussgslalunmsiailissaumnudiadmihidiseannsaudly
{jzy'mems]ﬁLﬁmsﬁumﬂmsﬂg‘jﬁ’amiﬁﬂﬁﬁﬂL%ﬁ]qéaaﬁwa Faaonadeatunuiteves fisede lowusna (2551,undnge)
Ivhmsanwides dadeiidsmasionnuduislumsufiinuvesiimmmsiseaniiinagssiesensing wuima
msfinw fuusegela dueuduivesnuy egluszduann efinnsanvssifiunuin Wmihidseannsauitiym
Hoeineg MAedulunsvhanlddisaqaded uasddnfmelalunanuiidifamutimnedifimualis) dadeid
Svdnasionudsalunsuimsnuima Fudnuusauiiuftidesarudiialunsuinsnuaniddnouesua
vusarang mznsaiusigslalumsvhanliiszauanudidamsnuamsinsdamiusunsufiRauidao
wagnthonumsimsatuayuliinsfauinegnsufoRau faenadestulnanufavesseds ufied (2531,
wih 297-299) find12in ﬂuﬁmmﬁaamﬂﬁmﬁ’wﬁﬂwmmmﬁﬂﬁﬂ’aﬁﬁLLaanamﬁwmﬁu \losnniadosineg 1oy
assnlumsiieeluladiviuasioulflunsufidnuietisansnnsdedurasy fianiig

i%ﬁUﬂ’J']&lﬁ']L%Qaluﬂ’l’iU%W’]’i\i'ﬁJﬁﬂ']ﬁﬁ']’i'J%

nan1sIdeieafuszauAnudsslunsuImsauan i nsdfne) aniliaunsuianuesdimged

Y

Tusgiviadendmadennudnsanin diefinsandusediunui dulngegluszivdendsdmanonudiiounn

v o

FeasUuaroiuseraniTideanadvaanlugadusiian qail
1. fu “eniduany” WuenuAndiuiesiussduanudiitlunsuimsnuaniddisiauasuianussinamg

flegludndudivila (F115aunn) MnAmARiusuNUEVEILIINMSRBULUVABUAL @rnsaeiUTIeraliIeusY
dumuarUszauanudnislunsuimsnu mhsnudvaudedianuaiengiialuiuiisuinveuldeeissnga 8n
ﬁgﬁuqzuQ’msﬁwmmﬁﬂuﬂﬁmmwﬁqﬂiuﬂﬁuﬁS"Uﬂmauiﬁmammﬂmma wazdunugnsevirmnuiaifvaneduls
981970157

2. f1u “owmevain”  Wuanudadiuiertuszduanuduialunisuinisauaniidisauasuia
vuosinangiogludiduiiaes (d159u1n) :nANLAATILI U UABUAILIINNNIABULUUADUAN @mTABAUTIY
ualainnumuasvauazUszauanudsalunsusmsnu é’wmuﬂﬁmapﬁmﬁmaiuﬁasﬁugimzmumimaqmaléf
AsILRETTITUR Snlsreuiidranfndedesminnuildsunsiiusmsiinezsinga Snsaevauinh
dunuefognasuaivaunysaiiaslifinfng

3. 91U “9U9T195” LfJummﬁmLﬁuLﬁ'&J’Jﬁ"Uizé’fUm’mﬁwL%aﬂ,umiu‘%mimuamﬁﬁﬁwuﬂimamaqﬁmwg
fegludfuiiany @dudamn) anArIARiuALLITIITIINNIIBULIUADUNY aunsaeRuTeralFinauiy
9519598UszaumNdITalunsuimnsnuetRmeiAnluiesaulun fuinseuvesanidinauasuianuesdimg
fnaduftymifesmaimuiiuiinisenisedesiasalifistanas sl douunseinfinngasasiiadfvosas

a. ¢ “mutiestuusuine” Wuanudadiuiesusssuanuduialunsuimsnuandisuauia
maqé’wawqﬁaﬁuﬁﬁuﬁﬁ @Fu3au1n) MnANLAAWILA LTI UUSIVUSTINEWEYINTTH INATABULUUFBUDY
anunsooiuneralihauiudesiuunudnuomyinssy ssdsrauaudisslunsusmsaulssreiluituilas
nadthewdeldessmndudeysrauing nudsdnsdestumadumgofazialuiiuiifiussasnm uavadifns

91Y18nANRE9BLTY

31



Journal of Administrative and Management. Vol.4 No.3 September - December 2016

5. 60 “eudwnens”  WuanuAaiiuisifussduanuduialunsuinsausaniddisuasuia
vuosangiegludduivh (d15am1n)ananuAaiuiunuguIens 3INnsAeULUUARUAN @I oAU
waldhanudusuemsthesenmsutinuiugsnisidednaidniehesinensauladnisslesiiheny
meluduaussguesynainslumhsnuuazinesmnenslinrsuiiofudenudus 167
seutladeiitidninasoanuduialunsuimsnuanidima

