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Abstract

This article is an academic article aims to present the concept of social development in accordance
with the direction of driving the government action plan by explaining 1) Developing human potential and
strengthening the family institution in a sustainable manner There is a drive to develop the potential and
opportunities of the new generation, creating knowledge, skills and abilities. and drive the strengthening of the
family institution. 2) Creating opportunities and enhancing social protection for people of all ages Driving work
in a new dimension with the goal of providing every family with access to social protection, poverty reduction
and sustainability. 3) Development of social capital Participatory processes are created. Supporting the
grassroots economy to become a partner for sustainable social development Promote social investment in
new ways Adjust the mechanism to drive spatial work that focuses on holistic social development. Empowering
engaged citizens Awakened citizens and sustainable society 4) Aiming to develop the organization to have high

competency and achievement to support changes in the digital age. Driving the development of digital
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competency courses for civil servants and government personnel to fit into the curriculum standard framework
in the digital age. In conclusion, it can be concluded that the government sector has determined the direction
of social development according to the direction of driving the action plan of the public sector in Thailand.
Listen to the opinions of the people to create policies, directions for social development in accordance with
the direction of driving the government action plans. The government should accelerate the implementation
of various project activities to cover all target groups. and focusing on promoting all ages to have appropriate
potential.

Keywords: Social development, Directions for driving government action plans, Public administration
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