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Abstract

Previously, the problems relating to the suppression of corruption cannot be completely
eliminated by delays. The corrupted people do not obey to the law because of its ineffectiveness in
implementing the law concerning to corruption, which may result in the voluminous damages. The
National Anti-Corruption Commission is an independent agency which is able to undertake more tasks and
operations comparing to the other government agencies, however; there are still a great number of the
undecided corruption cases. As an independent agency, reforming the organizational structure to
emphasize on its independence, flexibility, and economical operation is a concept under the New Public
Management, still; lacking efficiency in suppression of corruption is one of the hindrances in combating

corruption. The concept of New Public Management is used in this research. Also the concept of
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Reinventing Government is the framework to study for approaches to improve corruption case
management for the NACC.

The result from the research demonstrates that economical, political, administrative, social, and
cultural factors play an important role in the NACC operations. Such challenges comprise of numerous
procedures, including necessary and unnecessary ones, inadequacy of power and authority, inefficiency of
information and technology system, ampleness of disclosure of information, and inappropriateness of
organizational structure and remuneration. Guidelines in improving the efficiency in corruption case
management are to encourage NACC officers to achieving their tasks, amend relevant laws to provide
adequate power to NACC officers in undertaking practical decision, reduce unnecessary procedures,
prioritize customers, and lessen delays by publishing working guidelines, and increasing human resources
as well as man power.

Keywords: New Public Management, Reinventing Government
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Abstract

Human Resource Management (HRM) be like as Human Resource Architecture, requires science
and art for system design. Human Resource Management to be important factor for driving organization to
be success. This article was reviewed the art and science human resource management concept, changing
globalization on the world for changing to the fourth industrial revolution form technology and
innovation, the world has to age of disruption and impact for everyone, so adaptation for surviving and
forward to social transform for plant, human resource must to be all competency for 21st Century.

Keywords: Human Resource Architecture, social transform, 21st Century
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WanzauuazaenadastUUIUITaMILIBNY TTenisueadiufieileidu anug Auaiasa (Competency) finwe
(skill) Tuyanansiiug fiansnsnadassdyadidiu dsnfuuinngsy (nnovation) a$13Auuaneng Taawiu way

ﬁﬂﬁm‘iaﬁmqﬂ'ﬁzaﬂﬁ%Jaﬂﬁﬂi (Organizational Objective)

WUIAN NYuURNNeITas

wuIRRAERsLazAaln1sIANIININeINTUYRE (The art and science of HRM)

an1tlmenssam¥neansangud (HR Architecture) #id1dsn1sdanisminensuyed (Human Resources
Management) lugiug “n3wenssuiirnvesesdns” Addglunsisinrudidulifuesdng wagnsiieadnsay
annsnasuazase “anuldidieulumsudeiumegsialildednedBuiiu” dosendy “ninernsuyud” Taeld
manslunmsdnnismineinsuyud (The scence of HRM) iszneusenagvsnisnsununineInsuywe (Human
Resources Planning) msidennagnslunsassmuasnidon yaainsiiiainug anuannsa anguuazyjum
Tiiuniigau LLazLﬁ'alﬁuﬂmﬂwﬁwm AodinoUsy Wwua (Training Development & Learning) TinAus
(Knowledge) vinwe (Skill) @ussaug (Competency) vaIntingu 171'51LfJ‘Lm'amsﬂixnauqsﬁwmmﬁﬂs LaLN1T
UspiiuwansufiRnuiifuededeussiiunanuyanalidenadesiun1siavedssdnis saudan1suinig
Ameuuny (Compensation) dusatiu (Financial Compensation) 1A Ad1auazidusiiow (Wages & Salaries)
Gusna¥aluila Bonuses) uavAnauwmuiilailafaiiy (Non-Financial Compensation) 1wy nslésuansidnide

wa

\HEIAIMIMILEYIENTIREaNNLINGeNYRIIENU Nillawazain avenn nsUfURdentnuiienugRssTy

a t% 1Y

gngs iAesh briufsaiafinisuaznisaseinwm (retain) yaainsdamenlviegivesdnis Tudunisdanis

ninensuyudiidnwazaiufald (The art of HRM) Wunisuszendldmansnisdanismsneinsuyed aedanus