Hadesunsuimsdnnisnigluesdng FsmaannIneuluvasuamvesUssnInguiie wanlvgueaiy
au e JadeiidrniigalunsuftRnulidusanszauduiiiiunsiedufufiRnumuumuanuldfitazansa
Wimsians wiladgmldedising warluieweaiiu wieiisiSonfuinauussina Jademariamhenune
susznalunislddeilenaziuniaun viethluvimsnu mhessurFoosdns fazduimdeuulovisldoindiuin

wazfidABnagefe TuSeswesiangunsal dmtisnunisesdniviniangunsallunsujifinu nmseevivinauli

%
< ! £% a

éhLsaqmqmamﬁuﬁ%hjﬂsmumméwﬁaLsdwﬁmﬁ”u FInsITULLIANYDS NEDU 29FATAS (2542, T 3) Tiuoein
msuImsaliiasdussdnisiedgunanienussiaenvuinideayimned dyidesnsiinuussg ingUszasd
og19UsEndaiiuszansnin uaztmunegiauessdusnauiiddglunsuimsnuieny By fangunsaluaznsinnis
Tuussauvaniifuiivensuiuin “au”  Huilededian ”zgu,azﬁﬂ'ﬂuLwiasaaﬁn15@]zﬁmuﬁ%’uﬂmauaeﬁmawﬁﬂ
Foedos e liAnmamutmnedaiiluitarosdnisieiod “yana” Fadenirtisanisthadiniihddemie
wilnnuthalufuioRnunuiidasldnamudnme

dudadoiuussgdalunsinu Jwannnsneuuuuasuamveanguiiegsdiulnguesin szautiaded
denasionnudsanniige fe Audnsavesy FudnuarnuiufoR anufaniludumiorhi uasdiy
RuipuLazaiannig L‘WiwzmméhL%%@qmuﬁ?mﬁmmﬂmiﬁéﬂﬁﬁ’amulﬁmﬁaﬂﬁﬁﬁL.LasmmsamaaLﬁummﬁﬁﬁ]
vosuinuiedldasion duuilonsafiunanuresmuessaning vutufazadaussgddalfionesnaziauuas
aulafunuiug dududnvuznuiufifduiuldnddnvusessnuiviisfesdiiuichnulinnsauar U o
farudauannsnnssiudnuuzanuaniunisauiazeenindituiu dauanudviilusumimddd ludoui
Hunileudnunrssavesauiivhiu yaussnimmiiiluerInvessuleaaue ievihsnuusaiufsuddnues
mmﬁnuﬁﬂuﬁwLmﬂwﬁwﬁuazwé’ﬂﬁuéﬂﬁﬁ’amunﬂﬂuiﬁﬁmmﬁnmﬁﬂuﬁ%mﬁﬁqﬁu ynAufaziinl

nsrfesesu sernvhauiienauazlideudunseldeglussiuiigaunaziutuiounazatainis Feaiiludedy

o - ¢ |

drfgfiosdnsuazniasuazaialild vnaukinudsdiseladudiusuazalannislunisdise@invesmwanien
fRusauiiatannismien vnaufzanissnluuremues wavesninuliiuesdnsvseniisau Jaazdawa
Tfsnsuimsvesesdnsuaznisnuliussauanudnieisinssiuiuifavesgsna weaouwdu (2545, wi 63-64)
giaguUledn Frederick Herzberg wawaniz lavinsideuasiauenguitlarqu viaunimyulesdusenoug (Dual-
Factor Theory) Lfiaa1nausisansdmeudn “duiRnusesiniserlsainnuresen” Fuvasueenunittaiesla
(Motivation Factor) iutladunelunsernudesnsneluvemidnnuiiiidninalunisasisanaianelalunisieu
TuiFeawes anudusalunsyhanudneasvesnuanui i luminfin1suRuHounuIaEe HaRaURNUIINNT
o £ U tdyd | lal lﬂl VY a va o v 1 IS a a
i Yedemarlfedudaindalvduiifauannsarhauldegaiusednsam
a a o L4 °o < a

