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Abstract

The purpose of this research is to study the relationship of human capital management in organizations
and the influence of human capital management on innovation in organizations by studying organizations
related to the electric power industry in Thailand. The population is personnel working in the electric power
industry in Thailand. And collected data from a sample of 400 people, using a questionnaire as a research tool,
and statistically analyzed the data using the Structural Equation Analysis (SEM) method. The basic statistical
values to calculate through all benchmarks were X2 / df = 1.539, GFI = .985, AGFI = .969, NFI = .992, IFI = .997,
CFl =.997, RMR = .007, SRMR. = .0148, RMSEA = .036, PCLOSE (p-value for test of close fit) = .800 and CN =
488.000. Human capital management influences innovation in organizations. It was found that human capital
management had a direct influence on innovation in the organization. The factors that affect the management
of human capital the most are human capital development within the organization and the factor that affects
the innovation in the organization the most is the technological capability and the organization's capability.
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