Tngendeanuguintunsuun wWeasanuldiueulumsudsiuainaninwindeauninisidsuudas
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Tuaniunisainns”Wabusu seusulufealananssud 21 famaniaidios dau inswgRafinisudedu
gv udnnssunazinalulagidvia landinainegnasniian weagduunle 4 gadeiy WnAnedeinynsaans
digital.forest.ku.ac.th>Thailand 40 PM, 14 fiugnau 2560)

gafl 1 iU iRlunianens vieisendiuii Green Evolution

'
a

gafl 2 1iansUTulUaeugdanugnavngsy K1 Industrial Revolution AT 1A 2

d

8A7l 3 1An Digital Revolution Wuszaen
Qﬂ‘ﬁ' 4 A9 The Fourth Industrial Revolution ﬁamiﬂﬁ’ﬁqmammiuqﬂﬁ 4 Tuna
gt Sudnmsnuiuszunndvsanelulafuazuinnsslu 3 Domains udn dil

1. Bio Domain L% Bioprint, Genetic Transformation

2. Physical Domain WU Autonomous Vehicle (safidtuteslé) Janeansulumalulad uas
3D/4D Printing

3. Digital Domain LU Internet of Thing (IoT), Digital Manufacturing

TnensufReranamnssugadl 4 du “Jayausehug “ule Artificial Intelligence (A) 2wanunuA &1

LIauduTL 9197 usAUTUle waduseuduliiu Al 929uwnuE N13TINAILAENITUANAIYEY
walulaBiis 3 Domains d1eiu vinlilanddseglu “gavasnisiudsuntasesrsdundu” u3e “The Age of
Disruption” uazdl 5 nszuaiidmwasonsivasuwUadluiatinvesau

nszuad 1 Globalization fifuussiuirdevliAnnsindeulvavesu dumuazuins fauses
@ aunanedulaniileusetudunioteiinnisuduusuldsuain One Country, One Destiny 18u One
World, One Destiny

nswuafl 2 Digitization  M1sAnsedeansinisiudsuzunuuainnisdearsiu Someone,
Somewhere uaz Sometime i Anyone, Anywhere, uag Anytime Li1idsmssegiu 2 e1sesssulunions du
fio ensessailulantie uasensessailulaniadiou lulanAinea nelhiAn Network Externalities et gULUUNTS
wulalulanfdneasylidulumundniasugaansiinindae Diminishing Retum to scale 8nsioly uiguuuunis
dulmazideuluidunuy Exponential Return to scale Nty

nszuadl 3 Unbanization dnduvestiauluiiosnsduintu Inglul 1995 Tanfauludoudios
Sovaz 30 wazintulufesas 54 1l 2014 uarmainesdistududesas 66 Tud 2050 faifu 38330 weRnssu
wazUfduiusvospuanddsuadlumndmsuundudsaudion wfndssifiuimegalndasouaquitilulia
WAL AMIALUNAL NMSANY AN55RUAY ANlanden AnuUaensty ewINTIN BNaNRAn Ta% FennnIeunisly
laifine oandrdaznatendu Mega-Slums usvinmainisunsléfine Woanataggnuiuiudeuludu smarts
Cities

nszuail 4 Individualization fauluAnssudl 21 axfimudanuiniu SaruAnaueiudu
Y030 TU Foensuansoaninntu anududaanasniniuld 2 3Uuuu A Collective Individuals ua
Contra-ndividuals sUuuuusnidugUuuufiadsassd Afausenegsiufuiioainsassadeny Iiadudsauiiduuds
uilugunuuiiaes uguvuiigausinsausinsey sesuiuszlovldmny iadsnuiiiusizus lenmadtaziinai

Tnutazilogas

a

nszuaf 5 Communization TulanfidadeusoiuunnTuwinlvs gauidesdeiafivendeiuuin
Batuiily anudssazdoanauillddwansenunoUssnalayssmaniadunisiens wnusdsansznuselan

Tnosau Wulgmiivssmadoundyfioniuiin “Global Commons” 817 3nganisainiuesegia lsAszuin M3
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roms$e amglandou usu dumneanuianily nangussnaulanavauiety wasnamndussnaslan
yNUeIeiu
1 5 nszuadanamdnaiu delwiAnnsdsuutas 4 3 de
1. maasuuvadluinusssuveinsiseg
2. maAsuudaduinnsssuvesnisdidusiia
3. mawasuuvadluiansssuvenisinny
a. mawasuuvadluiansssuvensiFeus