LU IUN1SNSUSHIsUdada1s lRUsTauaMudSalunsha

wwanslunisnisuimsnuaandisabivszauanudnsa loun anuduiusiuddadudyy waluladi
Vuade anusuiinveuluau AruasinAreuilouTIneuy N153RaTTIUUTEINIWIBINe wazkImelun1suImsny

fudundmaiaaudsalunisuSTUlUMEINIIINIT WU Uszanuauia nsdanisaulrtuseansain wsie

32



Journal of Administrative and Management. Vol.4 No.3 September - December 2016

o o =

PYagtudenuiinisidsundasiuunn nsfaanisisiavuSmsaulimdntvanindianuagsussauanudsalunisig

q

foadatatemaldundnms e Nt vetnsIvn1sens19ABN1sUSNTUT T

VOLEAUDLLUY

JoLaUBLUZABNITUIUITUENNTLATID

N v

MnNMsfnw wud guassaiidfguensuImsnuaniinge fe futangunsal é’ﬁﬁ’uifa@qﬂﬂimﬂlumi
UftRnuaedosiimnumieulumslinunasiivssavinmines Tangunsaduduedosdiefitaeruusdunsujifam
liegfumsufiRmumelumisa viemeusnninganu iageunsallindesldou wWeluidueiedloluns
UftRnunuiminanuidemns viefuiinuiliamsauoRaldifuiasnanisufiRnuiazeenunlsd
Jaruauusideuleuiglunisusmsauaanilinge

ulswefiannsafmusiundeaduayulunsienuresandmnaty mhsnuasdesdavinloue ludes
yoamsnTIanmuazthpinyaiesioinadldmelumsanu uazluaufunsalindesdiouazonsuszdnieves

91519M151579UsET MmN ulnef TNt sialiseseanaldinaies insizuleuiedna nidmaiaiymada

v
=

V9401519156795 AUFUH TR Fawdowasdndtnaunsiauiend viemhenuiwdined ldlaadautumn
Jufissisaiiesuldussrmuwintu uiiwndunesihdninnuisauisnd viemienu Swmesiolaldluiinuae

nindauveaieg

Jarauanuzlun1sidensenaly

1. masiinsAnwdadeniidnsnasemnudnsalunisusmsnuaanisisaluiuiwalndmed iawSeuiau
nansfinwtadeniidninasennudnislunsuimsnuaniidim wazlymavassalunisuimsau weuanle
MnNsEnEINTRL eI ukLIMATusEanS A TunsuSmsauanieingia

2. msiinsdnundadeniidvnaseanudnivlunisuimsnuaniilimsaluiuiiaunuesinmg sgwelies

v
v

WoSouifisuszoziiarluniswdsunlasmuanindsay 118adumaniifivuide ddvsnaneaudnialuns
UImsuaadinge wazaymevassalunisudmsau wedmadldannisfnwuiiauniioduiuimieidl

Yseansnw Tlunsusmsauaansnga

1BNH1591989

yudwsjsuiuna. 2539. tadeiitinansznusanisiuaiudunuaiianansss: Anwnsdl Whuthidsadeduay
ANTIUATUIANTZUATTA LaZNBIAIAUNITAUAIUAITIUATUIANTZUATIA LaznaenniunIsauEaIY
A1329UATUNASUYS. Inendnusumdndn avdntaunsisimans uwningraesssueans,

e InTsi. 2553. JUA1529: AUIUANSI9INE. 1959970 http://www.manager.co.th/Crime/
ViewNews.aspx?NewsID=9530000143915 (Fuduile 20 saneu 2558).

59t dufiaed. 2531 wENNIIIANTS. NN IneTawmaily 9.

a a '

suzdy wdosnsing. 2553, wuamemswautadenisvdnadeaudnsaluntsufifndiveadmding

o s

dsafuaiuludeingssnin 6. elnusuTya Ssamaumansumdudin avnivinisunaseviosiu

[ Ag <3

UNNINYIRYTIVAT AUNLNYS.

33



Journal of Administrative and Management. Vol.4 No.3 September - December 2016

siuna yaassau. 2552, YadeiidnadeuszansnmlunisufiRcnuvesdirsenisdisa aaridmauasuuiun
nuMmavIUAS. MIdurBaszUSygninusuimsssiatudin auiivnuimsgsianisdanisialy
UAINYRY YA TUYT.

wariss Uniingd. 2545, YadeiiidnsnadennudiFaluniiiveadmiiidmseiiufiavihiiduauludin
NBItIAUNITUATUIA 4. IenTnusUSyaRalsmansumindin S5enans NmIngIaes A,

WyBN WAANTAS. 2542, BIANTITUALNITIANTS. NJIVIN: dTinfinsign.

fiszde lvonana. 2554, Yadeiidenadeanudnsalunsufiinuvesdrinemsisaaaiingsailegasind.
AefinusUSuanSgUsEmMaumansumUngie 191N suTmshasiRuUTE ALTBILAE YU
UINYIRYTUA L gRANL.

Jsedind Useiitusing. 2551, dadeiiduiusiuussduamlunsufifeuvasiinunisdisasalunasiiuns 1
Na3UsAUNIIANTITaLN driinaumsrauieynf. nelnususgyanssussamaumansuniUaudia
A1UINSUISLaE AN UTEnANlB e BUUN UM INeNdesvinanshng.

aufin Ul 2553, pednsuaznisdanis. furindedl 4. ngamme: Rusifnisfiusd

gIna neauLdy. 2545, UJUANITINIMNEN TUOIUYNYY. N1QYaUYT: amenmmun1snes.

