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Abstract

This research has two objectives: 1) to analyze the core competencies of provincial industrial office
officials of Thailand 4.0 and 2) to propose a model of human resource development in the Thailand 4.0 of the
provincial office of industry. The population in this study was divided into two groups. The top 5 officials of
the Central Provincial Industrial Office with the most supervision of factories under the Factory Act are Samut
Prakan Provincial Industrial Office. totaling 100 people. The second group consisted of 2 groups of key
informants, totaling 4 people, using 2 types of research tools comprising a questionnaire, an interview form.
The data were analyzed using statistical analysis of exploratory elements, percentage, mean, standard
deviation. and content analysis.

The results of the study found that 1) The composition of the core competencies of provincial office
staff in the Thailand 4.0 consists of 10 components: (1) knowledge and understanding of the fundamentals of
digital tools by applying IT in the work group; (2) leadership skills. in terms of persuasion and negotiation and
the ability to communicate Along with adapting to new things (3) in terms of personal characteristics by working
as a team with an attitude of motivation Knowledge in the study of new technologies. (4) The characteristics
of the person. integrity and motivation to work (5) knowledge in new technologies (6) Analytical and Conclusion
Skills (7) Problem Solving Skills (8) Personal Characteristics Commitment to success at work (9) on knowledge
and understanding in other fields that are fundamental and helpful in solving problems and (10) knowledge
related to the organization/unit/workgroup. and 2) The model of human resource development in the Thailand
4.0 of the Provincial Industrial Office consists of 2 steps: in the form of human resource development in the
Thailand 4.0 era of the Provincial Industrial Office According to the strategic drive of the Ministry of Industry in
the development of Thai Industry 4.0 over a period of 20 years with the Strategic Plan of the Ministry of
Industry (2017-2022). and step 2 process, human resource development model in Thailand 4.0 of provincial
industrial office There are two processes, namely the core competency of the provincial industrial office of
Thailand 4.0 and human resource development.

Keywords: Human resource development, Thailand 4.0, Provincial industry office.
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