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Abstract

The objectives of this article are to present the conceptual framework of 1) academic management
according to the concept of innovation academic administration. 2) to study the present state and the desirable
state of innovative academic administration, and 3) Development of academic management strategies based
on innovative concepts. In the study it was found that the conceptual framework of innovative academic
administration consisted of 3 components: 1) curriculum development 2) teaching and learning, and 3)
measurement and evaluation. The study of the present state and the desirable state of innovative academic

administration consisted of 4 stages: 1) determine the cause of the problems 2) determine the methods of
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guideline development 3) personal development and 4) innovative thinking. The multiple-case study consisted
of the study of innovative thinking skills, creative organizations, materials technology, and, innovative
organizations. The conceptual framework for developing innovative academic management strategies was
contained SWOT Analysis, vision, strategy and goals, organizational structure, information technology, human
resource management, rewards and acceptance, communication, knowledge management, information
resource management, evaluation and order thinking, leader, personal, network, culture and shared values.
The strategic planning process was considered in innovative organizations, creative organizations, organization
management and organizational control based on suitability, benefit, accordance, and worthiness.
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