34



Journal of Administrative and Management. Vol.4 No.3 September - December 2016

§35UNAUIAVAIEITUNULYANIIAUT NTUNWUNIUAT
Good Governance of Thawiwatthana District Office

Bangkok Metropolitan Administration
UNWT InAloy

Nopporn Vihoknoi

infnwvdngnsizuszmaumansumndinuag SgUsemaumansauitudio
IedauInnIsunsians wmninenaewmaluladsvusaasnulnduns

Email: n_dec@windowslive.com

UNANED

M53deiliiingUsasdite (1) Anwiseiusssiniviavesdiiinnuaemitaun (2) Anwliym guassanis
UIMIuUAImanss s Aviavesditinnueeniiaun (3) ekaaemiuuamsnsiauInsuIITunILuan
sysnAUaTesE eI Meideiidunsifedaiia waunauiuMIdodnmnm ngudiegsiiy
YAaINIVBIAtinuav TN 91U 157 A

HANTITeNUI 1) seausssinAutavesdiinauaniiam (1) nanfisssu (2) nanAMsIIN (3) NanAIY
Wsdla (@) wdnanufidusau (5) ndnausuliaveu (6) ndnanudua Tunwsiunui yaainsiiszauanudniiiuse
NSUIMIsNUANTENSTIINAUIavesdinuaninuegluseduiin 2) Yyt guassAnITuTmIsURIUMaN
sssnAUavesE YA nmnamuns nsuisnuiiiuguassalasa i 6 fudanlvguduie
90 Wwihiliudalussdeudineinmaainneiudumanmageunsdiiunisingdunanulusda viansidm
sruvesUszrrilunAtymanaqdmihfinianislininensegaduan wag 3) WumsIAINIUITMTNUAY
wansssuAvIavesdrinnuanitaun fauunummihiiensuausssoaiiudeanisves Ussyvuliviuse
anunsalfuAsuuUas msiinisvuauleviglunsuinsiBaysanisiasiundnsssunfvia uasniisaud
\Rertesmsinfanssuduasy violasnsiaiuaiessaniviauarnmsussaunudnagniiileiadugaeeuluusias
AUVINITUSINTNUANUVENSTIUIAUIA
ALY 555AUIE AnnueVTIRINTIINLIUAT gUATIANITUTITIUY

Abstract

The objectives of this study were to (1) study the good governance of the Office ThawiWatthana (2)
to study the issue. Impeding the administration according to good governance of the Office ThawiWattana (3)
to seek ways to improve the administration of the principles of good governance of the Office ThawiWattana.

The study found that 1) the good governance of the Office ThawiWatthana (1) Rule of Law (2) Ethics
(3) Transparency (4) Participation (5) Accountability (6) Value for money In summary, the People have
opinions on the administration by. Good governance of the Office ThawiWatthana at a high level. 2)
problems of administration according to good governance of the Office ThawiWattana. Bangkok The
administration is hampered by 6. shots, including the most from. Officials are unsure of the regulations, with
corruption checking various operations lack transparency. The lack of involvement of the public in solving
various problems, lack of staff resources cost-effectively and 3) the development, administration according to
good governance of the Office ThawiWattana. Development duties to respond to their needs. People to keep

pace with changing circumstances. There should be a policy for the management-oriented integration by
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focusing on good governance principles. And related agencies should be organized. Or projects to strengthen
good governance and strategic coordination to strengthen weaknesses in the fields of administration
according to good governance.

Keywords: Good Governance, THAWIWATTHANA DISTRICT OFFICE BANGKOK METROPOLITAN,

Problems of Administration
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Culture of Peace
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Atlantic International University, Honolulu, Hawaii, USA

Knowing that Culture is a system based on values, beliefs and expectations etc, therefore speaking
here about a Culture of Peace means that the aim of this essay is to explain what can be understood as a
“culture of peace” , and show how can this culture be an integral part of people’s behavior so that this
world may be where true peace reigns and where it would be good for anybody to live.In a society where a
culture of peace is normative, everyone should value peace, it is to say that everybody in this society has to
believe that it is a priority for every person to aim for or to work for, and a moral obligation to achieve it in
its fullest meaning for oneself and at the same time for others; everyone has to strive and to long for
peace as well as s/he strives and longs for another’s person peace, it is that way a “culture of peace” can
prevail everywhere in the world.

Peace must well be understood as one of human rights, for that reason anybody must expect in life
to achieve it in its fullness and must morally expect to see it equally achieved by other fellow humans in
their lives, too. It must not be considered as a merit or a privilege for a category of people, nor must it be
for a class or a group of people, but it is a right for any person, it is anybody’s universal right without
discrimination because it is not a privilege, but everyone’s universal right.

