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Abstract

This research titled “People Attitude toward Environmental Management in Her Majesty Queen Sirikit
Honor Project of Five Provinces Bordering Forest Preservation Foundation” was aimed to study: people
attitude toward environmental management in Her Majesty Queen Sirikit honor project of Five Provinces
Bordering Forest Preservation Foundation.

The findings suggested that people attitude toward environmental management was in high level,
basic necessity for environmental management such as budgetary implications which is the indicator was the
highest mark, and an environmental management in Her Majesty Queen Sirikit Honor Project, however, has
been of a consistently high standard, but the obstacles and an approach of development in magnified

outcome were still in average. Five provinces bordering forest preservation foundation tried to help with
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continuously advice and care of all projects which was not only environmental preservation but also help
people with warm and hearty.
Keywords: People attitude, Environmental management, Her Majesty Queen Sirikit Honor Project,

Five Provinces Bordering Forest Preservation Foundation.
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Abstract

This research aim to study the laws related to community rights in Thailand, as well as the basic
international principles of community rights, particularly the problem of access and pursuit of biological
resources and management of natural resources within local communities, and offer recommendations on
how to improve the laws relating to community rights in Thailand. The research was performed by
qualitative method to study the laws relating to community rights in Thailand from documents, textbooks,
academic articles and websites of related authorities. From the result found that Thailand has laws and
regulations clearly and concrete on access and management of biological resource. The access required
permits and contracts that are consistent with the terms of the Convention on Biological Diversity. The
researcher recommended that government must make the policy to promote truly engagement and
campaign to conserve and cherish natural resources. That is reach to use of natural resources equally with
fairness and sustainability.

Keywords: Legislative Measures, Community Rights
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The Perception of CSR Activity that Effects to Attitude of
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Abstract

The present research was aimed at systematic surveys and analyses of the perception of CSR activity
that effects to attitude of SCG image of people in Bangkok. 440 people were statistically analyzed selected
using by frequency, percentages, arithmetic mean, standard deviations, t-test, F-test One-way ANOVA with
post hoc test by Fisher’s Least Significant Difference (LSD) and Pearson correlation coefficient. As the result of
research : (1) The most respondents were female, aged between 18-30 year old, graduated bachelor degree
and were employed by private companies income between 10,001-30,000 baht. (2) The overall perception
toward the management to social responsibilities, SCG was also at a highest level. When considered in each
aspect, it was found all 3 aspect: Environment, Social and Community was also at a highest level too. People

received information through Television and Radio. (3) The overall attitude toward the management to
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attitude of about SCG image of people were in high agree with, when considered each aspect of Brand
immunity and Corporate were in high agree with too, but Employee were in agree with. (4) The level of
perception toward the corporate social responsibility in Environment, Social and Community at .05 level of
significance.

Keywords: Corporate social responsibility, Attitude, SCG image
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Introduction

To write about “what will education in the future be like” it is good just to start briefly mentioning
something concerning how traditionally education was offered or received in indigenous societies because
there is one aspect in this indigenous education system regarding accessibility to education in those
societies that should be good to keep or imitate from that system to incorporate it in the future system of
education in order to change current educational system.

Talking about that aspect of accessibility to education in indigenous societies serves as a stepping
stone to discuss why and how as a change to current educational system offered in the four walls buildings
is indispensable, and why is it indispensable. What attitudes do people have towards education today, and
how are educational institutions responding or reacting to these attitudes. This helps in building a ground to
suggest what changes need to be made. It is possible to learn from the past to make significant changes,

innovative changes for a better future of education in today’s world.

Acquisition of Education

Starting with how education is acquired in traditional societies, it is well known that by no means or
for any reasons, be they economic, physical, age, circumstances, there is no one left behind, there is no
discrimination for education matters, there is nothing as a reason for people’s education acquisition
deprivation. It has been like that, and it is still like that always in indigenous societies, education is freely
available to everyone.

Based on societal philosophy, defining education in general sense, education is known as “a form of
learning in which the knowledge, skills, and habits of a group of people are transferred from one generation
to the next.” (Wikipedia, the free encyclopedia).

As said in this definition, that is exactly what has been, and is even now the way Education has
been, and is always imparted in traditional societies. This philosophy of education is maintained because it
keeps this society together. All the customs, skills, values, beliefs, manners of life or in one word, ‘Culture’
is transmitted freely. It is from this system and philosophy of learning that everybody in the community
knows every thing that one must do to fit in it, to live with other members, to survive with all together in
harmony, meaning interacting and understanding each other, live in peace without conflicts because
everyone in the society is educated for that purpose, it is for the substance and the survival of the whole
society, and this being indispensable, for that reason, education is from generation to another freely
available, no charge for it, no any kind of discrimination for it, and no one is left without it.