' aa o v

dlenszuanisdsuiudsaulan ddsaulnerndngeadda sumalulad uinnssy THdnund
nansenuiuTingauluiifsne Adsmannudlioandnidesld Gartner léoanushueds 10 wualiumafugsie
IT Tuewan §94 (techtalkthai.com, 14 fugneu 2560)

1. aglut 2020 gldau 100 Sunuardodudriumie Augmented Reality wnpalulad Autmented
Reality (AR) Huaznaneanduiifion wazsiliiedusiieg autsaasreUszaunisallual TriungnAnls laegunsal
Mobile Device atfusudousznindlanuiinnnunduads uazlan Digital Wdeiu Forauususuarinaesfozdos
huwAnilldaassaunsalliuignén demaaiutoyarig liandutonnm, suam, 3ile, deadlulu
ms¥euduiieasns Engagement Idnnianslunazaneusndiudn fregragu IKEA 9199z UalvignAnaunse
\@onduA1ain Catalog sanuuanaduing 3 Auaznaassnslutiuvesiiemiuszuu AR leias [Hudu

2. melul 2020 30% vesnsiindeteyamelu Website aliidedldminandnselumaluladiiliiduiy
ndnlumaidhdstoyaagnatu Google Home #3a Amazon Echo tuaztslifauaunsnidfetoyarien vy
Auledldlagldsesandentirowaniwadneialy uaznateidugaiiiinves Platform wuu Voice-First Interaction
Y wagvilieuannsnddstoyaldanynd nananmnniudnounselidedldamenlunisiumudeyadn
soluu dawalludinUszdrTuveawsiagau anunsadnfeloyaldinaaniianogauvias

3. nelul 2019 20% VeIUUTUAMIIY FzLENTTAL Mobile Application YeIRLIUTUARNAY IFamuLEI
nsfasdldan Maifn Engagement uazauduAlunisuesuues Mobile Application Huiiffesninfinnants
wlfunn Tuvaisdiisnastngg lunisdndeuas Engage @Jﬂé’ﬂﬁ?u!%'mﬁwﬁumﬁam Tngliddgmegraduninu
dapnlunisindaniedildarslunisamuiigs fafunatey ssdnsfiaziFudsendnalddnedonsmgaiaun

Mobile Application s03nusaluouIAR

v '
@ =

4. nelul 2020 Fane3suardielinan1sYieIuYeILTsIundn 1,000 d1unuihlanatu sanesay
Ans1zidoya Context dwdugldnuurazaulddufienufrminanntusasuimandsine fieadesedis
Psychology, Social Neuroscience uag Cognitive Science L%’Wlﬂwmumr]‘ﬁu %ﬂmaﬁbﬂmﬁwqwéﬁuﬁﬂmﬂ
wilosvefionsuaiuifsrtos nsdadulaluusazadifennfianaanieliaummmaunals Sanossusig waiias
dandsudafeundetiaueteyalvaly Miildauhauuiazauansadadulaniedenldiinshauiiatuld
suiludsnsliFinldoeafinnuguanndstuge

= '

5. nelud 2022 qsﬁaﬁi% Blockchain 1Uundnaziiyani 10,000 d1uusesy Blockchain agnanendu

Y

v
=

wielulaBvdnusiseurandmiunstiudin Transaction #i99 MAnTuldesUasnsouazlusdla vilsimng s
waniBsumintulfogamniinmelunamdnui uasanaildiglunsiiunisfineflogidululiiome Fedaud
Hagtiunsitaunansasiinge e Blockchain i 1xdeglutiaiudufinmy uinnuinfagevidludedesusiuay
MIAMUTDINGINN

6. nelud 2021 20% vesianssusey Tudinvesfruaziieadostu 1 Tu 7 vosfmumealulad dnv

Imlujwaﬁlﬁmsflﬁum Goosgle, Apple, Facebook, Amazon, Baidu, Alibaba wag Tencent g luTiunumludinves
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fendunng wisandsnilandudeuluidu Digital snTu wasnnquandasivieuinsfiieadeduTinvesau
wiosildnladumiliignidniuuinisues 1 Ty 7 fudedndlugimanildmdafinamis

