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Abstract

This article aims to guide and encourage all organizations to see the future that will change and
prepare for what will happen. This will be beneficial to various organizations because the current world has
entered the digital age, and there has been a shift from manual or manual work to the use of technology
instead, leading to a culture of using technology in business operations and management. To create the
organization's readiness to adapt in response to the evolution of rapidly changing technology. Due to the
advancement of digital technology, the world has entered the digital economy and society era where leaders
must use digital technology as a tool to support their work. Giving importance to driving the organization by

accepting technology to apply in the work with a new paradigm shift for all personnel compatible with the
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technology and effectively lead to changes in the digital age. Human resource management needs to be
adjusted according to the changing trends of the world situation. Human resource management should be
encouraged to develop new skills to respond in the digital age, as well as develop the management system
within the organization as well as Digital technology to help strengthen the organization and be able to stand
amid changes in the digital age. The change in the world is considered a factor that affects overall human
resource management. Therefore, it should be adapted from traditional practices to align with the world’s
changes in the digital age. for human resource management to increase work efficiency to keep up with events
as appropriate.

Keywords: Human Resource Management, Transformation, Digital
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