But the philosophy of education in indigenous society is not exactly the same as the one behind
educational system in modern society. Educational system in modern society which is carried on in four

walls buildings, and currently evolving by being taken today Online, known also as ‘Distance Leamning’
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started with the “establishment of first schools arising in Ancient Rome by the middle of the 4th century B.C
However, it was later when the Roman Republic became an Empire(Roman Empire) that formal schools were
established during the reign of Charlemagne. These schools served paying students.” (Wikipedia, the free
encyclopedia). So, this is to say, this modern society system of education started with students paying for
their education.

It is from this period discrimination for education began because as indicated here above paying
students were the ones served , thus education was no more offered freely; learners had to pay as this
system brought in people known as educators who imparted knowledge face to face to learners who started
paying money for the salaries of these teachers plus others things, and not only paying for education alone,
but plus moving to where education was offered, and that also required to have additional means, meaning
more money to live where to have access to education.

Thus, education requiring these discriminating elements ceased to be a right for everyone, but it
became a private right for privileged people who had money to pay for learning as well as paying to move to
where education was offered if needed, and that is how it has remained till today. This system in that way
created a large gap between people and education, to go over the gap, one had to meet these conditions to
have accessibility to education.

For this system, Sewell (2006) says that “Charlemagne also improved education and culture by
establishing a school at his Palace in Aachen. This palace school attracted the best teachers and students in
Europe. It educated Clergymen, thus strengthening the Church, and trained teachers for schools throughout
the Empire. Scholars at the school collected, and copied ancient roman manuscripts, which otherwise would
have been lost forever”

This educational system was, and is until today no more as the one mentioned early above, and
education for the two systems has no more the same meaning, the first one is traditional education, and the
other one is modern education which is scientific, however both are really very important. No one can fit
well in the traditional society without having acquired traditional education which is passed from one
generation to another freely.

No one also can fit well in modern world without acquiring sound education, but in contrast, there is
a discrimination to have accessibility to modern or scientific education because modern education which is
scientific according to Dictionary “became the ‘process by which one’s mind develops through learning at a
school, college, or university.” (Longman Dictionary Of Contemporary English, 1979) This becomes a real
problem for living in harmony in this modern world as this system of education brings in discrimination based
on ability to pay for education, and creates categories in the world.

All these expenses for paying for education, moving to the place where education is accessible,
meeting the cost of living there while learning also became, and are till today the causes of “Gaps” found in
this modern educational system. The Gaps in modern educational system are explained in another essay
written (Whenda-Bhose, 2011) three years ago for a different assignment.

This modern educational system brought in the categories of those who have Primary Education,

others with High School Education, and those who have College Education or University Education, then
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Doctoral Education. With such an educational system people cannot be on the same level of understanding,
and also not easy to live in harmony, in contrast indigenous societies with their education system don’t
categorize levels of education nor degrees, individuals in the society have the same levels of degrees.
Imagine, as in indigenous societies, having in this modern world all people with same level of
education for the purpose of being at the same level of understanding, or at least everybody acquire sound
education up to College or University levels, can’t this result in people living in harmony, and alleviating
inequalities? Isn’t it a good idea to be pursued by governments for the future of our modern educational
system? If a change like this could take place in this modern world, can the benefits it might bring be

estimated? It can certainly bring many benefits.

Responsibility of the Society towards Individuals

Looking at responsibility role of each society towards the individual, in traditional society, the
purpose of transmitting knowledge from generation to generation freely is based on the understanding that
nobody without this knowledge can’t make a living, can’t even fit in the society, thus it is the responsibility
of the society to educate their individuals to make them worth to live with others in the same society.

But in modern society, only fundamental education is pretended to be freely offered, in contrast
looking at what an individual with fundamental education can do in this modern world with its complexities,
this fundamental education is nothing at all. What the acquisition of fundamental education alone for an
individual in this world brings is just the understanding or the knowledge of one’s limitations which results in
living frustrated because of finding out every time one’s unworthiness for living in a world where highly
sound education is a must to fit in life. With just the ability to read, to write and calculate, it is not possible
to do so many other complex tasks required to fit in this modern world with all its complexities. Thus,
fundamental education is just as good as useless in this complex world. Therefore, people who have not
reached Post-Secondary educationor beyond have no education at all required for life worthy in our modern
world.