7. aunseisded 2019 v 1 wilsniudazesdnsamululunisairsuinnssy axfesdidlddnedn 7
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ynn1elul 2020 wianNN15UTERIUNISETIUIY Storage ¥4 HDD uae SSD fiaxiluanvnesauius 900 Exabyte
aelull 2020 & agfinsdaiutoyadiuiiiuves 10T Sensor Liteaud 0.4% winiu Tuvasfifinsdaiutoyaan
Multimedia Sensor Bnifisaue 29 & ifudavsdd IoT SuasAvlaldiusgrmnnuazyinisdsanzdoyadidni
Aendestugsiawiniy  vhlvosdnagshasingg aunsaasmuiy 1oT Talnelifesdueneszuuinfudeyamntn

9. aelud 2022 loT awgreligldnuazesdnsusendaaldanglumsguasnw, nsusnig uazns
u3lneadléfe 1 Suduvdsgynisamu oT utazadaiuasyhliAnmsUssndaaldielfenuuiue 10 Jauds
20 U warluifenldinelunisudmsdanisanuununniin Tnedadiseuu o7 fldeuandusyuuiney ilidany
Futou uifaztieliAnnisusendnatldinglaasanis msiideyauilinseveendusenudmiunsdndulauas
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AsfiAindua1nn1sf Sensor  vhnsdaufiudeyaniie vedlanuwisanufuate wagideyamaniulunaudy
uwidstoyameuandus senudutioya Digital faeulanuwisanuiduaiedundnym
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Fitness Tracker 83An39199 aui3uvenaunun HR Willsumis Fitness Program Manager fia$1aa¥a@nistnailviiiu
WinLKIUFitness Tracker iflefiamuguaimvasmiinauiusiniusaensliuanmadiu Healthcare v
Anudoyamariuuaraosdisseings sanudsmisgunmussminnuutazauldiouuy Realtime wagnns
Remeitoyadounds MedUssiumaniifesoy vuituguimihauBusenliesdnshnnudeyamadvesmuld

aviiu nsUiusliaeniufuaninisalifionuegson niouuuannudn “n1sdouiluamssui 217
nanedunudnsums@nuniignihnlduazmeunslussdnsniaiguasionvuilan tnsizanunsanaulandainy
Mmedinty 3 Usenis tewn (nTun159ameu, http://www.doe.go.th, 12 Augnei 2560)

1) meluladfiuauliiie wsvgandnnnfuidtuindeudioauiiasuianssy wssoliRilevinuesind
wwildugnunuiidheiniesing uazaoufiamed ussnuiifuiifesnisgele aufilinuemsfindugs finvedunuas
Ainsvideya vinwe deansiidudou uazvinuzudledymiseaues Jagiuussnugalmidesianuaelsiudil
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ATUTEAINVANNUTDYIR N9 waztaussy KuweTesdiants Aeanslval g arwdtminussay walulad
ansaumea waganuannsalumsuuisadudduiu

2) Tannfdl¥wsuueu yniutimeluladyilvimadumsagantu deyarmansivaisulusilandevas
ih nmadeulsstufiugeiumn deudarumainraisanniu Wanfenniu naredulanilinsuuauinwdon
Yamuazanudeanag iieadulamnisdenisiedumd vanzsduiiv lsassun wazdngfiasugia 1Ju
#u sinweAsndululantinsuuaue meviaoudugduldd deansldusudn urlvmnudaudwesnuiunniig
vannmaneseIsfiainsassd

3) viossuiildeuly naluladnisdeasidsuisnseuslualmns msSeuilddafaduiunvesieu

dndely fiseuanuse adeassdauiiazyszaunsalainneuenlauniu wanduseuilanaoaiiainng v
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1. International Perspective ¢iasasndliidnlamnuddsuuvasiulan ilausema ieuthunasUssne
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Abstract

This study aimed to 1) verify the successes of migrant work management policy implementation.
2) Explored affecting factors of migrant workers management policy implementation. This research used a
quantitative method. The populations were 180 officers attached to the Bureau of Employment, 1-10
Bangkok. Descriptive statistics, percentages and standard deviation, and inferential statistic was Pearson’s
coefficient were used. Pearson.

