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Abstract

The objective of this research is to study four areas of morale levels in working of police officers in
Border Patrol Police Headquarter, Royal Thai Police Command. The four areas consist of operating conditions,
income and benefits, relationship with colleagues, and relationship with supervisors. Additionally, the study
compare the morale in working of police officers in Border Patrol Police Headquarter Royal Thai Police
Command, classified by personal factors which are gender, ages, ranks, marital status, education, monthly
incomes, and length of work. The sample group in this research is 750 local police officers. Questionnaires have

been implemented as research tools. The statistical methods have been employed to analyze the data which
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are determination of frequency, percentage, mean value, and standard deviation, t-test, and one-way ANOVA.
The research findings were as follows: Most of the police officer were male with the age lerd of 36-45 years
and tluir rank lerds were sub-lieutenants to police cgotains. Their educational levels were bachelor degrees,
marilal status were maried, monthly income 25,000-30,000 baht, and working durations were 11-15 years. The
stndy on the morale level in working spirit of police officers in Border Patrol Police Headquarter was foond

that the state of working aspect was, overall, at a high level (x = 4.13). The aspect of income and welfare was,

overall, at a high level (x = 4.16). The aspect of the co-worker relationship was, overall, at a high level (x =

4.12). The relationship with superior was, overall, at a high level (x = 4.10) and the total morale level in working
spirit of police officers in Border Patrol Police Headquarter was, inoverall, at a thigh level (x_: 4.13). The
comparison in the level of morale in working spirit of the police officers classified by personel fectors was
found that the factors of gender, education level and marital status produced no significant difference while
the factors of age, rank, monthly income and working duration produced significant differences in morale in
working spirit at the statistical significant level of 0.05.

Keywords: Morale in Working Spirit
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Abstract

The purposes of this research were to study the network development process of meat processing
product cluster. The research design was a research and development for 20 samples selected by a purposive
sampling. The tool used in collecting data was in-depth interview. The data was analyzed by qualitative data
analysis program. The research found that the network development process of meat processing product
cluster had 5 steps: 1) The establishment of network 2) Committee appointment 3) Commitment 4) Ownership
and 5) Monitoring and evaluation.

Keywords: Processed food manufacturers, Processed meet food, Developments of an industrial network
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