For that reason, in regard to investing in education, modern society should act as traditional or
indigenous society where the individual is offered freely all knowledge indispensable for him/her to fit
completely well among others in the society. Consequently our modern world has the same responsibility of
providing freely education that is highly sound and sufficient for each individual to cope with the
complexities of our modern world.

Robert Reich, in his article entitled: “How to Shrink Inequality” speaking about the responsibility of
the USA government in regard to education, he stated:

Every American should have an equal opportunity to make the most of herself or himself.
High-quality education should be freely available to all, starting at the ageof 3 and
extending through four years of University or Technical education(Reich2014).

Reich (2014) concerning education also said that “this investment should extend from early
childhood through world-class primary and secondary schools, affordable public higher education, good

technical education and lifelong learning.” This means that governments have the responsibilities to support
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even ‘continuing education’, Continuing education is known as Learning at a school or distance learning that
some people still do even after already getting any degree, they still desire to study as lifelong learning habit
during all their existence on the Earth; It is clear that for people this also should not be an individual private
responsibility, but “ it is a public good that help both individual and the economy” said Reich (2014)

And what about the role of institutions offering education? The role of all institutions offering
education, be it in the Classroom or via Distance Learning should be to encourage without discrimination any
person to learn by:

a) creating awareness of the means for accessibility to education,

b) as technology keeps on changing, any time there is an innovation in Technology that can be used
to make education accessible to people, educational institutions, especially those offering distance learning
should work to make sure that at a worldwide level people informed of it, and at the same time encourage
people to make use of the new opportunity available for them to study.

In writing this essay, proposing these ideas here is done thinking that these suggestions may go hand
in hand with MY AlU MOTO: Live, Learn and share. Share information on whatever one learns, share it for a
common good. This is a role all educational institution should play in our modern world to help make
education accessible to every person because so many people are not aware of educational opportunities
available for them even at low costs, there are so many who don’t know. For that reason all educational
institutions should strive to make sure that what they have to help people learn are well advertized.

It is not only the society or the government that have the responsibility of making sure that
education as a human right is acquired freely at all levels, but also educational institutions should have in
mind that same ideology that ‘education is a universal human right’, thus people should be given access to

it freely.

Reasons for Accessibility to Education

At this point in this essay, the idea to pinpoint clearly here is that the first condition and the base for
what Education in the future should be like is accessibility to education offered freely to individuals
supported by governments, education available at all levels to people of all ages promoted and financed by
governments.

Education as a private responsibility of individuals has to be changed, it is the responsibility of the
governments to educate individuals freely. “It is a public good for the economy of the country.” as said by
Reich (2014) above. In other words, it can also be said that it is a public good to stimulate the growth or the
development of the country because of a strong manpower, well educated labor force that is indispensable
for it. That is a philosophy of education for a public good that also promotes common good which
translates the principles of a real true democracy implementing in its programmes for education equal
opportunities for all. As it is good for the economy with a strong manpower, it also boosts up country
development. This confirms Touraine (1997, p 19) quoted in Woods (2011,1) saying:

“Democracy serves neither society nor individuals. Democracy serves human

beings insofar as they are subjects, or in other words, their own creators and
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the creators of their individual and collective lives.”

When education is not made accessible to all, there will not really be equality among mankind,
never will it be possible to treat on the same level of understanding human issues, world issues, or global
issues because our understanding is not at the same levels because of differences in educational
background. There is also a lesson to learn here from Touraine (1997, p 19) noting that individuals with
highly-qualified sound education can display many others potentials that bring innovations in the country,
thus individuals become their own creators for their own good living standard in their own country.

Inequality in education promotes the emergency of a category of people called the ‘elite’ such as
world leaders who continue to mislead the World or as few elites in a country where there is no true
democracy such as on the African continent, the few elite in Leadership in Africa mislead countries by not
investing in education to emerge from the population a labor force with highly qualified sound education
that has potentials to boost the growth of economy. Therefore, there is a need in the future to think of a
worldwide educational system that is accessible to all people.

Governments must make education available to all people as a means to fight inequality in the
World and as a means of making advocacy for an educational system that looks at education of the
population as a means for bringing beneficial changes in the world. Underlining the responsibility of
governments for freely offering education to people doesn’t exempt educational institutions to have the
same responsibility as mentioned above; like in indigenous societies, governments and educational
institutions have to offer education to people freely.