The findings were as follows, 1) The successes of migrant workers management policy
implementation were high level. 2) The affecting factors were correlated with the successes of migrant
workers management policy implementation at statistical significance .01

Keywords: Policy Implementation, Implementation of Alien Labour Management Policy
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Abstract

This academic study was a literature and research review to present the approach to water-
related tourism development in conservation areas or nature protection areas which the impact of
natural resources and the environment is the first priority to be considered. Tourism in conservation area
is travelling into protected areas controlled by the explicitly law. The areas are also the areas for
conservation, preservation and restoration of natural resources including wildlife and plant species which
all of these are important to the ecosystem. Some areas are open and be accessible for visitors to visit
these areas. There are tourism activities to accommodate tourists during festivals throughout the year.
Most of the activities use boat or raft as vehicle. Furthermore, there are tourism activities and facilities to
facilitate tourists including security in case of any emergency happen to tourists. Water-related tourism
development in conservation area or nature protection areas must be proceed alongside the
conservation, preservation and restoration of natural resources and environment while considering law,
rule, regulation, shared agreement in each areas. This relies on the participation of the communities
surrounding the areas, integrates collaboration of all sectors such as government sector, private sectors,
and the local community, to achieve the sustainable development and has the slightest impact on
natural resources.

Keywords: Water-related Tourism Development, Nature Protected Area
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Abstract

The objectives of this study are 1. Study types of indigenous knowledge development for
“Meekit” textile at Tumbon Naka, Ampur Moung, Udonthani province 2. Study how people participate in
“Meekit” textile as an indigenous knowledge development. The research methodology used in this study
is a mixed research by using questionnaires and In-depth interview. The samplings are 193 from total of
375 people who involved in making “Meekit” textile. The research outcome shows 1. People in Tumbon
Naka, Ampur Moung, Udonthani province has a medium development in “Meekit” textile. They gave
priority to conserve “Meekit” textile and also enhance their indigenous knowledge 2. Overview finding
indicated that people in Tumbon Naka, Ampur Moung, Udonthani province partly participate in the
development. Which the highest participation was evaluate the result. Working plan and practice were

the second. Follow by involved in benefit at last.

40



Journal of Administrative and Management. Vol.6 No.l January - April 2018

Based on finding results, the researcher would like to make recommendations as follows: 1)
Community should encourage people to learn or study about “Meekit” textile more 2) Community
should promote and educated young generation to see valued and appreciated in “Meekit” textile as an
indigenous knowledge 3) Government should enhance “Meekit” textile indigenous knowledge wild
spread. 4) Between communities it should have more activities to promote “Meekit” textile indigenous
knowledge.

Keywords: People participation, Indigenous knowledge development, “Meekit” textile
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Abstract

In this research The role of community leaders to an Identity maintenance Stars Parade Ban Tha
Rae Tha Rae Sub-district Muang District Sakon Nakhon; aimed to (1) study History and Evolution of Stars
Parade Tradition (2) study type of an identity stars parade tradition (3) study The role of community
leaders to an Identity maintenance Stars Parade Tradition (4) Presenting a plan for celebrating the right
celebrity march by community leaders. The qualitative research by means of in-depth interview, 20
informants, 10 community leaders, 10 community members, 6 community members, outsiders,
community members. people then categorize information. analyze data and presented in descriptive
form.

The results of the study revealed that (1) The Star of the Stars was formed in 1884 with the
establishment of the Community of Minerals, a Christian Catholic community. By the introduction of the
goggles. French missionary and Vietnamese teachers The church has 40 families (Vietnamese people).
Vietnam, the local people accused of ghouls). Rafting across the nonghua to the other side and the
community is the current mineral. The Star Parade is based on Christian faith in celebrating the birth of
Jesus. The astrologer follows the star to find the place of birth. Christians are considered to be stars. Is a
symbol of birth as the Savior. From the past to the present day, the Star Parade has evolved into three
phases: the traditional era of evolution. And the tourism era. (2) There are two types of star identities: a
traditional star or a mobile star. And the big star parade or star parade. Both are the main components of
the current Stargate tradition. There is also an extra activity that is another factor that causes the star to
perception of the outside, which serves to promote each other. It became the identity of the only star in
Thailand. (3) There are three types of community leaders, namely, the Monsignor, the spiritual leader of
the Catholic Church in Miss Sangang. And in the temple of angels, angels, angels. Political leaders include
Tambon Tha Min And business leaders are entrepreneurs in the community. Plays a very important role in
the identity of the star. It is the direction. Step pattern And manage the activities to follow the plan. By
integrating with the community, schools, temples and related organizations. (4) Celebrating the star
traditions is the duty of the main institutions in the community, including temples, temples, and schools
to integrate the cooperation in cultivating the beliefs, values, awareness, values, traditions, stars, youth.
Seniors must be leaders in collaborating with the government. Private individuals and outsiders who take
part in the operation The community needs to adjust its role to be dominant as the main task. The public
and private sectors need to adjust themselves to be supporters and promoters that will keep the star in a
sustainable way.