When this understanding or knowledge is subconsciously present in anybody’s mind, thus it
becomes as one of the core values of theculture that can be demonstrated in behavior, expectations and
attitudes towards others during interpersonal interactions in the society, and this knowledge inspires any act
that the person does/poses in the society, thus people can say that a “Culture of Peace” is taking or has
taken roots in human mentality. All individuals have to keep in mind as stipulated in the “Universal
Declaration of Human Rights” that “the recognition of the equal and inalienable rights of all members of
the human family is the foundation for freedom, justice and peace in the world.

Not recognizing somebody’s freedom can result in conflicts, as can also do depriving someone of
justice; it is not possible to have peace where there is no freedom and justice. According to the “Universal
Declaration of Human Rights” achieving freedom, justice and peace is fundamental to the inherent dignity of
any person, it is consequently a foundation for somebody’s peace.” (AIlU STUDENTSHANDBOOK 2011: 323-
327). Every person desires freedom, justice and peace in life that is why from History it is known that people
who were colonized fought against colonizers in order to achieve these three rights in their life. Humanly
speaking, one who sincerely thinks about a culture of a real peace in the society or in the whole world
would normally first think of a society in which everyone would have present in mind the above three
concepts: freedom, justice and peace as fundamental values guiding and inspiring all the thoughts, behavior
portrayed and maintained in her/his personality, and actions/he does daily. In addition to thesethree
essential rights there should have the following principles:

First, to do to others what one would like to be done to oneself, ipso facto not do to anyone what

one would not like to be done to oneself by anybody else. Some people say that this is a communication
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principle, but evangelical Christians call this as the “Gospel Golden Rule”. The world can be a good place to
live in peace for everyone if anyone would like to do to another fellow man what s/he would like to be
done to herself/himself. For example people usually are happy to be helped when they are in needs,
people usually want to be recognized or respected, people want to be loved and not hated. If human
beings can do to each other what each other would like, peace can be really visible everywhere in this
world.

And what about not doing what another one would not like? Nobody wants to be killed, to be
victim of theft, to be dominated, to be exploited, to be abused physically or in any manner, to be
threatened in any manner, to be deprived of his/her rights, etc . Imagine living in a world where nobody
does to another what is not good to be done to oneself, and if in addition the environment in what
mankind live could be strictly protected that is what would be a peaceful world, this as a culture that
should make the earth a place where it is good to live.

This is to add that even if all our human rights can be respected, but if the environment in which we
live is continually threatened as nowadays, we cannot still enjoy total peace. For that reason, as said above,
if we can’t do bad to ourselves and to our fellow man, then let’s have the same attitude to the
environment in which we have been made to live, we need to learn to interact friendly with it and not keep
on destroying it.

If don’t do to others what you wouldn’t like to be done to you could become a norm in
international politics, if the international community condemns the bellicose behavior of North Korea, its
stubborn behavior of repeatedly testing its missiles, also threatening to strike its neighbor, South Korea, and
having these missiles installed pointing towards the USA. If the USA feel unaccommodated by such a
behavior/attitude, so why do NATO country members (including the USA) have surrounded Russia with
military bases stationed in countries surrounding Russia? Is that a culture of peace? From History the Cuba
missiles crisis in the early 1960s can still till now be remembered; did the USA feel comfortable with Russians
missiles secretly installed in Cuba pointing towards the USA? That is where the “Gospel Golden Rule” needs
to be applied. “Do not do others what you wouldn’t like to be done to you.”

Secondly, love any fellow human being as one would like to be loved or respected. Evangelical
Christians speak of this as the greatest commandment stipulated by Jesus-Christ requesting man to love his
fellow man as one loves oneself. In other words it means that it is a consideration that any person is
wonderful and worth of passion. It indicates having in one’s mind the recognition of the inherent dignity of
any person as a person like oneself, to see oneself in the other person as a human as oneself is because all
human beings were created in God’s Image, mankind are members of one species, they make one human
family as codified in the Universal declaration of human rights.

People who met to put together these thoughts codified in this document found that these are the
foundation for real peace in the society. They unanimously agreed that any society where these universal
human rights are observed freedom, justice and indeed peace will certainly prevail. The recognition of the

inherent dignity of any person, is a basis for the life of that person as not a thing, but as a human, although
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living in poverty, every person is entitled to respect, can not be discriminated because of poverty , because
of one’s social status, discrimination ought to be condemned as a crime against that person’s universal right.

This principle of “love a fellow human being as one loves oneself” brings in writing this essay the
idea of requesting to any person who will read what is said here to go also to “Youtube.com” to search for
the video of ZAO Live-Ancien Combattant. ZAO is from Popular Congo, a country in central Africa which was
colonized by the French, it neigshbors Democratic Republic of Congo-Zaire. In this video, Zao sings playing the
role of a former soldier, a veteran who fought against. Adolph Hitler during the two World Wars, his message
here is that the “World War” is not good. He is saying that “there should not be another World war, may
mankind stop wars in the World, weapons are not good, nuclear bombs are not good, terrorism is not good,
wars destroy everything and bring calamities such as hunger/famine and hatred.”

