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Abstract

The purposes of this research were: (1) to study the level of relationships among medical professional
personnel within the Phyathai Hospital Group and Paolo Hospital Group; and (2) to study the relationship
between medical professional personnel within the Phyathai Hospital Group and Paolo Hospital Group the
format of the research is Social / Behavioral research using research tools: Questionnaire-based research from
operational medical personnel (clinical) of hospitals in the Phyathai Hospital Group and Paolo Hospital Group,
there are 11 hospitals, collecting the population of every hospital. Which includes the professional fields of
doctors, nurses, and nursing assistants. By calculating the number of samples with the G*Power version 3.1.9.2
program, the number of samples was obtained. The research team determined the total number of volunteers
to be 1,126 subjects. The statistics for data analysis were frequency. percentage, mean, standard deviation and
pearsons product-moment correlation. The statistic was significance at 0.05 or 0.01 level. The result was shown
that.

The results of the research found that (1) the relationship level of medical professional personnel
within the organizations of the Phyathai Hospital Group and the Paolo Hospital Group, is at the highest level in
5 areas: team building, followed by collaborative problem solving. Respect for differences in each age group
in terms of organizational culture, there are aspects of leadership above leaders. The other 3 aspects are at a
high level, namely Performance evaluation and communication in the work process the potential of personnel
in performing their duties, respectively; and (2) the relationship between the relationships of medical
professional personnel within the organizations of the Phyathai Hospital Group and the Paolo Hospital Group.
Comparing the personnel of doctors, nurses, and nursing assistants, it was found that nurses have a relationship
between the relationships among medical professional personnel within the group's organizations higher than
nursing assistants and doctors. The nursing profession has the highest relationship value at a relatively high
level. The relationship value is 89.50 percent (r = 0.895), with statistical significance at the 0.001 level, followed
by nursing assistants. has the highest relationship value is at a relatively high level The relationship value is
81.30 percent (r = 0.813), with statistical significance at the 0.001 level, and doctors have the highest relationship
value. is at a relatively high level The correlation value is 80.10 percent (r = 0.801), with statistical significance
at the 0.001 level.

Keywords: Relationship, Professional Personnel, Medical, Phayathai-Paolo Hospital Group
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*. Correlation is significant at the 0.05 level (2-tailed).

** Correlation is significant at the 0.01 level (2-tailed).
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