Deprivation of modern education brought in this modern world by financial requirements to have
access to education is also the cause of poverty, and the emergence another category of people looked at
as abnormal such as murderers, snipers, burglars, drug addicted people, even robbers and prostitutes.
These people, the majority of them due to the complexities of living in our modern world, their inabilities to
fit in it creating feelings of frustrations make them act that way, and as these frustrations or the feeling of
unworthy presence in the world result from the complexities of this modern world, these people are found,
not in indigenous societies, but in big cities, and very much in developed countries. These are people who in
the majority got fundamental educational background, as it is not worthy enough to enable many people to
fit well in modern world, thus, it orients some people to evil life which is not common in indigenous
societies.

In the world three factors encouraging inequalities among humans are our educational, economical
and political systems. There is an urgent need today for people to meet for discussion about how can these
three systems be reformed or changed in order to have a world where there are equal chances for mankind
on the Earth. These three systems in this world support only ideas that can raise few people to the Top, but

they don’t work to bring equality among humans in our modern world.
Education for Changes
Education should be offered to people to help them change the way of thinking, the way of

understanding things around them, and doing what they do to demonstrate the quality, the standard of their
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education, to prove that they don’t do, and don’t follow anything blindly. Education has to enable learners
acquire Critical thinking to demonstrate that in whatever endeavour, they follow their own mind, they are
free people, and not blind followers of the masses. Education must be democratic because it aims at
stimulating what is known as “Critical Thinking” for the survival of democracy in education to confirm
Marilyne Woodsmall and Wayatt Woodsmall who wrote a biography of Michel Thomas in their book: “The
Michel Thomas Method” quoting Thomas saying:

“Man’s mind must be free. This is the Alpha and Omega of everything. This is no

slogan, but a creed- a deep and irrefragable conviction”

(Michel Thomas oral communication in Woodsmalls, 2008, 47)

High standard education at all levels should enable learners to question anything not understood or
not understandable, to oppose others’ opinions, and suggest one’s opinions, to freely agree or disagree with
someone; in other words to encourage Freedom of expression as any human’s right. This is when educated
people can demonstrate their acquisition of critical thinking, and their ability to use their freedom of
expression, they can put forward ideas that have to bring about changes in their societies. For that reason it
can be said that the purpose of education is to be used as a power of thoughts to bring changes.

The system of education that deprives the masses of accessibility to education must be resisted by
the masses because education is a universal fundamental human right. Let’s education in the future be not
only for the privileged who have means to acquire it thus promoting the class of the elites who use their
education to rule and dominate the masses, but the philosophy of the education in the future should be to
produce educated people who want to see more and more other people also educated .

There is also a need for educational institutions to work in the same direction by informing the
masses in the communities where they operate that education is there for them, it is the right of each
individual to be educated. Education should not only be the acquisition skills indispensable for fitting in the
world, but people should be educated also to know their fundamental rights so that nobody would deprive
them of these rights .

Not knowing one’s human rights is like living as a blind on the earth, therefore it is a curse for one’s
life in this world full injustices. For that reason, people have to be educated to know their human rights in
order to claims them to be respected and not be abused by anybody else be him/her a leader.

Also it is anybody’s moral obligation to inform anyone else of her/his human rights so that they are
not abused by someone else because of their ignorance, people’s rights are abused many times because of
their ignorance, thus people need to be informed of their rights. That is what education for change means, it
is to be educated to make education accessible to others, to be educated to inform others, to be educated
not to dominate or rule others, but to lead and inform others, and thus to liberate and empower others.

Education must bring changes.
Passion for Education
One element which makes learners become extraordinary scholars is a strong passion for education,

a strong innate drive to understand what one is learning in any way, be it in the four walls or via Distance
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Learning. To be a bright learner one has to have that personal inner desire to acquire new ideas, new
knowledge, thus reading intensively to discover new ideas, looking for new information, reading intensively to
be updated intellectually. Passion for education is what is a real motivation to benefit of High quality
Education at any level.