Further on in this video, Zao goes on to advise mankind to plant in the World the seed of Love, let’s
love each other, greet each other as brothers and sisters, thus if you meet a Russian, you can say “Privyet!”,
if you meet a French, you can say” Bonjour!”, if you meet a German, you can say”Guten Tag!”, if you meet a
Kenyan, you can say ”Jambo!”, if you meet a Polish, you can say “Czesc!”, if you meet people from Popular

Congo, you can say “ Mbote!”, If you meet a person from D R Congo, you can say “MBOTE NA YO!”, if you

K [k

meet an Australian, you can say “G’Day!”, if you meet a Rwandese, you can say “Hamakuru!l”, if you meet a

17 17

Burundian, you can say “Hamakuru Yawe!”, if you meet a Japanese, you can say “Konnichiwa!”, if you meet
a Tanzanian, you can say “Hu DJambol!”, if you meet Spanish, you can say “IBuenos dias!”, if you meet a
Brazilian, you can say “Bom dia!”, if you meet a Hungarian, you can say “Szial”, if you meet a Portuguese,
you can Bom dial”, if you meet an Italian, you can say “Buongiormno!”, if you meet a Thai, you can say
“Sawadee!”, if you meet someone from Laos, you can say “SABADEE”, if you meet a Chinese, you can say

[k

“Niahao!”, if you meet an Israelian, you can say “Shalom!”, if you meet an American, you can say “HIl”, if

you meet a British, you can say “Good-morning!”, if you meet an Egyptian, you can say”Salamalekum!”

Thus, “let’s plant the seed of Love and not the seed of Wars, let us hold hand in hand as we live in
this world,” says Zao. Watching this video, one will learn that it teaches a “Culture of Peace”, Zao is not like
some other singers or artists who sing to enhance hatred among peoples as there are also today so many
films that the Youth call “Action Movies” full of Violent acts, though there are so many people fond of
them, these movies are spreading a culture of violence, they teach violence to Youth who imitate easily
things seen done by actors they admire.

Another person who acted to enhance a “Culture of Peace” during the Syria crisis was Pope Francis.
In her article entitled “Obama Goes to Rome Hoping to Tap Some of Pope Francis’ Popularity”, Barbie Latza
Nadeau says that “during that period in September 2013 when the Obama administration started building
momentum to gather support via Secretary of States, John Kerry diplomacy to go to war against Syria, “Pope
Francis succeeded in gathering thousands of people in a National Day of Peace for Syria which was seen that
month as a visible reaction to the threats by the United States to go to war against Damascus.” Nadeau
(2014, March 26). The Daily BEAST Nadeau reports that on that national day of peace for Syria Pope Francis

raised his voice to the crowds that gathered in ST. Peter’s Square saying:
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May the noise of weapons ceasel War always marks the failure of peace, it is always a Defeat for
humanity. “May the noise of weapons cease” is the same message as Zao saying “let us plant the seed of
love and not the seed of wars. It is with messages like these that a culture of peace can be built and
enhanced on the Earth. This same time the House of The Commons in the United Kingdom as they learnt
from the mistake they made when they let Tony Blair to go to war with Georges W. Bush against Irak, they
refused to repeat it by not letting David Cameron go to war with Obama against Syria, ipso facto, it became
also a lesson to the French people and the Americans in the USA. The US Congress was also already hesitant
because it was clear that the American people were not for another war against any other country after what
happened in Irak, and what is happening till now in Afghanistan. Even now, the Americans are no more for a
United States of America that is the police of the world. For that reason, instead of weapons speaking,
diplomacy was encouraged as a means to find a solution to the Syria crisis.

Another thing to note for a culture of peace is to avoid the attitude of dominance. If on individual
level, humans can interact as equals, why not also in international politics? This is a serious area where a
culture of peace has suffered a lot because of the way relationships between countries are built in
international politics. As these relationships are based on interests, the one who has more means or who is
more powerful than the others always tends to dictate the rapport in interactions, in co-operations in
international politics in order to exploit the weak, this results in frustrations that jeopardize peaceful
relationships or partnerships, this attitude has been the cause of many political crisis in the world. Those
who want to exploit and dominate at the end are usually resisted, the history of colonialism testifies to this
truth.

