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Abstract
Research study “Developing the quality of life of the elderly holistically according to the Buddhist
way” with the objective of studying the quality of life of the elderly in a holistic manner according to the
Buddhist way of life in urban society of Thailand, and to analyze and synthesize the factors related to the

Develop the quality of life of the elderly in a holistic way according to the Buddhist way of life in all dimensions.
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The researcher has conducted a mixed research methodology with quantitative and qualitative research
methods. (Qualitative), which is collected with the elderly who live in the Thonburi side of the city. Bangkok
comprised 4 communities, each of 100 people, totaling 400 people, and interviewed 10 community leaders
using convenient, specific selection methods.

The research study found that in community A, the quality of life of the elderly was very high. The
average was 4.02, Community B, the quality of life of the elderly was at the moderate level. The average was
3.57, community C, the quality of life of the elderly was moderate. The average was 3.43, community D Level
of quality of lift at the moderate level. The average was 3.31 and the quality of life of the elderly in a holistic
manner according to the Buddhist way of urban society. The average quality of life level of the elderly from 4
communities in Thonburi area had the quality of life of the elderly in medium level The mean is 3.58. Factors
related to the holistic life quality development of the elderly according to the Buddhist way of life in all
dimensions Following the Buddhist way of life in urban society from the Thonburi side of the community The
study found that there are 3 factors: 1) health factors, 2) economic conditions, 3) social and psychological
factors. The pattern of development of the quality of life of the elderly in a holistic way according to the
Buddhist way of life for the elderly in Thailand according to the Buddhist way of urban society form Thonburi
side .According to the study, it was found that the holistic elderly quality of life development model according
to the Buddhist way of aging for the elderly in Thailand, according to the Buddhist way of urban society from
the Thonburi side of the community, should have 3 patterns as follows: 1) Physical development (physical
prayer) 2) development of social relations 3) mental development (mind) 4) intelligence development (wisdom
prayer)

Keywords: Disaster Management, Disaster Prevention, Operations During a Disaster, Restoration
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