Looking for the improvement of one’s education because it is a means to get a good job or a big
salary is a wrong motivation, or wanting to obtain a degree to accede to an excellent job position or a higher
title, wanting to obtain a PhD because one wants to be called Dr. so and so; all these are wrong motivation
for education because they don’t develop the character, the habits of a true learner; a true learner is the
one who has the Sprit of lifelong learning culture or lifelong learning mentality. It builds a culture of lifelong
avid researcher of new information, new ideas, the habit of lifelong reading intensively to keep on updating
one’s knowledge. Woodsmalls (2008) in some way agree with the above as they quoted Michel Thomas
who said:

Learning is and should be the fulfillment of a very powerful, innate drive that leads
to and creates a high degree of excitement.
(Thomas, oral communication to Woodsmalls (2008, 78)

People who find opportunities to learn as a result for their search for studying, they feel certainly
happy, fulfilled when they are offered chances to learn because they learn for satisfying their inner desire to
learn to gain new knowledge, this is what makes their excitement. Bright students are excited when learning
or while listening to a teacher or lecture in a classroom. That powerful inner desire for acquiring new
knowledge self-motivates them to do whatever is needed for their own learning, they don’t need external
motivation because it is a passion for education in them that makes them learn. Thus, they acquire a lot of
knowledge while eager to always learn because continually learning is what makes them fulfilled in their
lives because for them the limit for learning is the sky or their death.

But those who come to learn with wrong motivations as the ones mentioned earlier above, stop
learning straight away when they obtain what they want or in another way if they don’t succeed in getting it,
they stop all together because they had a wrong motivation for education. It is the same with all learners of
this attitude at all levels of education. That is why it is common to see educated people who act as
illiterates because these people had no passion for learning, thus they didn’t build a Sprit of lifelong learning
for their future.

All systems of education, be it traditional educational system or modern educational system require
the learners to have passion for education. It is also same with the method used for imparting knowledge,
be it in the classroom, or Online, for the learner to concentrate on one’s studies or to pay attention to what
one is listening to, to be active in one’s studies all these require a passion for education as Thomas again
said:

“All learning should begin or lead into sensations of feelings of excitement, of great
excitement because learning should be fulfillment”

(Thomas oral communication in Woodsmalls, 2008, 86).
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What to do for Children or the youth to have passion for education, education via Distance Learning.
Today, many parents are preparing their children for Distance Learning by teaching them to use the internet,
and schools are teaching children to use the computer, and to learn to surf the intermnet from the
Kindergarten.

To motivate adults to go back to learning, educational institutions should keep on advertizing that
there is now an easy way to do it without stopping one’s job, without the pressure of somebody supervising
or controlling somebody else, but it is self-motivated, self-disciplined to achieve something putting on
pressure on oneself that will result in building in oneself a good character that emulates/encourage others to
do the same, this as a personal discipline for everyone in a society can promote social changes that are
required for this new age of Distance learning, passion for learning is a real motivation for education at all

age.

Education Trend

The trend in education will be marked by schools and universities also changing the way they impart
knowledge or information to students. Educational institutions are in the process of transforming the way
education or information is provided to students.

Schools and universities should not always produce students who learn everything under the
control or supervision of the educators, get all the knowledge and expertise from teachers, but promote a
trend in schools and universities where education becomes a means to enable students acquire the Spirit of
educating themselves, develop the habit of wanting to discover knowledge themselves, conceiving for
themselves questions they want to discuss about what they learn in order to share or express their
knowledge to their teachers or discuss , and share their new knowledge with their peers, their classmates or
schools mates.

There is a need for a new Era for education, where though in Schools or Universities, the learners
become teachers to themselves, this means learning to learn as ANDRAGOGIC student without being
controlled, and this prepares for an important expertise in anybody’s life, it is lifelong learning culture,
lifelong learning habit, lifelong mentality in anybody’s personality.

Thus, ANDRAGOGY is going to be the mode of education in the future, and it is the best method of
education to produce self-disciplined learners, producing people who have learnt to learn by themselves. It
is also the best method of education because it reduces the gaps that are in our modern educational system
as:

a) education is accessible to everyone where s/he may be, no need to move or stop one’s job,

thus accessibility gap is reduced, or right away removed,

b) as the learner is oneself teacher, no controlling, no supervision, the learner learns to learn
by oneself the subjects included in the curriculum s/he designed for herself or himself, thus
the cost for studies is lower, this reduces the gap in modern educational system brought by
paying for one’s education.

c) the learmer does one’s course works and assignments conceived by oneself for oneself to be
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done at one’s convenient time and at one’s convenient pace without pressure, thus
ANDRAGOGY also reduces time’s gap and time pressure.

d) this method of learning embeds a sprit of democratic principles in education, guaranteeing
the learner the freedom to acquire knowledge not under the dictatorship of supervisor, not
learning under the time pressure of somebody’s curriculum nor under the pressure of
somebody’s else schedule, but the learner is self-disciplined, following the subjects
included and described in oneself curriculum respecting oneself schedule without pressure.

e) governments can easily embrace and encourage ANDRGOGY method of learning as criteria
to give funding to schools, colleges and universities as a source of financial aid that these
institutions can grant to needy learners; and charitable organizations, too, such as Bill Gates
Foundation, RockFeller Foundation etc would easily like to donate money to support
educational institutions with ANDRAGOGIC students.