One more thing to note in enhancing a “Culture of Peace” is to avoid the habit of stereotyping
others. Stereotyping using words with connotative meanings usually results in conflicts in individual
relationships. Stereotypes such as negroes are not clever or French people smell of garlic, and that of
French women having hairy armpits and legs or US Democrats are liberals. Africans are beggars. Poor people
are lazy. Is it true that all poor people are lazy? Mr.Mitt Romney, the former Republican US presidential
candidate lost the trust of the majority of the American voters during the 2012 US elections campaign
because of stereotyping the 1% made of wealthy Americans as the only ones who pay the bulk of the taxes
used by the US government. The 1% is the only best tax payers consequently the 99% of the other
Americans in the one box of peanut tax payers (little tax payers). Stereotyping can be offensive as well as
racism.

From yesterday, Tuesday, April 28, 2014, there is an article by EUROSPORT entitled “The full story
behind the racism row that’s rocked American Sport” in which it is reported that “Mr.Donald Sterling, the
owner of the NBA’s Los Angeles Clippers basketball team told his girlfriend not to post photographs of
herself with black people and not bring African-Americans to Clippers games.”Visibly, this kind of language is
a seed of animosity, hatred and division among people. It is clear to see here how racism and stereotyping
can’t at all help people to live in peace together, therefore for a culture of peace to be rooted in the world
stereotyping and racism ought to be avoided. Making a sweeping statement about others is not a proof of

knowledge at all, even if the stereotype is not negative, all kind of stereotypes are false be they positive
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about some people such as the lIsraelites are intelligent. Stereotyping language is not appropriate for
developing a culture of peace among people of different background. People may be of the same
community or come from the same background, but not necessarily have the same personality or the same
character because each person is unique. For that reason stereotyping is not good for building a culture of
peace among humans.

Finally, in this essay, in addition to the principle of the Gospel Golden Rule and that of the Greatest
Commandment, there is also the principle of Interdependence of humans and the interdependence of
nations in the world. A businessman may have big ideas to establish a very big company, but alone he
cannot make his vision come true without involving other people, the people he has to employ as his
employees with whom he has to develop mutually beneficial relationships, the employees will work for him
in exchange of the wages he will pay for their services in his company, thus they will both, the businessman
and the employees establish a bond of interdependence for mutual benefits.

In international politics, it is the same; economic or commercial, political, scientific, cultural and
educational, even military co-operations can be established between nations, to these may be added
exchanges of services such an exchange of raw materials from a developing country against finished products
from a developed country. Thus developed countries need developing countries for their natural resources
while the last on the other hand need financial and technological assistances from developed countries. It is
also known that countries such as the United Kingdom, France, Belgium used men from the armies of their
colonies to help fighting their enemy during the two world wars, this as an example of interdependence.

Interdependence is not possible where individuals between individuals or nations between nations
are not at peace. An atmosphere of Peace is a condition sine qua none for interdependence between
individuals and nations. This is to say that interdependence in the world between individuals and nations is
a serious reason for mankind on the Earth to strive by all means to build a strong Culture of Peace. We are
interdependent. During the Euro Zone economic crisis, a country like Portugal which colonized so many
countries, but struck by a severe economic crisis was assisted financially by Angola, its former colony in
Africa. Also China during the same crisis came financially to the rescue of the Euro Zone, the USA couldn’t
help because they were also struggling during the same period to get economically out of the mess left by
the Bush administration. The rescue for Euro Zone came not from the World Bank nor from IMF, but from
China first. This confirms Dalai Lama who said:

“In our interdependent world of Today, the individuals and nations no longer can solve many of its
problems alone. We need each other. We must develop a sense of universal responsibility. It is our
collective responsibility as individuals to protect and to nourish the worldwide Family, to support its weaker
members, and to preserve and to take care of the atmosphere in which we live.” (AlUHandbook 2011, 145)

For a culture of peace, we don’t need a world of what is happening between Russia of President
Vladimir Putin and NATO country members, we don’t want a world with bellicose North Korea repeatedly
threatening to blow up other countries with its missiles, we don’t need a world where one country as a
show of power can crash purposely another country’s plane with on board 239 lives, then covers it up to

distract the international community (if the rumors about Boeing 777, the MH370 Malaysian missing plane is
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true), we don’t need a world of terrorists hijacking planes like on September 11, 2001, we don’t need a
world where people are killed by terrorists in a shopping Mall like in Kenya, Nairobi last year, we don’t need
a world where children are daily kidnapped, we don’t need a world where innocent children are murdered
like at Sandy school December 2012 in the USA, we need a world where about 1,000 women are raped daily
like in Afghanistan and DR Congo, we don’t need a world where suicide killings and insecurity have become
part of daily life like in Irak, and Afghanistan.

There is a need for a world of happiness, meaning where everybody is happy, there is a need for a
world where anybody has right to freedom, justice and peace. We need opinion leaders such as Pope Francis
who could gather thousands of people to raise his voice to say "May the weapons cease”, we need poets or
good writers of Books about the “Culture of Peace”, we want politicians who promote the “ Culture of
Peace”, there is a need for educational institutions to develop curriculum for a “Culture of Peace in the
World”, there is a need for the UN to declare a Year for promoting all over in the world a “Culture of
Peace”.

