Journal of Administrative and Management Innovation. Vol.9 No.1 January - April 2021

auAnussUlneneldnziaseghaniuasundas

The Future of Thai Workers in Changing Economy
a 1 = Y o & N an v 3 av ¢ a ¢
7171 ABUANT dUNT WBIIUNS LWEYAT RIUS” LLASIRIU NIUAYY
Thiwa Donlao’ Somporn Fuangchan? Pensri Chirinang® and Vivat Kromadit*

! dnfnw3yayien ndngesssuseamaumansauiiadin Inendeuinnssunisdanis anivendemalulagssusnasnulnduns
23 p1913dusEdvananssUsemaumansnuiUngin Inerdouinnssunisinns uwninendemelulagsivunasalnduns
¢ gnssmunneuen endeuinnssunsdang uinninedemalulagnvnainulnduns

E-mail: thiwad1414@gmail.com, somporn.fua@rmutr.ac.th, pensri.chi@rmutr.ac.th, viwat@kromadit.com

24 1
UnNAnga
unaudl nguszasdlunsiiausunAnfelfumsiauanssauzussulng iieliussnulneaiunse

wdgiunszuaasugialaniiiinisildsunlated1enaiiios 130157 wazdudeunnniuluagiu sumisnisdsunda

annuwindeuvnuasegiveddanwuulndaunszuagaamnssy 4.0 Midunswdsululdmaluladlnduazisnisyi

' '
= v o

ganamfuuinnssulng meu%L‘?;Juﬂalﬂaﬁa‘hqumiumsLﬂﬁauLLanuiammwgﬁaaﬁa’tmjﬁ gt
ﬁ]%Lﬂwﬂ%mﬂiuiagLLﬁ%%WEﬂﬂ’liﬁﬁﬂMﬂﬂfﬂﬂ Uszinalnefidunislunasy Ussmaiiduleuieiiasndndulszmeali
ausnsesduiunsiasuwdasedandenan Salddundeunleuvieiondt Ustmdlne 4.0 Tu iieufudeu
Tassaaasugialugnmsduindeussuinnssuidequrstufuionimg snufnaieassd uinnssu waznisdense
maedernglugluvuneuiameivemnassnds egndlsinmdsinanidedalifiszuunismununsinuuuudslusii
wagusudlunsfiagiduminuwmnssaulne sufmansznuvesingfiteliia lada19 AfansenudelAsygia
Tanlutlagtu dsdinadeimsugiauazszdumsismuilanuasseinalne iamﬁy’qmw{]zgmwmLﬁiﬁgﬁﬂﬁuﬂ FAnTu
mMsdsuudasdinanazinadeewianveausinulvelagianiznisdnen m”’wL.wﬁuiwulwmw’faaﬁammumﬁg

MINuaNssausduiugIu Janedia anuinie nveiiuguiiyaradsiduseadlunsin wasaussausfiviili

A A

YAAALANA991N LieTagyliwssnulnediinue Aus Aadnuar wssgdauasiruailunisinu Sinvewagilien
a1u1saUsuinewasiaInuediTassuiunziasegiaiiudsundasdanan nieus dunisatuayuainninsy
AN

ANANARY: UMW BUIAA LATEENY NSWRsuLUaT 1A3n19

Abstract

The objective of this article was to represent the concepts related to the competency development
of Thai workers so that could face to the fast-paced global dynamics with high complexity. Included, new
global economic environments had emerged alongside with the trend of Industry 4.0, which was the transition
to new business technology and innovations. In this modern world of economy, labor was projected to be a
key mechanism for changes as workers were the operators of the modern technology. Among many countries,
Thailand had a stimulation policy to facilitate these transitions, and it was known as Thailand 4.0. This policy
was mandated to adjust its economic structure to embraced drive by innovations, promoted competitions of
knowledge, creativity, and innovations, as well as supported the utilization of Internet of Things in networking.
Nevertheless, it was inevitable that automation and robots would replace Thai workers, and the impacts of the

COVID-19 crisis would remain significant barriers to today’s world economy. These influencing factors affected
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economies and rates of employment both in Thailand and other countries throughout the world. Furthermore,
other emerging economic issues would also contributed changes to the future of Thai workers, especially their
employment. Hence, it was vital for them to enhanced threshold abilities competencies (i.e., required
knowledge or fundamental skills for individuals to work), developed differentiating outstanding competencies
(i.e., the work-related skills, knowledge, characteristics, motivation, and attitudes that facilitated their self-
adjustment and development to survived in the changing economic conditions), and took support from the
public and private sectors.

Keywords: Labor, Future, Economy, Change, COVID-19
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A 2 Expected average Reskilling Needs Across Companies by Share of Employees,
2018 - 2022
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