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Abstract

The objectives of the study were to investigate the levels of the organizational commitment of
teachers under the Secondary Educational Service Area Office Bangkok 2 and to compare the level of
organizational commitment of teachers under the Secondary Educational Service Area Office Bangkok 2,
according to gender, age and years’ experience. The sample group was 373 teachers selected by simple random
sampling. The research instrument was a questionnaire with the reliability index of .917 and the data were
analyzed by using frequency, percentage, mean, standard deviation, t-test and one-way ANOVA.

The study showed that the overall of the organizational commitment of teachers under the Secondary
Educational Service Area Office Bangkok 2 was at high level. The highest was social norms factor, feeling factor

and continuation factor respectively. The results of the hypotheses testing at the statistical significance level
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of 0.05 are as followed: organizational commitment of teachers with different genders were not significantly
different and organizational commitment of teachers with the different age and years’ experience was
significantly different at the .05 level.

Keywords: Organizational Commitment, Secondary Educational Service Area Office Bangkok 2
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