What attitudes people have nowadays towards education? People’s attitudes to education is
boosted by the progress in technology that renders education accessible to people where they are, and
boosted by the complexities of our modern world. It’s very difficult to fit in it without high-quality education.

Complexities of our modern world are becoming daily challenges for everyone to be educated, and
for that reason UN international agency such UNESCO has launched a slogan “No child should be left
without education”, and some charitable organizations such as Education laureate proclaim that “No child
should left without future” That is why in this paper it suggested that our modern educational system should
adopt the same philosophy of education operating in indigenous societies offering education to everybody
freely.

Because of these complexities, people’s general attitudes is a search for accessible way to study as
an outcome or a consequence of living in a world that makes everything technical impossible to understand
without education. And due to this, some educational institutions such as Harvard university, USA, and
Massachusetts Institute of Technology, USA etc have started offering free Online courses to those who are
ready to take them. These institutions respond well to these attitudes by continually advertising online free
courses.

For these same reasons, this paper suggests that for the slogans “No child should be left without
education, and No child should be left without a future” to become a reality financial requirements for
accessibility to education must completely be abolished for what the slogans say to be possible because
without free education for everyone it is impossible.  Without abolishing financial requirement these slogans

will remain as many others just slogans without effects worldwide.

Learning Values

What should be done to communicate values to learners via Online studies? Educational institutions
offering courses Online should recommend to write essays on Topics concerning values, moral issues, post
Online selected books on values to be compulsory read by the learners, post online selected videos, films

on values to watch, post recorded seminars or conferences on values.
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Then in an essay recommend learners to react to these teaching materials, expressing their opinions
about moral questions discussed or dealt with in what they read or watch, showing how these teachings
apply to their own lives or moral life in their own communities, their nations and in the world in general. In
this Doctoral degree programme essays written during Phase Il in reaction to the books listed below fulfilled
that requirement.

1) Fractal Time, the Secret of 2012 and a New World Age, by Gregg Braden.

2) Building Social Business, the New Kind of Capitalism that Serves Humanity’s Most

Pressing Needs, by Muhammad Yunus.

3) Quantum Shift in the Global Brain: How the New Scientific Reality Can Change US and

our World. By Ervin Laszlo.

4) Divine Matrix: Bridging Time, Space, Miracles, and Beliefs. By Gregg Braden.

5) The Hidden Connections. By Fritjof Caprra.

6) What the Bleep Do We Know, Part |

What the Bleep Do We Know, Part Il, both by William Arnatz, Betsy Chasse, and Mark Vicente.

8) The Next Global Stage: challenges and Opportunities in Our borderless World. By Kenichi Ohmae.

9). La Methode. L’Humanite De L’humanite, L’Identite Humaine. By Edgar Morin.

This is to say that values can be communicated to Online students through this teaching materials.
Technology is changing the way we do things these days, thus instead of a face to face with a teacher, values
can be communicated to learners via teaching materials posted for them online. As changes brought by the
advancement of technology are affecting everything in the world, the way of teaching students is also
changing due to technology.

In California, Los Angeles at the Milken Institute Global Conference, “the 21st century was predicted
to be the era of Online Learning in much the same way that previous centuries were the era for historic
universities such as Cambridge, Oxford and the Ivy League College” wrote Shan Li in Los Angeles Times
(2014). This is just once more an evidence to emphasize that our modern educational system has to change,

and is obliged to change because of the effects of the advance of the progress of technology are behind it.

Risk for Online Learning.

As progress in technology is rapidly changing everything not only in the business world, but
everything such as values, public(people), traditions, knowledge, learning, work methods, education methods,
and culture etc, in an article written by Shan Li entitled: “Milken Conference: Technology innovation poised
to change education-Latimes.com” she reported that panelists at this conference found that the internet
and access to computers have already rapidly changed the way teachers interact with students.” Li (2014).
What could be risk in this change is based on Li article, the panelists found that the “sector of the internet
with access to computers is attracting attention from entrepreneurs who are now considering Online
classrooms and Educational games as products to invest in.”