To sum up, the aim of this essay was to explain what is a “Culture of Peace” and suggest what can
be done to root such a culture in people’s mentality, in everyone’s mind so that worldwide this culture of
peace may prevail daily in people’s thinking, talking (their daily language or conversations), and in any of
everyone’s actions. Principles of “the Gospel Golden Rule, loving any fellow human being as one would like
to be loved or respected, avoiding the attitude of dominance, avoidance of the habit of stereotyping others,
and the principle of interdependence; all these ideas were suggested as means to root a “Culture of Peace”

in people’s mind worldwide.
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Abstract

The study of Affecting faction of “Health for All” policy implementation Wisaitai Tambon
Administration Organization: Health Insurance Fund aimed to investigate 1) the success of policy
implementation 2) the cancelations among Affecting factors of “Health for All” policy implementation and
demographic factors of respondents together with the success of policy implementation. 3) To study the
capacities of explanation a variation of the success of policy implementation. the population were 5,154
recitals of Wisaitai TAO. The sample was randomized by means of Yamane principle of 371 persons. Means
standard deviation and parentages were descriptive statistics. Person’r and Multi Regression were and as
inferential statistics. Questionnaires were data gathering tools.

The finding were as; 1) The success of policy implementations was moderate (3.16) 2) Demographic
factors, affecting factors of policy were positive correlated with the success of policy implementations were
positive correlated with the success of policy implementations significant at .05 level. 3) Affecting factors of
policy implementations could explain a variations of the success of policy implementations at 30.2 percents.
the most power variance were standard and objective of policy, characteristics of organization, monthly
income, Economic and Politico social Conditions and Occupation.

Keyword: Health promotion policy, national local fund health security
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Abstract

The purposes of the research were to 1) study the Knowledge Management of the Provincial Police
Training Centre Region 3, 2) propose the process of Knowledge Management of the Provincial Police Training
Centre Region 3. The sampling groups were 65 personals of the Provincial Police Training Centre Region 3 and
325 police students of the Provincial Police Training Centre Region 3. The research tools used for collecting
data was a questionnaire, while data was analyzed using Descriptive Analysis method including means,
frequency and standard deviation.

The results of the statistic data analysis were as follows: From the result, researcher may assume
Knowledge Management Development Process of the Provincial Police Training Centre Region 3 as follows:
organize Knowledge Management systematically, Develop and inform Knowledge Management to personals,
Develop data system and ICT tools using, organize Learning Center in organization and systematic proceed
successively. These can provide the Efficiency Knowledge Management which can lead to the Complete
Learning Organization finally.

Keyword: Development process, Knowledge Management, Police training center
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Abstract

The study of “An approach to develop the performance competencies of The Correction Division
officers attached to Central Prison Peatchaburi province Ministry of Justice. The objectives were 1) To study
the performance competencies of The Correction Division officers attached to Central Prison Peatchaburi
province Ministry of Justice 2) To determine the relationship between an approach to develop the
performance competancies of The Correction Division officers attached to Central Prison Peatchaburi
province Ministry of Justice officer. The study employed survey research, with a population that was an
officer attached to The Correction Division officers attached to Central Prison Peatchaburi province Ministry of
Justice at a numbers of 243 persons. The Descriptive statistic were means standard deviation, meanwhile
inferential statistic was T-Test and ANOVA F.

The outcomes were as follow. 1) The performance competancies of The Correction Division officers
attached to Central Prison Peatchaburi province Ministry of Justice Organization Administration was high level.
2) There were a significance differences among population attitude toward the performance competancies of
The Correction Division officers attached to Central Prison Peatchaburi province Ministry of Justice at .05
statistical level.

Keyword: Performance development, performance competencies of Correction department
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Abstract

The purposes of this research were to study demographic factors i.e. gender, age, marital status,
educational level, income, original affiliation, and duration of working; investigate motivational factors i.e.
existence needs factor, relatedness needs factor, and growth needs factor; and explore the working of
personnel of organizations to promote culture, tourism and sports in Bangkok. The quantitative research data
were collected through questionnaires from 300 samples, and were analyzed with descriptive statistics i.e.
percentage, mean, standard deviation and hypothesis testing i.e. t-test, f-test and ANOVA.

The results showed that the personnel of organizations to promote culture, tourism and sports in
Bangkok had the working motivation at the high level in existence needs aspect, relatedness needs aspect,
and growth needs aspect. The hypothesis testing revealed that the overview of demographic characteristics

i.e. gender, age, marital status, educational level, income, original affiliation, and duration of working
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impacting on working motivation of personnel of organizations to promote culture, tourism and sports in
Bangkok were not different. For the hypothesis testing of motivational factors on working in all aspects i.e.
existence needs, relatedness needs, and growth needs had no difference.

Keywords: motivation, working, personnel
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