Keywords: The role of community Leaders, Identity maintenance, Stars Parade Tradition
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ABSTACT

The purposes of this research were to find 1) the factors of fund management of women
empowerment fund at Chombueng Distriet, Ratchaburi province 2) the success of women empowerment
fund management at Chombueng, Ratchaburi province 3) the relationship between factors of fund
management of women empowerment fund and the success of women empowerment fund

management at Chombueng distrct, Ratchaburi province 4) the guideline for success of women
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empowerment fund at Chombueng, Ratchaburi province. The  samples were 361 on womem
empowerment fund with simple random at Chombueng distrct, Ratchaburi province. The data collection
instruments were a questionnaire with 5 rating scales approved on score 1.0 of content validity and
score .95 of reliability by the expect .The statistics used in data analysis were frequency, percentage,
means, standard deviation, and Pearson’s product - moment correlation coefficient. And interview data
were analyzed by content analysis from in-depth interviews with key informants.

The results were as follows: 1) The factors of fund management of women empowerment fund
at Chombueng, Ratchaburi province overall were found at high level. There were the policies of women
empowerment fund, women empowerment fund management and the participation of fund members,
respectively. 2) The success of women empowerment fund management at Chombueng distrct,
Ratchaburi province overall were found at high level. There were the activities of the women
empowerment fund, the objectives of the women empowerment fund, the financial management and
the member satisfaction, respectively. 3) The relationship between factors of fund management of
women empowerment fund and the success of women empowerment fund management overall were a
positive correlated at .01 level of statistical significance. 4) The guidelines for success of women
empowerment fund at Chombueng, Ratchaburi province were to improve the fund Management with
honesty, morality, Knowledge of understanding of women empowerment fund regulations and women
empowerment fund management with a good governance.

Keywords: women empowerment fund, management
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Service Effectiveness of Samutsakorn City Municipality, Mahachai Sub-district,

Muang District, Samutsakorn Province
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Abstract

The purposes of this study were 1)to study the service effectiveness of Samutsakorn city
municipality, Mahachai sub-district, Muang district, Samutsakorn province and 2) to examine people’s
opinion to the service effectiveness of Samutsakorn city municipality, Mahachai sub-district, Muang district,
Samutsakorn province by classifying from personal factors. The samples for this study were 385 people
live in Samutsakorn city municipality selected by age over 18 years. The statistic used for data analysis are
frequency, percentage, mean, standard deviation, t-test and One-way Anova.

The results have been shown that level of effectiveness in service of Samutsakorn city
municipality, Mahachai sub-district, Muang district, Samutsakorn province were in high level. The overall,
different genders and monthly incomes people were almost the same opinion of the service
effectiveness of Samutsakorn city municipality, Mahachai sub-district, Muang district, Samutsakorn

province. As for people who different ages, education levels and occupations have different opinions at
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0.05 level of significance of the service effectiveness of Samutsakorn city municipality, Mahachai sub-
district, Muang district, Samutsakorn province.

Keywords: Service effectiveness, Opinion and Samutsakorn city municipality
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ABSTRACT

The purpose of the research was to study cinema choosing behavior of students’ faculty of Mass
Communication Technology, Rajamangala University of Technology Phra Nakhon. The data were collected
by using questionnaires sampling from 300 students. Data analysis employed frequency, percentage,
arithmetic mean, standard deviation (S.D.).

The results of study showed that: The most gender was male (53.00%), department of
multimedia technology (40.33%), and third-years (27.00%). Students had cinema choosing behavior at
20.00-22.30 o’clock (35.00%), watched movie once a week (22.33%), cinema choosing with friend
(32.33%), and watching action cinema that was selection from teaser trailer, movie time, and lead actor.

Keywords: Cinema Choosing Behavior
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