This may be risking for the future of education because businessmen being money minded may over

price education if run in their companies for their employees, and if found to be more and more profitable
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for the business, making huge profit from people might come in as long as it continues to be really visible
that it is a sure commercial sector to make easily more money. This is something to watch out in the future
by educational institutions involved in Online Learning.

The only way this could be done on the basis of common good would be establishing a cooperation
between private companies and educational institutions to run such programmes conjointly as a way for
private businesses to contribute to the public good for individuals in the Nation.

Movements should be formed to combat money minded people, or entrepreneurs who want to
invest in education as a profit making sector, for the future of Education creating or establishing an
educational institution should equal establishing a charitable organization aiming at freely empowering the
masses with education offered freely or at least at a lowest costs. For that reason, people who are creating
educational institutions should be looked at as philanthropists, but not as businessmen, thus those who
want to invest here for profit making should be resisted. Governments have the obligation to discourage

these kinds of investments.

Conclusion

This paper is concluded with a conviction that clearly changes needed to be made in our modern
educational system have been stipulated, it has also been sufficiently expressed or explained why these
changes are indispensable today. People who have a powerful desire for education want to study; thus
governments, and educational institutions, like traditional societies, have the responsibility of making
education accessible to people and at the same time offer it free of charge.

Modern world due to rapid changes in Technology, there are so many complexities that make living
difficult without sound education, therefore in general people want to learn to acquire knowledge required
to fit in this world. Taking that in account, some agencies and educational institutions are working for an
advocacy for education to be offered freely to all people as an evidence of living in a world where equal
opportunities of chances are recognized and given to all individuals.

The era of online learning is going to raise some universities to the standard of globally known as the
pioneers of Distance Learning, conferring to them that prestigious recognition internationally as it was in
previous centuries for historic universities such as the University of Al-Karaouine in Morocco, Al-Azhar
University in Egypt, Nizamiyya Universities in Iran, Baghdad(lrag), and Damascus (Syria); the University of
Bologna in Italy, the University of Paris in France which was often referred to as Sorbonne ( now is a series of
13 autonomous universities) in France, the University of Oxford in England, the University of Montpelier in
France, the University of Cambridge in England, the University of Salamanca in Spain, the University of Padua
in Italy.

Based on that, it is right to say that the era of Online Learning brings a challenge for educational
institutions offering Distance Learning online to work hard to prove how best they are to be internationally
recognized as Prestigious on the level of offering education via Distance Learning, that is the challenge to

these institutions today. They have to do their best to meet the challenge.
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For an education philosophy having for objective that “No child should be left without education or
No child should be left without future in this world,” there is thus a need to abolish the requirement of
paying fees for education; our modern educational system should guarantee that education is offered freely
for reaching that objective. It is also a sure way to guarantee that anybody would not be deprived of
education because of the lack of money.

Governments don’t and can’t lack money to make this objective possibly realizable, they have
money from tax payers, and also charitable organizations can be easily persuaded by governments to
support educational institutions offering education freely, and schools and universities can also be launching
their own campaigns to raise funds from wealthy individuals in their communities in order to finance the
movements of free education for every individual.

Then seeing that fundamental education is nothing in our modern world, there is a need to offer
education freely at all levels, at least up to four years of university or technical college as said by Reich
(2014). There is a need for a movement in schools and universities to produce learners who are self-

disciplined, and have developed for their lives a culture of lifelong learning.
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Abstract

This research aimed to study the desirable leadership in perceptions of employees and compare the
desirable leadership of modern organization in perceptions of employees V.R. Union Company Limited by
personal factors. Researchers have gathered all questionnaires from 198 employees and analyze the data
with computer by using the statistical progra were as follows: frequency, percentage, mean, standard
deviation, t-test and one-way analysis of variance. The results have been shown that the desirable leadership
of Management staff in perceptions of employees were the highest and then legality, decision making, co-
ordination and change management. The desirable leadership of modern organization in perceptions of
employees V.R. Union Company Limited had difference factors in terms of gender with statistical significant at
the 0.05 level and had no significant difference factors in terms of age, education background, the working
experience and position.

