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Abstract

The objectives of the research were to (1) explore and analyze guidelines for the Model of
Vocational Education and Training in Career Program for Secondary School; (2) create and develop a
Model of Vocational Education and Training in Career Program for Secondary School; and (3) evaluate

the Model of Vocational Education and Training in Career Program for Secondary School.
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This study employed a mixed-methods research design. The population and samples of the
research were divided into four groups. Group 1 were 107 vocational education administrators who
were selected by using the multi-stage random sampling technique and sample size estimation of
Krejcie and Morgan based on types of vocational education colleges. Group 2 was composed of 9
experts for interviews who conducted the guidelines for developing the vocational education and
training (VET) in career programs. Group 3 consisted of 11 experts for a focus group discussion targeting
the development of a VET model in a career program. Group 4 was composed of 30 vocational
education administrators who assessed the VET model in a career program.

The research instruments applied for data collection were questionnaires, interview formats,
report formats for recording details of focus group discussions, and evaluation forms, respectively. The
data were analyzed using frequency, percentage, mean, and standard deviation. In the qualitative part,
data were collected from interviews. The data were analyzed using content analysis.

The findings revealed that:

1. On the state of administering vocational education and training in career programs of the
secondary education level, it was rated as high overall, and the guidelines for developing the VET in
career programs consisted of 5 key approaches: adapting to technology disruption, integrating
theoretical and practical, fostering collaboration with industry, systematically improving assessment
methods, and enhancing personnel development.

2. The VET model for a career program consists of five steps: 1. Cooperation in Career
Education 2. Analyze career education. 3. Reinvent career education. 4. Engaged Career Learning. 5.
Evaluate learning effectiveness and 6. Review the Career Education Process.

3. The property aspect of The VET model in the career program was rated at a high level, while

the overall evaluation of the proposed model was rated as high.
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