Journal of Administrative and Management Innovation. Vol.11 No.3 September - December 2023

answavainsiuiustlevivaimsilneusunfivaanunniulusu
HruaduniagilauienulussinisuaznissuianuaunsnvamnuLas
Influence of Perceived Benefit of Training on Work Engagement through

Organization-Based Self-Esteem and Self-Efficacy
YRS Asaulas’ uasiinda Bodenursus?
Pensiri Srisompong' and Pittawat Ueasangkomsate?
! fAnUSeygyln widngesuimisgsiaumdudin AurUInIsEsie i Inedeinuaseans
2 599M1@N319138 NIATYINITIANTT AMLUINITIND WTINEISENUATAIENS
! Master of Business Administration Program, Faculty of Business Administration, Kasetsart University
2 Associate Professor, Department of Management, Faculty of Business Administration, Kasetsart University
E-mail: pensiri.sris@ku.ac.th, pittawat.u@ku.th
Received: Apr 28, 2023; Revised: May 19, 2023; Accepted: May 25, 2023

74 1
Unanga
MATelilngUszasdiieoAnuniiedninavesnissuiuselevivesnistinevsunisennugniulusnuy fuau

o 1

manilawisnuluesinig uasmssuianuansavemuies lnenquiegnsluniuifetfentdnnuesdnisigiami

5}

wiwmddlungaymuniuas S1uau 360 au Meidnmsduieguuuazan uuvasunuduniediolunside uax
nsaszvideyaainlaglirnade dudeiuunnnsgiu maliasgianuannes nan1533enuin nssuiusylev
Y09N1sHNBUTHIUTIUARARAZA W ANEBNSNasennuyn iUl uulaenss Saufanansalasunisatiuayuriunig

aseanunagilawenuluesdnis wagn1ssug anuaunsavesauleanszduaiuliiianinugnwuluau

aaa

agafidedAgyvneadifnisedu 0.05 nssuiuselestveanisineusuiiuiiierdesiuaudndusedinisasiany
aagitawvisnulussdnsiiundnauieatvayulifaanugniuluau nnesAn1saeanIsiusEAuANRNY
Tuauvesniiney ssdn1smisduaiunsiuiussleviveanisiineusuviainuiyanauaziuedn saufsduasuniy

v

aagdlauianulussdnisiagnisuianuauisavesnuesiidwanansiiuaug niulua luraeinssus
Usglegivaanisinevsuduiiiedestunuindudedinsatvauulifianuniagilawisauluesdnisidieldiia
Aayniluu

Adfny: MsTuiuselevinisineusy anugniulunu aAnunagilawieulueing ANuausavemLes

Abstract

The purpose of this research is to investigate the influence of perceived benefits of training and work
engagement, through the organizational-based self-esteem and self-efficacy, at a state enterprise in Bangkok.
The sample is 360 employees in a state enterprise using convenience sampling and data collection with
questionnaires. The statistics used in the analysis were mean, standard deviation, and multiple regression
analysis. The results of this study revealed that perceived benefits of training, both in personal and career
aspects, had a significant influence on work engagement. Furthermore, these results were supported by
organizational-based self-esteem and self-efficacy at a statistical significance level of 0.05. Meanwhile,

job-related benefits, which are one dimension under perceived benefits of training, required organizational-
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based self-esteem to have an impact on work engagement. Thus, the organization can increase the level of
work engagement by encouraging perceived benefits of training in personal and career aspects, while also
encouraging organizational-based self-esteem and self-efficacy. Additionally, job-related benefits from
perceived benefits of training require the support of organizational-based self-esteem in order to enhance work
engagement in the organization.
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