Keywords: Desirable Leadership, Modern Organization, Perceptions of Employees
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Abstract

This research aimed to (1) explore the demographic characteristics i.e. gender, age, marital status,
educational level, and duration of work, that impacted on working motivation of employees; (2) study the
aspects of organizational change, including structure of organization, policy of organization, culture of
organization, challenge of working, working environment, wage and welfare, that impacted on working
motivation of employees. This study employed quantitative methodology. The research data were collected
through questionnaires from 300 research samples who were employees of automotive leasing companies in
Bangkok, and were analyzed through statistical analysis software with descriptive statistic, frequency,
percentage, mean, and standard deviation, and hypothesis testing i.e. t-test and one-way ANOVA, Pearson

Correlation and Chi-Square.
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The results revealed that most of employees were female at 74.7%, aged between 26 and 30 years
old at 35%, single marital status at 79.3%, holding bachelor’s degree at 91%, and duration of work between
4 and 6 years at 40%. And 1) the different demographic characteristics i.e. gender, age, marital status,
educational level, position level of work, and duration of work had no different impact on working
motivation on organization change indifferently; 2) Six aspects of organization change i.e. structure of
organization, policy of organization, culture of organization, challenge of working, working environment, wage
and welfare impacted on working motivation of employees in organization indifferently at the 0.05 statistical
significance.

Keywords: Motivation, Organization change.
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Abstracts

The study of the Roles of Leaders in Turbulent times ceimed to explore 1) The Roles of Leaders in
Turbulent times, 2) To compared the Rolu of Leaders in Turbulent times according to demographic factors of
respondents. The population were residents in services area at a numbers of 1,200 persons therandornized
by means of Yamane at 300 men. Mean,Percentage and standard elevialicns were descriplive statistics. The
inferential statislics were t-test and ANOVA F. The finding were as follows; 1) The Rotes of Leaders in
Turbulent times was high (4.04) 2) The Males were significant differce at .05 statisticallevel, toward the Roles
of leader in Turbulent times, moreover none of demographic factors were difference toward the Roles of
Turbulent times.
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Affecting factors of social welfare for the elder Policy Implementation:
Donyang Tambon Administration Organization Muang District

Phetchaburi Province.
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Abstract

This study aimed of verified 1) The effectiveness to Social welfare for the elder policy
implementation 2) To study the association between the affecting factors of Social welfare for the elderly
policy implementation and the effectiveness of social policy implementation. The population areas the
elders residing in service area of DonyangTambon Administration Organization Muang District Phetchaburi
Province at the number of 720 person. Manhole the samples are employed Yamane principle to taking 257
personas by means of stratified sampling. Questionnaires were instrument for data altering Mange standard
deviation and percentage were and as descriptive statistics. Pearson’s R and stepwise Regression were
employed as inferential statistics.

The findings were as following; 1) The effectiveness of Social welfare for the elder was high level 2)
The demographic factors, the affecting factors of Social welfare for the elder policy Implementation were
correlated the effectiveness of said policy implementation significance at .05 statistical and explain the
variation of the effectiveness of said policy implementation at 33.5%.

Keywords: Policy Implementation, Policy Social welfare for the Elder
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Effectiveness of Public Services in Civil Registration: A Case Study of Local

Registry Office of Mapammarit Subdistrict Municipality, Chumphon Province
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Abstract

The study of an effectiveness of Registration services of Mapammarit Municipality aimed to 1) study
an effectiveness of Mapammarit Municipality registration services. 2) to compare a difference altitudes of
respondents By means of demographic toward effectiveness of Mapammarit Municipality ’s registration
services. The population were 2,835 residents of said municipality area. The samples were randomized by
means of Yamane’s concepts at numbers of 350 persons. The questionnaires were data gathering
instruments. The descriptive statistics were mean standard deviation and percentages. The inferential
statistics were T-test and ANOVA F.

The findings were as follows; 1) The effectiveness of Registration services was high level (4.17)
2) There were a significant differences of Sex groups of respondents toward Registration service effectiveness.

Keywords: effectiveness, Registration services of Mapammarit Municipality
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Abstract

This article is the literature of Li Cheng Dong that compare instrumentality and value rationality to
classify the evolution of eight public administration theories from past to present. We can view the paradigm
shift and simplify to understand the classification from the traditional public administration theory, new
public administration, privatization theory, democratic administration theory, new public management, new
public service, holistic governance style ,public value management. Beside we can see the transforming
mainstream like thinking pendulum that spring through the changing of public administration or public
administration theory and the concept argument in changing transition
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